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ABSTRACT 

Published four times a year by the Texas Junior 
College Teachers Association (TJCTA), this newsletter discusses 
events affecting Texas Junior Colleges and their faculty, chronicles 
the efforts and activities of the TJCTA, and provides a forum for 
discourse on topics in community college education. Most of the 
September 1993 issue is devoted to an analysis of Texas's Optional 
Retirement Program/Tax Deferred Annuities, providing information on 
selecting a tax-deferred program, types of investment programs, 
strategies for investment, managing funds, investment return on 
f ixed-annui ties, assessing costs, and safety and reliability of 
insurance companies. The December 1993 issue contains an interview 
with Texas State Senator John Montford on educational funding;,; "The 
Virtual Library and Equal Access," by David Drake; a table showing 
1993-94 base salaries for faculty by college and years of service; 
"Reminiscing," by Robert W. Wylie, an account of a community service 
writing class for older adults; and data on compensation and 
utilization of part-time instructors by college. The January 1994 
issue is the program for the TJCTA annual convention, focusing on the 
theme of "Strength in Diversity." The April 1994 issue announces the 
adoption of a common course numbering system for the state's 
community colleges and every public senior institution except one. 
Also included are *'Tran's Story—And Ours," by Scott Nelson, about a 
professor's work with a Vietnamese student; "Counseling Services and 
Advising Functions: A Case for Separate Identities," by Mary Forbes 
and Joe Rode; and "Study Indicates Job Placement Rate Remains 
Constant." (KP) 
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COLLEGES ESCAPE MAJOR FUNDING CUTS 



Texas higher education advocates came 
away from the 73rd session of the Texas 
Legislature both frustrated by the lack of 
progress the state has made to provide ad- 
equate funding for its public colleges, and 
relieved that the session did not bring the 
severe cuts many had earlier predicted. 
Proposals to reduce the state contributions 
to the Optional Retirement Program and 
Higher Education Employees Insurance 
Program were rejected, and total state ap- 
propriations to two-year colleges were in- 
creased approximately seven percent over 
the preceding biennium. But with large 
student enrollment increases expected — as 
many as 40,000 to 50,000 new students 
statewide — that budget increase will be 
sufficient only to maintain current ser- 
vices. 

Budget Appropriations 

The $70. 1 billion state budget approved 



by the Legislature includes significant in- 
creases for such programs as prisons, pub- 
lic schools, and health and human services. 
Driven by court orders, lawsuits, unfunded 
federal mandates, and a public sentiment 
demanding "no new taxes," the Legislature 
struggled to meet growing demands for 
state services with increasingly limited re- 
sources. Sen. John T. Montford, co-chair 
of the House-Senate conference commit- 
tee which negotiated the final budget 
agreement, said of his committee's work, 
"It's a frugal budget, but it*s a responsible 
budget." 

TJCTA State President Marilyn J. Lan- 
caster testified more than a dozen times to 
committees of the Legislature. In her tes- 
timony before the Education Subcommit- 
tee of the House Committee on Appropria- 
tions, Mrs. Lancaster exhorted legislators 
to "reaffirm the mission of Texas two-year 
colleges by giving them the financial sup- 



port which is essential to the continued 
growth and prosperity of our state/' 

Higher education 
received greater 
funding than most 
observers expected 
when the session be- 
gan last January. 
The omnibus appro- 
priations bill agreed 
upon by the confer- 
ence committee is 
„ , , , 1 L6 percent higher 
Marilyn J. Lancaster ^^an the 1991-93 

budget of $62.7 billion. Funding for higher 
education will reach neariy $6 billion in 
the coming biennium. 

A significant portion of higher educa- 
tion appropriations will be devoted to the 
"South Texas Initiative," a state aid pack- 

( Continued on page 4) 




CONFERENCE PLANNED FOR FACULTY LEADERS 




John T. Montford 



Frank W. Hill 



John M. Rogers 



John E. PIckeiman Kenneth H. Ashworth David C. England 



The fourteenth annual TJCTA Con- 
ference for Faculty Leaders will be held 
Friday and Saturday, Oct. 8-9, at the 
Wyndham Southpark Hotel, in Austin. The 
conference will begin with an informal 
reception at 7:00 p.m., Friday. Saturday 
activities will begin at 8:30 a.m., with 
registration and refreshments. Adjouni- 
mcnt is scheduled for 2:30 p.m., Saturday. 

Keynote speaker for the conference's 
opening session will be State Sen. John T. 
Montford (D-Lubbock), who will discuss 
slative Issues Affecting Higher 



ERIC 



Education." After receiving his Bachelor 
of Arts and law degrees from the Uni- 
versity of Texas at Austin, Mr. Montford 
serv^ed three years in the office of the judge 
advocate general for the U.S. Marine 
Corps, He was elected to the Texas Senate 
in 1982. Sen. Montford chairs the powerful 
Committee on Finance. In each of the last 
three legislative sessions, he was named to 
Texas Monthly^ "ten best" list of Texas 
legislators. 

The second session will feature a 
discussion of "Current,4.cgal Issues Af- 



fecting College Faculty," by Frank W. Hill 
and John M. Rogers, attorneys with the 
firm of Hill, Heard, Gilstrap, Goetz & 
Moorhead, in Arlington and Chicago. 
Founded in 1972, the firm now includes 30 
practicing attorneys, several of whom are 
recognized as specialists in legal matters 
involving rights of teachers. Mr. Hill holds 
the Bachelor of Arts degree in English, 
with honors, from the University of Texas 
at Arlington. He received his law degree, 
also with honors, from Southern Methodist 

(Continued on page 4) 
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PRESIDENT'S MESSAGE 

Welcome back to the 1993-94 school 
year! I hope you had an enjoyable summer 
and are returning rejuvenated and re-ener- 
gized for a produc- 
tive year. 

Last spring's leg- 
islative session left 
little doubt about the 
severity of the state's 
budget crisis. Pris- 
ons and public edu- 
cation dominated the 
budget talks as law- 
makers struggled to balance the state bud- 
get without raising taxes. 

In the end, howeven it appears commu- 
nity, junior, and technical colleges fared 
comparatively well. In the final appropria- 
tions bill, two- year colleges received fund- 
ing at a level to maintain current services. 

Other important legislative develop- 
ments included: 

• A 10 percent increase in state appro- 
priations for all four levels of employee 
health insurance coverage for each year in 
the next biennium, an amount expected to 
cover at least a portion of an anticipated in- 
crease in premiums; 

• A state mandate that the December 
1992 salary increase be made a part of the 
permanent salary schedule for current em- 
ployees; 

• Creation of a Council on Workforce 
and Economic Competitiveness, expected 
to have a major impact on two-year college 
vocational-technical programs. 

Legislative initiatives which failed in- 
cluded: 

• Proposals to reduce state contributions 
to the Optional Retirement Program (ORP) 
and the Teacher Retirement Sy st :m (TRS ). 
These proposals were rejected and state 
funding for both retirement programs con- 
tinues at 7.31 percent. A recommendation 
to phase out the Optional Retirement Pro- 
gram was also rejected, 

• A proposal for the ^'downward expan- 
sion" of the University of Texas at Tyler. 

On 1 2 separate occasions, TJCTA rep- 
resentatives presented formal testimony on 
these and other matters affecting Texas 
two-year colleges. Countless hours were 
spent monitoring committee and subcom- 
mittee deliberations and visiting privately 
with legislators. Wc are all greatly indebted 
to Marilyn Lancaster's efforts on our be- 
half. She was an articulate and eloquent 
spokesperson for community, junior, and 
^ jchnical college concerns. Her tireless 



work representingTJCTA is greatly appre- 
ciated. 

The 14th annual TJCTA Conference for 
Faculty Leaders will be held in Austin at 
the Wyndham Southpark Hotel, Oct. 8-9. 
The conference is open to all interested 
TJCTA members. An excellent program 
has been planned by a subcommittee of the 
Professional Development Committee, and 
I urge all interested persons to attend. I 
hope to see many of you there. 

The highlight of the coming year will be 
the 47th annual TJCTA convention, at the 
Marriott Rivercenter Hotel in San Antonio, 
Feb. 24-26, 1994. Convention speakers, 
section meetings, and otherevents are cur- 
rently being planned for your enjoyment 
and professional growth. Although ex- 
penses will be noticeably higher in San An- 
tonio than other convention sites, the city 
has a deserved reputation as the finest con- 
vention city inTexas. So start saving now! 
Make your leservations and travel plans 
early (a hotel reservation form appears or 
page 23), as hotel accommodations typi- 
cally fill up rapidly in San Antonio. 

We have a challenging year ahead, par- 
ticularly in our membership drive. Last 
year TJCTA set an all-time enrollment 
record of 6,324 members. I believe we can 
set a new record again this year, for the fifth 
consecutive year. Please join — or rejoin — 
TJCTA! We need your support and mem- 
bership to continue our effective represen- 
tation of community, junior, and technical 
college interests. TJCTA must send a 
forceful message to policy makers that 
community and technical colleges are 
among the best investments in the future 
that Texas can make. TJCTA needs your 
support to continue its efforts. 



RESOLUTIONS COMMITTEE 
INVITES SUGGESTIONS 

The TJCTA Resolutions Committee en- 
courages individual members and campus 
faculty organizations to submit ideas and 
suggestions for proposed resolutions to be 
considered at the 1994 convention at the 
Marriott Rivercenter hotel, m San Antonio. 

Suggestions should be received by Feb. 
1, 1994, so that the Resolutions Committee 
can give ample consideration to the propos- 
als prior to the annual convention. In the 
meeting of the Resolutions Committee set 
for Feb. 24, 1994, priority consideration will 
be given to proposals submitted ia advance 
of tfie meeting. 

Proposed resolutions should be sent to: 
Ellen H. Brennan, Chairperson 
TJCtA Resolutions Committee 
San Antonio College 
1300 San Pedro Avenue 
San Antonio, Texas 78212 



EDITORIAL POLICY 

1 . The TJCTA Messenger provides a toaim for TJCTA 
members to address professional issues and subjccis of 
interest to educators in the tvo-year college. Prospective 
authors are invited to submit articles dealing wiih the theor)'. 
practice, histor)', and politics of two-year colleges in Texas. 
Topics should be of general interest to members and not 
limited to a single teaching discipline. Articles nonmally 
should be six to ten typed, double-spaced pages. 

2. Longer articles may be published when their substance 
and likely reader-interest justify greater length. Shorter 
pieces of cne to two pages intended as guest editorials, letters 
to the editor, or personal pcr.^pectives on problems, issues, or 
concepts related to the iwo-year college are also accepted. 
No excerpts from grant proposals, dissertations, theses, or 
research papers written for course work should be submitted 

3. Submissions should be original (not previously pub- 
lished or being considered for publication). Authors should 
limit the use of specialized terminology. Authors* names and 
titles of key sources should be included within the text, with 
page numbers in parentheses. The editor resen-es the right to 
edit submissions so that their usage conforms with the 
editorial practices of the Messenger. Publicity accorded to a 
particular point of view docs not imply endorsement by 
TJCTA, except in announcement of policy, when such en- 
dorsement is specified clearly. 

4. Submissions arc reviewed by an editorial review board, 
though the editor maintains responsibility for final selection. 
An author should send a high-contrast original of the manu- 
script with the author's name only on a separate cover sheet. 

5. Articles published in the Messenger may be repro- 
duced provided they are reprinted in their entirety and thai 
appropriate credit is given to the author and to the TJCTA 
Messenger, Brief quotations and statistical data may be 
reproduced provided that the TJCTA Messenger is cited as 
the source. 

6. Manuscripts should be sent to: Chairperson. TJCTA 
Publications Committee, 901 South MoPac Expressway. 
Building 1, Suite 410, Austin, Texas, 78746-5747. Authors 
should retain copies of their manuscripts for their files. 
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September 15, 1993 
To the Members of the Texas Junior College Teachers Association: 

CollJaP T^^nhl^?^ ° ^^^""f • ^rf^ privilege of this firm to represent the Texas Junior 

iSdSnt dpSTn^.ton°''' "^""^i"? that time many issues have arisen which required sound 

lasrfl/^i.^ '• =°l?^^r' ^"'^ integrity on the part of your leaders. Events during the 

Itl J^l'-^i^''^''^ session tested-and conf irmed-the professionalism and good character of your 
organization. Because of numerous gross distortions and egregious untruths relating to actions 
of your leaders during the 1993 legislative session, we are taking the extraordinary sS o? 
writing to share our comments and observations concerning some of t^.e events of recent moShsf 

Doten'iTa?w'h:.™fnV°."'^/'^nr^.^ Legislature which were ill-conceived and 

potentially harmful to faculty m Texas two-year colleges. We strongly recommended to vour 
cZL'^tr ^""^^ organization oppose these bills for the good of its meLLship!Tour Executive 
committee accepted our recommendations and worked effectively against the legislation 

House Bill 2442 (a so-called "faculty rights" bill) was, in our judgment, fundamentals 
flawed in concept and design. The bill failed to confer or enhance essenS rights for ?acSiv 
members and represented, instead, a significant diminution of due process rightfalready firS 
recognized m federal and state case law. 1 met-with several TJCTA representativer--^ith 
tZ"LT.V"^" the -faculty rights" proposal. After those meetings! an aSe S 

the Senate sponsor called our office and expressed agreement with our oosition. He stSted that 

lie Irs^biT to TddJ'ps°s'''' °' '-'^-'-^ would work to chaSge 

the House bill to address our concerns. Subsequently, the House sponsor agreed that TJCTA 

the bin dufina t'hP ''/'^^^ '""'^""^ °" ^P^^l 28 that he ^ould not^ seek passage oJ 

tne bill during the current legislative session. t^aooayc 

House Bill 1535, which would have prohibited colleges from "directly or indirectlv" re 
DroMems°"p''T"^\"^ faculty membership in an organization, presented serious constiStional 
tlTini'Z^^Jtr-T Officials have the right to express opinions on matters covered by 

the bill (whether or not we agree with those opinions). The vague language in the bill w^nrt 
have compromised that right. Too, intentionall^ or otherwise, the legiflafion could h^ve been 
so'etiS '° such° -'Th -^tit-tions f rom encouraging faculty to join' the so-called "scholar" 
societies, such the American Psychological Association or the Texas Nursing Association 
or from promoting faculty membership and involvement in local campus faculty Ssoci at ions A 
third objection to the bill lay in our suspicion (confirmed by the bill's proUents^tha^^^ 

for /av'?on''ijHnIi'J'i!;l°T°°'°°^°"i*"°°^''"° 1"1 (providing 

JunS;raie;-Sg?™^^^^ :~o| .^^^ 

is^safe to assume that even the bill's main proponents would hav'e o^osed thfbill in^ts aL"^^^ 

i-^nn"!!^^^ this legislative session presented serious challenges both to TJCTA and higher educa- 
tion in general, we were pleased to be associated with TJCTA in these important matters rI 
T!ona .T.V,7' organization' s leaders conducted themselves with dTgnTty SfntegrTty tS^ugh 
for her H Legislature. We especially commend Mrs. MarUyn La^casS 

for her diligence and hard work on behalf of educators in Texas two-year colleges. 

Sincerely, 

Hill, Heard, Gilstrap, Goetz & Moorhead 




Frank W. Hill 



5 



CONFERENCE PLANNED 
FOR FACULTY LEADERS 

(Continued from Page I) 
University. Mr. Rogers received his 
bachelor s degree from Baylor University 
and his law degree from the University of 
Arkansas. 

Speaker for the conference luncheon 
session will be John E. Pickelman, chan- 
cellor of the North Harris Montgomery 
Community College District. Dr. Pickel- 
man earned the Bachelor of Arts degree 
from Albion (Michigan) College, the 
Master of Arts degree from the University 
of Missouri at Kansas City, and the Ph.D. 
from the University of Texas at Austin. 
Prior to his appointment in 1991 to his 
present position. Dr. Pickelman served as 
president of Galveston College (from 1983 
to 1991) and held various administrative 
posts in the Dallas County Community 
College District. In his conference remarks 
on "The Faculty Role in College Decision- 
Making," Dr. Pickelman will discuss a 
chancellor's perspective on elements 
necessary for effective faculty participation 
in the decision-making process. 

The afternoon discussion, entitled 
"Performance-Based Funding: Could 
'Merit Pay' for Colleges Work?'' will 
feature Kenneth H. Ashworth, Texas 
Commissioner of Higher Education, and 
David C. England, Vice President for 
Institutional Effectiveness at McLennan 
Community College. Dr. Ashworth is a Phi 
Beta Kappa graduate in economics from 
the University of Texas at Austin. He 
received his master's degree in public 
administration from Syracuse University 
and his Ph.D. from UT-Austin. Dr. 
Ashworth has been commissioner of 
higher education since 1976. Dr. England 
holds BA and MA degrees from the Uni- 
versity of Texas of the Permian Basin and 
the Ed.D. from Texas A&M University. 
He joined the McLennan Community 
College administrative staff in 1991. 

Dr. Ashworth and Dr. England will 
offer remarks on the concept of state 
funding for colleges based on *'perfor- 
mrince measures." This discussion will be 
followed by questions and reactions from 
Cynthia M. SoRelle, McLennan Com- 
munity College (chair of the TJCTA 
Professional Development Committee), 
and Scott A. Nelson, Kingwood College, 
TJCTA president-elect. 

TJCTA State President Brian Dille has 
sent letters to leaders of faculty organiza- 
tions inviting them to participate in this 
year's conference. In his letter Dr. Dilic 
said, 'The major purpose of the annual 
conference is to contribute to an improve- 
ment in the effectiveness of local faculty 
O organizations at two-year colleges in 



MAJOR BUDGET CUTS AVERTED BY COLLEGES 



(Continued from Page I ) 
age which provides $352.4 million in 
bonds and $65.4 million in special appro- 
priations to institutions in a4l-county area 
in South and West Texas. This funding pro- 
gram is largely the result of a lawsuit 
brought against the state by the Mexican 
American Legal Defense and Education 
Fund, or MALDEF, which charged that the 
state did not adequately fund higher edu- 
cation in that region. 

Under legislation sponsored by Sen. 
Eddie Lucio (D-Brownsville) and Rep. 
Roberto Gutien'ez (D-McAllen) the Texas 
State Technical College extension in 
McAllcn is being converted into the South 
Texas Community College. Voters in the 
college's service area, covering Hidalgo 
and Starr counties, must approve a taxing 
district to support the college before 1996. 
Until that time, the college will receive 
funds that would have been appropriated 
for the TSTC extension campus. 

South Texas Community College will 
offer academic and technical courses. Rep. 
Gutierrez said the new college "will bring 
the best of both worlds: high tech educa- 
tion ranging from robotics to computers, 
and the solid foundation for associate of 
arts degrees." 

Insurance and Retirement 

The legislature included funding to con- 
tinue contributions to the Teacher Retire- 
ment System at the current rate of 7.3 1 per- 
cent. The state contribution to the Optional 
Retirement Program will also continue at 
7.31 percent, with the option given to each 
institution to supplement the state contri- 
bution with "local or other funds" to the 
level of 8.5 percent. 

Funding for the Higher Education Em- 
ployees Insurance Program will allow the 

Texas. We believe every faculty group can 
benefit from having its leaders attend the 
meeting." 

While designed primarily for leaders of 
local faculty organizations, the conference 
is open to all interested TJCTA members 
and faculty leaders. Conference registra- 
tion should be completed by Oct. 5, 
through the TJCTA State Office, 901 South 
MoPac Expr'^ssway, Building One, Suite 
410. Austin, 746 (or call toll-free, 1-800- 
288-6850). Hotel accommodations, at $76 
for single or multiple occupancy, inay be 
reserved by contacting the Wyndham 
Southpark hotel directly, at Area Code 512, 
448-2222. A $30 registration fee, payable 
on airival at the conference, will :over the 
Friday evening reception and lunch and 
refreshment breaks on Saturday. w 



state to cover at least a portion of an ex- 
pected increase in premiums. Reflecting 
the Senate-passed appropriations bill, the 
final funding measure will increase the 
state contribution by ten percent each year 
of the biennium. 

Downward Expansion 

Legislators again this session struggled 
with the issue of downward expansion of 
upper-level institutions. Early in the ses- 
sion Rep. Ted Kamel (R-Tyler) sought the 
downward expansion of the University of 
Texas at Tyler. Mrs. Lancaster testified on 
behalf of TJCTA against this effort, say- 
ing, "Our association believes that by ex- 
panding the University of Texas at Tyler 
the state will spend its limited higher edu- 
cation funds to duplicate existing pro- 
grams." The language of the bill was later 
changed to encourage partnership agree- 
ments between upper-level universities and 
community colleges. 

In a legislative effort led by Sen. Judith 
Zaffirini (D-Laredo), Laredo State Univer- 
sity received authorization to convert from . 
an upper-level institution to a component 
of the Texas A&M University System. The 
school will be allowed to offer freshman 
and sophomore classes in the fall of 1995. 

Performance Funding 

Omitted completely from the Senate 
version of the appropriations bill, the is- 
sue of performance funding of higher edu- 
cation did find its way into the bill finally 
agreed upon by the conference committee. 
As finally passed, performance measures 
would be used to allocate state dollars to 
institutions beginning in 1995. Perfor- 
mance measures include minority reten- 
tion, course completers, credentials award- 
ed, and successful remediation. While it is 
still less than certain whether it will ever 
actually be used as a funding mechanism, 
performance funding has not gone away, 
and will continue to be an important issue 
in legislative sessions to come. 

The Legislature also passed a bill which 
adds two ''purposes" to the statutory re- 
sponsibilities of community and junior col- 
leges. These new responsibilities are the 
offering of work force development pro- 
grams and adult literacy programs. This 
Tegislation was introduced by Sen. Bill 
Haley, D-Cer*er. Sen. Haley is Vice Chair 
of the Senate Committee on Education. 

Also adopted was legislation introduced 
by Sen. Gregory Luna, D-San Antonio, to 
prohibit a former junior college board 
member from being appointed to a posi- 
tion in the district for a minimum of one 
year after the board member's service on 
the board ends. 

TJCTA Messenger 



r- 



Significant savings: 





AT&T 


MCI 


SPRINT 


WESTEL 


Austin to: 










Dallas 


$1.64 
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Denver 
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1.09 
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Chicago 


1.15 
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1.23 
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Premium Features: 



Risk Free Trial: 



► Six seconds billing hicrements 

• Fiber optic sound quality 

• Free calling cards 



* No monthly charges 
' No installation costs 

• No minlmurns 



• 90 day satisfaction guarantee 

• PVee line conversion to W^^stel 

• Free return to previous carrier if not fully satisfied with the excellent 
sound quality and low rates. 

• 10% of your monthly long distance charges will be donated to TJCTA. 

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's 
qualit}^ ser\nce, and tremendous savings! 



Support TJCTA: 



Westel TJCTA Calling Plan Application 

d Yes! I select Westel Inc. as the primary long distance carrier for the number(s) listed 
below, and authorize Westel to notify my local telephone company of my choice. I 
understand that my local telephone company may impose a small, one time fee to change 
my primary carrier to Westel and, if a copy of that conversion charge is sent to Westel with 
my first, second, or third month billing, Westel will issue credit for such charge. 



Name 

Address, 
City 



State 



Phone Number(s) 



.Zip^ 



Number ofCalling Cards requested 

Estimated monthly longdistance usage 

Social Security Number 

Employer 

Employer Phone Number 



ERLC 



Signed Date 

If a copy of the local phone company's bill indicating the conversion charge is sent to Westel 
within 90 days of service, Westel will issue credit for the charge. If within the initial 90 days, I'm 
not satisfied with the low rates and excellent sound quality, Westel will credit the phone 
company's fee to convert my phone to my previous carrier. For this credit. I just need to send 
Westel a copy of the bill indicating this charge. 

Mail application to: Westel. Inc. 

P. O. Box 1985 

Austin, Texas 78767-1985 

Or call Westers Association Representative at 1-800-580-5565. 
THANK YOU FOR SUPPORTING TJCTA BY CHOOSING WESTEL LONG DISTANCE SERVICE. 
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Editor's Note: Under special arrangements between TJCTA and the 
Texas Association of CoHege Teachers (TACT), publication rights to 
the annual TACT study of Optional Retirement Programs and Ta?: De- 
ferred Account investments were acquired by TJCTA. Results of the 
TACT analysis appear on the following pages of this issue of the Mes- 
senger. TACT assumes responsibility for the accuracy of data re- 
ported in the study. This year's study was conducted by TACT offi- 
cials, based largely on prior research and writing by the late Frank L. 
Wright, former TACT Executive Director. Prior to his death in May 
1993, Mr. Wright served as special consultant to TJCTA on retirem-^nt 
issues. 



Analysis of Possibilities for ORP/TDA 
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Makes Big Difference 

You have probably heard it said that the 
purchase of a home will be the most impor- 
tant financial decision you may ever make. 
But, in truth, the value of your retirement 
program, including Optional Retirement 
Program (ORP) or Teacher Retirement 
System (TRS), social security, and other 
possible savings, will greatly exceed the 
value of any home or building you will ever 
buy. 

A faculty member, for example, entering 
the profession at age 30 and at an average 
salary of about $30,000 can achieve an ORP 
value of $2.1 million by age 65. (This figure 
assumes salary increases of 5% per year, 
continuation of present rate of contributions, 
and deposit into an account compounding at 
8% annually.) Even more startling is the fact 
that this figure would increase by more than 
half a million dollars— $56 1 ,084, to be 
exact — if this faculty member could raise the 
performance just 1%. to 9% compounding 
for this period. 

Have you paid attention to your ORP 
investment recently? Or have you consider- 
ed supplementing TRS or ORP with a 
flexible TDA investment? Small differ- 
ences at this time can make a major differ- 
ence over the long haul. This article is 
designed to stimulate you to consider this 
matter and to help you make sound deci- 
sions about placement of ORP and/or TDA 
savings. 

In Your Interest 

Everyone employed by a Texas public 
college or university has a potential interest 
in the information presented here. Persons 
using ORP as their official retirement will 
want to use this information to assure 
themselves that they are utilizing the best 
possible vehicle for their purposes. All 
others are qualified to make additional 
savings in a tax sheltered form by utilizing 
these same products. They should plan to use 
one of these programs if they are able to save 
y stematically in any regular amount and can 



afford to put savings away until they reach 
age 597:. 

Saving "before tax" dollars is nearly al- 
ways advantageous because the savings on 
current taxes are put to work earning tax 
deferred dollars for future use. Withdrawals 
when taken at or before retirement will be 
taxable as regular income, but the extra 
earnings made by dollars that otherwise 
would have been paid in taxes plus the tax 
sheltering of all earnings or growth in the 
meantime will nearly always add up to more 
than taxes due on withdrawal. Regulations 
about withdrawing funds from TDA make it 
desirable to use this vehicle for planned 
expenditures to take place after you have 
reached age 597:. Prior to that age, with- 
drawals are restricted to death, disability, and 
certain financial hardships, with the latter 
having a 10% penalty in most cases. 

The amount you can save by salary re- 
duction, in addition to ORP and TRS, is 
determined by a calculation called "Max- 
imum Exclusion Allowance,'' and your 
college or university probably has an ap- 
proved way of calculating this amount. 
Using a formula which includes current 
salary (with some adjustments), years of 
service, previous tax sheltering (ORP, TDA, 
and deferred compensation), and, for those in 
TRS, a prorated portion of projected retire- 
ment benefits, the calculation determines the 
amount which now can be deferred through 
a salary reduction agreement between you 
and your employer. For those in TRS, the 
formula can allow up to 18% of salary for 
'before tax'' savings, while ORP participants 
are limited to a lesser percent of salary 
(ranging from 3 to 7%). Very high salaried 
ORP participants, in fact, may be unable to 
do any tax deferring beyond the 15. 15% of 
salary already going into ORP. For persons 
nearing retirement or who have not pre- 
viously used tax deferral, special calculations 
allow amounts in excess of the above es- 
timates. 

These same products can be used for other 
tax defeired savings — IRA, Keogh orHRIO, 



40 1 (k) deferred compensation plans — but 
the 403(b) program is preferred for most 
faculty under the 1 986 tax law. Persons with 
self-employed income from royalties or 
writing or consultation should, however, use 
some version of the Keogh plan for self- 
employed income in addition to the 403(b) 
program. 

Evaluating Products 

All of the products discussed herein are 
technically known as 403(b) programs (after 
IRS Code section) but common names are 
TSA (Tax Sheltered Annuity), TDA (Tax 
Deferred Annuity or Account), or Salary 
Reduction Account. In these articles the term 
TDA will be used to designate all vehicles for 
use under 403(b)— Fixed Annuities, Var- 
iable Annuities, Direct Investment in Mutual 
Funds, or Custodial Accounts. 

Since IRS now allows a nontaxable trans- 
fer from one vehicle to another, since most 
colleges provide for changing vehicles fur 
ORP and TDA at least annually, and since 
most companies will cooperate in transfer- 
ring accumulated funds, no faculty member, 
librarian, or other qualified participant needs 
to remain locked into an inferior program. • 

Companies Included 

Every company writing any significant 
number of ORP/TDA programs in higher 
education in Texas was invited to submit 
information for this presentation. All which 
supplied complete information are included. 

If the company holding your TDA or 
ORP is not included, chances are that its 
product is out-of-date and being revised, and 
you should check with your company. 
Products not included should be tested by 
these same criteria and scrutinized carefully. 

Not all companies or products listed in 
this study will be available at every college 
— in fact, some institutions may offer a very 
limited number of possible choices. Spur- 
red in part by a report from the State Aud- 
itor's office in 1991, a number of systems 
and institutions are considering reducing ihe 
number of authorized companies. Prob- 
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lems with that effort are that criteria for 
determining which companies will be au- 
thorized are difficult to develop, and that 
some freedom of choice has become deeply 
ingrained in the Texas system through the 
years since 1967. If some products in this 
study appeal to you but are not available at 
your institution, check with your personnel 
department to see what can be arranged. 

Thanks to Participants 

TJCTA appreciates the cooperation of all 
companies supplying information for this 
study. Over the years this study has become 
widely accepted and used all over the nation, 
but .still maintains its primary purpose of 
assisting faculty in Texas colleges and 
universities. It is made possible by the 
cooperation of these companies. 

Selecting a Tax Deferred Program: 
Factors to Consider 

How are you to choc >e which product to 
use in your own ORP a:.d/or TDA? When 
should you change from one program to 
another? What questions should you ask 
yourself? A salesperson? A professional 
financial planner? The.se are legitimate and 
confusing questions; and, unfortunately, 
there are no simple answers. The balance of 
this presentation is devoted to helping you 
evaluate alternatives. Offerings of over 50 
companies are described in the following 
pages, and a .serious effort has been made to 
deal with this very complex subject in a 
relatively simple, understandable way. 

If it were possible to predict with cer- 
tainty the long-term financial and invest- 
ment results of any product, then selection 
would depend almo.st wholly on this factor. 
Unfortunately, such prediction is not only 
impossible, but is dependent on many un- 
foreseeable possibilities. It is further 
confused by various claims and counter- 
claims used by companies to assert an 
apparent advantage. Maximum return 
depends on a number of interdependent 
factors, most important of which are: ( 1 ) 
choice of investment vehicles; (2) per- 
formance of that vehicle in any given 
segment of time and over a long time; (3) 
settlement alternatives at retirement and 
annuity rates available then; (4) adapt- 
ability to changing circumstances: (5) costs 
and charges asses.sed. 

Since prediction of maximum retum with 
any certainty is not po.ssible, other factors 
assume considerable importance in evaluat- 
ing choices. Among these are: ( I ) tran.sfer- 
ability and flexibility without undue ex- 
pense; (2) guarantees offered; (3) security 
and reliability of the company; (4) services 
offered and perfonned; and (5) concurrence 
with your personal preferences concerning 
risk tolerance and attention to financial 
matters. 

Each of these factors will be considered in 
.s^sequent pages. 
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Maximum Performance 

Since actual performance among differ- 
ent plans can be compared only after the fact, 
any attempt to compare products based on 
past and current data is necessarily limited as 
to its predictive capabilities about future 
performance. Salespersons may make many 
predictions. Consider them all with some 
skepticism and insist that they be put into 
writing. You may be surprised at the de- 
crea.se in certainty when you ask the .sales- 
person to put it in writing. 

Kinds of Programs 

Fixed and Variable: Two primary kinds 
of investment vehicles are offered by many 
insurance companies li.sted herein — Fixed 
Annuities and Variable Annuities, or .some 
combination of the two. Payments and 
investments into the Fixed portion are placed 
in bonds, mortgages, and debt instruments in 
which your money is loaned out to earn 
interest until returned as certain dollars at a 
future date — hence the name '*Fixed Ac- 
count." Payments and investments into the 
Variable portion are used to purchase bonds 
or stocks issued by businesses, industries, or 
governments through careful selection and 
diversification by management to achieve 
the purpose of the account as stated in the 
prospectus. Dividends and gain/loss in 
market value are represented in the unit 
value, which will change periodically, each 
day in most instances — hence the name 
^'Variable Account." 

Many of the companies offering variable 
programs offer two or more investment 
vehicles within the variable account, allow- 
ing free exchange between funds with 
differing objectives. See Table 1 for infor- 
mation on the variety of opportunities 
offered by each company. 

An even more varied and self-directed 
investment has been allowed by law since 
TJCTA helped pass legislation in 1 98 1 . and 
is now becoming available more widely in 
colleges and universities. This possibility 
allows direct investment into mutual funds 
without going through an insurance com- 
pany's annuity vehicle. Placing your ORP or 
TDA in a family of mutual funds allows free 
transfer of accumulations, often by a tele- 
phone call, among a wide variety of in- 
vestments and thus provides a wide range of 
opportunities to adapt to changing object- 
ives and economic conditions. Read the 
article on page 15 for more information. 
Strategies for Investment 

Three major strategies are employed by 
varying numbers of persons in seeking 
satisfactory results with their ORP/TDA 
programs. Each of these has some factors to 
recommend it and other factors which limit 
its value. They are: 

1 ) Stay with Fixed. Probably the strategy 
most u.sed is to purchase fixed annuities and 
just .stay in the fixed type of investment. The 
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comfort level in this .strategy is rather high, 
not nece.ssarily because the results are always 
good, but becau.se the threats to such a plan 
are rather obscure and do not thrust them- 
selves upon you. The major problem with 
this .strategy is that inflation eats away at 
fixed dollars with a relentless attack, making 
it uncertain whether you are gaining or lo.sing 
purchasing power, both during the accumu- 
lation period and after retirement on a fixed 
dollar income The other problem concerns 
the reliability and dependability of the 
insurance company with which you are 
dealing. Fixed annuities are wholly depend- 
ent on the general fund of the company, and 
can be wiped out entirely or greatly reduced 
if the company goes bankrupt or goes into 
receivership. (Read the additional article on 
^'Safety and Reliability of Insurance Com- 
panies" on page 14 for more infomiatio*^ on 
this subject.) Flexibility in such a strategy is 
generally limited only to a choice of com- 
panies and of .settlement options, and thus is 
not adaptable to changing circumstances and 
conditions in this volatile world. 

2) Stay with Growth Fund. Another strat- 
egy is (o select a good, solid growth oriented 
mutual fund or variable annuity and hold it 
through the ups and downs of the market. All 
studies indicate that such fui.ds have out- 
performed fixed alternatives in almost all 
five or ten-year periods in the last 65 years, 
even though they have fluctuated in value 
decidedly within tho.se period.s. When you 
are purchasing shares on a regular monthly 
basis as is the ca.sc in either OR? or TDA, 
you do not mind serious drops in value 
becau.se, through the '*magic of dollar cost 
averaging," you will get more shares when 
prices are down and thus increase the 
multiplier for an enhanced value sometime in 
the future As one approaches retirement, 
however, this instability of value becomes a 
serious matter, and one will seek a less 
volatile location for funds at that time. 
Flexibility is generally maintained in such an 
investment, and while you are dependent on 
the company for management expertise, the 
value of your investment depends on the 
stocks or bonds owned, not on the stability of 
the company. 

3) Managing Among Types of Invest- 
nients. By choosing to utilize a company 
which offers .several variable accounts or a 
group of funds, at least one of which is 
similar to a fixed account, you have the 
opportunity to direct your purcha.ses toward 
Fixed or Variable and/or shift your accum- 
ulated as.sets from one type of investment 
vehicle to another. Thus you can adjust to 
economic conditions, trends in financial 
markets, changing needs, and changing 
attitudes toward risk on your part. This 
strategy offers* the most adaptability and 
flexibility, the possibility of the greatest 
retum (although if you mess it up, your return 
can be quite miserable)^ and the greatest 
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independence from company vagaries. 
Responsibility, however, centers on your 
own decisions and tiius removes the ease 
with which poor performance can be blamed 
on others. 

Managing Kunds 

Utilizing the capacity to manage funds in 
this manner can make a marked difference in 
the end result of your retirement accimuil- 
ation. Variable accounts and growth- 
oriented funds can (and did in 1982, 1985, 
1989, 1991 and 1992) gain 209f, 3()7r, and 
more in a single year. On the other hand, 
such accounts can (and did in 1981, 1984, 
1 990 and 1992) lose as much as 57r or 1 5Vc 
or more in a single year. To take advantage 
of substantial gains in Variable or growth 
funds in some years and then to preserve this 
gain (and avoid losses) by staying in Fixed or 
Money Market funds in others can be very 
beneficial and produce results not available 
in a singie-purpose product. 

Exercising these sorts of choices to your 
advantage is not a simple maUer, especially 
since you have to react just about opposite to 
the general trend of the time. That is, when 
the stock market is flying high and everyone 
wants in, you get out and move some or all 
of your accumulated assets to a stable fixed 
type investment. On the other hand, when 
the market is low and everyone is complain- 
ing, you change your purchases to a variable 
type investment and/or shift all or part of 
your accumulations from fixed type to 
variable type. If you instead follow the 
generri! trend and move to Variable when the 
market is flying high, and then desperately 
move to Fixed when the market has been low 
for some time, your end result will be terribly 
disappointing. Nevertheless, you stand to 
benefit substantially from having this ability 
and exercising it judiciously two or three 
times a decade. 

It Can Be Done! 
Use of any such varied offerings requires 
financial understanding and management 
decisions which may be burdensome for 
many faculty, and there is no guarantee of 
success! Many people say "you can't out- 
guess the market" and thus advocate avoid- 
ing it. The procedures recommended above 
do not suggest trying to get the last ounce out 
of a market rise or to avoid the last bit of a 
market fall. They suggest simply responding 
when it is quite evident that the market (for 
stocks or bonds or certain kinds of mutual 
funds) is clearly high or clearly low. Remem- 
ber that money held as fixed dollars is losing 
value in times of inflation. No long-term 
savings program is without risk — investment 
risk and/or inflation risk. For any person 
already informed about financial matters or 
willing to learn, having choices of varied 
types of investments and the ability to shift 
among them is a distinct advantage and a 
Q /alucd privilege in ORP/TDA. 



Accurate comparison of variable perform- 
ance is complicated because data from 
company to company may not be comparable, 
because strength in one economic period may 
imply weakness in another, and because 
different annuities or funds have different 
avowed objectives. In spite of problems in 
evaluating and predicting performance of 
variable products, and because of demon- 
strated capacity to make substantial gain in 
some periods, you probably ought to have 
variable products available for use as sug- 
gested in the previous section. 

At least six kinds of investments are 
available from many **nuiltiple choice" 
variables or mutual fund groups, often with 
easy transferability among choices available 
within any one company or fund group. 

Briefly described, these kinds of invest- 
ments are: 

1 . Money Market Funds: Invested in short- 
term debt instruments, some restricted to 
govenmient issues: maintains a constant share 
value; produces a return slightly above that of 
most bank money market funds; generally 
maintains an unchanging value and thus 
operates much like the Fixed portion of an 
annuity. 

2. Bond Funds: Invested in longer term 
corporate and/or government bonds; value 
fluctuates with interest rates, rising when 
interest falls and falling when interest rises; 
produces a fairly constant dollar return 
fluctuating around that of current interest in 
fixed annuities. 

3. Common SU)ck Funds: Invested in a 
selection of stocks chosen to produce divi- 
dend income and modest capital growth: 
value fluctuates up and down more or less in 
line with general stock indices; produces a 
return which also varies with economic 
conditions; includes funds often referred to as 
"equity income" or "income and growth" 
funds. 

4. Growth Stock Funds: Invested in stocks 
of younger companies or new and developing 
industries selected to produce major capital 
growth over a longer period without much 
regard to current income; value fluctuates 
widely and risk is high along with potential for 
major increases over time; includes for our 
purposes investing in stocks of overseas 
companies, in precious metals, or in real 
estate. 

5. Balanced Funds: Invested in mixture of 
bonds and conservative stocks with purpose 
of income and capital preservation; value 
fluctuates within relatively limited range; 
produces a return usually falling somewhere 
between stock and bond funds. 

6. Managed Funds: Invested solely at the 
discretion of professional managers in a wide 
range of possible investments (stocks, bonds, 
money market instruments, or other types of 
investments) without direction from the 



participant, but designed to achieve the stated 
objectives of the fund over the long term; 
value and rcttirn will vary greatly with the 
objective and the management. You arc 
reminded that all mutual funds are managed, 
but most are managed within designated type 
of investment (such as growth stocks), where- 
as these "managed" funds have very broad 
discretion. 

Table 1 Described 

Table 1 shows the number and types of 
funds offered by each company that offers a 
variable annuity or a family of mutual funds. 
You will note that the range is from some 
insurance companies which offer only one 
variable investment opportunity to one funds 
company offering 32 different choices and to 
two custodial plans offering all of the 3000+ 
mutual funds in the nation. Some offer funds 
in each and all of the six categories listed 
above, while others limit their offerings to 
only a few types of funds. 

Records of Pjcrformap. :e 
Performance records for most funds which 
reported five or more years experience arc 
provided inTables 2-A through 2-F, shown on 
pages 12-13 in this issue. The funds are listed 
within the six categories of funds just de- 
scribed alphabetical order by company. 
Performance is expressed as a percentage of 
cumulative total return (all dividends and 
capital gains or losses included) for 1992 and 
for the three, five, and ten year periodsending 
December 31, 1992. This is supposed to be 
the percentage of increase/decrease to each 
dollar invested in that fund for the whole 
perod shown. Internal costs of operation arc 
reflected in these results, but sales charges and 
non-periodic charges are not included. 

The final column gives the dollar result of 
adding $200 per month to '.he fund for the 5- 
year period from January I, 1988 to De- 
cen er3l, 1992. This result is supposed to 
include all costs involved in buying the funds 
and paying fees, and therefore reflects full 
costs more accurately than the 5-year per- 
centage figure does. The charges made by 
each company are recorded in Table 5, on 
page 14. Thus, the percentage figures provide 
a straight measure of total performance of 
money already in the account, while the final 
figure shows the influence of sales charges, 
dollar-cost averaging in a changing market, 
and other factors. 

The figures in the columns marked with 
"r" following each titled column give the 
ranking by performance among the funds 
reporting on that particular element, with "1" 
designating best performance for the period 
and on down the line. 

Som.e characteristics of various types of 
funds become evident from study of these 
performance tables. Money Market funds 
show a consistent but modest gain, with 1992 
one-year returns down significantly from 
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TABLE 1 — VARIABLE CHOICES 

Growth bolnvd 



1 I 

1 1 
2 

2 I 
1 I 
3 

1 
2 
4 
3 

4 2 
I 

1 1 
3 

2 

3 I 
2 

5 2 

2 I 
1 
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M.MKt. 
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Stock 


Aetna 


5 


1 


1 




Am. Fidcliiy 


1 






I 


Conn. Mutual 


4 


1 


I 




Equitable. 


4 


1 




i 


Fidelity Stand. 


5 


1 


1 


I 


Gr. Am. Reserve 


4 


1 


2 


i 


Great West 


6 


1 


2 


Horace Mann 


4 


I 


T 




IDS Life 


6 


1 


1 




Jefferson^Pilot 


3 


1 


1 




Kemper Inv 


6 


1 


2 




Lincoln Nal'l 


8 


1 


1 

1 




Metropolitan 


7 


1 


Mutual of America 


12 


1 


4 


I 


Mutual Of NY 


7 


i 


2 


1 


New England 


5 


1 


1 


1 


Prudential 


9 


1 


2 


1 


Safeco 


5 


I 


1 


I 
I 


Security Ben. 


7 


1 


1 


Security First 


6 


1 


I 


1 


SMA Life Assurance 


13 


I 


3 


2 


Sun Life of Canada (U.S.) 


7 


1 


3 




HAA/C?JEF 


5 


1 


1 
8 


2 


Travelers-Copcland Co. 


21 


1 


5 


Union Ceniral 


6 


1 


I 


! 


Union Mutual (UNUM) 


5 






1 


VALIC 


10 


I 


3 





1 



IVNDS 
American 
Aniierican Cap 
IDS Funds 
Keystone 
Merrill Lynch 
Pioneer 
Price Funds 
Quads 

Scudder Funds 
Texas Ret. Trust 
Transam. Funds 
USAA Funds 
Waddell/Recd 



21 
14 
24 

26 
20 
13 
32 



5 
5 
6 
II 

6 
3 

n 



6 
4 

6 
10 
5 
4 
14 



All Mutual Funds Through Custodial Plan 
21 2 6 1 12 

All Mutual Funds Through Pooled Accounts 
6 5 

2 1 5 

3 3 5 



3 



I 



1 



1991. Most bond funds and General Stock 
funds significanlly out-performed Mor.ey 
Market funds in the 1992 cumulative total 
return category. Growth funds vary greatly 
and show major swings in performance, with 
several funds having a negative 1992 cu- 
mulative total return. All of which should 
serve to impress you that variable accounts 
and mutual funds are indeed variable, but that 
gains in good years can be quite substantial. 

in view of these kinds of variations, it has 
become almost a truism that the only thing 
certain about the stock market is that it will 
nucluaie. That characteristic is increasingly 
true of the bond market also in these years of 
changing interest rates. Of course, it is the fact 
of these variations that makes it possible to 
gain the advantages of managing funds, as 
suggested in the previous section. The task is 
to take advantage of such fluctuations, rather 
than letting them deplete your resources. 

You also can observe gross differences in 
performance between funds of similar types 
within the tables, .'^ome of these differences 
may be explained by differing degrees of risk 
undertaken in one fund compared wilh 
another. Success in management and costs of 
purchase and operation, however, play a 
maior role in differentiating funds v. ithin the 



same classification. Rankings in the final 
column (result of $200 per month invested 
over the five years ending December 3 I . 
1992) should represent all of these differ- 
ences. 

Tables 2-A through 2-F may be helpful in 
determining where your ORP/TDA funds 
should be invested from time to time, in any 
case, they should help you understand some- 
thing about financial markets and products. 

INVESTMENT RETURN 
ON FIXED ANNUITIES 

'^Variable" returns are obviously complex 
and complicated, but you might think that 
"fixed" returns would be straightforward and 
simple. Wrong! Interest rates are subject to 
various manipulations which require more 
than simple comparison. The considerations 
discussed in the supplemental article, "Eval- 
uating Return on Fixed Annuities/' on page 
10, should be considered carefully in this 
connection. Companies are constantly 
adding new wrinkles which make compar- 
i.sons morcdiffieult. You must look carefully 
at interest rates from various perspectives. 
Past History is Best 

Actual and total performance of the pro- 
gram over some period of past history is 



perhaps the niosl imporumi and revealing 
measure of retmn on fixed annuities. Unfor- 
Uinalely, few salespersons will offer infor- 
mation or literature about actual performance 
similar to that presented in Table 3. Instead, 
they will stress current, estimated, illustrative 
results such as tho.se in Table 4. Ba.sed on 
"current interest rates" which are subject to 
many manipulations and interpretations and 
which change periodically, i llustrali ve results 
are quite unreliable. 

Table 3 Described 

Table 3 deals with actual performance and 
with guaranteed promises. The first two 
columns report actual accumulations for 
retirement, considering both charges and 
earnings that have resulted in the last five 
years, 1988-1992. It provides some measure 
of consistency in earnings, relative influence 
of charges, and differences in methods of 
crediting interest. The first figure is the result 
of adding $200 per month for five years, a 
total payment of $12,000, and th- .second is 
the result of having a $10,000 accumulation 
on January 1, 1988, and making no additions 
in the same five year period. 

Companies with N/A in these columns 
either have not offered annuities for the five 
year period or simply decided not to provide 
llgures. All companies which had introduced 
new products within the live years were urged 
to report performance in previous products 
and then continue in the new product in order 
to provide the five year experience. An N/A 
in these columns raises some serious ques- 
tion!; which should be addressed, since these 
figures arc regarded by this study as the most 
significant in evaluating fixed annuities. 

The third and foutlh columns present accu- 
mulated value for retirement in 5 years and 30 
years at the guaranteed interest rates listed in 
the final column. The fifth column states the 
guaranteed annuity rate in the contract for 
persons aged 65. choosing payments for life 
and 10 years certain. The sixth column gives 
the guaranteed monthly income produced by 
this guaranteed accumulation times this 
guaranteed annuity rate, and the final column 
states the interest rale which is guaranteed for 
the duration of the contract. Guaranteed 
interest rates become significant when interest 
rales on the underlying bonds, mortgages, and 
debt instruments decline significanlly. Com- 
paring guaranteed rates in Table 3 with cur- 
rent rates in Table 4 shows several companies 
with current rates equal to or slightly above 
guaranteed rates. 

Table 4 Described 

Everything in Table 4 is a hypothetical 
ilkistration. representing very short-term 
promi.ses and no lasting guarantees! It rep- 
resents possibilities undercurrent interest 
rates and estimated or illustrative results if 
current rates should continue into the future. 
These rates are certain to change — some may 
have changed even before this study appears 
in print — and must be regarded as compar- 
isons of current, short-term practices only. 
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The first column shows the current in- 
terest rate stated as effective annual return 
which the company has adopted for the 
present time. The second column shows 
how the company credits this interest. The 
word "ALL"^ in the second column means 
that the current interest rate applies to all 
money in the entire account no matter when 
received; this is known as '*full portfolio" 
crediting. The word ^'NEW^ means that the 
current interest rate is applied to new money 
being received at this time and that different 
interest rates continue to apply to deposits 
received prior to a certain time; this is often 
called ''banding." The word "TWO" means 
that the stated current interest applies only 
to funds held for retirement but that a 
different lower interest rate applies if the 
funds are withdrawn; this is known as the 
"two-tier" method. For more detail on this 
matter, consider the supplemental section on 
"Evaluating Return on Fixed Annuities," 
beginning on this page. Which plan will be 
more advantageous depends on a number of 
unpredictable factors, but obviously a high 
interest on all money will be belter that a 
similar interest on only new money or 
money held only for annuitization. 

The third and fourth columns show the loss 
you will incur against the illiisiralive value of 
the account if you withdraw your accumula- 
tion after 5 years and 30 years of making $200 
per month contributions to the annuity. 
Obviously there is great variation in sun'ender 
charges and/or interest penalties, ranging 
from none at all up to several thousands of 
dollars. Some companies with high charges 
allow annuitization over 3-5 years. Since 
many persons now enter college teaching on 
a temporary basis or take a position on a 
visiting basis for some years, this withdrawal 
value is a significant factor. High surrender 
charges tend to "lock you in," and should be 
avoided when possible. 

The fifth and sixth columns show what 
would be (he total accumulated value for 
retirement in 5 years and 30 years if one paid 
in $200 each month, paid all charges, and 
received the cuirent mterest rate for the period 
involved. The seventh column states the 
current annuity rale offered by the company at 
the present time for persons aged 63. choosing 
to receive payments for life with 10 years 
certain. The final column gives the estimated 
monthly income that \ ould be achieved by 
paying in $200 per month for 30 years if the 
current interest rates -^nd current annuity rates 
remain unchanged. This latter is a composite 
of several factors — current return, costs, and 
annuity assurances, Rcnwniher: cvctythin}^ 
in this table is a hypothetical iUustration. No 
promises! No guarantees! 

With the information from Tables 3 and 4 
at hand, you can embark upon the effort to 
evaluate performance in fiXcd annui ies. We 
told you it would not be simple, and mdeed it 
O Jnot! 

ERJC„ 



TABLE 3 — FIXED ANNUITY ACTUAL AND GUARANTEED RESULTS 



ACIVAL 

INSCHhR 

Aetna* 14,787 

Am. Fidelity''' 14.218 

Am. United'^' 14,721 

Century Life"' 13,873 

Delta Life 14,794 

Equitable 14,423 
Fidelity & Guaranty* N/A 

Fidelity Sid 14,818 

FranklmLifc 13,708 

Great Amen* 14,877 

Gr, Am. Res. 14,490 

Great West* 14,798 

Horace Mannt 14,507 

IDS Life 14,493 

Jackson Nan 14,930 

Jefferson-Pilot* 14,367 

Kemper Inv. 14,612 

Life Of S' West 15,064 

Lincoln NatM=^- 14,621 

Mciropoiilan 14,572 

Mutual Of NY 14,696 

Nat'l Western 13,989 

New England* 13,201 

New York Life# 13,802 

Northern LifC^' 14,784 

Prudential 14,732 

Safcco-^^ 14,647 

Security Ben. 14,329 
Security First* N/A 
SMALife* N/A 

Southwcslern'" 1 3,836 
State Bond N/A 

State Farm 14,182 
Sun Life N/A 

TJAA/CREF* 14,998 
TIAA/CREF SRA# 14,890 

Transamcrica* 14.570 

Travelers* 14,670 

Union CcntraP*^ 14,592 

Union Mutual* 14,510 

USAAUfe 14.650 

VALIC* 14,992 
Western NalionaP*' 14,926 



A(hl 

15,001 
14,069 
15,144 
15,210 
15,156 
14»492 
N/A 
N/A 
N/A 
15,353 
14,478 
14,439 
14,277 
14,498 
15,328 
14,357 
14,604 
15,288 
14,657 
14,469 
15,0l7 
14.9i'2 
13,361 
13,940 
14,007 
14,793 
14,963 
14,366 
N/A 
14,259 
14,403 
N/A 
13,882 
N/A 
15,380 
15,210 
14,625 
14.724 
14,490 
14,526 
14,807 
15,346 
14,888 



auAK.\Nn:i:n rates and resulting valves 

.5. Mi' Aim. Rtvnni. Iiiwirsi Cmmmtved 
Yi'(\r Year Rate 



13,171 

13,237 

13,236 

13.448 

13,296 

12,795 

13,995 

13,296 

13,175 

13,279 

13,371 

13,267 

13,477 

!3,149 

12,949 

13,279 

13,290 

13,545 

13,448 

12.949 

12,985 

12,617 

13,448 

13,130 

12.948 

13,489 

13,393 

13,128 

13,292 

13,452 

13,221 

13,006 

13,114 

13^279 

12,948 

12,948 

13,112 

13,118 

1 3,003 

13,279 

13,448 

13,448 

13,279 



6,08 
5.74 
4.57 
7.38 



136,381 5.47 
137,069 5,86 
137,054 5.49 
149,962 5,89 
137,550 5.99 
115,474 5,76 
144,516 6.39 
137,549 5.74 
136,389 5.21 
137,503 5,77 
149,062 6.57 
137,354 5.18 

149.961 6.70 
136.154 5.53 
116,035 5.70 
137,503 6.62 
137,533 6.90 
138,793 
128,129 
116,035 
125,001 
138,167 6.69 

149.962 5.47 
142,482 3.50 
116,028 5.32 
118,680 4.61 
145,838 5.91 
135,825 5.50 
137,538 6.07 
127,547 5,44 
137,349 5.52 
116,149 5.32 
126,240 6.56 
137,503 6.13 
116,028 4,23 
116,028 4.23 
126,230 5.42 
126,250 7.76 
119,322 5.88 
137,503 5.05 
149,962 6.52 
149,962 5.63 
137,503 6.62 



746 6.99a l).49r 
803 4% 
752 47f 
gS3 4.5% 
824 5J5%(1),4% 
665 4.0%(1),3% 
7.37r(l),47r 
4,47f(l),4^/r 
47r 



923 
790 
711 
793 
979 
711 
1,005 
753 
661 
910 
949 
844 
735 
530 
923 
924 
820 
499 
617 
547 
862 
747 
835 



4,5% 
4% 

m 

4% 

4.75% 

4% 

4.57r(5),4%(5),3.59'f 
3% 

5.5^/f(l), 3.57f 

4% 

4.5% 

4% 

6.02^5^(1), 3^? 
57^(4), 49'f(5),3'7f 
434% 



4% 
4% 

694 5%(5),4%(5),3,5% 

758 4^f 
618 39( 
828 3,5^/r 

843 4.25%(1),4% 
491 3% 

491 3% 
684 3.57r 
980 3.5Cf 
702 4'7c 

694 6.25%(1),4% 
978 4.5% 

844 4.5% 

910 49c 



*=One of two or more contracts available. #=Already noted here. 
t=Noi available for GRP. 



EVALUATING RETURN 
ON FIXED ANNUITIES 

Analyzing current interest rates in annuity 
prcxlucts is a very difficult and confusing task, 
as indicated in the section and tables on Fixed 
Annuities in preceding sections. Insurance 
companies and insurance salespersons seem 
to devote a lot of time and ingenuity to 
asserting advantage over other companies by 
complicated and questionable practices with 
regard to current interest rates. 

Here is a series of questions you ought to 
have answered about interest rates on fixed 
annuities if you are now using such a product 
or if you plan to do so: Is this current interest 
rate paid on the entire accumulation or only on 
new money? What interest is now being paid 
on "old" money (paid in previous years)? 
Hov^' often is interest rate changed? Is a 
different rate applied if money is withdrawn 
and transferred to another company? Is a 
different interest applied if no current pay- 
ments are being made? Has the interest rate 
of this company been consistent, relative to 
other interest rates over several years? What 
is the basis for this interest rate varying (if it 
does) from what seems normal at this time? 
When do payments received begin to e^ri^ 

■■ ' RFST 



interest? How is interest compounded? What 
interest will I be getting on money after I retire 
and annuitize my accumulation? 

Perhaps the most tell-tale factor on current 
interest is the method of crediting interest. 
The three major methods are designated for 
each company and its major annuity product 
in Table 4, The "full portfolio" method of 
cr'^diting interest (designated by ALL in Table 
4) used to be the universal plan. Then, one 
current interest could be compared rather 
directly with another. About ten years ago in 
a period of rising interest rates, some com- 
panies decided to quote a much higher current 
interest but apply it only to money received in 
the present. These companies are designated 
by NEW in Table 4. Obviously, a company 
which applies current interest only to new 
money can escalate (or deflate) interest rates 
almost at will, keeping them related to current 
bond markets, and having liule influence on 
interest paid on past "bands" or collections of 
payments. A more recent development in this 
area is the plan of crediting one interest rate 
for money that is reserved for annuitizing with 
the company, and a substantially lower rate 
for money that is ever withdrawn or trans- 
ferred from the company. This is often called 
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TABLE 4— FIXED ANNUITY CURRENT ILLUSTRATIVE RESULTS 



Insurvr 


intt.'rt.'st 




Wididrav^al l-os«> 


Rctircin 


m Values 


.Annuitv 


Kci'nitint 




Kutc 






.1()-Yuar 


.S-Vcar 


.^0-Vear 




Income 


Aetna* 


7,00 


ALL 


-569 


NONE 


14.205 


233.324 


6.91 


1,612 


• Am, FidclUy^ 
Am, United* 


5,10 


ALL 


NONE 


NONE 


13,598 


166.012 


7.62 


1,265 


3,47 


NEW 


'823 


NONE 


13.719 


177,235 


6,69 


1,186 


Century Life* 


6,35 


ALL 


-1,127 


. NONE 


14,088 


208,724 


8.07 


1,684 


DelttUfe* 


5.50 


NEW 


-742 


NONE 


13,737 


178,144 


6.88 


1,226 




5.75 


ALL 


-740 


NONE 


13,709 


186,196 


6.77 


L26I 


. Fidelity & Guaranty* 
' Fidelity Std.* 


7.30 


NEW 


-7.'^6 


NONE 


15.149 


261,113 


8,25 


2.154 


6,65 


TWO 


-1,246 


-73.610 


14,194 


220,512 


7,40 


1,632 


Franlclm life 


5.75 


NEW 


-1,113 


NONE 


13,765 


185,681 


7.58 


1,407 


Great Amer.* 


7.00 


TWO 


-1,459 


-87,012 


14,320 


235,213 


7.63 


1,795 


Gr, Am.Rcs* 


6,50 


NEW 


-569 


NONE 


14,234 


123,798 


8.40 


1,964 


; Great West* 


5.00 


NEW 


-720 


NONE 


13,606 


163,563 


6.72 


1,099 


Horacce Mann#* 


5.75 


NEW 


NONE 


NONE 


13,778 


186,842 


7.10 


1,327 


IDS Life* 


5.50 


NEW 


-838 


-1,008 


13.657 


177.250 


6,57 


1,165 


Jackson Nafl* 


6.00 


NEW 


-992 


NC.^.^. 


14,168 


196,080 


6,60 


1,294 


Jcffersoii-Pilot* 


5.50 


NEW 


-687 


NG.rjj 


13,738 


178,780 


6.87 


1,228 


Kemper Inv,* 


4.75 


NEW 


-529 


-560 


13,533 


156,677 


7.07 


1,108 


: Life of S'Wesi* 


.5.75 


NEW 


-2.082 


NONE 


14.155 


189,174 


6.97 


1,319 


. Lincoln Nad* 


6.10 


NEW 


.476 


NONE 


14.000 


199,436 


6.37 


1,272 


= Metropolitan 


4.75 


NEW 


-6{)() 


NONE 


13,534 


156,693 


7.36 


1,153 


Mutual of New Yotk* 


5.50 


NEW 


-681 


NONE 


13,626 


176,846 


7.38 


1,305 


NatT Western* 


6.00 


ALL 


-1,075 


NONE 


13,270 


196,803 


6.69 


1,317 


New Englai\d* 


4.50 


NEW 


-1,117 


Nor^ 


13,965 


195,851 


6.61 


1,295 


iNew York Life# 


4.00-4.25 


ALL 


-406 


-5,716 


13,130 


142,482 


5.50 


784 


Northern Life* 


6.02 


NEW 


-1,886 


NONE 


13,972 


196.562 


7.65 


1,504 


! Pmdential 


5.50 


■ NEW 


-720 


NONE 


13,489 


118,680 


7.32 


869 


Safeco* 


5.18 


NEW 


^739 


NONE 


13,680 


169,050 


6,73 


1,138 


Security Ben. 


5,40 


NEW 


-480 


NONE 


13,712 


189,116 


7.25 


1,371 


Security Firs^v 


6.10 


NEW 


-980 


NONE 


14,000 


199,436 


7.92 


1,580 


SMALifc* 


5.00 


ALL 


-754 


-1.056 


'13.452 


162,456 


7.56 


1,228 


Southwestern* 


5.85-6.25 


ALL 


-556 


NONE 


1 3.888 


201,870 


6.89 


1,391 


State Bond 


7.00 


NEW 


-1,969 


NONE 


14,065 


205,007 


• 6,59 


1,351 


State Farm 


4.20 


NEW 


-267 


NONE 


13,348 


142,354 


7,46 


1,062 


Sun Life 


4.25 


NEW 


-318 


-401 


13,363 


143,576 


7.33 


1,052 


TIAA/CREF* 


7.25 


NEW 


LIMIT 


LIMIT 


14,410 


246.378 


7,65 @ 


1,885 


TIAAyCREFSRA# 


6.75 


NEW 


NONE 


NONE 


14,230 


224.606 


7,65^1 


1,718 


Transamorica* 


5.35 


NEW 


-1,099 


NONE 


13,738 


174.246 


7.16 


1.248 


Travelers* 


5.50 


NEW 


-840 


-840 


13,792 


179,003 


5.94 


1,063 


Union Centra!* 


5,30 


NEW 


-137 


NONE 


13,721 


172,697 


6.84 


1,181 


Union Mutual*^ 


6.25 


ALL 


LIMIT 


NONE 


14,117 


211,880 


7.58 


1,606 


USAA Life 


6.55 


ALL 


-25 


-25 


14.159 


216,503 


7.34 


1.589 


VALIC* 


6.50 


NEW 


-600 


NONE 


14.141 


214,528 


7.70 


1,652 


Western National 


6.00 


NEW 


-559 


NONE 


13,915 


195.851 


7.34 


1.438 



*=1 of 2 or more contracls available. ^^=Nol available for OR P. 
t=Bonus available in ORP or upon annuiti/.ing. 



('?^=Rate is higher on earlier conlrihulions. 



the "iwo-iicr" plan and is designated with 
TWO in Table 4. 

Since this mcihod is rather new. a brief 
explanation is in order. The theory behind 
two-tier crediting is that, since short-term 
panicipants are much more expensive for a 
company than long-term participants, it 
makes sense to divide the two. But, since you 
never know who will be a short- or long-term 
participant, the way to accomplish this is to 
give a substantially greater interest if the 
person turns into a long-term participant/ 
annuitant than if he or she ttirns into a short- 
termer. This way. the company can quote a 
. high current interest rate — and assert an ad- 
vantage over other companies — and yet pro- 
tect itself from h'wing to pay out that interest 
at any time soon. And. f urther. since annuity 
rales are not tied to current interest, the 
company has the opportunity sometime i n the 
future, ifthecust0merannuiti7.es, of adjusting 
the annuity rate (down to the guarantee) to suit 
circumstances. This factor is facilitated by the 
fact that all of these products are recent in 
origin and therefore do not have an accu- 
mulated group of potential early annuitants on 
the roster. 

The cost of withdrawing or transferring 
^'" c products is very high in early years and 
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continues even into final years, discouraging 
the customer from utilizing this possibility. 
You may note in Table 4 that the loss for 
withdrawal can be over $70,000 in a few 
products, based on the value of $200 per 
month for 30 years. Some of these companies 
will allow annuitizing for as short a period as 
3 to 5 years, but the control of the annuity rate 
still leaves the company in full command. In 
some instances the interest credited tO the 
withdrawal value may equal or exceed current 
interest in some other products, largely 
negating the differential cash value. Many 
annuities have surrender charges to dis- 
courage transferor withdrawal in early years, 
allowing the company to regain its "up front" 
costs; but most of them disappear after 5 to 1 5 
years of participation. They continue forever 
with the *'two-tier'* product. 

An even more recent idea being used by 
some insurance companies is to add a *'bonus" 
interest to your account if you stay with the 
coinpany a certain length of time or annuitize 
with the company. Instead of a penalty charge 
or reduction in interest if you surrender or 
transfer, these products offer you a "carrot" 
for staying with the company. A "bonus" plan 
needs to be carefully analyzed: When is the 
* bo^nus available? Can it be achieved without 



ASSESSING THE COSTS 

Costs vary significantly between com- 
panies, and are often somewhat difficult to 
judge and to understand. There are basically 
four different kinds of charges: a) sales load, 
applied only to new money going into plan; b) 
monthly or annual policy or custodial fees 
(which may apply whether payments are 
being made or not); c) surrender charges and 
transaction fees; and d) fees charged against 
the entire accumulation in the account for 
management services, expenses, and mor- 
ality assurances. Results in most tables 
throughout these articles are supposed to be 
after deduction of appropriate charges. 
Table of '^arges 

Table 5 lists all charges for each company 
in an abbreviated fonn. In this table and in 
Tables 3 and 4 when it is written "59^(5), 
4%(5), 3W\ it should be read as 59c the first 
5 years. 49c next 5 years, 39c thereafter. 
Dollars followed by parentheses read the 
same way. The range of annual fees charged 
against the entire accumulation in variable 
accounts and mutual funds is listed in the final 
column. These charges vary greatly, and arc 
elaborated in the Prospectus. Money market 
and index funds are usually lowest in cost, 
W'ith international funds usually highest. 
These charges are spelled out clearly for 
variable and mutual funds: similar charges are 
made against Fixed accounts (by the "spread*' 
between actual investment results and current 
interest credited to participants) but the 
amounts are not specified or revealed. 

This table reveals that charges vary greatly 
between companies and that some are easily 
misunderstood orcan he used deceptively. A 
good company doing a good job deserves 
mocest but adequate compensation. Be sure 
to consider all aspects of the product — 
including these costs. 

This table makes clear that 17 listed com- 
panies report only on fixed annuities, 1 2 offer 
only mutual fund products, and 28 report on 
combination products. It also notes companies 
offering more than one product in the market 
and tho.se that have not adapted their product 
for use in ORP. 

annuitizing? How docs it increase the yield to 
maturity? 

Remember "current interest" is only a 
.small part of the whole story, and a factor 
easily manipulated. W hat is important is the 
real or effective rate of return over the entire 
life of the contract. Actual performance over 
.•iome past period is the best basis forjudging 
performance. Also, fiexibility and liquidity 
are extremely important considerations over 
the long periods in which people purchase and 
then live on proceeds from ORP/TDA prod- 
ucts. 

Be sure to seek answers to the above 
questions on current interest rates. And if the 
agent does not know the answers, look else- 
where. 
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C't'tnjumy 
Aclna* 

; Am. Cap. Fds 

Am. Fidclily* 

Am. IJniied* 
■ American Fds 

Cenliir> Life #* 

Conn. Mulual 

Delia Li!c* 

Equitable 

Fidcliiiy & Guaramy* 
Fidel iiy Sld"^ 
Franklin Lile 
Gr. American * 
Gr. Amer. Res.* 
.Great West* 
Horace Mannfr* * 
IDS Funds n 
IDS Life* 
Jackson NalM* 
Jefferson-Piloi* 
Kemper Invest.* 
Ke\ stone Fds 
Life or S' West* 
Lincoln Nat'I* 
; Merrill Lynch Fds 
Metropolitan 
" Mutual of America 
Mutual OfNy^ 
National Western* 
New Fnglaiid* 
. New York Life* 
Norlhem Life* 
F^ioncer 

Price (T. Rowe) Funds 
Prudential 
Quads 
Saf"cco'=' 
Sc udder Fds. 
Security Ben. 
Security First* 
SMA Life* 
Southwestern*^ 
State Bond 
Stale Fanii 
Sun Life 
Texas Ret. Trust 
TIAA/CREF* 
Trans Amer Fds 
TransAmer.Lifc* 
Travelers* 
Union Central 
Union Mutual* 
US A A Funds# 
US A A Life 
VALIC* 
Waddell & Recti 
Western Nat' I* 
*=()nc of two or mote 



TABLE 5 — SUMMARY OF CHARGES MADE BY EACH COMPANY 

r::^rixr,l; V=\\tnahlf: .\f-Mui. t\h: PI-^Mics Fn'iSCrSu^^^^ .... ■^^^'\ .^"'r./?'.".'.©' ^ 

F&vrNo'SaleV but' S207yr. PF;"SC=5^V('5). (2 ). y'ch ). 2*"^ 1 iO'^ after 1 0 yrs. 1 .y^< 

M: m to 8.5Cf sale>; SI5.()0/yr. CF; $5 transfer fee.. Distrib. Fee: Sl5 partial. S30 full Depends on Fund : 

F+V:K^ Saleson V.Sl5PF(onceonly):NoSC. l-285^r i 

F; No sales; SC= I O^f scaling down to after 1 0 yrs. Not Otfercd ; 

M:Of>r to 5.75^''f sales: $10/yr CF 0-60- 1 .38'! \ 

F: No sales; SC=1 2<r of premiums paid scaling down to OCf after 12 yrs. Not Oflered 

V: No sales but S4()/yr. CF: SC=5''f(5). 4f'^(5). 0<;f after 10 yrs. 1 .36-1 .SOri- 

F: No sales but SI 2/yr. PF; SC=8^{-(3) scaling down to in after 10 vrs. Not Offered 

F&V: No sales but S30 /vr.PF waived after S25m; SC=6r{-(5). 5^f (3). scaling down to m after 12 yrs. 1 

F: No sales; SC=9<:^ scaling down to m after 1 0 yr.<;. Not Offered ' 

F&V: No sales but Si 0 transaction fee: SC=7<7r declining to O^r on pmts held 1 -5 yrs. 1 .52-2. 080?- ' 

F: No sales; SC=9'i^ scaling down to 0^^ after 1 0 yrs. Not Offered , 

F: No sales; SC=20Tr of 1 st yr pml + reduced interest, partial ly reinstated after 15 yrs. Not Offered ^ 

F&V: No sales but SI 5/vr. PF; SC=on F 5';^(5). 3':^ ( 5). 2^H5), OCc after 1 5 yrs; No SC on V SI 5 1 .44- 1 .75^f 

F&V: No sales but 0 to S27/yr. PF; SC=6'^f of pnit. last 6 yrs. thixi 15lh yr, 1 .71-2.25C-{- 

F&V: No sales but SO to $25/yr. PF; SC=8Vf (2) scaling down to iY'c after 5yrs.; transfer fee waived currently. 1 .35*:^ 

M: O^f to y/( Sales + S2 1/vr. Adm. Fee; some have SC=5r4' declining to (Y/c after 7yrs. 0.72- 1 .77C{- 

F&V; No sales but S24/yr.'PF: SC=7'"f on pmts, held less than 6 yrs. 1 .62-2.1 S'Jf 
F: No sales but S20/vr. PF currently being waived; SC=1 2<:f on Q-Flex) scaling down loO^r after 7 yr. (lOyrs. onQ-Flex) Not Offered 

F&V: No sales, $ 1 5-S30 PF until over S 10,000; SL= 9-lO^f scaling down to 0% after 1 0 yrs. 1 .4855^^^ 

F&V; No sales but S36/vr. PF on variable; SL=6<:'r declining to on pmts held 1 -5 yrs. 1 .! j-2.30':^ ; 

M: 0''f to 4.75'7f sales +'S20/vr. CF + S 10 /transfer; SC=49r-l % of deposits held under 4yrs, some funds. 0.92-3. UCJ- 

F: No sales; SC=10rr declining to 0*"/f after 6 vrs. Not Offered 

F*&V: No Sales; SC=8rt(5), 49{-(5). Wc after 10 yrs. 1 .302-1 .902 | 

M: No sales but S30/yr. CF and SC=49^ scalinu down to OCr after 4 yrs. 1 .21 -2.36Vf 

F&V: No sales; SC=7^r declining on pmts held 1 -7 yrs to 0</r after held 8 yrs 1 .59-3.25*:^ 

F&V: No sales, but S24/yr. PF on F; No SC 1 .20-2.625<^f j 

F&V: No sales but S30/yr. or S24/yr. PF; SC=:5':f (5) scaling down to ^^.'c after 1 0 yrs. 1 .00- 1 .75C} 

F: y'( sales first 1 0 yrs: SC=1 09i (4). declining to 09c after^ 14 yrs. Not Offered 

F&V: No sales, but S30/yr. PF; SC=6.5^t sealing down to 09r after 10 vrs. 1 .70-2.08^^r 

F: No sales bdt S20 PF; SC=79f scaling down to ^ after 7 yrs. Not Offered 

F: No Sales; SC=19<7( sca:ing down to after 14 yrs. Not Offered 

M: {Y.f to sales + SI 0/\r. CF per accotint 0.5()-2.0<:r 

M: No sales ' 0.64- L5Kr \ 

F&V; No sales but S20./yr. PF; SC=7f;H2) declining to OQ on pmts held 1 - 1 5 >rs. 1 .0- 1 .50'"f 

M: i)^'c to 8.5Cf sales + \XYAI\t. CF, capped at S 1 ,000; S25 setup & SC; S 1 5 transaction fee; .5*"^: opiion-il allocation fee. Depends on Fund 

F&V: No sales but S30/yr. PF; SC=9';f (2) decreasinc to 09J after 8 yrs. 1 .90- 1 .99^>r 

M: No sales, but S.Vyr. CF per account. 0.65-2.0(K^ 

F&V: No sales but S30/yr. PF; SC=80f on pmts. scaling dow n to m after 8 yrs. 1 .70-2.2()'"r 

F&V: No sales; but S24/yr. PF, Si 0 transaction fee; SC=79r on pints held less than 5 yrs., {V^ after 9 yr*;. 1 .52-2.0SQ 
F&V: No sales but SO-30/yr. PF; SC=89r sealing down to m after 9 yrs. ' 1 .89-2. 80Cf 

F: No sales but S20 PF on accounts to S5,000; SC=9^''f scaling down to 0*-f after 9 yrs; V not currently being offered Not Offered 

I-: No sales; 2()9f scaling down to O'V after 1 5 > rs. " ' ' Not Offered 

F: No sales; SC= 1 OCr declining to 09f after 10 yrs. Not Offered 
F&V: No sales but S30/> r. PF; SC=6';f declining to O^^r on pmts held 1 -7 yrs. 1 .90-2. 1 5'"r 

F"&M: Salcs.if any.rcduced by "po<>ling",+ 1 '"^ /vr. adm. + S.'*2/vr. PF;SC=S50( 1 ),$25. Depends on Fund 

F'& V: No sales; no SC in SRA or Variable, but limited to 10':f annual w ithdrawal in TIAA. 0.28-0.47^ 

M: Choice of 0*"^ up to 4.75<:J sales and SlO/vr, CF; SC=5r^ scaling down to 09f after 6 vrs on no-load funds. 0..\5-3.75'f 

F: No sales; 30=9':, (4) declining to Kn after' 10 vrs. ' Not Offered 

I'&V: No sales but S30/> r. PF on V; SC=79aF) and 50 (V) on pmts. last 5 yrs; 1 .25'"r/yr. optional in-time service. 1 .57-2.50<r 

F&V: No Sales, but O.S'^f ami. chg. on F; SC=5'>f 1 1 ) or 79;-(2l declining to 09r after 5 or 8 yrs; S30/yr. PF on V. 1 .45- 1 .95Cf 

F&V: No sales; but S25/yr. PF; F withdrawals limited to 20Cf per vcar. 1 .60-2.20' r 

M: No sales but S12-24/v'r. PF per fund account; setup & transfer fee S5; SC=S20 ().44-2.00<:? 

F: No sales; SC=$ 1 50( 1 ), S50( 2 ), S25 thereafter. Not Offered 
F&V: No sales; SC=5''f. on pmts. held less than 5 yrs., until 1 5 th yr. of policy, waived in some circumstances 1 .35- 1 .50'i 

M: 0' c to i^.y.i sales, plus S15/yr. CF; SC=S5. ' 0.63- 1 .93Ci 

F: No sales; SC=8rf scaling down to OCr after 7 > rs. Not Offered 
roftfnu ts ovailahlc ii=S'oi avdilohlc for ORP 



SAFETY AND RELIABILITY OF INSURANCE COMPANIES 



The safety and reliability of insurance com- 
panies has been called into question recently, 
first by the highly publicized insolvency of six 
fairly large insurance companies in other states 
and second by weakened public confidence in 
view of the debacle in the savings and loan in- 
dustry. The problem arises because many in- 
surance companies, in their efforts to achieve 
high interest rates, have purchased high yield 
bonds (called "junk bonds" in the vernacular) 
some of which have become almost worthless 
in recent years and have placed major money 
into high risk real estate which has declined 
dramatically over the past several years. These 
depreciated possessions then are determined to 
be inadequate to provide reserves needed to 
meet future obligations of the company. When 
rumors or information gets around indicating 
that a company is on shaky grounds, then par- 
ticipants begin to withdraw their money, mak- 
ing the situation much worse for the company. 

The question has become: Can I count on 
the insurance company carrying my ORP/TDA 
to be able to meet its obligations to me (and 
O jy others) over the many, many years which 
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I will be putting money into it and then being 
paid my annuity out of it? This question is ap- 
propriate only with regard to the fixed portion 
of an insurance product, which is dependent on 
the general fund of the insurance company and 
can be called upon to meet all obligations of the 
company. Variable accounts and mutual funds 
arc separate accounts held by a custodian bank 
and fully exempt from the vagaries of the insur- 
ance company, although their value at any 
given time will fluctuate up and down with the 
value of the stocks, bonds, or money market 
securities owned by it on your behalf. 

Forthose utilizing the fixed portion of an in- 
surance coinpany product, there is no ''fail- 
safe" method of evaluation. Yet, each of the 
four factors mentioned below has significant 
relevance to the question of safety and reliabil- 
ity. 

1) Guaranty Association -The Insurance 
Guaranty Association is a program set up by 
state law which accepts voluntiuy contributions 
from insurance companies to cover losses in 
bankrupt companies and ultimately returns the 
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money to the contributing companies through 
tax doi.ductions over the following ten year pe- 
riod. The amount covered under the Guaranty 
Association was never appropriate to a life-time 
retirement program like ORP, but the fact that 
it was apparently reduced in 1987 raises ques- 
tions. The program used to cover "up to 
$300,000 for one or more annuity contracts 
issued to the same contract holder." The 1987 
revision changed that to cover "up to S 100,000 
for one or more annuity contracts issued to an 
individual or up to $5 million unallocated an- 
nuity contract benefits held by one contract 
holder." Since '^contract holder" is often the 
college, it is unclear which statement offers the 
greater protection, and no one will hazard a 
careful definition of what the law means. Bills 
were offered in the Senate during the 1991 and 
1993 legislative sessions to clarify the law and 
reestablish the $300,000 guaranty assurance, 
but neither bill was passed into law. 

The Guaranty Association has never been 
used for annuities in Texas, although at least 
two companies have gone into "rehabilitation" 
for a period of time. Both of these paid off their 
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obligations in full, eventually, although there 
was some loss of interest in the process. If a 
major company with vast annuity commitments 
became insolvent, it is extremely doubtful that 
the Guaranty Association could or would come 
to the rescue. Its usefulness is probably re- 
stricted to assisting with a small company's 
obligations. Thus the Guaranty Association is 
not, and probably never will be, anywhere near 
adequate protection for life-time retirement 
programs. 

2) State Regulation - Further question 
was raised when the Senate Insurance Com- 
mittee in 1 989 turned up facts revealing that the 
Texas Board of Insurance had been terribly lax 
in supervising and evaluating insurance 
companies. Here was another example of a 
Texas board apparently being more beneficial 
to the regulated industry than to public interest. 
Major revisions in the Texas Insurance Board 
were made by the 1991 Legislature, in accord 
with campaign promises of Governor Ann 
Richards, but the extent to which these changes 
will reduce risk is yet to be determined. 

3) Analysis of Company Holdings - The 

worry about so-called "junk bonds'' and specu- 
lative property investments has led to much 
more careful reporting and analysis of these 
kinds of investments on the part of insurance 
companies and rating agencies. Several stud- 
ies of the extent of these investments, compar- 
ing company by company, have recently been 
issued by financial magazines and agencies, 
and are available in libraries or upon request. 
Most reliable companies are also beginning to 
report these facts much more noticeably and 
fully in their annual reports shared with each 
policy holder. Thus, information is available on 
the extent of these kinds of investments in all 
companies. Unfortunately, it is up to each per- 
son who has a significant amount of money in 
the fixed account of an insurance company to 
assure himself or herself of the solidity of the 
company's investments by considering these 
materials and reports. 

4) Company Ratings - A. M. Best Co., 
Standard & Poor. Moody's, and Duff & Phelps 
all have traditionally given ratings to insurance 
companies, based upon a professional analysis 
of their business, investments, and experience. 
Such ratings have at least three problems: 1 ) 
they are difficult for the layman to understand 
because of many intricacies in interpretation 
and definition, 2) they are paid for by the com- 
pany being rated and tend to have a favorable 
bias: and 3) they are often conveyed by the 
concerned insurance company in a way that 
sheds the best light possible, and can be sup- 
pressed by the company if unfavorable. None- 
theless, consideration of these ratings is useful, 
and a low rating by any one of them should be 
regarded as a danger signal. On the other hand, 
companies which have gone into receivership 
were given acceptable, even high ratings up 
until they actually were caused to cease busi- 
ness by state regulators. 

Weiss Research, Inc., P. O. Box 2923, West 
Palm Beach, FL 33402, entered the insurance 
O I field in 1989 and provides a more easily 
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Placing your ORP and/or TDA directly 
into mutual funds without going through an 
insurance company provides flexibility and 
cenain possibilities not available in any other 
403(b) products. This choice has been 
available since 1981, when TJCTA was 
instrumental in amending the ORP law to 
allow this type of investment in keeping with 
national standards for tax-deferred programs. 
Colleges and universities were somewhat 
slow in making this opportunity available, 
and there are still some institutions which 
have not approved such programs. Direct use 
of mutual funds, however, is now by far the 
fastest growing location for ORP/TDA 
investments, and this opportunity should be 
submitted for approval wherever it is not now 
offered. 



understood rating, based on a more conserva- 
tive analysis, and is not dependent on coopera- 
tion of the rated company nor is the rating fun- 
neled through the company. While the ratings 
are not as well regarded within the industry as 
the older companies, ratings are available by 
telephone ($ 1 5 per company) at 800-289-9222 
or in detail and in writing at S45 for one com- 
pany and S95 for three companies. Call for 
information or to place an order if interested. 

Remember that this concern about safety 
and reliability of insurance companies applies 
only to the fixed annuity plan. Variable annu- 
ities and mutual funds are based on an actual 
purchase of stock, bonds, and/or money instru- 
ments. These are held in a distinct, discrete 
ownership under a custodian — their value will 
fiuc^'-ate up and down with the market, but the 
instruments themselves are not obligated to the 
general welfare of the insurance company or 
the sponsoring fund family, They have little 
threat of insolvency, although their value fiac- 
tuates regularly. 

What should all of this mean to the indi- 
vidual with an ORP or TDA? Probably only 
that more caution should be exercised in choos- 
ing companies and products, seeking to avoid 
companies which have an inadequate history 
and/or financial leport. Some sales persons who 
want a share of your business are suggesting 
that yo.' should not have more than $100,000 
(because of Guanmty Association) in anyone 
company. While some diversity is always valu- 
able in long-te mi investments, it is doubtful that 
the guaranty association assurance is worth the 
bother and risk of keeping all accounts below 
$100,000, e.'^necially since accumulations will 
almost inevitably rise above that amount by 
compounding through the years anyway. 

Careful and thoughtful attention in select- 
ing the company and the products you use is the 
only solution to the problem. Then, you need 
to stay alert to changes in the business through 
the years, and exercise the flexibility and trans- 
fer provisions ifqueslions become severe. Here 
is another reason for seeking maximum fiex- 
ibility and ease of surrenderor transfer in the 
products you use for ORP and/or TDA. 

I- J 7 



Since many faculty and librarians are still 
unfamiliar with this possible location for their 
ORP/TDA investments, this section will 
explore some of the advantages and dis- 
advantages of utilizing this most flexible 
program. Using a family of mutual funds — or 
a custodial program which allows use of any 
number of available mutual funds — provides 
for great diversity along with professional 
management in a variety of areas for invest- 
ments. Money market instruments, all kinds 
of stocks, commercial and government 
bonds, even precious metals and real estate, 
are available through mutual funds in about 
any mix an individual might want to estab- 
lish. As shown in Table I, twelve different 
fund families are now available for this 
program, and two offerings (QUADS and 
Texas Retirement Trust) allow you to select 
from among a vast array of mutual funds. For 
an additional fee of 1% or 27c of your 
accumulated value, you can even engage a 
financial advisor to manage the placement of 
your purchases and your accumulation. 

Direct purchase of mutual funds should be 
considered if you follow (or v/ish to follow) 
developments in the financial field and are 
willing to assume responsibility for directing 
payments toward chosen investments and for 
redirecting accumulations to meet changed or 
changing conditions. 

Potential Advantages 

Potential advantages of using a group of 
mutual funds are: I) very wide range of 
choices as mentioned above and shown in 
Table I ; 2) full freedom for transfer between 
funds without restrictions or cost in most 
situations, often by a telephone call: 3) ability 
to check value of your account and keep up 
on what is happening to it in daily newspaper; 
4) automatic participation in the highly 
recommended practice of "dollar cost aver- 
aging" (buying more shares v/hen price is low 
and fewer when price is high): 5) continued 
flexibility even into retirement; 6) clear 
explanation of costs with many **no load'' 
funds available; and 7) avoidance of paying 
annual "mortality and expense risk" fees, 
which often amount to \ 9c to 1.57c annually 
on full accumulated value of account in 
insurance variable accounts. 

A wider range of investment possibilities, 
continued flexibility, and management 
possibilities even into retirement, and the 
avoidance of ''mortality and expense" fees 
during the years of accumulation are the 
factors which distinguish direct investment 
into mutual funds from use of variable 
annuities within an insurance company. Each 
of these factors can be significant, as dem- 
onstrated in the example below. 

Potential Disadvantages 

Potential disadvantages arc: I ) multiplic- 
ity of offerings may complicate and confuse 
decision making; 2) advantages are gained 
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only if you pay aliemion lo your investments 
and make rational decisions for change on 
occasions: 3) possibility of some periods in 
which your investment decreases in value 
since there is no guaranteed reiurn: 4) no 
assurance of a given annuity rate or promise 
of lifetime income backed by insurance 
company: 5 ) greater volatility and fluctuation 
in value of your investment. 

You may think that having the llexibility 
of a group of mutual funds nnd using il once 
or twice a decade is of little significance. 
Indeed, modest management of funds can 
make a major difference in the outcome of 
your savings/investment program, as this 
over-simplified example demonstrates: 

Suppose that your ORP value had reached 
$200,000 by end' of 1 988, at which time you 
placed it in a growth mutual fundfor one year 
only. The median reiurn on growth funds 
listed for 1989 was 21Vc (high was 49,95 7f 
and low was S529c, while the fixed account 
returns averaged around c)9c). Just one year 
in a growth fund at the median return would 
add $38,000 to the value of your account in 
excess of the 8 9f return in fixed. 

That $38,000 left for the next 20 years in 
a fUed type of account returning 8% would 
produce* Sl77,l 18 more for you than if you 
had left it in the fixed account during 1989. 
Of course, 1 990 returns in growth funds were 
mostly negative, so your benefit would have 
been temporarily wiped out if you had not 
moved back into a more stable, fixed type of 
investment at the end of that year. 

Paying the \7c-29c mortality and expense 
assurance fee also can make a major dif- 
ference over a long period of time. The 
difference between a 97c return compounding 
over 20 years and an 89f return on $200,000 
is $188,700, and the differential increases 
dramatically as the number of years for 
compounding increases. Therefore, letting 
the insurance company keep that 19f to 2^ of 
your total value each year in small annual 
amounts, in order to guarantee that it will pay 
you a lifetime income no matter how long you 
live or how much it costs to get payments to 
you at that time, is a significant expense. 

The value or continuing fiexibility and 
management possibilities into and during 
retirement, available in mutual funds but still 
not generally offered by insurance products, 
is elaborated on in the article "When it Comes 
to Retirement," on page 18. 

Thus, there are a number of fairly sig- 
nificant advantages in placing your ORP or 
TDA directly into mutual funds, the most 
flexible and amenable investment for lax 
deferred retirement and savings. It may not 
be the best alternative for everyone, but for 
the person interested in managing an in- 
vestment in modest ways in order to adapt to 
changing economic times and changed 
^'^'Tsonal circumstances, it should be carefully 



OTHER FACTORS 

Because you cannot be sure what any one 
product or company will do or even how your 
needs may change, you want ma^.imum fiexi- 
bility and availability of information in your 
program so that you are able to adapt it to 
changing economic conditions, retirement 
objectives, and company offerings. These 
additional factors, therefore, have substantial 
significance in your choice. 

Flexibility In Investments. As described 
earlier, having a variety of types of investments 
available and the opportunity to move between 
them can, if you make sound decisions, 
improve your performance significantly over 
the years. If you have only "fixed type" 
annuities, you are never able to participate in 
growth of the stock market: but if you have 
only a single "variable type" annuity, you will 
never have the opportunity to get outside the 
^'roller coaster" trends of the slock market. 

All companies offering both major types of 
investments allow changes in the proportion of 
new money going into either or both plans, and 
most allow transfer of all or part of accu- 
mulated assets from Fixed to Variable, and vice 
versa, both during the accumulation period and 
at retirement. Once an annuity mix between 
Fixed and Variable is detennined at retirement, 
it cannot be changed in most situations. 
Mutual fund groups and some companies with 
several offerings within the Variable offer 
fiexibility even after retirement by allowing 
transfers from one fund to another, 

Surrenderability. So long as you partic- 
ipate in ORP payments, you cannot surrender 
your ORP annuity or borrow on it, A 1973 
state law established these facts, no matter 
what your contract may say. In TDA and after 
retirement in ORP, however, the privilege of 
suiTcndering (( ashing in) in whole or in part 
becomes a potentially valuable feature. If 
possible, ease of surrender and low or no cost 
for exercising it should be sought in any TDA 
or ORP. TIAA-CREF, with its history of very 
low costs and favorable performance, loosened 
up its transfer and surrender policies in recent 
years. Transfer and surrender are now allowed 
from its CREF (Variable) portion, provided 
both the employer and the participant elect the 
new program. Transferor surrender from the 
TIAA (Fixed) portion is limited to 10 percent 
per year, the same as allowed without sur- 
render charges in most combination annuities 
with restrictions on transfer/surrenders. 

Transferability. Ability to shifi your 
program to another qualified employer or to 
another company is another feature of value. It 
provides recourse in the event of dissatisfaction 
with one company and opportunity to utilize 
new products which may be introduced into the 
tax deferred field. All companies studied allow 
such transfers, but several restrict the portion 
of fixed accumulation which may be trans- 
ferred and/or assess a significant charge. 
Unfortunately, a number of companies are now- 
using high suricnder charges especially in 
early years, to luakc transferring difficult and 
expensive. 

Loan Privileges. Since the 1986 lax law 
prohibits most surrenders of TDAs until age 
59'/:, ability to borrow from your program has 
greater importance than in the past. Most 
insurance companies (but not all — and onlv a 
few of the mutual fund families) offer a loan of 
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$K(KX) to $50,000 based on your assets, which 
must be paid back within five years (except for 
loans used in purchase of a primar>' residence, 
which allow ten years). A net cost of 29f to 4% 
is charged on the loan tjy most companies. 
Under many conditions such a loan might be 
preferable to surrender since tax will be due on 
any surrender. 

Guarantees Offered, As indicated previ- 
ously, guaranteed interest rates are becoming 
more significant due to the decline of current 
interest. But, guarantees against changes in the 
contract, including increases in costs, vary 
considerably fiom company to company. Of 
course, current interest and annuity rates are 
expected to change in all programs, but some 
companies reserve the right to change many 
features of the contract, even including so- 
called guarantees, at the option of the com- 
pany. Obviously, the more certain the features 
of a contract are, the more you can be assured 
of what you are buying. It is a good idea to 
request a copy of the contract and consider it 
carefully, particularly if any matter seems to be 
at variance with information in these articles. 
Since you are actually buying the contract and 
it may be with you for 30 to 70 years, you 
should get a copy and study it as you wish. 

Sound Companies. Purchasing products 
for ORP/TD A inevitably involves some risk as 
to the soundness and reliability of the company 
to which your investment is entrusted. In view 
of consideraole questioning of the stability and 
reliability of insurance companies in recent 
years, you will want to read with care the 
supplemental article on "Safety and Reliability 
of Insurance Companies'' on page 14. 

Since all companies listed are qualified to 
do business in Texas and are regulated by the 
Insurance Board and/or the Securities Board, 
you can assume that each company has passed 
periodic inspections and siiows no obvious 
indication of inability to fulfill obligations. In 
addition, various rating agencies report on 
insurance companies with regard to various 
features of their financial soundness and 
ability to meet obligations, a practice dis- 
cussed in some detail in the previously cited 
anicle. While ratings on all companies stud- 
ied are available, interpretation is comp- 
licated enough that ratings are not published 
herewith. Unfortunately, neither state in- 
spection nor company ratings assure you fully 
of soundness, leaving you a.s buyer to be 
careful and thoughtful in selecting a company 
and then to remain alert to changes through 
the years. 

Service and Reports. These vary greatly 
from company to company. Easy access to 
competent service and advice, plus regular, up- 
to-date information to you as participant, are 
features to be evaluated in the ORP or TDA plan. 
Companies range from those with many per- 
sistent, sometimes over-eager salespersons, to 
those with no agents at all. Some salespersons 
are "locked in" to one company's products, 
while a growing number serve as brokers for 
several different products. In some instances the 
broker-type agent may shop around for a better 
product for your use, something you can always 
do yourself if willing. Reporting practices range 
from a full report on status of account each time 
a payment is received to one annual report 
presented at the company's convenience. 
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Death, Disability. Divorce. Most products 
provide beneficiar)' arrangements whieh make 
transfer easy in ease of death of the partieipant. 
and a few guarantee that the '^oath benefit will 
always equal or exceed actual payments into 
the plan. Many also provide early payment 
arrangements in case of disability, ORP/TDA 
products are subject to court action for division 
in case of divorce, and pose a somewhat dif- 
ficult problem in such instances. 

Frequency of Use. The number of faculty 
and librarians using a given product for ORP 
should not be determinative of where your 
ORP and/or TDA should be placed, Yet 
frequency of use may direct your attention 
toward certain companies, and whether a given 
company's share of the business is growing or 
decreasing may give some indication about the 
product. The ranking of each company report- 
ed herein in terms of frequency of use for ORP 
state-wide and the trend of its business, up or 
down, are provided in Table 6. 

You will do well to inquire into each of 
these factors and evaluate their importance to 
you personally. 

Summary of Factors 

These articles have described factors which 
.should influence your choice of a prodi 't for 
your Optional Retirement Program (if you 
have chosen ORP) and/or your Tax Defeired 
Account, Since each product has one or more 
areas in which its offering is significantly 
weaker than some other, and since the relative 
importance of various factors does and should 
vary from persv)n to person (depending on such 
factors as personal financial condition, age, 
professional development, and personal 
inclinations), no single offering demonstrates 
consistent superiority for all persons. 

Every faculty member should have several 
choices available and should make his or her 
choice on the basis of considered facts and 
factors. That choice should be kept up to date 
and relevant to current conditions by means of 
reconsideration at least annually. In Table 6, 
you will find a table which ranks companies on 
a number of these factors. 

All Things Considered 

A quick glance at Table 6 (as well as Tables 
2A-2F on variable performance) reveals that 
no company is consistently ranked high in all 
features, and you need to remember that not all 
important features are reflected in this table 
and that ranked elements are not of equal 
importance. For example, for a person who is 
likely to be a participant for only two or three 
years, the surrenderability rankings (given in 
third column for withdrawal afier five years) 
might be more important than all other con- 
siderations. Often, the difference in ranking is 
caused by a very small difference in perfor- 
mance or projection, suggesting additional 
caution in comparing specific rankings. 
Table 6 Described 

Table 6 ranks each company on certain 
factors reported in other tables, lists number of 
Variables or Funds available, presents our 
comment on two fiexibility factors, and ranks 
companies in terms of frequency of use for 
ORP in Texas, noting whether the trend is up 
or down in terms of customer participants. In 
each column under Fixed Annuities, the 
number designates how that company's pro- 
duet ranked among all those for which infor- 
Q ■ Dn on that factor was available, A "1" 
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TABLE 6 — COMPARATIVE RANKINGS 

SUMMARY OF SELECTED ITEMS FROM PREVIOUS TABLES 
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0 


NONE 


LOSS 


23 


UP 


Jcfferson-Pllni'' 


28 


29 


19 


27 


26 


10 


3 


FULL 


LOSS 


20 


UP 


Kcmix?r Invest.* 


19 


19 


11 


38 


21 


6 


6 


GOOD 


COST 


9 


DOWN 


Keystone Fds 




Group of Mutual Funds without Annuilv 


''6 


FUND 


FEE 


24 


DOWN 


LifeofS-West* 


I 


5 


40 


21 


22 


14 


0 


NONE 


LOSS 


39 


UP 


Lincon Nal'l* 


18 


17 


9 


14 


36 


29 


8 


FULL® 


LOSS 


4 


DOWN 


Merrill Lynch Fds 




Group of Mutual Funds 


without Annuity 


20 


FUND 


LOSS 


21 


UP 


Metropolitan 


21 




16 


37 


14 


39 


7 


FULL 


COST 


10 


UP 


Mutual of America 














12 


FULl- 


FULL 






Mutual of NY* 


14 


9 


IS 


31 


13 


8 


7 


GOOD 


LOSS 


15 


DOWN 


Nat'l Western* 


32 


12 


31 


16 


31 


7 


0 


NONE 


LOSS 


28 


DOWN 


New England* 


37 


36 


34 


19 


32 


20 


5 


PART 


LOSS 


54 


UP 


New York Life* 


35 


34 


S 


40 


38 


40 


0 


NONE 


LOSS 


77 


DOWN 


Northern Lifc'^' 


11 


3.^ 


3S 


17 


6 


37 


0 


NONE 


LOSS 


26 


DOWN 


Price (T. Rowel Fd 


s 


Group of Mutual Funds 


w ithuui Annuity 


32 


FUND 


FULL 


49 


DOWN 


Pioneer 




Group of Mutual Funds without Annuit\ 


13 


FUND 


FULL 


19 


UP 


Prudenlial 


12 


15 


20 


42 


17 


38 


9 


PAR" 


LOSS 


44 


DOWN 


Quads 


All Mutual Funds through Custodial Plan 


3000+ 




FUND 


FE^ 


38 


UP 


Safeco* 


17 


11 


22 


34 


29 


13 


5 


PART 


LOSS 


36 


DOWN 


Scuddcr Fds 




Group of Mutual Fund*' 


without Annuity 


21 


FUND 


FULL 


37 


UP 


Security Benefit 


29 


28 


in 


->-> 


18 


27 


7 


GOOD 


LOSS 


S 


UP 


Security First* 






29 


14 


4 


17 


6 


FEE 


LOSS 






SMA Life* 




31 


25 


36 


10 


32 


13 


FULL 


LOSS 


79 


UP 


Southwestern* 


34 


27 


12 


13 


24 


24 


0 


NONE 


LOSS 


41 


DOWTM 


Stale Bond 






39 


12 


34 


36 


0 


NONE 


COST 


93 


DOWN 


State Farm 


3*1 




6 


41 


11 


IS 


0 


NONE 


LOSS 


53 


DOWN 


Sun Life 






7 


39 


16 


16 


7 


GOOD 


LOSS 


40 


DOWN 


Texas Ret. Trust 


All Pot 


jntial Funds thr(iu{2h PocMcd Accnunts 


3(KX)+ 




FUND 


FER 


29 


UP 


TIAA/CREF* 


2 


1 


LIM 




6 


41 


5 


PART 


PART 


3 


UP 


T1A/XREFSRA# 6 


6 


I 


6 


6 


41 


5 


PART 


FULL 






TnnsAmerica Fds 




Group of Mutual Funds without Annuity 


16 


FUND 


SOME 


3? 


UP 


7"ransAmcrica Ljfe 




IS 


32 


32 


19 


34 


0 


NONE 


LOSS 


31 


SAME 


Tra\ elers* 


1.5 


16 


2S 


26 


37 




21 


PART 


LOSS 


5 


DOWN 


Union Central" 


20 


2.^ 


5 


33 


27 


31 


6 


PART 


LOSS 


71 


D0\^ N 


Union iviulual* 


23 


20 


LIM 


10 


9 


32 


5 


GOOD 


LIMIT 


16 


DOWN 


USAA Fds# 




Group of Mutual Funds 


without Annuity 


11 


FUND 


FEE 






USAA Life 


16 


14 


4 


8 


15 


5 


0 


NONE 


FEE 


7 


DOWN 


VALIC* 






16 


9 


5 


14 


10 


GOOD 


LOSS 


1 


UP 


Wuddell & Reed 




Group of Mutual Funds 


without Annuit\ 


13 


FUND 


FULL 




UP 


\\ etcrn Nat'l* 


5 


13 


13 


19 


15 


10 


0 


NONE 


LOSS 


46 


UP 



* = One of two or more possible cnntracts 

# = Not for use in ORP. 

(Q =Currcnt practice not in contract. 

denotes the best performanec or projeetion of 
ail the eompanies in that eolumn and rising 
numbers indieate lesser status. 

The first two columns show how that 
company ranked in aetual perforin a nee of the 
fixed annuity for the five years ending De- 
cember 1992. figures presented in Table 3. 
Column 3 ranks the amount of eharge for 
withdrawal at the end of five years, ranging 
from those with no surrender eharge (ranked 1 ) 
to the highest eost (ranked 40). The next two 
eolumns are drawn from Table 4, and depend 
on current rates whieh may change often and 



handily, The 30-year accumulation value is 
largely a function of current interest rates, 
subject to all of the qualifications specified in 
that section. The current annuity rate may give 
some indication of company practice in an- 
nuitizing values, The sixth column ranks 
companies on the basis of guaranteed retire- 
ment income reported in Table 3. 

The seventh column gives the number of 
choices in funds or variable accounts offered 
by each company. Transfer possibilities 
between Fixed and Variable accounts are in the 
next column, where the designations arc: 



11 



IS 



nrsr ropy available 



17 



FULL = no charges and no substantial time 
limits; GOOD = no charges but limited in 
some way; COST = charges which may be 
based on surrender or sales charges; PART = 
Fixed to Variable limited but other direction 
full; FUND = transfers only among variable or 
mutual funds; NONE = no variable available. 
In the column on Plans for Surrender the 
designations arc: FULL = no charges and 
readily available; FEE = modest surrender fee; 
LOSS = short term charges disappearing after 
several years; COST = substantial cost con- 
tinuing to retirement; SOME=chargcs depend 
on fund. 

The final two columns give the rank of 
included companies in terms of number of 
participants in Texas ORP statewide, and the 
trend (Up, Down or Same) in the number of 
participants in 1991-92 compared with 1990- 
91. 

The Decision Is Yours 
With these rankings and all of the other 
ideas developed in these articles, you should 'oe. 
able to select a vehicle for your ORP or TDA 
which will meet your particular needs and 
wishes. In all matters, remember that you are 
in the driver's seat as you move towards 
selection of a vehicle for your retirement and 
tax sheltered savings program. Do not be 
cowed or "snowed" by ar assured or assertive 
salesperson. 

Ask the questions made explicit in this 
article and get satisfying answers: 

1 ) What are the probabilities of a good 
return on your investment through the years? 
Is it or can it be made adaptable to changing 
economic conditions and changing needs? 

2) Is there a flexible choice between Fixed 
and Variable types of investments, and can you 
shift accrued assets from one to another easily 
and without cost? Do you have some con- 
tinuing choice of investment alternatives or are 
you wholly dependent on the company's 
decision^? 

3) Do you have assurance of maximum 
annuity rates and maximum flexibility of 
choice as to time and type of retirement set- 
tlement opportunities? 

4) Are the charges and deductions clearly 
stated and in minimum amounts throughout the 
life of the contract? 

5) Is the contract surrenderable for cash 
value, in whole or in part, after leaving covered 
employment for ORP and after age 5f->V2 for 
TDA? Does it allow lump sum withdrawals in 
lieu of electing an annuity during retirement? 

6) Is the program easily transferable to 
another company within ORP? To other kinds 
of tax sheltering employment? At what costs? 
Do high surrender charges or other devices 
tend to lock you in and limit your choices? 

7) Are costs, annuity rates, and other 
features of the contract permanent, or does the 
company reserve the right to change certain of 
these at its option? 

8) Does the company have soundness and 
experience which assure its ability to fulfill its 
contract and provide good management 
through the years? 

9) How adequate to your needs are the 
services and reports offered by the company? 

TJCTA offers this information to help you 
make sound decisions about what is indeed the 
^^ost significant financial decision you wiP 
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er make. 



Throughout the years, TJCTA has pro- 
vided this analysis of products for use in ORP 
and TDA in an effort to prepare members for 
financial security when they come to re- 
tirement. Now, many are actually approach- 
ing or engaged in retirement, and it becomes 
appropriate to provide some thoughts con- 
cerning ORP and TDA at and during re- 
tirement. All of the saving you have been 
doing — forced and voluntary — can easily 
come together to provide an economic base 
for a fruitful and enjoyable retirement — but 
not without some planning and thoughtful 
consideration. 

Where Are You? 

The first thing to do in planning for 
retirement is to get a true estimate of the net 
worth of your personal and/or family pos- 
sessions. Many worksheets for calculating 
net worth ai'e available. Assets will include 
cash or equivalents, investments, business or 
royalty interests, real property (such as home, 
furnishings, cars, etc.), and long-term 
savings such as TRS. ORP, TDA, IRA, and 
the like. Set your liabilities (mortgage, debts, 
taxes and other obligations owed) against 
these assets and calculate your net worth. 
Generally, real property should be valued at 
a low level for retirement calculations, since 
you probably will go on using most of it and 
it is not readily available for sale. When you 
fmish those calculations, you very possibly 
will be surprised at how much you are worth, 
mostly because you have acquired ORP and 
TRS values almost without thought over the 
years, and they now have a very significant 
value which you may not have considered in 
dollar terms heretofore. 

What Will You Need? 

Next, you need to estimate your probable 
expenses and income during-retirement. 
Generally, you will need about 70% of your 
current gross income after retirement to 
maintain about the same standard of living, 
although this figure can vary significantly 
because of special circumstances. If you are 
planning to sell your home and move to a 
nev/ locality, have some exotic plans for 
travel, or have to undertake special care of 
family members, you will need to adjust this 
estimate accordingly. Health insurance is one 
of the major benefits provided for retirees 
from Texas public colleges and universities: 
you will want to file for Medicare immed- 
iately upon reaching age 65, and maintain the 
supplement which your former employer is 
supposed to supply. You will also want to 
keep liability, household, and auto insurance 
coverages up to date, but other insurance is 
unnecessary unless it serves particular estate 
purposes. You will do well to be sure that 
your estate planning is in good shape, and 
provide for death plans (including executing 
the Instructions to Physicians under the 



Texas Natural Death Act and a Durable 
Power of Attorney for Health Purposes). 

Income will come primarily from three 
possible sources. 

1 ) Social Security Income is something 
you may not have calculated with any 
accuracy, and you iieed to do that now. 
Contact the Social Security office to be sure 
your credits are all correct and to get an 
estimate on what your payments will be. 
Payments go up substantially if you work 
beyond age 65 and are reduced substantially 
if you begin receiving benefits at age 62 or 
prior to age 65. 

2) Continued Earnings are another 
source of income to calculate. Many com- 
munity junior college faculty members 
continue teaching as adjunct, or part-time, 
faculty following retirement. Self-em- 
ployment of various kinds (consulting, 
research, authorship, artistic production, or 
new business) is another real possibility for 
continued earnings — just be sure this is an 
enjoyable as well as productive pastime 
rather than an unwanted chore in retirement. 
(Such income may reduce your Social 
Security payments prior to age 70, and may 
cause you to pay tax on up to 50% of your 
Social Security payments at any age.) 

3) Retirement Income from ORP or 
TRS, plus supplemental income from TDA 
and other investments, will be a major source 
of income. Considerable thought needs to go 
into how and when these will be taken or 
distributed to you. TRS offers only a few 
alternatives as to the amount that will be paid 
as a monthly stipend and for how long it will 
continue. But ORP, TDA, and other in- 
vestments/savings, if you have followed 
TJCTA's suggestions through the years, 
offer the flexibility that will allow you to 
adapt payments to changing conditions, meet 
emergencies, and take advantage of special 
opportunities in a way that adds greatly to 
enjoyment in retirement. 

4) Other Income may come from use or 
sale of property or possessions and other 
miscellaneous sources, but usually will not 
be very large. 

Strategy Regarding ORP and TDA 

Information in these articles has often 
emphasized the value of flexibility and 
adjustability in products used for ORP and/ 
or TDA. This flexibility becomes par- 
ticularly valuable at and during retirement. 
All mutual funds and an increasing number 
of insurance annuities now offer a plan where 
you do not have to turn your entire savings 
into monthly payments; instead, you are 
allowed to take annually an amount at least 
equal to that which IRS requires after age 
70'/:, recalculate that amount each year, and 
thus often have an account which keeps 
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growing even after you begin to utilize it in 
retirement. 

Since Social Security and TRS payments 
must be taken on a monthly basis, one shou i 
be in a position to supplement this monthly 
income as deemed necessary on a regular 
basis and then maintain the remainder' of the 
accumulation as a reserve from which funds 
can be withdrawn to meet special emer- 
gencies, take advantage of opportunities for 
travel or purchase, and supplement monthly 
payments as needed. These flexibly avail- 
able funds allow for greater enjoyment and 
comfort in living than is possible with simple 
monthly payments, and the balance is 
available as part of one's estate, rather than 
having been used entirely in providing a 
monthly annuity. 

In the case of mutual funds, you also 
maintain the ability to manage these funds 
after retirement, directing them toward better 
eaming investments as you wish. Adequacy 
is the first consideration in economic plan- 
ning for retirement, but this flexibility is a 
close second, especially for professionals 
and their families. A flexible OR? orTDA 
product allows for providing this flexibility 
and maneuverability in a way almost no other 
investment can do. Be sure you are using 
yourORP, if you are in it, and your TD A — 
whatever retirement program you have, to 
obtain this tremendous boost for retirement 
planning and living. 

Non-Financial Considerations 

This publication deals in large measure 
with financial matters related to retirement. 
That is because decisions about ORP, TDA, 
and other investments do provide a "grou nd- 
zero" basis for a happy and creative retire- 
ment. The key to creating and experiencing 
a satisfying retirement is planning — pre- 
paring yourself emotionally, psycholog- 
ically, physically, as well as financially. 

Retirement can mean embarking on a new 
and vital phase of life, one filled with fresh 
opportunities, expanded interests, extended 
service to the community, and deep sat- 
isfaction. Retirement can be the most 
enjoyable and even productive time of your 
life — but not unless you plan for it. 

You may be one who simply glories in the 
freedom retirement offers to re-create your 
life in new patterns; or you may need to 
explore how you can achieve the same 
satisfactions that have come to you in your 
professional life — status, prestige, structure, 
sense of accomplishment. There are almost 
as many patterns for successful retirement as 
there are retirees — but it is clear that pre- 
planning and thoughtful inclusion of those 
close to you in such planning are necessary 
for such success. 

Through the years TJCTA has. sought to 
provide impetus and guidance for you to 
achieve satisfactory and satisfying re- 
tirement. 



90 DAYS TO DECIDE: ORP OR TRS? 



If you arc a new appointee who is qualified 
for participation in the Optional Retirement 
Program (ORP), you have just 90 days in which 
to decide which retirement program you will 
use. Even visiting professors and those in Texas 
on short term assignment need to make this 
decision if there is even the remotest possibility 
that they may return to Texas higher education 
sometime in the future. Veteran faculty will do 
new appointees a great service if they see to it 
that they have a copy of this TJCTA Messenger, 
are aware of the importance of this decision, and 
are encouraged to join TJCTA. 

Texas law requires all full-time employees to 
participate in either ORP or Teacher Retirement 
System (TRS), and all nevv appointees will be 
placed automatically in TRS upon employment 
unless they have elected ORP prior to the first 
paycheck. Faculty, librarians, and other 
professionals, not including anyone in a clas- 
sified position, may choose the optional al- 
ternative but must make this important decision 
during the first 90 days in a qualified position. 
Once made, the decision is irreversible and will 
continue in force for the full duration of 
employment in any Texas public institution of 
higher education. Changes in positions or 
institutions and interruptions in service not- 
withstanding, the decision for TRS or ORP will 
hold for all time. 

This article and much of the other content of 
this issue of the TJCTA Messenger provide 
information to assist in making this decision. 
TRS and ORP Compared 

The choice of ORP as an altemative to TRS 
has been available to faculty and librarians since 
1967, when TJCTA was crucially instrumental 
in passing legislation which allows this choice. 
Prior to that time, all employees were required 
to participate in TRS. The transportability of 
ORP to another institution in another slate and 
its eariier vesting period (one year as contrasted 
with 1 0 years in TRS at that time but changed to 
5 years in 1989) were the main features which 
made ORP a valuable alternative in a profession 
in which hiring is froin national and world 
markets and in which at least two or three 
changes in position are normal before settling 
down to a career. 

ORP and TRS are totally different in concept 
and operation, making comparison quite dif- 
ficult. In addition to this brief treatment of the 
two programs, be sure to read carefully "An 
Overview of TRS and ORP" published by the 
Coordinating Board and which by rule must be 
provided to employees eligible to elect ORP. 
You may also want to read a leafiet, "TRS- 
ORP," published by TRS and available from 
your personnel department or TRS in Austin. 

The Teacher Retirement System (TRS) is 
a stated benefit program, in which your re- 
tirement benefit according to current formula 
will be 2.0% of your average salary in the 
highest three years, multiplied by thenumbcrof 
years you have participated in the program. 
Thus after 30 years of service, your maximum 
benefit would be 60% (30 x 2.0%) of your 
average salary over the three years in which 
your earnings were highest. Rules allow you to 
increase your years of service by purchasing 
credit under some conditions for years in 
military service, in out-of-state teachi ng, or on 
special leave. TRS also has a death benefit and 
di.sability feature which offer some protections 
not included in ORP. TRS retirement benefits 
do not vest (become permanently committed to 
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the participant) until after 5 years of par- 
ticipation, and then only for purposes of income 
at retirement age. Upon leaving covered 
employment, a participant may withdraw only 
his or her own payments, piu:> y.-c interest, with 
the state's share reverting to the system. 

The Optional Retirement Program (ORP) 
is a cash accumulation retirement program in 
which you yourself select the vehicle or vehicles 
into which yours and the state's payments are 
placed. Your retirement benefit will be whatever 
the payments and earnings through the years can 
produce. Investments are made in programs 
offered by many insurance and mutual fund 
companies which are designated as 403(b) 
programs, most of which are described in some 
detail in other articles in the TJCTA Messenger. 
There is no death or disability benefit beyond the 
contributions made or the value accumulated. 
ORP vests in the participant as soon as he or she 
begins a second year of employment. Upon 
leaving covered employment after more than 
one year, the entire accumulation, both state and 
personal, goes with the participant and may be 
continued under another qualified employer, 
held for future use, or under some circum- 
stances, surrendered for cash if taxes and 
penalties are paid. 

Why Most Choose ORP 
Most faculty, librarians and other profes- 
sionals coming into Texas public colleges and 
universities who are qualified for ORP now use 
it rather than TRS for at least three reasons: 

1. One year vesting is of great value in a 
profession in which two or three changes in 
po.sition are normal before settling down to a 
career. 

2. Potential retirement benefits are substan- 
tially greater, although the amount of benefit is 
less definite. Any estimate of retirement benefits 
in 30 or 35 years is subject to many unknown 
factors. Given the same salary conditions over 
a 35 year career in Texas, however, a person* s 
^'estimated'* retirement income in ORP products 
will more than double TRS provisions, but the 
guaranteed 'dmonwi in most companies may be 
slightly less than TRS results. 

3. ORP accounts are transportable to other 
institutions in other states — perhaps not as 
official retirement programs, but as additional 
tax deferred savings programs. TRS is limited 
to Texas schools and colleges and can be utilized 
for retirement purposes only. 

For faculty members coming into Texas in 
mature years (age 55 and beyond), entering at a 
high salary, and having high likelihood of 
completing their careers here, TRS might 
produce benefits in excess of those earned by 
ORP in the relatively short period available to 
retiremeiiv. Also, in TRS the individual is 
removed from all responsibility for managing or 
paying attention to this major investment. 
Questions arising at retirement are much simpler 
in TRS than in ORP because choices are much 
more limited. Now that both TRS and ORP are 
tax deferred (paid out of salary and not subject 
to income tax), the take-home pay under TRS is 
slightly greater than in ORP because 6.47r of 
salary is required in TRS while 6.65% is 
required in ORP. 

This is a decision required of a new appointee 
during the first 90 days afier employment. You 
should seek infoniiation from various sources if 
you have any questions, and make your choice 
of TRS or ORP after careful consideration. 
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THREE-FOURTHS OF ELIGIBLE EMPLOYEES CHOOSE ORP 



More than three-fourths of Texas 
community junior college employees 
eligible to do so have elected to participate 
in one of the optional retirement programs 
(ORP) instead of the state's Teacher 
Retirement Systeni(TRS)- An annual study 
of participation in the optional retirement 

• ^grams reveals that during the 1991-92 

• demic year 8,575 (80 percent) of the 
I U,724 eligible employees rejected TRS in 
favor of one of the optional programs. The 
statistics continue to indicate an over- 
whelming preference for ORP by new 
employees. 

Under current law, an employee must 
choose within 90 days of initial employ- 
ment whether or not to join the Teacher 
Retirement System. Failure to make achoice 
is interpreted as a positive decision to enter 
TRS- Once the election is made — whether 
by default or otherwise- — it-is considered 
irrevocable for the duration of the 
individual's employment in Texas in- 
stitutions of higher education. (An excep- 
tion was permitted during the 1979-80 
academic year, when special legislation 
provided that ORP participants could re- 
join TRS on a "one-time-only" basis.) 

The law provides that a total of 13.96 
percent of full salary (6.65 percent paid by 
the employee and 7.31 percent paid by the 
state) must be paid into an ORP account. 
The state ORP contribution rate was re- 
duced from 8.5 percent by the Legislature 
in 1991. The lawJr^f'.v permit local college 
districts to "supplement" the state con- 
tribution by an additional 1 .19 percent, the 
amount of the reduction, and many have 
chosen to do so. Present rates of contri- 
butions to TRS are 6.4 percent for the 
member and 7.3 1 percent for the state. 

Two-year college employees invested 
in ORP plans with 79 different carriers 
during Fiscal Year 1992. The Variable 
Annuity Life I nsurance Company (VALIC) 
was selected by 2,5 15 participants — more 
than 29 percent of the total business, with 
Aetna Life Insurance and Annuity Com- 
pany holding .second place. Southwestern 
Life Insurance Company continued todrop 
in standing — from second place in 1 984 to 
twenty-eighth place in 1991. Southwestern 
held 1,983 contracts in 1978-79 (35.3 
percent of the total), but has lost partici- 
pants steadily every year, down to 37 in 
1991-92 (fewer than I percent). 

Carriers receiviiii^ com rihut ions during 
each of the last ten years and the nionherof 
annuitants each year are shown on the 
table on this page. 

Choosing a Carrier 

Two majordilemmas facing employees 
Y-rJ^r^"^^ ^^^^^ participate in the optional 



retirement program are the choice of a 
carrier initially and adctermination of when 
(or whether) to change carriers subse- 
quently. It should be remembered that 
employees currently participating in 
optional retirement programs areentitled to 
transfer from one annuity plan to another 
without any tax liability. No ORP 
participant should feel ^'locked" into an 
inferior program* 

With surprising frequency, the TJCTA 
state office receives inquiries frommembers 
who somehow have been led to believe that 
they cannot *Yoll over ' theirORP accounts. 
Other members complain that only one or 
two caiTiers are allowed to write ORP 
contracts at their institutions. 

ORP participants should be aware of the 
following regulations promulgated by the 
Texas Higher Education Coordinating 
Board — the regulatory body charged by 
law with the responsibility and power to 
adopt Riles regarding ORP standards and 
practices: 

Each institution ofhigher education 
nntst provide a selection of at least four 
optional retirement proi^ram carriers 
which are qualified and admitted to do 
business in this state... 

Each institution shall offer not less 



than two occasions during the year in 
which an employee may make a change 
in his or her optional retirement 
program carrier,.. 

The ORP payments .shall be for- 
warded to companies within 10 
business days of the legal availability 
of funds.' Where possible, the state 
share of the payment should be 
fonvarded with the employee .share to 
which it applies. Where that is not 
possible, the employees' share should 
be forwarded upon withholding and 
the state share forwarded upon receipt. 

Individuals who experience problems 
regarding the preceding three regulations 
should not hesitate to take action to resolve 
the difficulties. 

ORP participants should also review 
theirannuity plans regularly. While frequent 
changes in 'jarriers are not necessarily in 
the employee's best interests, by the same 
token it would be foolish for an employee to 
remain in a program which is clearly inferior. 
Even seemingly small differences in earning 
rates are magnified when compounded over 
a career of 35 or 40 years, and the gross 
amount involved can become quite 
sisnificant. 



PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS 
Public Community Junior College Employees 
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1994 CONVENTION 
SCHEDULE ANNOUNCED 

The general format for the February 
1994 TJCTA convention has been re- 
leased. More than 140 separate events 
will be crowded into a three day period, 
beginning at 9:00 a.m.Thursday, Feb. 24, 
and concluding shortly after Noon, Satur- 
day, Feb. 26. 

A detailed program will appear in a 
special convention issue oWhcM essence r 
in January. Except for a few special tours 
arranged for some of the section meet- 
ings, all convention activities will be held 
in the Marriott Rivercenter hotel in San 
Antonio. An abbreviated schedule ap- 
pears below: 
THURSDAY, FEBRUARY 24, 1994 

9:00 a.m. - 5:00 p.m. —Special Meetings (to be 
announced) 

12:00 Noon-lO:00 p.m.— ^^onvention Registration 
1 :00 - 4:00 p.m. — Committee Meetings, as 
called by Committee 
Chairpersons 
4.00 - 5:00 p.m. — Meeting of Executive 
Committee, Resolutions 
Committee, and Com- 
mittee Chairpersons 
6:30 - 7:30 p.m. —Informal Reception 
7:30 - 9:30 p.m. —BANQUET AND FIRST 
GENERAL SESSION 

FRIDAY, FEBRUARY 25, 1994 

7:30 - 8:45 a.m. — Financial Planning Semi- 
nar (repeated at 12:30 
p.m.) 

7:30 - 8:45 a.m. —Professional Develop- 
ment Seminar (repeated 
at 12:30 p.m.) 
8:00 a.m. - 5:00 p.m. — Convention Registration 
8:00 a.m. - 5:00 p.m. —Exhibits Open 
8:00 a.m. -5:00 p.m. —Polls Open (Election of 
Officers) 

9:00- 10:30 a.m. —Section Meetings for 
Some Sections (visit to 
exhibits for others) 

10:45 a.m. -12:15 p.m.— Section Meetings for Re- 
maining Sections (visit to 
exhibits for others) 

1 2:30 - 1 :45 p.m. —Financial Planning Semi- 
nar (repeat of 7:30 a.m. 
presentation) 

12:30- 1:45 p.m. —Professional Develop- 
ment Seminar (repeat of 
7:30 a.m. presentation) 
2:00- 4:00p.m. —SECOND GENERAL 
SESSION 

4:15 - 5:45 p.m. —Retirement Seminar 
4:15 - 5:45 p.m. —Other Special Meetings 

(to be announced) 
9:00 p.m. - 1:00 a.m. —Dance for TJCTA Mem- 
bers and Invited Guests 
(admission by conven- 
tion registration badge) 

SATURDAY, FEBRUARY 26, 1994 

8:00 - 1 1 :30 a.m. — Convention Registration 
8:00 - 1 1 :30 a.m. —Exhibits Open 
9:00- 10:15 a.m. —Section Meetings for 
Some Sections (visit to 
exhibits for others) 
1 0:30 - 1 1 :45 a.m. —Section Meetings for Re- 
maining Sections (visit to 
exhibits for others) 
1 1 :45 a.m. — Adjournment 

12:00 Noon • 3:00 p.m.— Special Meetings (to be 
announced) 



LEGISLATURE HONORS TJCTA PRESIDENT 
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Marilyn Lancaster receives resolutionadopted 
by the Texas House of Representatives. House 
Speaker James E. (Pete) Laney, right, and 
State Rep. David Counts (D-Knox City) wel- 
corned Mrs. Lancaster to the House chamber. 

Marilyn Lancaster, Western Texas Col- 
lege. TJCTA state president in 1 992-93, was 
recognized by both houses of the Texas 
Legislature for her leadership of the associa- 
tion. 

A congratulatory resolution adopted by 
the Texas Senate described Mrs. Lancaster 
as'^an outstanding leader... a highly respected 
woman in her field. ..a capable and quietly 
effective administrator during her year as 
President of the Texas JuniorColIege Teach- 
ers Association.'' The resolution stated that 
Mrs. Lancaster **has carried out her duties 
with integrity and fairness while earning the 
respect and admiration of her colleagues." 
The Senate resolution said that "through her 

TJCTA COMMITTEE 
SEEKS NOMINATIONS 

Steve Dutton, Amarillo College, chair- 
person of the TJCTA Nominating Com- 
mittee, has announced that the committee is 
inviting recommendations of individuals for 
consideration as possible nominees for the 
offices of president-elect, vice president, 
secretary, and treasurer of the Association 
for 1994-95. 

Recommendations should be submitted 
immediately in order to be considered by the 
Nominating Committee in its November 6 
meeting. 

Recommendations should be sent to: 
Steve Dutton, Chairperson 
TJCTA Nominating Committee 
Amarillo College 
P. O. Box 447 
Amarillo, Texas 79109 
Mr. Dutton may be reached by telephone 
at his office: Area Code 806, 37 1 -5370, or at 
home: Area Code 806. 373-8150. 

Mr. Dutton attended the campus rep- 
resentatives workshop in August and will 
attend the Faculty Leadership Conference in 
October. He is seeking suggestions and 
recommendations and is encouraging 
interested individuals to allow the Nom- 
inating Committee to consider them as 
Iptential candidates. 




Lt. Gov. Bob Bullock, right, and State Sen. 
Steve Carriker (D-Roby) Introduced Mrs. Lan- 
caster to the Texas Senate following adoption 
of a resolution recognizing her service as 
TJCTA state president. 

achievements and abilities, Marilyn Lan- 
caster has contributed greatly to her profes- 
sion and the postsecondary educational sys- 
tem in this state.'' 

The State House of Representatives also 
adopted a resolution honoring Mrs. Lan- 
caster ''for her exceptional tenure as presi- 
dent of the Texas Junior College Teachers 
Association.'' The document pointed out that 
TJCTA "has attained more members than 
ever before under Ms. Lancaster's visionary 
leadership, and today is the largest organiza- 
tion of postsecondary teachers in the state." 
The House resolution continued, '^Admired 
and respected by all who have had the plea- 
sure of working with her, Ms. Lancaster has 
demonstrated compassion, integrity, and 
perseverance as the leader of this outstand- 
ing group." The resolution stated that "Ms. 
Lancaster is a true inspiration to all Texans 
dedicated to improving the quality of educa- 
tion in this state and her many accomplish- 
ments are indeed worthy of special recogni- 
tion and praise." 



TJCTA CONSULTANT 
FRANK WRIGHT DIES 

Longtime consultant and friend of 
TJCTA Frank L. Wright died at his home 
in Austin last May. An able and effective 
resource on retirement matters, Mr. Wright 
produced the annual 
"Analysis of Pos- 
sibilities for ORP/ 
TDA," published 
each fall in the 
TJCTA Messenger. 

As executive di- 
rector of the Texas 
Association of Col- 
lege Teachers (TACT), Mr. Wright be- 
came a well recognized advocate for im- 
proved higher education, 'or the rights 
and responsibilities of college faculty, for 
enhanced information and support for fi- 
nancial and retirement planning among 
faculty, and for improvement of faculty 
governance around the state. 
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MAKE CONVENTION HOTEL RESERVATIONS EARLY! 



TJCTA members planning to attend the 
47th annual convention, Feb, 24-26, 1994, 
at the Marriott Rivercenter Hotel in San 
Antonio, are strongly urged to reserve hotel 
accommodations early. A block of 1,600 
rooms in six hotels has been reserved for the 
TJCTA convention, but officials expect the 
entire block to be sold out well before the 
reservation cut-off date of Jan. 25. Members 
who wait until the days just prior to the 
convention to arrange for lodging are likely 
to be disappointed. 

TJCTA officials point out that San 
Antonio is an extremely popularconvention 
city with many tourist attractions. Other 
state and national conventions in the city 
frequently fill up available rooms months in 
advance, making it necessary for those who 
wait until the days immediately preceding 
their meetings to take rooms at inconvenient 
and less desirable locations. 

With the exception of a few special 
functions arranged for some of the section 
meetings, all TJCTA convention activities 
will be held at the headquarters hotel. The 
Marriott Rivercenter has blocked 850 guest 
rooms for the TJCTA meeting, and 750 
additional rooms have been blocked at five 
nearby hotels: the Emily Morgan Hotel, La 
Quinta Convention Center Motor Inn, 
Holiday Inn Riverwalk, Hyatt Regency 
Hotel, and the Menger Hotel. 

Hotel accommodations may be reserved 
only by completing the housing form on the 
opposite page and mailing it directly to the 
San Antonio Convention & Visitors Bureau. 
The form may also be sent by fax to the 
housing bureau. Members must use the 
official reservation form. Reservations may 
NOT be made by telephone, and par- 
ticipating hotels will not accept direct 
reservations. 

Hotel locations are shown on the above 
map. Numbers on the map correspond to the 
hotels listed. Room rates, based on room 
occupancy, do not include applicable taxes 
or in-house parking. 

Reservations will be processed in the 
orderrecei ved — on a first-come, first-served 
basis. Members should list .W.v hotel choices 
in order of preference using the three-letter 
codes shown on the list of hotels. Housing 
bureau officials stress that forms which are 
incorrectly completed will be delayed. 

Reservations will be acknowledged by 
the housing bureau, followed later by 
confirmation from the hotel. Cancellations, 
changes, and corrections should be made in 
writing to the housing bureau prior to the 
Jan. 25 cut-off date. Aftcrthat date, changes 
should be made directly with the hotels. 

Forms and inquiries concerning reser- 
vations should not be directed to the TJCTA 
state office, as all convention housing 
arrangements are under the control of the 
Q -^'Ticial housing bureau. 

ERIC 




1994 CONVENTION HOTELS AND RATES 



1 Emily Morgan Hotel ' 

705 East Houston Street 

2 Holiday Inn Riverwalk 

217 North St. Mary's Street 

3 Hyatt Regency San Antonio ! 

123 Losoya Street 



1001 East Commerce Street 



101 Bowie Street 



6 Menger Hotel 

204 Alamo Plaza 



Single 
person) 


Double 
(2 persons) 


Triple Quad 
(3 persons) (4 persons) 


$80 


$90 


$100 


$110 


$105 


$105 


$105 


$105 


$125 


$125 


$135 


$135 


$88 


$88 


$100 


$100 


$127 


$139 


$150 


$150 


$99 


$109 


$119 


$129 
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IVIail to: 

Convention Housing Bureau 

P. O. Box 2277 
San Antonio, Texas 78298 




TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION 

47th Annual Convention— San Antonio, Texas—Feb. 24-26, 1994 

HOTEL RESERVATION FORM 



1. SEND ACKNOWLEDGEMENT TO 

: Ti iT r rri I,, 

(Last Namh) 
(colleoi: or company) 
(Strhi-t Addri-ss or p. O. Box Numbkr) 

:Tr:ri:i:i:]j:i:: 

(Cm) 
(FAX) 



RESERVATION CUT-OFF DATE: 
January 25, 1994 

IF PLACING RESERVATION BY I-AX: (2)0) 270- 
8702. Fax ihis form only. Keep form as your copy. Do 
no! mail after faxing. 

Request will be incorporated wiih daily mall. 

TELEPHONE REQUESTS NOT ACCEPTED. 

PHOTOCOPY FORM FOR MORE THAN ONE 
ROOM. 



CANCELLATIONS/CHANGHS/CORRECTIONS— ; 
before cut-off, in writing to Housing Bureau; after cut- ' 
off, direct to hotel. \ 



il l! 



(First Nami-) 



[ ir iTi'i 
J u I !vi r 



I'— 
(Stati-:) 



(ZIP Com:) 



(DaYTIMU PhONJ- Nl'NtBIiR) 



2. Select S/X hotels of choice. Rooms are assigned firsl-comc, first-served. If choices arc not available, a room will be secured at a hotel based 
on your preference of rate or proximity. If all arc sold out, a facility will be assigned based on a referral system determined by TJCTA. 

USE CODES ONLY— DO NOT USE NUMBERS. SEE HOTEL LIST ON OPPOSITE PAGE FOR CODES. 



1ST ' I I 2ND 
CHOICE (HOTELCODE) CHOICE (HQTELCODE) 



4TH 
CHOICE 



(HOTELCODE) 



5TH 
CHOICE 



(HOTELCODE) 



3RD 
CHOICE 



6TH 
CHOICE 



(HOTELCODE) 



(HOTELCODE) 



3. IF HOTEL CHOICES ARE SOLD OUT, which is more important? " ■ Room rate ! ■ Location 

4. ARRIVAL: 5. DEPARTURE: 

Day/Date _ Time p.m. Day/Date 



Check here 
for disability. 

Specify: 



6 



Time 



a.m. 
-p.m. 



Rooms required 2 or more days post or pre-converition may not be available through housing bureau. Acknowledgment will advise you to 
call the hotel direct for additional nights (not always available at convention rate). 

6. ROOM GUARANTEE INFORMATION. Hotel will send confirmation with rate, policies, and room type. Rooms must be guaranteed 
Complete credit card information or send a check directly to the hotel upon receipt of confirmation. Do not send check to Housing Bureau! 



(Name on credit card) 



(Type of card, />., AE, MC, VISA) 



7. DO NOT DUPLICATE: If sharing a room, 
designate one person to send request. 



(Credit card number) (Expiration Date) 

8. TYPE OF ACCOMMODATION PREFERRED: Housing Bureau does not 



CO 



OCCUPANT(S) PRINT— LAST NAME FIRST 


Check appropriate box: Total number of persons 


in room 


L 
2. 


, j One Bed | ; 


Two Beds \ 

i 


- ] Kingsi/-e 
I' Bed 


j ' 1 Parlor only , 

J ... 


3. 
4. 


■ ^- Parlor, plus ' 
1 Bedroom 

' 


. Parlor, plus \ 
2 Bedrooms \ 


1 Smoking 
; preference: 


: j Smoking 

: ; Non-Smoking 
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Making the Difference 



Here are some of the ways TJCTA has made the difference... 



REPRESENTATION 

As the only organizaron dedicated to serving com- 
munity, junior, and teclmical college educators, 
TJCTA provides a strong, positive le^^islative pro- 
gram to represent your interests. 

5NFORMATION 

TJCTA compiles and publishes annually a com- 
prehensive statewide analysis of faculty salaries and 
ret i rem en t prog / wn s. 

LEGAL ASSISTANCE 

hi difficult and sensitive cases, TJCTA has provided 
valuable information on academic defense issues 
facing instructors in two-year colleges. 

OUR CONFERENCE FOrt FACULTY 
LEADERS 

Our annual Conference for Faculty Leaders features 
workshops and speakers who address the issues fac- 
ing instructors in two-year colleges. 

OUR ANNUAL STATE CONVENTION 

Our annual convention is attended by thousands of 
your colleagues from across the state. The 1994 con- 
vention will be held in San Antonio, February 24-26. 



MANY OTHER USEFUL BENEFITS 

• A viable job placemeni/referral senice: 

• A detailed analysis of programs available under 
the Optional Retirement Program: 

• A discount, fully optical fiber long distance semce 
through Westei Long Distance, Texas' oldest long 
distance carrier: 

A Financial Planning Seminar, at the annual 
convention. 

PROFESSIONAL LIABILITY 
COVERAGE— AN ADDITIONAL 
OPTIONAL BENEFIT 

Again this year, members may enroll in an optional 
$LO()0,000 educator s professional liability insur- 
ance program. The cost of the program is $30, Major 
provisions of the policy include: 

Professional liability coverage of $1,000,000 per 
member 

• Reimbursement of attorney's fees of up to $5,000 

Reimbursement of bail bond premium of up to 
$1,000 

• Coverage for punitive damages up to $5,000 



r' 



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION 

Membership Enrollment Form 



Dr. 
Mr. 
Mrs. 

Miss l-irM 
Collcjic - 

PrcfeiTctl Mailing Address 
for TJCTA piiblicaliniis (if 
other Uinn lo collcye): 



.\fuhllr Wtnif o» husutl 



tlf murf than onf nmi/»HS. mihmtt- \<»»r i <i»u;)«\. 



CMKC'K HKUK 11- VOU UKSIRK C(>VKRA(;K L'NUKR THKOn iONAI. LIABILITY INSl'R- 
ANC'K PRCKiR \M. AND ADD %^n TO THK AMOUNT OF VOI R CHKCK. 

(■HhC'K(?NK: 

PROFHSSIONAL MIAIBI-.RSHIP (I'Ull iiinc ciliioator ;ii n Tcxds comimiiiii\. junior, or icchtiiol 
vnllopo— Dues S:.*; 

ASSOC'IATR^t^AlBhRSHlP(('l.l^M^lallM^lplo>cc^»^rcllrcl^o^p:m-tlnlcclluc.ll<>ral a 1 oxasconiitiun- 
>I\. junior, or icchnical tolkgei- Dues S15 iHctircc ma\ join as I'mfcsMonal or .VMKialo Mcnbcr, \ 

.STOdHNT MHMB1-.RSHII> M-.nriilIoil Inr jjradii.tic l WiIii m t <>tntnunil\ i>t iitnmn ullt nc niu» tntini\- 
Dues S 10 

l"NAI-|ll.IATN) Mr-MUIvRSHllM-nciid of the AsMviaiirtii not t:li}:ihle tnroiic ol iIil' forcjiinnj; i\pc' 
nl nionilx:rslnp»— Dues S15 



PRIMARY RRSPONSIBILITY: 
Insiniciidtial 

Suiderii Services 

(Position: 
Le;iriiinii Resource ^/Lib^■ar\/Medt;l 

(position: 

Adniiiiisiraiivc 

(Position: 
Other (Specify: 



Clicek here if yon w ish to recei\c the 7JCTA Mcsson^^cr. Annual duos iMlude %?> 
for snhscripliim: there is no additional charge for the Mc.wcni^cr. 

Mcmhcrship Period: September I. l99.VAui:iist 31 . 1994. 

MAKfi CHECKS PAVABL.C TO TJCTA. Give enrol hue iit form and check to your 
campus membership rcprcsentati\c or mail to: TJCTA. Barton Oaks PI a/a 1. Suite 410. 
901 MoPac Expressway South. Austin. Texas 78746-5747. 



>.D Mr-MUIvRSHllM ncndof the Assivianrtii not t:ii}:ihie mroiic oi uil' lorcjiinnj; i\pcs . 

.hip»— DiicsSis ; ■ ] [ ^ ■„ ; . I 



erJc, 
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LIEUTENANT GOVERNOR 
TO DELIVER 
KEYNOTE ADDRESS 

Texas Lieutenant Governor Bob Bullock 
will be the keynote speaker at next month's 
TJCTA convention 
in San Antonio. Mr. 
Bullock will speak at 
the convention's gen- 
eral session at 2:00 
p.m., Friday, Feb. 25, 
in the Grand Ball- 
room of the Marriott 
Rivercenter hotel. 

'*Our members 
take special pride in 
claiming Governor 
Bullock as an alumnus of one of our fine 
colleges/' said TJCTA state president Brian 
Dille. '*We have a special sense of apprecia- 
tion for his consistent and staunch support of 
our institutions." 

Mr. Bullock is a graduate of Hill College. 
He received the Bachelor of Arts degree from 
Texas Tech University and earned his law 
degree from Baylor University. He served as 
Stale Comptroller from 1975 to 1991, and 
was inaugurated as Lieutenant Governor in 
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SMALL SALARY INCREASES REPORTED 



Faculty salaries at Texas public commu- 
nity junior colleges increased less than three 
percent statewide in 1993-94 over the pre- 
ceding academic year. Meanwhile, the Con- 
sumer Price Index rose approximately 2.9 
percent in 1993 over 1992. A few college 
districts provided no increases at all in their 
salary schedules, but the majority granted 
across-the-board *'cost of living" increases. 
An increa^ing number of districts decline to 
use salary schedules, or tables, makingmean- 
ingful comparisons with salaries at other in- 
stitutions impossible. 

These were the major findings of the an- 
nual study of faculty salaries conducted by 
the Texas Junior College Teachers Associa- 
tion. This is the seventeenth year that TJCTA 
has undertaken an extensive study of faculty 
salaries at the state's public two-year col- 
leges. Forty-eight districts participated in 
this year's study, according to TJCTA state 
president Brian Dille. One public two-year 
college district. Texas Southmost College, is 
managed under a unique '^partnership agree- 
ment" with The University of Texas at 
Brownsville. Faculty there are considered 
employees of the UT system. The newest 
addition to the state's community college 
system — South Texas Community College, 
in McAllen — is in a state of transition from 
its previous status as a campus of the Texas 
State Technical College system. 

The TJCTA study is generally recognized 
as the most reliable compilation of salary 
dataavailable. "Ourstudy isbasedon written 
responses to our questionnaire, submitted by 
officials at the 48 college districts," said Dr. 



Dille. Each official also provides a copy of 
the institution's faculty salary schedule, and 
questionnaire responses are verified by com- 
paring reported data with thepublished sched- 
ules. Where appropriate, college officials 
provide information concerning salaries of 
instructors in their first, sixth, eleventh, six- 
teenth, and twenty-first years of employ- 
ment. 

"We believe the TJCTA study is much 
more accurate than those which report 'aver- 
age budgeted salaries,'" Dr. Dille said. '*In 
those surveys the older colleges have a dis- 
tinct advantage overdistricts formed in more 
recent years, since large numbers of veteran 
faculty members are placed at the higher end 
of the schedule, in effect loading' the study 
in favor of the long-established schools." 

As in past years, an analysis of survey 
results points out startling differences in sala- 
ries offered among Texas two-year colleges. 
For example, a beginning instructor (holding 
a Master's degree) at one college is paid 
$21,000, while a colleague with identical 
credentials and teaching duties at another 
col lege receives astarti ng salary of $29,248 — 
a variation of 39 percent. After 20 years, the 
disparity persists: at one college a teacher 
with a Master's degree and 30 postgraduate 
hours is paid $3 1,1 55. while the salary of a 
teacher with the same credentials performing 
essentially identical services is $44,453 at 
another college — a variation of 43 percent. 

The tabular report of this yearns TJCTA 
salary study appears on pages 10-11 of this 
issue of the Messenger. 



FACULTY BUYING POWER SLIPS SLIGHTLY 

The table below shows the changes in purchasing power for Texas community junior college teachers 
with masters degrees during the first, sixth, eleventh, sixteenth, and twenty-first consecutive years 
of service. Data are based on an increase in the Consumer Price Index oC 2.9 percent for 1993 over 
1992. Salaries in sixteenth and twenty-first years are based on 30 graduate credit hours above 
master's decree.) 



.Stale A\eraye Salaries— Master's Degree 



Sixth Year 
Klcvcnth Year 
Sixtccruh Year 
Tvvcnty-nrst Year 



$25,698 
28,591 
.-^1,090 
34.892:i: 
36.4295it 
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$26,420 
29.436 
31.938 
35.869 :{c 
37,383 
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Increase 
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PRESIDENT'S MESSAGE 

It is that time in the academic year when 
we are refreshed from the recent holidays as 
the spring semester gets underway. It is not 
too soon, however, 
to finalize your plans 
to attend the 1994 
TJCTA convention 
in San Antonio, The 
convention, sched- 
uled for Feb, 24-26. 
will have over 1 25 
exhibit booths to 
provide you with the 
latest information 
about topics that af- 
fect you, San Antonio is always our most 
popular convention site, so it is important thai 
you make your hotel reservations right away, 
A hotel reservation form can be found on 
page 19 of this issue of the Messenger. 

I have been extremely pleased with our 
membership effort this year. We are on a 
course to far exceed last year's record en- 
rollment level, making this the fifth straight 
year of record membership. Let's keep up the 
good work, as we assemble a strong voice 
for faculty in Texas two-year colleges. 

Although the Legislature is not scheduled 
to convene in 1994, it is important that we 
begin working toward the 1995 legislative 
session. Waiting until late 1994 or early 1995 
would be a costly error. Legislators will be 
preoccupied with their campaigns through- 
out much of this year. When the legislative 
session begins in January 1995, numerous 
interests will be competing for the attention 
of the Legislature. As individual educators, 
as faculty senates or associations, as institu- 
tions — we can begin now to lay the ground- 
work for that session to enhance our visibil- 
ity and make community, junior, and techni- 
cal colleges a more effective presence before 
the Legislature, 

As individuals, there are several actions 
we can all take. First, register to vote. Plan 
to vote in both the primary in March and in 
the general election in November. Second, 
volunteer to work in the campaign of the can- 
didate you intend to vote for. This provides 
you with an opportunity to meet the candi- 
d'\te and become known to him or her. 

Third, make a monetary contribution to 
the candidate of your choice. Financial con- 
tributions not only help your candidate to run 
a more effective campaign, but increase the 
likelihood that your nan ie will be recognized 
by your legislator. Fourth, make a monetary 
contribution to JACC-PAC, the Junior and 
Community College Political Action Com- 
mittee. Currently, there is a statev/ide effort 
on all community college campuses to col- 
lect $1 ,0()() for each of the fifty college dis- 
tricts, JACC-PAC will then contribute that 
money to legislative candidates that have a 
record of support for community, junior, cind 
technical college interests. 

Finally, write a letter commending your 
legislator on his or her past support for your 
V ..ege and two-year college interests, if pos- 



sible. The TJCTA Guide w Political Partici- 
patioiu prepared by the Legislative Commit- 
tee and available through the state office, 
contains helpful hints on how to write your 
legislator. 

Faculty senates or associations can pur- 
sue a number of options. First, sponsor a can- 
didate forum on your campus for both the 
primary and general elections. The forum will 
not only provide you with information to 
judge which candidate is most supportive of 
community, junior, and technical colleges, 
but will also force the candidates (if they have 
not yet done .so) to think about and take stands 
on the issues that are vital to our institutions. 

Second, if your faculty senate or associa- 
tion has not done so recently, it can sponsor 
a reception for your current legislator This 
provides you with an excellent opportunity 
to give your legislator a tour of your campus 
and make him or her more aware of just what 
it is that your college does for the commu- 
nity. 

Institutions can consider a number of ac- 
tions for the college or district to take. Con- 
sider inviting your legislator to be a com- 
mencement speaker. This increases your 
institution's visibility and provides an oppor- 
tunity to share some of your institution's con- 
cerns with your representative or senator. 
When the college begins a new program, 
opens a new facility, or acquires new tech- 
nology, invite your legislator to visit your 
campus and share in that event. These ac- 
tions will familiarize your legislator with the 
diverse mission of community, junior, and 
technical colleges and sensitize him or her 
to the problems and needs of your institu- 
tion. 

With our time, money, and efforts, com- 
munity, junior, and technical colleges can be 
an effective force for presenting ourselves to 
the public and the legislature. For your pro- 
fessional and institutional future, please get 
politically involved. Together, we can make 
a difference! 



RESOLUTIONS COMMITTEE 
INVITES SUGGESTIONS 

The TJCTA Resolutions Committee in- 
vites individual members and campus fac- 
ulty organizations to submit suggestions 
for proposed resolutions to be submitted 
at the 1994 convention in San Antonio, 

Suggestions should be received by Feb, 
1, 1994, so that the Resolutions Commit- 
tee can give ample consideration to the pro- 
posals prior to the annual convention. In 
the meeting of the Resolutions Commit- 
tee set for Feb, 24, 1994, priority consid- 
eration will be given to proposals submit- 
ted in advance of the meeting. 

Proposed resolutions should be sent to: 

Ellen H, Brennan, Chairperson 
TJCTA Resolutions Committee 
San Antonio College 
1300 San Pedro Avenue 
San Antonio, Texas 78212 



EDITORIAL POLICY 

1. The TJCTA Mvssaiiicr provides a foruni for TJCTA 
members to address prDlessional issues and subjects of inter- 
est to educators in the twu-ycar college. Prospective authors 
are invited to submit articles dealing with the theory, prac- 
tice, history, and politics of tuo^year coilejjcs in Texas. Top^ 
ics should be of general interest to members and not liniiied 
lo a single teaching discipline. Articles normally should be 
six to ten typed, double-spaced pages. 

2. Longer articles may be published w hen their substance 
and likely reiulcr-intcresi justify greater length. Shorter pieces 
of t)ne to two pages intended as guest editorials, letters to the 
editor, or personal perspecti\es on prciblenis, issues, or con- 
cepts related to the two-year college are also accepied, Nt) 
excerpts from grant proposals, dissertations, theses, or re- 
search papers written for course work should be submitted. 

3. Submissions should be original tnot previously pub- 
lished or being considered for publication). Authors should 
limit the use of specialized terminology. Authors' names and 
titles of key sources should he included within the text, with 
page numbers in parentheses. The editor reser\es the right to 
edit submissions so that their usage conforms with the editi)- 
rial practices of the SI essence r. Publicity accorded to a pan 
ticular point of view does not imply endorsement by TJCTA, 
except in announeenteitt of policy, when such endorsement 
is speeified clearly. 

4. Submissions are reviewed by an editorial review board, 
though the editor maintains responsibility for final selection. 
An author should send a high-contrast original of the manu- 
script with the author's name only on a separate cover sheet. 

5 . A rt i c les pu b I i si led i n t he Af cs sailer m a y be rep roduced 
provided they are reprinted in their entiretj- and that appro- 
priute credit is given to the author and to the TJCTA MesM'ti- 
fiiT. Brief quotations and statistical data may be reproduced 
provided that the TJCTA Mvasen^er is cited as the source. 

6. Manuscripts should he sent to: Chairperson. TJCTA 
Publications Conmtittcc. 901 MoPac Expressway South, 
Building I, Suite 4|(), Austin. Texas 78740-5747. Authors 
should retain copies of their manuscripts for their files. 
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A MESSAGE FROM THE EXECUTIVE COMMITTEE 



As reported elsewhere on this page, 
your Executive Committee has acted 
unanimously to recommend passage of an 
amendment to the TJCTA Bylaws provid- 
ing for a $10 increase in all categories of 
individual membership dues beginning in 
September 1994. 

Consideration has been given to a dues 
increase for the past several months. It is 
our belief that an increase is necessary to 
preserve the financial stability of the As- 
sociation and to assure its continued inde- 
pendence. 

Dues of professional members have 
been increased only five times since the 
organization was established in 1948, 
Original dues of $3 were increased by 
voice vote in 1966 to $5. In 1973. by a 
vote of 450 to 114, dues were increased to 
$10. In 1975. dues were increased to $15 
by a unanimous vote. The fourth increase, 
to $20, was approved without dissent in 
1 980. The fifth dues increase was approved 
in 1984 by voice vote of the membership. 

As all of us are aware, since 1 984. when 
dues were last increased, the cost of prac- 
tically everything has risen. Expenses as- 
sociated with travel. lodging, and meals for 
officers and committee members to attend 
meetings have increased steadily. While 
such meetings have been held to an abso- 
lute minimum, we cannot expect the com- 
mittees to function properly if further re- 
strictions are imposed on the number or 
duration of meetings. 

Brian K. Dille. President 
Patricia Green Smith, Vice President 



Anna R. Ho 1st on. Treasurer 



Operating expenses for our state office 
also have risen, and still greater increa*-es 
aie anticipated in the months ahead. Rent 
alone has increased significantly since the 
present dues structure was set. Salaries of 
our state office staff have been increased 
and Social Security contributions have 
risen. The hiring of an additional staff 
member also has contributed to increased 
state office expense. 

First class postage has risen 45 percent, 
from 20c to 29C per ounce, since the last 
dues increase. Mailing and printing costs 
of the Messenger continue to climb up- 
ward. 

When dues were set at the present level, 
legal counsel foi members was available 
at the rate of $120 per hour. The present 
rate is $212.50. 

The proposed increase in dues would 
have come several years earlier if our 
membership had not maintained its steady 
growth and if we had not been able to in- 
crease revenues from other sources. 

Since the last dues increase, the aver- 
age beginning salary at Texas two-year 
colleges has risen almost 38 percent 

Even at $35, TJCTA dues will remain 
significantly below those of practically all 
other statewide professional associations. 

It is our hope that the proposed dues 
increase will be overwhelmingly approved 
in the annual business meeting during the 
forthcoming convention. We urge yoi; to 
vote for the Bylaws amendment. 



Scott A. Nelson. Prcsident-Elect 



GlenchrH.£aster. Secrkta/x 



Marilyn J. Lancaster. Immediate Past President 



NOTICE OF PROPOSED AMENDMENT TO BYLAWS 

As required by the TJCTA Constitution, notice is hereby given that an amend- 
ment has been proposed to the Association Bylaws and will be considered during the 
annual business session at the convention on Friday, Feb. 25, 1994, l>eginning at 2:00 
p.m. 

By a unanimous vote, the TJCTA Executive Committee offers the following amend- 
ment to the Bylaws: 

Article I 

Membership Dues and Condiiion of Membership 
Section 1. Professional Members. Strike '*$25.00" and imert In lieu thereof '*$3S.O0." 
Section 2. Associate Members. Strike '"$15.00" and inseit In lieu thereof '"$25.00.'' 
Section 3. Student Members. Strike *"$10.00'^ and insert in lieu thereof *'$20.00." 
Section 5. Unaffiliated Members. Strike '"$15.00" and insert in lieu thereof ""$25.00.'' 
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STATE ORP CONTRIBUTION 

SUPPLEMENTED BY 
26 TWO-YEAR COLLEGES 

During the 1991 legislative session the state's 
contribution to employees' Optional Retirement 
Programs was reduced from 8.5 percent to 7.3 1 
percent, beginning Sept. 1,1 991. A rider in the 
general appropriations bill authorized colleges 
to use *'local or other sources of funds" to make 
up the 1.19 percent to bring the employer's con- 
tribution up to 8.5 percent. The Legislature, in 
1993, continued the contribution rate at 7.31 
percent a/j^y continued authorization for the col- 
leges to make up the 1 .19 differential. 

.Ml of the state's four-year and upper-level 
colleges and universities are making up the dif- 
ference between the stale-appropriated contri- 
bution and the 8.5 percent pennitted by law. 

Among community junior colleges, during 
the current fiscal year 26 districts are supple- 
menting the state's ORP contributions, while 
23 are not providing the additional 1.19 per- 
cent. 

The following districts are paying the 1.19 
percent differential: 

Alamo Community Collcijc Dislricl 

Alviii Community Coll eye 

Angelina College 

Austin Community College 

Bee County College 

Blinn College 

Central Texas College 

*Collegc of the Mainland 

Collin County Community College 

Dallas County Community College District 

El Paso CommunitN CoU^ige 

Galveston Collece 

Hill College 

*Larcdo Community College 
Lee College 
'i'Navarro College 

North Harris Montgomer>- Communiiy 

College District 
Northeast Texas Community College 
San Jacinto Junior College District 
Tarrant County Junior College District 
Texarkana College 
Texas Soulhmosl College 
* Trinity Valley Community College 
Tvler Junior College 
The Victoria College 
Wharton County Junior College 

(♦College of the Mainland, Laredo Community College, 
and Trinity Valley Community College pay the differen- 
tial only for employees hired prior to Sept. L 1991. 
t Navarro College pays the differential only for employ- 
ees hired prior to Sept. 1, 1993.) 

The following districts do not supplement 
the staters ORP contribution: 

Amarillo College 
Brazos port College 
Cisco Junior College 
Clarendon College 
Cooke Count) College 
Del Mar College 
Frank Phillips College 
Grayson County College 
Houston Coninmnily College 
Howard College 
Kilgore College 

McLennan Conin^unity College 
Midland College 
Odessa College 
Panola College 
Paris Junior College 
Ranger College 
Soiifh Plains College 
Southwest Texas Junior College 
Temple Junior College 
Vernon Regional Junior College 
Wcatherford College 
Weslcni Texas College 



■■^VMlLMfjLL 



A Conversation 

WITH 

John Montford 



44 

Some of the 
highest quality 
instruction in 
the country 
today, I think, is 
in the junior 
college system 
in Texas. 
You^ve got 
extremely 
dedicated 
faculty — a 
model faculty 
collectively — 

and it^s 
something we 
can all be 
proud of 
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I Editor's Note: Senator John T. Monijord {D-Luh- 
hock) is arguably the most influential member oj the 
Texas Senate. As chair of the Finance Committee dur- 
ing the 1993 session, he characteristically drew hi- 
panisan praise for steering the budget through ob- 
stacles that seemed, to many veteran observers, in- 
surmountable. Faced with a rigid "no new taxes'' 
stance by the Governor Lieutenant Governor and 
the public. Senator Moniford staunchly remained a 
consistent supporter of higher education— and par- 
ticularly community junior and technical colleges. 
Texas Monthly, /// habitually citing Montford as (me 
of its **Ten Best'' Legislators, recently commented: 
"If the Senate were the Olympic Games, John Mont- 
ford would win the decathlon. No one enters so many 
events or pe) forms in them so well. He is the essen- 
tial senator the role model the other thirty could not 
do without. " 

We thought it would be interesting to ask the Senator 
a few specific questions about the prospects of higher 
education in Texas. The interview, conducted by 
TJCTA president Brian Dille and president-elect Scott 
Nelson, was held in conjunction with Sen. Montford s 
appearance at the TJCTA Conference for Faculty 
Leaders in Austin on October 9, 1993.} 

MESSENGER: The Legislature just passed a budget 
of $70 billion and change. 

MONTFORD: $70.1. 

MESSENGER: Right. In terms of community col- 
leges, the operant term is "current services." We have 
read that, between now and the next session, we're 
looking at around 50,000 new students in higher edu- 
cation, with at least half enrolling in community col- 
leges. How are we going to do it next time? 

MONTFORD: First, let me say that anybody who 
got "current services ' for '94 and '95 ought to stage 
a parade. It was a tough, grueling ordeal — a time to 
pare down the budget. The House was a little less 
compassionate at first because they came in a lot 
lower than the Senate. The Senate restored the cuts 
and essentially brought it up to ''current services" lev- 
els, which not many entities can lay claim to. But I 
think the underlying philosophy is that the Legisla- 
ture has a lot of confidence in what you're doing. I 
would much rather spend money on community col- 



leges than prisons, any day of the week. I think, first 
and foremost, you did okay in the current biennium. 
It was a Chevrolet, not a Cadillac budget, but we 
should never\\i\\t a Cadillac budget in state govern- 
ment. So far as what's coming, I think there will be 
significant leadership challenges for the next bien- 
nium. Expansion is not just limited to higher educa- 
tion. The projections on public education |K-121 are 
somewhat staggering. I guess there are a number of 
reasons for that. One reason is that Texas is competi- 
tive. We're getting an infiux of new residents into 
the Sunbelt because I think we have a good, solid 
economic base — and educational opportunity is cer- 
tainly a component. Insofar as what we do with it, I 
hope we prioritize. I think you'll see a significant 
prioritization of the budget, and I hope education is 
at the top. If you're asking whether we're going to 
pass an income tax, I doubt the Legislature will mus- 
ter the fortitude to do that for a long time. 

MESSENGER: You sponsored the [Income Tax) 
Amendment on the ballot. 

MONTFORD: Proposition Four. 

MESSENGER: Right. What exactly was your intent? 

MONTFORD: Perhaps you'll recall, in '91, when 
[Lieutenant Governor] Bullock appointed [Senator] 
Glasgow and myself to the Tax Equity Committee. 
We made the bold — I thought pretty gutsy — finding 
that we needed to start talking about tax reform, and 
one of the issues on the table was an income tax, 
coupled with corresponding ad valorem tax relief. 
We got zero support. Wc were the Maytag repairmen 
of state government. So a lot of dialogue ensued. I 
think everybody thought we'd lost our marbles at that 
point in lime, but wc knew it was coming. You've 
got a tax system that is evolving and approaching 
regressivity.The sales tax rate can't stand much more. 
Ad valorem residential property taxes, as well as busi- 
ness taxes, arc too high. You've got a system that's 
skewed against property taxpayers and incorporated 
businesses, so it's not a fair system. It can be better. 
But the bottom line is: Is the income tax the way to 
make it better? I can tell you that, although Califor- 
nia has an exemplary system of higher education 
funding, they have a lousy economy. One reason, in 
my observation, having been there a number of times 




and looked at il, is lhat they've got a spending and 
taxing cycle that is out of control. They are no longer 
competitive with Texas. So we have this influx be- 
cause we' re competitive. On the other hand, we have 
an archaic tax system that needs to be looked at. 

MESSENGER: What do you think it will take tbrTex- 
ans to realize that the system needs to be overhauled? 

MONTFORD: It will take support of the people. 1 
frankly think there is a better chance of getting a dia- 
logue going on an income tax (through Proposition 
Four) than not doing anything at all, because it puts 
the voters in the loop. The people of Texas are not 
going to support an income tax concept unless three 
things happen. First, if they are convinced beyond a 
reasonable doubt that we have scrubbed state gov- 
ernment down and made it as efficient and respon- 
sive as possible. Second, that the ad valorem prop- 
erty tax is so onerous and people say there's got to be 
a better way. Third, there will have to be an extraor- 
dinary leadership initiative to get it done. But I can 
tell you it's not going to get done without the voters 
in the loop. I like this proposition. In this high-tech 
world of politics, voters are better informed. Most of 
the time when they are not informed, it's our fault 
for not making better information available. But I 
have confidence in the voters, and I think in the not- 
too-distant future you'll have a call for significant 
tax reform. 

MESSENGER: By the time people read this, it will 
have passed or failed. Do you think it will pass? 

MONTFORD: It'll pass, 

MESSENGER: On the spending side, as you are well 
aware, there is a notion — as well as a statutory pro- 
vision — called "performance funding." Obviously, a 
lot of our members are concerned about it. 

MONTFORD: I don't know why, when you've got 
some of the best performers in the business. Your fac- 
ulty, collectively, is the best faculty in the country. 
They teach, and are not under the pressure of "pub- 
lish or perish." Some of the highest quality instruc- 
tion in the country today, I think, is in the Junior col- 
lege system in Texas. I've become a real fan. You've 
got extremely dedicated faculty — a model faculty col- 
lectively — and it's something we can all be proud of. 

MESSENGER: Our concern is about some of the vari- 
ables such as graduation rates, compared with four- 
year institutions, since we have many non-traditional 
students coming to an open-enrollment environment. 

MONTFORD: Well, the Legislature hasn't gone 
punch-drunk. I think some of the initial staff recom- 
mendations were untenable. They didn't account for 
enrollment base, specialization, remedial work. So 
we haven't lost our marbles. We simply want to push 
a budget concept that does yield results, and test 
scores are results. I think we've got to measure them 
going in and measure them going out. It's not ihe 
criterion, but when you look at public education, some 
high schools perform better than others with essen- 
tially the same data base. The reason, normally, is 
the faculty, the administration, and the auitude of the 
students. I think there's something to be said for per- 
formance-based funding, but I wouldn't get exercised 
about it. I would Just continue doing the superior Job 
you're already doing. I believe you'll come out the 
O cr. 



MESSENGER: Do you think it's inevitable? ; 

MONTFORD: Yeah, but I don't think we should get | 
carried away with it, in two particulars. I do not want ! 
to erode academic freedom. I think that would be a 
serious mistake. Second — and again there are a num- 
ber of special cases — the idea is more an incentive 
than punitive. As long as it's in that mode, I think it's | 
all right. | 

MESSENGER: You iiiean over and above whatever ' 
the formula allows, and it's contact-hour driven and ! 
so on? 

MONTFORD: Yes. 

MESSENGER: There's been concern that it's going 
to be a fixed pie, with money taken from the whole. 

MONTFORD: If you'll go back and look at what we 
did in the bill, it is an incentive plan, pure and simple. 

MESSENGER: Is the purpose, then, in this cycle, to 
gather data to see exactly what we have, and see where 
we want to go from there? 

MONTFORD: Right. 

MESSENGER: Also on the spending side — sort of 
unrelated, but still a concern to our members — is the 
downward expansion of upper division universities, 
particularly at Tyler, and a similar situation in Cen- 
tral Texas. 

MONTFORD: It's always been a concern to your 
members. I remember when I carried UT-PB [the bill 
authorizing expansion of the University of Texas of 
the Permian Basin]. I knew it was a concern. But when 
I go back home and look at Odessa College, which is 
a premiere Junior college with a great faculty, enroll- 
ment is increasing. At least it's certainly stabilized. I 
think we have to be careful about that. I think it's 
become more of a funding problem than a social prob- 
lem. There will always be a premiere role in our 
economy and society for Junior colleges. Not only 
do they put a lot of people to work with the Job skills 
necessary, but, like I say, you get students before an 
extremely high quality faculty and they go on to big- 
ger and better things because of that very solid foun- 
dation. 

MESSENGER: So the role of community colleges 
would still include the transfer curriculum, even in 
areas where there are universities'.' 

MONTFORD: I don't see anything wrong with that. 
I think we ought to jiive credit to Junior colleges. 
Again, I am very imp ssed with the quality of your 
faculty. 

MESSENGER: So you wouldn't have any problem 
with the UT-Tyler situation if they tried to expand, 
even though there are nearby community colleges 
teaching the same courses? 

MONTFORD: I'm not going to get into the Tyler 
tight. There are a lot of people for it and a lot of people 
against it. I'm going to defer to the local representa- 
tives and hear what ihey have to say. But I don't want 
to get into that. It's a no-win situation for an outsider. 

MESSENGER: We understand. 

MONTFORD: I hasten to add, you've got signifi- 
cant expansion, with a lot of enrollment coming. I 
don't think you can have too much education. I think 
their objectives can be compatible. If it were not for 
Junior colleges, Texas would be in a hell of a pickle. 
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Because, we know, as we speak, we are get- 
ting marginal and below-average graduates 
in many regions. We are getting good ones, 
too. Bu: many of them aren't ready to be 
competitive, and were it not for junior col- 
leges and their quality programs, I think 
Texas would have some serious problems. 
I was visiting with some high school kids 
last week. More than ever, 1 detected high 
school graduates wanting to go to junior 
colleges in my district. I think the reasons 
for that are two-fold. 1 don't think they're 
ready to go off to a big four-year school and 
get swallowed up, and they redly haven't 
made up their minds what they want to do. 
Plus, they feel they need some shoring up 
in some secondary education problems that 
these schools can give them. Remember, 
that is such a critically important role in the 
whole education process. 

MESSENGER: Often, our students are 
rather tentative about what they want to do. 
So they bounce around a while. 

MONTFORD: 1 like that. 1 hate to see them 
make up their minds too early. 

MESSENGER: And that's one of the poten- 
tial problems of measuring "success," 
where the studeni declares a goal and then 
we look, a number of years later, to see if 
he or she has achieved it. Based on our ex- 
perience as teachers, it just doesn't work 
that way. Students may not know what they 
want. going in, and may change their minds 
a number of times once they get into some 
classes. 

MONTFORD: Well, once again, in the con- 
text of performance-based funding, the 
Legislature's not punch-drunk. Frankly, I'm 
not so sure it's a good thing that students 
have all these definitive goals, because once 
they are exposed to a va. ty of programs — 
academic and vocational — they may want 
to change their minds. I went into college 
wanting to be an aerospace engineer. That 
lasted about six weeks. 

MESSENGER: Physics, huh? 

MONTFORD: [Laughter.] Well, now I'm 
a lawyer. But 1 think that's healthy. It's such 
an important component of our educational 
system that you serve. I'm a fan. 

MESSENGER: This is another "outsider" 
question. You're from North Texas. 

MONTFORD: I was born in Fort Worth. 

MESSENGER: Well, this is about South 
Texas — the "South Texas Initiative." 

MONTFORD: Right. 

MESSENGER: The number we have is S64 
million in appropriations and S352 million 
in bonds. Based on the recent law suit settle- 
ment, is this going to be an ongoing thing? 
Are we moving toward closure? 

MONTFORD: Well, they had a bit of a 
^ r^ratorium this week. 
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MESSENGER: With the Texas Supreme 
Court. 

MONTFORD: Right. I think we are headed 
for some interesting times in higher educa- 
tion. Candidly, once the Edgewood thing is 
laid to rest — which I hesitate to say it ever 
\W//be — we'll probably see some explosive 
litigation in higher education. Hopefully, it 
will wait until we get through with public 
education. ''Public ed," in all candor, has 
been a big detractor from "higher ed." 
We've iiad to spend such an enormous 
amount of time and money, I feel we prob- 
ably slighted our focus on higher education. 

MESSENGER: Well, Edgewood is, at least 
potentially, the exact same issue for us, what 
with the property tax and all. It's just on a 
smaller scale. 

MONTFORD: Absolutely. I think it is in- 
cumbent upon the Legislature to move for- 
ward. If youMl look at the Montford Con- 
stitutional Revision draft, it addresses the 
problem of inequity in higher education 
funding. It's something we'll have to deal 
with as a leadership issue. If it's not ad- 
dressed, then it will become a court issue. 

MESSENGER: So law suits may be inevi- 
table. 

MONTFORD: Unquestionably. 

MESSENGER: What about the new 
"charges" for community colleges? Under 
the statute we now have workforce devel- 
opment arid adult literacy. 

MONTFORD: I think we're serious about 
that. That's a vote of confidence by the Leg- 
islature. Junior colleges have to shore up 
this gap, relative to workforce development. 
Workforce development is critical to our 
ability to compete. For a while, everybody 
wanted to be a doctor or lawyer or nuclear 
physicist, but the nuts and bolts of this 
economy are service-oriented. It's going to 
be: an advanced technician, a computer soft- 
ware programmer, hardware maintenance 
and design, installation — all these things. 
You can't have a system that is top heavy — 
you need a professional workforce in be- 
tween to make it tick. I think the yields Wi 
be very good. I believe the pay will be ad- 
equate and, again, this is why your role in 
the future of Texas and the global economy 
is absolutely essential. 

You know, when I came to the Legisla- 
ture in '82 — and I say this often — Texas was 
competing, 1 recall very vividly, with Okla- 
homa, New Mexico, and Louisiana. In the 
mid-'8()s, we started competing intensively 
with Massachusetts, Florida, and Califor- 
nia. Today, we're competing with Germany, 
Japan, and China. I mean we are into the 
global marketplace, and if we don't have 
this intermediate zone of a professionally 
trained work force, we're in trouble. That's 
why we gave you this vote of confidence. 
MESSENGER: At many colleges, we've no- 



ticed an increased use of part-time faculty, 
for the obvious financial reasons. Do you 
see that as a trend we need to be concerned 
about? 

MONTFORD: I used to be a part-time fac- 
ulty member. I think you ought to be care- 
ful with it. But you can also recruit quality 
people from the private sector who bring 
an added dimension to the system. That's 
an administrative policy of the particular 
institution. I like it. It gives your students a 
little more versatile program. Again, I don't 
think you should do it harum-scarum. You 
have to be careful about who you bring in — 
and that they have qualifications. 

MESSENGER: So you envision no specific 
threshold? 

MONTFORD: I don't think the Legislature 
can be in the business of micro-managing. 
It's an administration issue, and I have 
enough confidence in those of you who run 
these schools to make those decisions. It 
may, in some instances, be from economic 
necessity or rapid growth, but I don't think 
it's an unsavory move at all to draw upon 
the private sector. It's a "win-win" if you 
do it right. 

MESSENGER: In the rural areas, they have 
a little trouble finding people with the ap- 
propriate degrees. 

MONTFORD: It depends on what you 
mean by a rural area. It"s not too rural if it's 
got a junior college. They've just got to re- 
cruit those faculty. I wouldn't mind doing a 
little of that myself if I had time. You've 
got to get the blue-chippers. 

MESSENGER: E\'en in areas that aren't par- 
ticularly rural, we've had trouble recruit- 
ing them sometimes. This results in two de- 
velopments: One is mandatory overloads. 
Further, there is such a range in quality. 
Some of them are great, bringing in the new- 
est ideas in their field and their practical ap- 
plication. Others, while they may know their 
material, are not good teachers. As finan- 
cial constraints become more difficult, there 
may be over-reliance. 

MONTFORD: I would remind you that you 
did get "current services." 

MESSENGER: Yes. 

MONTFORD: I guess a lot depends upon 
how aggressively your administration re- 
cruits. I'm not insensitive to the problem, 
by any means. But I hope you will exhaust 
what I think is a vast resource of walk-on 
faculty, if you' II really get out there and look 
for it. 

MESSENGER: Some good teachers lack the 
necessary requirements. 

MONTFORD: What are your require- 
ments? A Ph.D? 

MESSENGER: No. For the average aca- 
demic course, it's a Masters Degree with 
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eighteen graduate hours in the teaching 
field. You may, for instance, have some very 
good high school teachers, but they lack the 
eighteen hours or the degree. 

MONTFORD: Yes. 

MESSENGER: Another issue of concern is 
the state funding of the retirement sys- 
tems — the Teacher Retirement System and 
the Optional Retirement Program. There is 
a constant concern that, as the state faces 
budget constraints, there's a tendency to go 
back and view it as a way of rraking some 
savings by reducing the state's contribution. 
What's your view on continued state sup- 
port of these programs? 

MONTFORD: Let me say to you, we're al- 
ways going !o support the TRS. The ORP 
system has raised a few red fla^s. I'm not 
sure it was the most prudent thing we've 
ever done, but I don't believe in taking 
something away once you give it. So I think 
we're just going to have to make it work, 
ORP was expanded to a point that I don't 
think was ever intended, to encompass the 
number of faculty it does now. \\ was more 
of a recruiting tool. However, be that as it 
may, as it has evolved, I think it's an added 
plus to our ability to recruit faculty, and I 
think the ability to, in effect, "take it with 
you" is probably important. You know, 1 
don't think our faculty is oveipaid. So I'm 
going to defend it. 

MESSENGER: Do you see that as the more 
vulnerable program of the two? 

MONTFORD: I don't think it's vulnerable 
in the sense of its being abolished or any- 
thing. I just think it received more scrutiny 
this past session because they felt it had been 
expanded far beyond the scope for which it 
was originally intended, 

MESSENGER: Do you think there will be 
some serious attempts in the next session 
to reduce the state contribution? 

MONTFORD: Well, there have always 
been attempts, ever since I've been there, I 
think the Legislature is not going to do any- 
thing — despite serious looks — to jeopardize 
the actuarial soundness of either of those 
programs. 

MESSENGER: In looking over the statu- 
tory charges given to community junior col- 
leges, in addition to workforce developinent 
and adult literacy, there are the others, in- 
cluding: occupational/technical, transfer 
education, so-called *'adult" education, re- 
mediation through the TASP program, 
counseling and guidance, and -^o on. 

MONTFORD: It's kind of like being a faith 
healer, isn't it? 

MESSENGER: Right. It's like, "What else 
do you want us to do?" Is that a problem, in 
the sense of trying to be all things to all 
people? We're ready to do them all, but are 
^ too many things on the plate? 



MONTFORD: I think a lot of times those 
goals are set for convenience. They sound 
good. I guess my feeling is: If we're going 
to impose that many different goals on you, 
then we ought to make sure we provide the 
funding necessary to do it. I think you're 
going to end up having to prioritize those 
objectives. You can't be all things to all 
people. You're crowded and your faculty is 
obviously very busy. But I think you're 
dealing with a Legislature that, occasion- 
ally, can be quite realistic, too. We don't ex- 
pect you to do magic out there. Our expec- 
tations are high, and they should be. We 
have the best junior college faculty in the 
country. And I'm very proud of that. 

MESSENGER: We are, too. Often, however, 
we feel it's tough to compete with four-year 
institutions who have powerful alumni, and 
we sort of get lost in the shuffle. What's 
your perspective? 
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MONTFORD: Oh, you do not. You've got 
powerful legislators to lobby for you. 

MESSENGER: What can we do better to 
sell ourselves? 

MONTFORD: Continue to maintain the 
very high quality of standards that you have, 
with a quality faculty. Let me say to you: In 
spite of the fact that four-year colleges have 
this enormous support group out there, you 
do, too. In the first place, they have trouble 
getting together on a number of issues. I 
believe you have great respect and a great 
following in the Legislature. As evidence, 
you got "current services" [in the budget]. 
I think we have a deep and abiding appre- 
ciation for the job you do. I would say, it 
would probably be helpful, if you have the 
time, to give us a little more information 
about programs to which you feel wc should 
give our focus — those work force goals that 
are good for the future of Texas. 
I 



MESSENGER: So you'd recommend stress- 
ing what we can do? 

MONTFORD: Two things. I'd recommend 
getting the legislators out to the campuses 
to look around. For instance, when I spoke 
at the Odessa College commencement, I 
was overwhelmed at the quality of that fac- 
ulty — and a lot of things you don't com- 
pletely latch on to unless you do an on-site 
visit. You need to keep a regular liaison with 
your legislators. Get them out, show them 
your programs — and show them your prob- 
lems. Show them how crowded you are. 
Your public affairs presence in the legisla- 
tive process is very adequate. I think you've 
got a lot of friends. 

MESSENGER: That's nice to hear. There 
have been members of the Legislature who 
didn't even know they had a community 
college in their district. 

MONTFORD: That may be so, but it's their 
fault. I can't speak for the House, but I think 
I can speak for the Senate attitude, which is 
very supportive. You've got a lot of fans in 
the House, too. It's not so much a high-pres- 
sure lobby that's needed as much as an oc- 
casional visit. If I have one area of criti- 
cism, I don't think the Legislature recog- 
nizes the depth and breadth of the programs 
you have. But I do. 

MESS7.NGER: Do you think they need edu- 
cating on the non-traditional student? The 
days when kids jumped into school and, four 
years later, have a degree, really don't ap- 
ply any more. 

MONTFORD: Those of us who have kids 
in college recognize it, from our pocket- 
books. Yeah, I think so. 

\4ESSENGER: And it's not just slackers. It's 
part-time students. They work, and they 
have families. 

MONTFORD: Right, and I like the term 
"community college" better than "junior 
college" because I really believe you are no 
longer just a feeder for the " four-year 
schools. You are a feeder directly into the 
economy of this state and nation. Again, 
work force development is indispensable for 
our survival as an economic competitor. But 
you still have strength in numbers. I believe 
that [Lieutenant] Go vemor Bullock — we've 
had discussions on this — is extremely sup- 
portive of junior colleges, and I know I am. 
And the majority of the Senate members 
are. There is no reason why you should feel 
on any second tier. I hope you don't. I 
wouldn't be here today if I didn't feel you 
were important. You've taken my only day 
off for six months, which demonstrates how 
strongly I feel about it. One thing you've 
got going for you that you need to be proud 
of is that, historically, you've been unified 
on your positions. UT, A&M, Tech, 
Houston — it's a different attitude out there. 
So there's strength in numbers and there's 
strength in unity. i^r 
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Big Spring, Texas, is a great place to live — warm 
winters, low humidity, light traffic, and a thriving com- 
munity college. Even ardent promoters of Big Spring, 
however, will concede that location is not one of its 
assets. It is nearly 300 miles from the nearest major 
metropolitan area (some native Big Springers would 
argue that this is its primary asset) and 1 1 0 miles from 
the nearest research library. 

Until recently, students and faculty in remote ar- 
eas .such as Big Spring were disadvantaged if they 
wished to do more than basic research. A serious re- 
searcher needed access to several major libraries with 
comprehensive collections: this required that one live 
in, or frequently visit, the urban areas where such li- 
braries are located. The disadvantages of distance, 
however, have been greatly reduced by technology. 
Rural researchers have not yet attained full equity of 
access comparable with their urban counterparts, but 
the inequalities formerly inherent in location are van- 
ishing with advances in electronic technology, 
telecommunications, and distance learning. 

Technology is allowing us (even in such remote 
iireas as Big Spring) to approach "research parity" with 
large universities. This is one of the most revolution- 
ary trends in modern education, but it has been largely 
unheralded. 

Libraries, in fact, are in the midst of one of the 
most revolutionary trends in their history, one which 
involves a fundamental change in their philosophy of 
function. For centuries the emphasis in libraries was 
on the collection of resources, that is, the acquisition 
of as many books, subscriptions, microforms, etc., as 
possible. These items were then placed on the shelves 
in the hope of their being used. Actually, as every li- 
brarian knows, most of the books and other items were 
not used at all. 

An old rule of thumb in libraries is the '*80/20" 
truism, which states that 80 percent of the collection 
is used only 20 percent of the time, while 20 percent 
of the collection accounts for 80 percent of its usage. 
Although it is obviously counterproductive to spend 
funds on materials that will not be used, it is also dif- 
ficult to predict which materials will be used and 
should be purchased. The emphasis on ownership of 
resources, however, dictated that as much as possible 
should be acquired so that it would be on hand if 
needed. This attempt to make the ever increasing flow 



of information available to researchers was costly, in- 
efficient, and ultimately futile. 

A century ago, the largest and wealthiest 
American libraries could acquire most of 
the books published in English in a given 
year, if only due to the far lower number being pub- 
lished. Today, it is impossible to acquire more than a 
representative sample, and not even that in many for- 
mats and languages. Shrinking library budgets and 
the information explosion combined to force a shift 
in the philosophy of library operation from owner- 
ship to access. 

"Access" formerly meant proximity to research li- 
braries. Current technology, however, has caused a 
redefinition of the term to mean the ability to bring 
remote resources to the patron, rather than the reverse. 
As more information is available in electronic format 
and thus capable of being delivered electronically, the 
need for researchers to travel to huge repositories of 
print on paper has been drastically lessened. This de- 
velopment has been particularly beneficial to those 
who have never had equal access to resources because 
of their geographic disadvantage — those of us. for ex- 
ample, who live in remote areas such as Big Spring. 

The term "virtual library" has come to describe 
accessibility to information as compared with the tra- 
ditional ownership-based library. The virtual based 
library is defined not by what it has, but by what it 
can get. The virtual library may consist of nothing 
more than a microcomputer, a modem, and a fax ma- 
chine. With access to mo.st resource centers, this hard- 
ware alone can receive most print information avail- 
able from those centers. The satellite dish can bring 
live or recorded video presentations to any isolated 
location. There is, in fact, little recorded information, 
print or non-print, that cannot be transported electroni- 
cally. 

As the means of transporting recorded informa- 
tion electronically have become more widespread and 
less expensive, the number of virtual libraries has in- 
creased dramatically. Many private households could 
now be considered low-end virtual libraries, particu- 
larly those subscribing to online database services such 
as CompuServe. Every educational institution, regard- 
less of level and location, can and should support a 
virtual library. 
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The Internet, a worldwide computer network, has 
for some time connected many universities, govern- 
ment laboratories, and research facilities for infonna- 
tion exchange. Inspired by the success of Internet, the 
federally-funded National Research and Education 
Network (NREN) was authorized by the High Per- 
formance Computing Act of 199 L NREN, when fully 
operational, will provide high performance comput- 
ing access to all levels of educational institutions, in- 
cluding K-12, regardless of location. Rural schools, 
traditionally information-poor, will be able to access 
the resources of universities and other research insti- 
tutions easily and inexpensively. Such access already 
exists in a number of states, as in the Texas Education 
Network (TENET), but will be enhanced by the 
NREN. 

Fax machines are now available for the price of a 
small television, making them affordable to all insti- 
tutions and most individuals. Fax-based delivery ser- 
vices such as UnCover can deliver a wealth of print 
and graphic information to the remote patron in a very 
short time. Using optical imaging and disk storage, 
UnCover has built a database of more than 3,000.000 
articles from over 1 3,000 journals, with 3,000-4,000 
articles being added and indexed daily. All of these 
articles (full text, not merely citations) are available 
for delivery via fax within 24 hours and often much 
sooner 

Project Gutenberg is one of the more intrigu- 
ing and potentially valuable developments 
of the virtual library proliferation. This aptly 
named endeavor is creating and distributing English 
language electronic texts, with the goal of providing 
a collection of 10,000 of the most-used books by the 
year 2000, Heavily dependent on volunteer labor. 
Project Gutenberg hopes to reduce the cost to the user 
to approximately one cent per book plus the cost of 
media and shipping and handling. According to Bar- 
bara Duncan, of Duncan Research, the volunteer la- 
bor ''...has largely been either a labor of love, or a 
labor made by those who see future libraries as com- 
puter searchable collections which can be transmit- 
ted via disks, telephone lines, or other media at a frac- 
tion of the cost in money, time, and paperas in present- 
day paper media. These electronic books will not have 
to be rebound, reprinted, reshcl ved, etc. They will not 
have to be reserved and restricted to use by one pa- 
tron at a time. All materials will be available to all 
patrons from all locations at all times." The potential 
of Project Gutenberg and similar efiorts is enormous, 
particularly in the realm of public domain information. 
Imagine having the complete works of Shakespeare 
or Mark Twain for less than the price of a soft drink! 

Full-text databanks such as LEXIS/NEXIS now 
provide immediate and full accessibility to the most 
current information available. LEXIS/NEXIS, the 
world's largest full-text databank, contains the com- 
plete text of more than 750 magazines, newspapers, 
and wire services as well as extensive business, po- 
litical, legal, patent, and medical information. Full- 
text databanks will continue to grow in number and 
depth at an explosive rate, dramatically expanding 
access to current information while reducing the need 
for subscriptions and '*hard-copy" storage. 

Traditional resources— books, microforms, hard- 
copy serials, and other print media — are still impor- 
tant in libraries and will remain so, but with less of a 
role in research. The death of the book because of the 
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advent of electronic delivery systems has been re- 
ported with boring regularity, but in fact book sales 
worldwide continue to grow, .lust as photography did 
not kill painting and motion pictures did not kill the- 
ater, electronically stored and retrieved information 
will not kill the book. The traditional bound book, 
however, has a number of inherent limitations when 
compared with electronic data: it cannot be searched 
at high speeds; it cannot easily be updated; it requires 
a large amount of storage space: it is easily lost, sto- 
len, or mutilated; it is subject to physical deteriora- 
tion. 

Equality of access to information will come via 
electronic delivery, but barriers remain in the way of 
parity. Copyright problems — specifically, the diffi- 
culty of ensuring that the revenue due the copyright 
holder is received — have limited the amount of infor- 
mation available in electronic format. More and more 
publishers of printed information, however, are will- 
ing to negotiate the sale of their products in electronic 
fonnats. UnCover charges a built-in copyright fee for 
each article delivered, while book and serial publish- 
ers generally strike a deal with electronic publishers 
for the sale and distribution of their products. Elec- 
tronic publishing is now slightly more expensive than 
paper fonnats for both the publisher and the consumer, 
but costs will inevitably decline with competition and 
improved copyright compensation. 

The cost of a personal computer and associated 
peripherals and their perceived difficulty of use still 
prevent many households from becoming virtual li- 
braries, but this condition, too, is changing as hard- 
ware costs plunge and computer competence rises. The 
new competence demands that one be able to access 
information, not merely understand it. Access for the 
1990s and beyond requires a computer. 

A recent incident at Howard College illustrates how 
technology now routinely equalizes access. One of 
our students came to the library seeking a number of 
poems for an English paper due the following day. 
We quickly determined that the poems wore not con- 
tained in our collection, but were able to locate them 
at a branch of the University of Texas by searching 
the Internet. Within minutes, the poems were faxed to 
us, allowing the much-relieved student to complete 
her paper on time. (And we were spared the need to 
lecture her about waiting until the last minute to be- 
gin an assignment!) 

The virtual library will soon make it possible to 
provide equal access to learning resources for all, re- 
gardless of location or affiliation. Using a virtual li- 
brary, a community college student in Big Sprine, 
Te xas, can already access essentially the same re- 
sources as a graduate student at Yale. This access is 
one of the most profound and dramatic advances in 
educational equality in recent history. C< 
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Instruction at Rauf^er College. He 
holds the Bachelor of Arts and Mas- 
ter of Library Science deforces from the University of 
North Texas. He has published articles in a number 
of national and state journals and is completinii a b(H)k 
on the libraty profession. ^ 




The new 
competence 

demands that 

one be able to 
access 

informationy 
not merely 

understand it. 
Access for 
the 1990s 
and beyond 
requires a 
computer. 
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Robert W. Wylie 
Amarillo College 




ERIC 



"The nine children pic- 
tured on Ihe horse are the 
offspring of John Gau\'in 
and his wife Ellen Liddy. 
John Gauvin, my father, is 
the seventh generation di- 
rect descendant of the first 
Jean Gauvin to come from 
France lo Canada. He 
married Sarah Hearon in 
Quebec in 1665 — before 
there was a United Slates. 

"I attended the 30()th 
anniversary of that mar- 
riage in 1965 in Quebec 
City with some 1 ,200 direct descendants when a park 
and a monument were dedicated to the memory of that 
marriage..." 

So began Ellen Ericksen, 84, in writing one of the 
stories of her family and of herself. She and ten oth- 
ers were students in a community service class I taught 
in the fall semester of '92. 

Though J still hang around the college, I have been 
sort of retired for almost a year, and during that time I 
have been reasonably happy, not that I don't miss the 
classroom and my other times with students: I do. 
And I miss every day my ordinary contact with my 
friends in the English Department and throughout the 
college. 

What I don't miss and what contributes to my hap- 
piness is having no papers to read, no evaluations to 
make, no grades to assign, no agonizing decisions at 
semester's end, no hesitations, no afterthoughts, no 
stretching of conscience, no troubled sleep, no excuses, 
no tense conferences over grading. 

So, naturally, when my old friend Charlie, head of 
community service, asked mc to teach a fall class 
"Reminiscing" for seniors, not academic seniors, but 
life seniors, I hesitated. Would there be any grading? 
No, Well, in that case... 

The class met for two hours each Wednesday af- 
ternoon for six weeks, and it attracted a nicely varied 
dozen scholars, only one of whom was, and is, a man. 
We stuck together. 
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ril take a dangerous step here and guess that the 
average age was in the mid- 70s. The oldest was Ellen, 
proud to be 84, a traveler and an enthusiastic line 
dancer. 

I fit right in: I could allude to historical events so 
remote they hadn't even been shown on CNN and be 
assured of making a connection. The Great Depres- 
sion and World War II were character-defining expe- 
riences in our lives; the Sixties was just a tragic de- 
cade in which a strand or two of our social fabric started 
unraveling. 

The great passions of romance, love, 
marriage, work, children, career, grandchil- 
dren, discovery and loss, failure and com- 
pensation — we shared them all. A sense of place and 
a life-affn'miiig appetite for life, experience, and more 
life — these seemed to me to characterize the group. 

An unusual group? No, not really. But yes. unique, 
incomparable, individual, strange, extraordinary — as 
every class is. 

The catalog gave no description of the class be- 
yond its name — Reminiscing. But of course my in- 
terest is writing, so I decided it should be a writing 
class. 

Every week's writing was more or less focused by 
a general assignment, something like this: 1) places, 
especially the old home place, 2) the way I remember 
myself. 3) families, the good the bad and the... 4) 
group pictures, all those people, 5) possessions and 
aspirations, 6) confrontations, you might say fights. 

But class members were free to take any direction 
they cared to, and they did. In addition lo the general 
topics, I handed out a sheet of more specific terms to 
help writers make their own writing more rich in de- 
tail. Here are a few: my friend, getting caught, the path, 
the mistake, the i? ime, the church, the stove, the pic- 
nic, the field, the loss, the lucky break, the date, and 
so on. 

Sometimes we did a little writing in class: in the 
first meeting we wrote letters, theirs to me. mine to 
them. You know how people love letters. But usually 
we reserved class time for reading and talking about 
the previous week's writing. During the reading. I 
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asked each student to make ik *s on the parts that stood 
out. 

Those parts could be either strength or weakness, 
but the emphasis was always on the positive and how 
the writer might make the writing better. If a writer 
asked, I took a copy home and made a more thorough 
critique, looking for ways the writer could improvelt. 
I never graded. 

One student wrote about her own retirement: 

"Retirement! What a wonderful word. Visions of 
endless days with the freedom to do what f want to 
do, when I want to do it for the rest of my lii'e. No 
more due dates to meet, sleeping until noon, watching 
all the old movies and just being a free soul. 

"June 30, 1990, is the miracle day. Seventy years 
old and I am leaving the business world behind with 
all its endless responsibilities. Heaven is beyond that 
locked door of the Nizzi Music Shoppe. . 

That and much more was written by Ellen Nizzi, 
whose daughter 1 taught in journalism almost thirty 
years earlier. She, daughter Carolyn, is now Manag- 
ing editor of the Salem, Oregon, Statesman-Jourmd. 

\lrs. Nizzi wrote her reminiscences of family life 
in the form of letters to her only grandchild, Carolyn's 
daughter, a wonderful idea, I thought. 

Herman Hill, my fellow conspirator, born in Sham- 
rock in 1 914, wrote about the first house he lived in — 
**We took our Saturday night baths in a No. 3 washtub 
placed in a corner of the big bedroom and supplied 
with water heated on the kitchen kerosene stove. Strict 
instructions were in c^^qcx— -EVERYBODY WAS TO 
STAY OUT oH\\'d{ room while the bath was in progress. 

"Toilet facilities were some 75 feet away on the 
back lot in the form of a two-holer, where the tissue 
was a Sears Roebuck Catalog, and you didn't pause to 
do your daily reading." 

Herman also wrote that his favorite piece of furni- 
ture was his parents' feather bed in which he could 
just "wiggle down into the mattress so that the covers 
Vv'ere unruffled on top, thus effectively hiding from 
my parents. . ." Herman spent most of his career work- 
ing for the Santa Fe Railroad. He's now president of 
two travel clubs. What a guy. 

•'Tennic, is il wrong to say "bastard"?' I asked 
my older sister. I have no idea where I heard that word, 
probably from one of my teenage brothers, nor had I a 
clue as to what it meant." 

This is the beginning of a reminiscence by my stu- 
dent with the wonderful name. Easter Lily McKeever. 
She continues... 

"She kept a straight face: 'Why do you ask?' 

"'Well, I Just said it to my ball when it rolled under 
the pantry.' 

''She patted me on the head and said, 'It's not nice. ' 

"Somehow I had had a feeling that it wasn't a nice 
word. I needed to know why I felt that way and needed 
to know I was forgiven. Now my guilt was gone, and 
I could get on with my playing. 

"I was five years old and my sister was fifteen. 



"[ was a serious tliinker, and I had a very lender 
conscience." 

Let's pick up Ellen Ericksen's story again (she's 
fourth from the rear on the horse, incidentally): 

"Anyway eight generations later these children 
were born on a farm near Eau Gallc, Wisconsin. Wo 
all went to grade school in a one-room school for eight 
years. The school was a mile away and since most of 
the school year in Wisconsin was winter weather, it 
was harsh, walking to school and even surviving in 
that uninsulated schoolroom. 

"The poor teacher even had to build the wood lire 
in the big heater each morning — quite primitive by 
today's standards. But we survived. And we all went 
away to a boarding house through high school and 
worked part time. That was at Menoinonie, Wiscon- 
sin." 

Such .stories as these, I believe, should sur- 
vive too. But in most instances they won't 
sur\'ive because they won't be written and 
they won't be told in such a way that they can be pre- 
served. We can help. 

Just as my friend Charlie Gaither offered a class in 
Reminiscing, so can Community Service in your col- 
lege, in every two-year college in Texas, offer one as 
well. 

You can call it Reminiscing or whatever you like, 
and maybe you would rather have the stories taped 
than written, a good idea, I think. But a better idea 
would be to have them written first and then have the 
writer make a taped version as well. 

Who's interested in these stories of old people? I 
say, who's not interested? They're history, they're bi- 
ography, autobiography; they're love stories, stories 
of struggle and loss; they're funny and they're the sto- 
ries of our worid long ago and only yesterday. 

They're stories of a time past that will not come 
again except in memories. Writing saves these lives, 
these memories, and these times. 

Cecelia Ryan Pease was born in Newton-Le-Wil- 
lows, and as you guessed, that town is not in Texas. 
It's in Lancashire, England, and she still preserves 
much of her appealing English accent. She is an ex- 
cellent writer and brought an exotic viewpoint to our 
class. 

For our first assignment, "Home," her essay be- 
gins... 

"I opened the black, wrought-iron gate of my grand- 
parents' home, passed through, and purposefully 
closed it behind me. It was 
the first Sunday of May, 
1939, and I'd reached my 
seventeenth birthday the 
previous month. Dressed 

REMINISCING CLASS- 
MATES. Pictured from 
left to ri^ht, Herman Hill, 
Martha Crumley, Ellen 
Nizzi, Mar^qe Johnson, 
Glennn Garrison, Frances 
Tucker. Cecilia Pease, 
Easter L McKeever, Ellen 
Ericksen. Not pictured, 
Beth Mi esse. 
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They 're 
stones of a 
time past 
that will not 
come again 
except in 
memories. 
Writing saves 
these lives, 

these 
memories, 
and these 
times. 
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The great 
passions of 
romance, 

love, 
marriage, 

work, 
children, 
career, 
grandchildren, 
discovery and 
loss, failure 

and 
compensation 
— we shared 
them all 
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in a new pink linen dress, a boater-style white straw 
hat with pale blue grosgrain ribbons, and my first pair 
of white kid high-heeled court shoes. I'd been to early 
Mass at St. Patrick's Catholic Church. 

'The house stood back a quarter of a mile from the 
main road on two acres of land, surrounded by a high 
hawthorn hedge. I could see in the distance the 
Pennine Ridge, which we referred to as the backbone 
of England. It resembled a huge unfurled green and 
yellow banner, reaching up to meet the incredibly sil- 
ver-blue North of England sky. 

"The house had no number on the door so far as 
anyone could sec, no name on the garden gate. Snug 
and homely, kind of friendly, it nestled cozily in the 
shelter of the old and lovely trees. If it appeared non- 
descript, the gardens made up for that during each sea- 
son of the year... 

"The front of the two-story red brick house, with 
its four large bay windows and gray slate roof faced 
west. On the south gable end, a conservatory had been 
added. Here on the window sills, post of geraniums, 
cyclamen, and fuchsia caught the rays of the sun. 
White wicker furniture and floral chintz-covered cush- 
ions welcomed all to rest awhile..." 

I didn't often get description like that in Comp I. 
Miss Ryan married Mr. Pease, and came to the states, 
and somehow wound up in Amarillo. 



About three years after 1 was bom in Breckenridge, 
Marjorie Johnson was born in Desdemona, both oil 
towns. Desdemona is in Eastland County, about 25 
miles from Eastland. Marge went to school in 
Desdemona and later graduated from Texas State Col- 
lege for Women. She married, raised a family, be- 
came a "little old widow," a label she detests along 
with "all the other labels and expectations society 
places on this very large group of second-class senior 
citizens!" 

"Three activities," she wrote of her childhood, 
"were basic to our lives: work, getting an education, 
and attending church." 

After a varied career, as a dietitian and nutrition- 
ist, she came to work at Amarillo College in 1961 and 
retired into another job a few years ago. 

One of her stories dealt with the more angelic side 
of her nature. She had been chosen to play the part of 
the Christmas angel in the nativity scene, and she did 
play it; the problem is that now only she remembers 
the great event. She remembers it this way — 

". . .My mother made my costume of white organdy. 
My wings were fashioned from muslin-covered coat 
hangers; my halo was made from baling wire covered 
with tinsel and my silver wand was topped with a card- 
board star The star itself was covered with tinfoil 
recycled from cigarette package liners. 

"My moment of fame came as I assumed my most 
angelic stance and fluttered out of the Sunday School 
room and across the stage to hover over the baby Jesus 
lying in the manger surrounded by Johnson grass hay." 

And yet, she writes, no nne remembers... "My sis- 
ter said. 'Yes, my doll was Baby Jesus; were you in 
that scene?' Our scventy-seven-year-old neighbor, 
Agatha Genoway. recalled that her niece wore a cos- 
tume made from a fancy bed sheet and was the Virgin 



Mary, but no one remembers Marge Brown was the 
Christmas Angel!" 

Fame, fame—how fjckle, how fleeting... 

Glenna Garrison, another strong writer and 
strong woman, wrote a stoi^ of the days 
before the REA brought electricity to farm 
people. It's called "With a Hammer in my Hand"— 
"On that windy dust-bowl day 1 didn't need to worry 
about our radio battery getting a good charge. My 
worry was that 1 had to climb that shaking tower and 
knock back in place the pin that held the windcharger. 

"My husband was away and I had three little boys 
inside the house against which the tower stood. I knew 
if the pin slipped out, the heavy steel blades would 
probably fall through our roof. I had to climb that 
tower and 1 had no time to lose. 

'inside my husband's toolbox I found a heavy 
sledge hammer; an ordinary hammer would not do. 
With the hammer in my hand and a prayer in my heart, 
I clutched the tlrst rung of the ladder and began to 
climb. 

"I weighed 105 then, and had it not been for the 
hammer, I might have blown right off the tower Hold- 
ing on with one hand and lifting the hammer each step 
upward, I made it to the top. The wind was whiriing 
the fan so fast I could barely see that the pin was al- 
most out. I had to change the hammer to my right 
haiid and grab the ladder with my left. It was all I 
could do to lift the hammer, much less drive the pin in 
place, but I did it. 

*i dropped the hammer and with my eyes full of 
sand I descended a great deal faster than I had climbed 
up. With my feet against the eanh I thanked my Lord 
for answered prayer" 

Other writers in our group were Mary Beth Miesse. 
a former editor of the TJCTA Mcsseni^er. a poet and 
essayist; Frances Tucker, whose family came to the 
Panhandle in a wagon. Her stories are reminders of 
life on the high plains in the early days of the century; 
and Martha Crumley, whose sensitive stories and po- 
ems of family life will surely be treasured down 
through the generations. 

These are ordinary, forward-looking, not backward- 
looking, people. But this is. I hope, just the beginning 
for these writers and all who follow. We have in fact 
met twice since the class ended to hear the latest and 
to encourage more and ever more. 

Could yourcollege offer such a course? Yes. Should 
it? Yes. Who should see that it gets staned? You should. 
Who should you call? The director of your Commu- 
nity Service Program. When? Just as soon as you fin- 
ish reading the Messenger. 

If you think I can help, call or drop mc a line, 

Mk Wylie received the Bachelor 
of Arts degree from Texas Tech Uni- 
versit}' and the Master of A rts degree 
\from The University of Texas. Prior 
to his retirement, he was chair and 
professor in the English department 
at Amarillo College. He is now an 
adjunct instructor in the college s 
Continuing Education department, and is a writer and 
editor for the college. Also, Mr. Wylie writes a weekly 
column on langudge for the Amarillo Sunday Globe- 
News. 
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COMPENSATION AND UTILIZATION OF PART-TIME INSTRUCTORS 
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES 
1992-93 and19G3-94 

(Source: Institutional responses to TJCTA questionnaire) 

Ccuifycnsut'um for pan 'time instnutor leaching one 3-scmcswv hour course in U. S. Histon- (assmnin^i instnictor holds Master's Dei^ree with no hours loward 
doctorate and is in the first year as a part-time faculty member) 
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85 


122 


35% 


Navarro College 


1.200 


1.200 


16 





No 


No 


77 


. 101 


28% 


North Harris Montgomery Comm. College 


1 ,275 


i.275 


12 





Yes 


Yes 


281 


676 


32% 


Northeast Texas Community College 


900 


900 


42 





No 


Yes 


42 


45 ' 


27% 


Odessa College 


1,062 


1 .077 


31 


1.4*;^ 


No 


No 


137 


102 


20% 


Panola Junior College 


1.000 


1,000 


35 





No 


No 


58 


50 


25% 


Paris I un lor College 


' V.OOO 


um 


"35 





..... 


No 




42^' 




Ranger College 


900 


900 


42 





Yes 


No 


29 


24 


16% 


San Jacinto Junior College District 


1.070 


1.248 


14 


i6.6<:'f- 


No 


No 


463 


557 


25% 


South Plains College 


1,080 


1 . 1 23 


28 




No 


Yes 


232 


92 


8% 


«.7l,JUll i VVV, rtl 1 CAiI> JUllll'l V-^'I lLVi;L 


1,100 


1.200 


1 0 


9.iY/r 


Yes 


Yes 




75 


28 


TniTJint f^dlintv Ilininr f^rill»»o^» riiclri/^t 
I iiiiuiii v_vjuiliv JUIIIIJI V, vllCUw JL-^l tII IL I 


912 


960 






Yes 


Yes 


440 


648 


30% 


Temple Junior College 


1,641 


1,641 


4 




Yes 


No 


75 


39 


14% ' ' 


Texarkana College 


1.100 


1.100 


29 




No 


No 


1 10 


79 


1« 


Trinity Valley Community College 


1 .000 


1,(K)0 


35 




No 


No 


120 


80 


20% 


Tyler Junior College 


1.200 


1.200 


15 




No 


No 


198 


241 


27% 


Vernon Regional Junior College 


1 .005 


l.(K)5 


34 




No 


No 


52 


31 


26% 


'"he Victoria College 


1 .432 


1.432 


8 




No 


No 


104 


50 


12% 


Wealhcrford College 


950 


950 


39 




No 


No 


54 


66 


35% 


Western Texas College 


800 


800 


47 




Yes 


No 


4.5 


13 




Wharton County Junior College 


1,200 


1.200 


16 




No 


No 


101 


99 


25% 


Mean Salary 


$IJ59 


$l.lcS4 






Yes = 15 


Yvs = // 








Median Salary 


$IJ(H) 


$1,176 






.\'o = .^.^ 


;VV) = 37 
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TJCTA EXPECTING RECORD MEMBERSHIP 



From all indications, 1993-94 will be an- 
other successful year for the Texas Junior 
College Teachers Association — at least as far 
as association membership is concerned. The 
January membership repon shows that the 



organization is well on the way to a record 
membership for the fifth consecutive yean 

The following table listscampus represen- 
tatives and the membership at this point in 
each of the past five years. 



ColUae 

* Alamo CoiTimuniiy College DiMrict 
Palo Alio College 

SlPhijipX^ollcce 

'STirrAnl()nioT'oTlegc 
Al\in ConimunitN College 

Angelina College 
Austin Community College 
Bee County College 
BTThn College 
Bra/osport Collcg( 



( (itnpus Rqm'\a\t(Hi w 



James B. Riley 

^Erncs£Spjkcs, Jr. 

fnicn Brcnhaii"" 
Doris Biirbank 
Steve Dutloii^. 
Ronnie Hall 
Doris Patrick 
Nicolas Cardenas 



R. H()ppens (SHTlsTniJcadL' 
Kcniietii Ht)pkins 

.. #Ceniral' Texas College SjiuUCb^I, 

Cisco Junior College 

* Clarendon College 
_ College of ihc_\iain_l«'ind 

'ConnrCoumN Cominuni{> College 

* Central Campus 
Sprinii Creek Cajnpus 

Cooke County CoTlcgc 
Dallas County Comm. Coll. Disi. 

* DCCCp Service Center 

' "Bill j. Priest Tnstitule 

Brookha\en Collene 

* Cedar Vallej.. Col Jcfie, 

* Eas I field College 
Mountain View College 

North Lake Cojlcgc 

* Rkii land College 
Del Mar College 



2 
35 
94 

"WO"- 
90 

63 
206 
115 

"~/5" 
48 
52 



Tianay Rabb 
Terry Seoggin 
Emmeline Dodd 

Liirrv Collins 
M.Cohick & J. lidwards 
" Alton Kite 
Jacqueline Caswell 
Ka tliryn Tucker 



Glenda [easier 
Delryn Reming 
_.Tf' iiin.iy.Thpnipson „ 
David Preston 
Lionel Cortez 
Enrique Chaniberlain 
Sid Chapman 
Hugh Bishop 

„.Viitioriit.Lara .. . 

Sharon Lane 
Theron Waddell 

Mari.ja Pavnc^ _ 

RicliardT^ain 

Pan/.er. Ross. Sparks. Wills 



_Qoris.BuillKgb<^- 



Janjce Bryan 
Steve Reif 
Kathc. Gardner 
Raji\ Malkaji 
.Atf(tnso Mendiola 
.Dun-McnJoza . 
Madeleine Ross 
Michael White 

Andrca Zabel 

Mur^ in"Rav 



,.^coU Nelson 



50 
27 
1^9 

42 
_43 
21 
17 
4 
-15 

26 
73 
44 
73 
87 
101 
34 
27 
54 
63 
~ 72" 
153 

13 
93 



/W/ 
2 

42 
79 

91 
240 

" 62" ■ 
205 
89 

49 

-_67._, 



/yy2 

"~1 
48 
98 

88 
2_5I 
"66 
241 
71 

36 

Ji7_ 



43 
73 

74 
2.39 
'""75"' 
212 
72 



41 
27 
119 

32 
46 
"18 ■ 
15 
10 

2(T" 
SI 
28 
51 
33 
66 
(i2 
86 
21 
25 
39 
64 

176 

13 
102 



Larr>' Shirts 

B'll La\ylcr 

D(vg Riches 

Briai Ddle ' 
__L.uT\ ^Allen _ 

Bobby Black 

Linda Gann 
_Patsy Goss 

S.Treeman. R. McRe>nolds 

Siisar Luslick 

. .JTv'r.t} !-\^'iLy i']g.d 

R. Presley. L. Cober 

Barbara Blair 

David Clinkscalc 
~D;iud\Vcns""" 

Sharon Chilwood 
...Pcgjp J-oEd... . _ 

David Clinkscalc 

Rose Anne Brasher 

Margaret Rauch 

M. Kimbell. V. GeiUrv 
„ P*-'!U'i Inarms 

Alfonso Guiilcn 

Alex Kajslura 

Phyllis Morris 

l-.d Richards 

Stcse Burkcl 

Liuira.\V>man . .. 

Caroline Garrett 

Carol Eppright 
_ Gerald Corkran _ 

TalsN^'orion 



72 

.82. 

18 
147 

41 

~8"<r' 
6 

._.35 . 

79 
31 
51 
177 



62 
86 
10 

150 
51 

"97" 

4 

_.36. 

72 
38 
50 
195 
65 



l-l Paso_Cot.iiitu.inii) Gillege, , . 
' * Frank Phillips College 

* Galveston College 
Grayson County College 

" # flill College^ 

Houston Cominunil\ College 
Ho\\;ird.Co.Uege. 

* Jacksonville College 
Kilgore College 
Lamar University-Beaumont 
Lamar Uni\ersil\ -Orange 
Laredo Conitnunii\ College 

Lee College,. .... 

* Lon Morris College 
McLennan Connnunity College 

* Midland College 

"# Sta\arro College 

North Harris Momgomen CCD 

_ ^Kin4»u(M)d.CoLIcg.e 

Montgomery Collep,c 
^ North Harris College 

* Tomball College 
Northeast Texas CtMiinuiniiy Coll. 
Odessa College 

^_Paiiola_College 

* Paris Junior College 
Ranger College 

* San Jacinto Collcce District 

^San Jacinto College-Central 

* San Jacinto College- Noilh 
;l_^an Jadnlo College- Joiilh 

* South Piains College ' 
Southwest Texas Junior College 

*_Tarrant County Junior College Disl._ _ 

TCJC-CoiniininTiy Campus 

TCJC-Northeasi Campus 

TCJC-Norihwest_C.a-mpi.is _ 

TCJC-Soulh Campus 
Temple Junior College 
Tcxarkana College 

Te \ a s S tViie^r'e c h n i c al Co I fe iie S vste i \\ 
TSTC-\\ac(^ 

* T.STC-Amarillo 
' # tSTC-Harlingen 

* TS TC-Marshall 
TSTC-Swectvyalcr ^ 

#"Tiinit\ Valley Comniuniu College 

T\ler Junior C ollege 
. y'crnonl<L'giunalJunioLColJege 

The Victoria College 

* Wcat.. - lord College 
W^- Texas Col Icjjc^ 

* " aarton Count) Junior College 
Student Members 

l*r»iffi!iated.Membcrs . 

^Othcr Institutions 

TOTALS 

* th't\otc\ voiU'\H'lM\ a/ttttU'tl oriuvnlal liiutl mcmin rship ior itrwions year ( 
Q ** th'notn collci'C luts vquatcd or rxceaial inn ioux ail-trntc /if\'/i invmhcr\Uip. 

ERIC 



46 
26 
118 

31 
52 
27 
13 

n__ 
i4 

72 
,.24 
43 
30 
56 
"66 
109 
26 
27 
44 
54 

"«r 

190 
S8 
II 
91 



74 
76- 
9 
145 
49 

-m' 

s 

47 



"RKT 

33 
86 



3 ~ 
51 
97 
• 139 " 
81 
241 

70"'" 
252 
78 



"RTT 
35 
95 



47 
28 
107 

26 
49 
21 
. 9 
I 

"'28 

61 

H 

60 

28 

55 
"49" 
120 

27 _ 

3T 

25 

56 

229 
70 
6 
91 
16. 

65 
..,_69.. 
12 
129 
43 

6 
-54 



53 
29 
.Jll _ 

39 

65 
■ 20 

11 

10 
' '26 

70 

19 

84 

29 

77" 
124 
43 
34 
31 
51 
'Si' 
263 
75_ 
9 
97 
29 
7 
68 
„._7.2 
12 
155 
59 

9 



92 
46 
39' 
201 



48 
15 
6 

125" 

72 

6.S_ 
■ 54 ■ 

47 
5 

4 " 
124 

74 
145 

95 
133 

U\ 

_l? 
2 



71 
16 
7 

144 
()5 

53" 
54 
5 

"■""7' 
131 
71 
146 
lOl 

56 
_il 

i 



66 
12 
7 

'121 
67 
62 





9 


155 


157 


121 


121 


27 


. 36 


49 


41 


48 


48 


59 


61 






.s 


s 


. 16- 


63 


5.454 


5.42^f 



73 
39 
7 

■ 7 
140 

_73 
147 
93 

J36_ 

59 
13 



20 

16(1 

122 

.37 
47 
46 
58 

9 
52 

"■" ■5 ■ 



I 

59 
49 
" 43 
196 

62 

55"'' 
10 
9 
118 
62 
59_ 
"55 ' 
61 
0 
■ 6 
148 
M 
137 
96 
115_ 

55 

7 
"I 

I 

25 
159 
100 
_ . 38 . 

41 

45 

57 

y 

38 
4- 



72 
56 
42 
213 

68 ■ 
10 
10 
124 ' 
72 

_ 

'79 
56 
11 
5 

148 

71 
139 

86 
119 

58 
9 

" "21 
14 
20 
161 
121 
. J5 . 
48 
75 
54 

—m- 

14 
43_ 
4_ 

.>.90y 



COLLEGES REPORT 
ENROLLMENT CHANGES 

Texas public iwo-ycarcollcges reported slight 
increases in enrollments in the fall 1993 semes- 
ter over the preceding fall semester. Thirty- 
seven of the 50 public community juniorcollege 
districts reported enrollment increases. Al the 
two independent junior colleges, one showed an 
increase of 10 percent while the other showed a 
12 percent decrease in enrollment. Conversion 
of the Mc Allen campus of the Texas Slate Tech- 
nical College to a new public community col- 
lege resulted in a decline in enrollment for the 
TSTC System. 

These enrollmenl figures are based on the 
twelftii class day enrollments reponed by col- 
leges to the Texas Higher Education Coordinat- 
ing Board. 



Full 

hiMhittum /W2 iWi C'lumt' 

Texas l^uhlic ConimunitN Junior Colleges 



Fall 
/W2 



Alanm Comm. Collei:e Disi. .^^.944 

Palo Alio CoikiJC (\219 

San AnmnioCollesie 21.022 

Si. Philip's College 6.643 

.AKiii CommuniiN Collece 4.t)K.S 

.Amarillo College ' fv.^^O? 

Angelina College 3..^y7 

.■\iisiin ComnuiniiN C<illege 25.27.^ 

Bee CounlN College 2.378 

Blum College S.()66 

Bra/osport Collece 3..U4 

Central Texa.s College 5. »S9 

Cisco Junior College 2.55^) 

CkirendonColleee 773 

Cullejie ofihe Mainliind .'<.S48 

Collin Co. Comm. Colk-iie 9.4S4 

C\)oki: Couniv C\illege 4.(100 

D;ilhis Co. Comm. College 54.755 

Brookh.u en College 8.W8 

Cellar Viillev College 3.192 

Masitield College 9.990 

HI Ccntio College 7.151 

.Vlounuiin Vlcu C ollege 6.5.S4 

N<»r;hl.uke College 6.3.S7 

Riehhmd Collciie 1 2.Sfi.^ 

IX-1 M:ir College ' 11.513 

Rl Paso Coiiinuinu\ College 1 X.I IK 

1-rank Phillips College I.O.M) 

GiiKeMon College 2.326 

urawon Counl\ C<)llege 3.299 

HilfCollegL- ■ 2.()SS 

Housion Coniniuniiv College 30.900 

Hviuard College DiMnei 2.37S 

H<i\\ard College 2.2S4 

S'WL-siaill. I list jorOL-jd 94 

Kilgore College 4..^40 

Kared<) Coinmunti) College .^.932 

Lee College .^.4KI 
MeLcnnaii Communii\ College f\(H}.S 

Midland College ' 4.095 

Nu\ a rro College 3.202 
Norih Harris Momg<itiier\ 

Comm. College Oisiriei IK.K.5K 

N'easi Texas Comm. College 2.024 

Odessa College 4.X6.'^ 

Panola College 1 .374 

Paris Junior College 2.406 

Ranger College 673 

San Jaeinlo College Disinei 20.1S4 

Central Campus U1.25S 

North Campus 4.291 

South Campus 5.6.^5 

South Plains College .5.S6I 
Souih Texas Comm. College 

S"uesl Texas Junior College 2.S25 

Tarrani Co. Junior C<»ll. Disi. 29.178 

Nonhcasi Campus I2.S27 

Nonhw est Campus ^. 1 97 

Smiih Campus 1 1 .154 

Temple Junior Colleee 2.3 1 7 

Te\arkana College ^ 4.1S2 

lexas Souihnutsi College 6.417 
Trinitv V;'lle\ Conmi. College 4.269 

T\ler JumorCollege 8.259 

\'ernon Regitmal JuniorCtill. 1.776 

The \ ictoria Colleiie 3.346 

Weaihcrford College 2.277 

Wcsicm Texas College l.t)95 

Wharton Co. Junior College 3.^61 
TOTALS 



33.960 
6.546 
:(}.09l 
7.323 
4.1 S3 
6.6S7 
3.7(K^ 



16 
267 
-931 
6K0 
98 
ISO 
30^) 



24.(MW -l.2f>fi 



2.70fi 
8.715 
3.21K 
5.H26 
2.5SX 
741 
3.K66 

10.057 
4.103 

52.353 
8.615 
3.I.V> 
9.S0<; 
5.6SI 
6.306 
6.500 
546 



11.795 
1 S.X75 
1.1.^8 
2..W 
3.3X2 
2.244 
33.014 
2,528 
2.426 
102 
4..57I 
6.717 
5.514 
5.77.1 
.^,814 
.V252 

IX.<;23 
2.11W 
4.X47 
1.462 
2.525 
7^;0 
1 9.3W 
lO.tKiS 
.V917 
5..179 
.5.877 
1.056 
.\(M7 
2X.tU5 
I2.4(W 
4.X62 
10.749 
2.616 
3.9<J() 
{•')fv4 
-.396 
7.92 1 
I.X7() 
3.45 1 
2.489 
1.119 
3.2*)<1 



32X 
649 
126 

29 
-32 
18 
573 
43 
2.402 
-.13 
-.56 
421 
1.470 
-24X 
143 
-317 
2X2 
757 
108 
37 
S3 
156 
2.108 
1.50 
142 
8 
31 
785 
y% 
-232 
-2X1 
.5(1 

65 
80 
-18 
X8 
119 
117 

■ 820 
-\W 
-.174 
-2.56 

16 
1 .056 

1.163 
-423 
-115 
■405 
294 
-192 

■ 353 
127 

- .V^8 
94 
105 
212 
24 
-71 



U' Tech n leal College System 



Pcnrttt 
Ch(ini;c 

0.05 
4.25 
-443 
10.24 
2.40 
2.77 
9.10 
-5.01 
13.71) 
S.05 
'3.77 
6.14 
1.13 
-;.14 
047 
6.04 
1.06 
~;..19 
-0.38 
-1.75 
~i.2l 
• 20.56 
•3.78 
2.25 
-2.46 
2.45 
4.18 
10.49 
1 .59 
2.52 
7.47 
6X2 
6.31 
6.22 
8.51 
0.68 
4.26 
16.18 
•3X6 
0.S6 
I. .56 

0.34 
W 
().17 
6.40 
4.95 
17..18 
4.0^1 
-1.K5 
-8.72 
-4.54 
0.27 

7.86 
3.99 
-1.10 
■6.45 
-3.63 
12.90 
-4 59 
-5. .50 
2.97 
4.09 
5 29 
3.14 
9.31 
2.10 
2.11 
0.72 



TSTC"S\siem 


7.i;5X 


7.2'H 


W)7 


-K. 18 


T.STC-Amanllo 


560 


.552 




- 1 .43 


TSTC-Harlingen 


3.225 


2.4.1 1 


794 


24.62 


TSTC S\\c;'tuater 


7<>5 


Xfvl 




8.6X 


TSTC" Waco 


V378 


1.444 


66 


1.95 


roTM. 


"V.rV 


r.2v/ 






Texas Independent Junior ColU'ncs 






Jaeksonsille College 


332 


365 




<>.94 


i.on Morris College 


357 


313 




-12.32 


TOTM. 


6<S'y 


67.S- 


// 


1.60 
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TJCTA Mi'sseiificr 



BANQUET TO OPEN ANNUAL CONVENTION 



The opening session of the 47th annual 
TJCTA convention will be a banquet meet- 
ing open to all association members and 
invited guests. Scheduled to begin at 7:30 
p.m., Thursday, Feb. 24, the event will be 
held in the Grand Ballroom of the conven- 
tion headquarters hotel, the Marriott River- 
center, in San Antonio. 

Preceding the meal will bean informal 
reception from 6:30 to 7:30. The reception 
will provide members a chance to renew 
acquaintances from around the state and to 
meet candidates for state offices in the 
a.ssociation. 

Featured speaker for the convention's 
opening session will be Bob Murphey, of 
I Nacogdoches. A 
lawyer by profes- 
sion, Mr. Murphey 
is a frequent 
speaker at ban- 
quets, conventions, 
seminars, and cor- 
porate meetings. 
His quiet, down to 
earth, philosophical 




Bob Murphey 



humor has made him a popular convention 
personality. 

Mr. Murphey received the Bachelor of 
Science degree from Stephen F. Austin 
State University, and he received his law- 
degree from the University of Texas at 
Austin. For more than 30 years he has 
.spoken throughout the United Slates to a 
wide variety of audiences: from a Washing- 
ton, D.C. black-tie dinner honoring mem- 



bers of the U.S. Supreme Court to a "major" 
appearance before the International Chili 
Appreciation Society; from the Kennedy 
Center for the Performing Arts to dusty 
rodeo arenas; from the stage of tlie Grand 
Ole Opry and the Nashville TV network to 
guest appearances on Hee Haw, 

Commenting on the :^election of Mr. 
Murphey as the opening session speaker, 
TJCTA state president Brian Dilic pointed 
out that the very full convention agenda 
includes well over 140 separate meetings 
and seminars with serious topics for discus- 
sion. "We felt it would be good to start this 
year's convention on a light note, with a 
humorous and entertaining speaker, since 
there will be plenty of time for more serious 
presentations during the remaining two 
days of the convention/' Dr. Dille said. 

Tickets for the banquet will be sold for 
$25 and must be purchased in advance, 
Banqu'\ tickets will not be available at the 
door. Tickets may be ordered by mail, 
using the form on this page. Ticket orders 
mu.st be received in the TJCTA state office 
by Feb. 1 8 to allow ample time for proces.s- 
ing. Tickets will be mailed or may be held 
at the convention regi.stration desk. 

For tho.se unable to attend the banquet 
but who wish to hear Mr. Murphey's ad- 
dres.s, seating will be available in the Mar- 
riou Rivcrcenter's Grand Ballroom at 8:00 
p.m. The session agenda will include sev- 
eral items of business, introduction of state 
office candidate.s, and a number of commit- 
tee reports. 



REQUEST FOR BANQUET TICKETS 



. tickct(s) at $25 each tor the TJCTA banquet scheduled for 7:?.() p.m.. Thurs- 



Please send 

day. l-ebruary 24. 1994, at the Marriott Riverccnter hotel in Sai^Antonio. 
My check in the amount of $ . payable to TJCTA. is enclosed. 

I understand that liill refunds will be made ifreservations are cancelled before 1 2:00 Noon. Tuesday. 
February 22, and that no refund will be made for reservations cancelled after that time. (Ban- 
quet tickets aw transferrable. ) 

G Hold tlckel(s) to be picked up at the convention registration desk under m\- name. 

Mail tieket(s) lo mc at the address shown below. 

Nanie 

Address 



I 



NOTE: riCKHr ORDFM Sf/OUU) HE RECEIVED IN STATE OEEICE BY EEli IS TO Al lOW \ 
TIME EOR PROCESSING. MAIL TO: TJCTA. Hurum Ouks Plaza, HitiUlm i Suite 4 Id Wl i 
Xhf-'ac E.\press\vay South. Austin, Texas 7^746-5747. 
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1994 CONVENTION 
SCHEDULE ANNOUNCED 

The general format for the February 
1994 TJCTA convention has been re- 
leased. More than 140 separate events will 
be crowded into a three day period, be- 
ginning at 7:30 a.m., Thursday, Feb, 24, 
and concluding shortly after Noon, Satur- 
day, Feb. 26. 

A detailed program will appear in a 
special convention issue of the Messen- 
ger in early February, Except for a few 
special tours arranged for some of the sec- 
tion meetings, all convention activities will 
be held in the Marriott Riverccnter hotel 
in San Antonio, An abbreviated schedule 
appears below: 

THURSDAY, FEBRUARY 24, 1S94 

7:30 a.m. - 5:00 p.m. —Special Meetings (to be 
announced) 

12:00 Noon-10:00 p.m.— Convention Registration 
1:00 - 4:00 p.m. —Committee Meetings, as 
called by Committee 
Chairpersons 
4:00 - 5:00 p.m. —Meeting of Executive 
Committee, Resolutions 
Committee, and Commit- 
tee Chairpersons 
6:30 - 7:30 p.m. —Informal Reception 
7:30 - 9:30 p.m. —BANQUET AND FIRST 
GENERAL SESSION 

FRIDAY, FEBRUARY 25, 1994 

7:30 - 8:45 a.m. —Financial Planning Semi- 
nar (repeated at 12:30 
p.m.) 

7:30 • 8:45 a.m. —Professional Develop- 
ment Seminar (repeated 
at 12:30 p.m.) 
8:00 a.m. - 5:00 p.m. —Convention Registration 
8:00 a.m. - 5:00 p.m. —Exhibits Open 
8:00 a.m. - 5:00 p.m. —Polls Open (Election of 
Officers) 

9:00- 10:30 a.m. —Section Meetings for 
Some Sections (visit to 
exhibits for others) 

10:45 a.m.-12:15 p.m.— Section Meetings for Re- 
maining Sections (visit to 
exhibits for others) 

1 2:30 - 1 :45 p.m. —Financial Planning Semi- 
nar (repeat of 7:30 a.m. 
presentation) 

12:30 - 1:45 p.m. —Professional Develop- 
ment Seminar (repeat of 
7:30 a.m. presentation) 
2:00 - 4:00 p.m. —SECOND GENERAL 
SESSION 

4:15 - 5:45 p.m. —Retirement Seminar 
4:15 - 5:45 p.m. —Other Special Meetings 

(to be announced) 
9.00 p.m. - 2:00 a.m. —Dance for TJCTA Mem« 
bers and Invited Guests 
(admissio.i by convention 
."egistration badge) 

SATURDAY, FEBRUARY 26, 1994 

8:00 - 11 :30 a.m. —Convention Registration 
8:00 - 11:30 a.m. —Exhibits Open 
9:00 - 10:15 a.m. —Section Meetings for 
Some Sections (visit to 
exhibits for others) 
10:30 - 11 :45 a.m. —Section Meetings for Re- 
maining Sections (visit to 
exhibits for others) 
11 :45 a.m. —Adjournment 
12:00 Noon - 3:00 p.m.— Special Meetings (to be 
announced) 



Mc.ssamer 
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MAKE CONVENTION HOTEL RESERVATIONS BEFORE JAN. 25! 



TJCTA members planning to attend the 
47th annual convention, Feb. 24-26, 1994, 
at the Marriott Rivercenter Hotel in San 
Antonio, are strongly urged to reserve hotel 
accommodations early. A block of 1.600 
rooms in six hotels has been reserved for the 
TJCTA convention, but officials expect most 
of the block to be sold out well before the 
reservation cut-off date of Jan, 25, Members 
who wait until the days just prior to the 
convention to arrange for lodging are likely 
to be disappointed, 

TJCTA officials point out that San 
Antonio is an extremely popular convention 
city with many tourist attractions, Othei 
state and national conventions in the city 
frequently fill up available rooms months in 
advance, making it necessary for those who 
wait until the days immediately preceding 
their meetings to take rooms at inconvenient 
and less desirable locations. 

With the exception of a few special 
functions arranged for some of the section 
meetings, all TJCTA convention activities 
will be held at the headquarters hotel. The 
Marriott Rivercenter has blocked 850 guest 
rooms for the TJCTA meeting, and 750 
additional rooms have been blocked at five 
nearby hotels: the Emily Morgan Hotel. La 
Quinta Convention Center Motor Inn, 
Holiday Inn Riverwalk, Hyatt Regency 
Hotel, and the Menger Hotel. 

Hotel accommodations may be reseived 
only by completing the housing form on the 
opposite page and mailing it directly to the 
San Antonio Convention & Visitors Bureau, 
The form may also be sent by fax to the 
housing bureau. Members must use the 
official reservation fonn. Reservations may 
NOT be made by telephone, and par- 
ticipating hotels will not accept direct 
reservations. 

Hotel locations are shown on the above 
map. Numbers on the map correspond to the 
hotels listed. Room rates, based on room 
occupancy, do not include applicable taxes 
or in-house parking. 

Reservations will be processed in the 
orderreceived — on a first-come, first-served 
basis. Members should list six hotel choices 
in order of preference using the three-letter 
codes shown on the list of hotels.^ Housing 
bureau officials stress that forms which are 
incorrectly completed will be delayed. 

Reservations will be acknowledged by 
the housing bureau, followed later by 
confinnation from the hotel. Cancellations, 
changes, and corrections should be made in 
writiii^ to the housing bureau prior to the 
Jan. 25 cut-off date , After that date, changes 
should be made directly with the hotels. 

Forms and inquiries concerning reser- 
vations should not be directed to the TJCTA 
state office, as all convention housing 
arrangements are under the control of the 
O Icial housing bureau. 

ERIC 




1994 CONVENTION HOTELS AND RATES 





Hotel 
Code 


Single 
(1 person) 


Double 
(2 persons) 


Triple Quad 
(3 persons) (4 persons) 


Rannada Emily Morgan Hotel 

705 East Houston Street 


EMA 


S80 


$90 


$100 


$110 


Holiday Inn Rive. ..alk 

217 North St. Mary's Street 


HIR 


$105 


SI 05 


$105 


$105 


Hyatt Regency San Antonio 

1 23 Losoya Street 


HYR 


$125 


$125 


$135 


$135 


La Quinta Convention Center 

1001 East Commerce Street 


LQC 


s 


OLD 


0 u 


T 


Marriott Rivercenter Hotel 

101 Bowie Street 


MRC 


$127 


$139 


$150 


$150 


Menger Hotel 

204 Alamo Plaza 


MEN 


S99 


$109 


$119 


$129 
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TJCTA Messenger 



. Mail to: 
Convention Housing Bureau 

P. O. Box 2277 . 
San Antonio, Texas 78298 




TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION 
47th Annual Convention— San Antonio, Texas— Feb. 24-26, 1994 

HOTEL RESERVATION FORM 

1. SEND ACKNOWLEDGMENT TO: 



(Last Namh) 



T" ' I 



- . i . I I I .! 
(CoLLnci; OR Company ) 



' f — 



.1. I 



J 



(Stri:ET Addrhss or p. O. Box Number) 

1 y—-r'-~r 



(City) 

j 

(FAX)' 



±...i L.LJ..J. 



1. 



JlILi 



(Stath) 



_L1.... 



RESERVATION CUT-OFF DATE; 
January 25, 1994 



IF PLACING RESERVATION BY FAX: (210) 270- 
8702. Fax this form only. Keep form as your copy. Do 
not mail after faxing. 

Request will be incorporated with daily mail. 

TELEPHONE REQUESTS NOT ACCEPTED. 

PHOTOCOPY FORM FOR MORE THAN ONE 
ROOM. 

CANCELLATIONS/CHANGES/CORRECTIONS— 
before cut-off. in writing to Housing Bureau: after cut- 
off, direct to hotel. 



(First Name) 



.ij,i:iX. 



i I 



''JJTJ 

(ZIPCODH) 

:tt:-"T't 

(Daytime Pho.ve Number) 



2. Select FIVE hotels of choice. Rooms are assigned first-come, first-served. If choices are not available, a room will be secured at a hotel based 
on your preference ot rale or proximity. If all are sold out, a facility will be assigned based on a referral system determined by TJCTA. 

USE CODES ONLY— DO NOT USE NUMBERS. SEE HOTEL LIST ON OPPOSITE PAGE FOR CODES, 



1ST 
CHOICE 



4TH 
CHOICE 



(HOTEL CODE) 



2ND 
CHOICE 

5TH 

CHOICE 



(HOTELCODE) 



3RD 
CHOICE 



(HOTELCODE) 



(HOTELCODE) ^n^i^j^ (HOTELCODE) 

3. IF HOTEL CHOICES ARE SOLD OUT, which is more important? Room rate Location 

4. ARRIVAL: 5, DEPARTURE: 

I^ay/Date Time p.m. Day/Date 



Check here 
for disability. 

Specify: 



6 



Time 



a.m. 
,p.m. 



Rooms required 2 or more days post or pre-convention may not be available through housing bureau. Acknowledgment will advise vou to 
call the hotel direct tor additional nights (not always available at convention rate). 

6. ROOM GUARANTEE INFORMATION. Hotel will send contlrmation with rate, policies, and room type. Rooms must be guaranteed 
Complete credit card information or send a check directly to the hotel upon receipt of confirmation. Do not send check to Housing Bureau. 



(Name on credit card) 



(Type of card, i.e.. AE, MC. VISA) 



(Credit card number) 



(Expiration Date) 



7. DO NOT DUPLICATE: If sharing a room, 
designate one person to send request. 



00 

5? 



8. TYPE OF ACCOMMODATION PREFERRED: Housing Bureau does not 
guarantee room type is available. Hotel will confirm your request. 



OCCUPANT(S) PRINT— LAST NAME FIRST 



ERIC 



I. 
2. 
3. 

4 



^ Check appropriate box: Total number of persons in room 

One Bed Two Beds ' i>w.n^M/.c | - j parlor only 



Kingsize 
Bed 



Parlor, plus 
1 Bedroom 



Parlor, plus 
2 Bedrooms 



Smoking 
preference: 



Smoking 
Non-Smoking 
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TJCTA OFFICER CANDIDATES ANNOUNCED FOR 1994-95 




Patricia Green Smith 

Temple Junior College 



Gienda H. Easter 

Bill J. Priest Institute 



Anna R, Holston 

Central Texas College 



Patsy 

San Jacinto 



W. Goss 

College-Central 



James B. Riley 

Palo Alto College 



Steve Duttoii, Amarillo College, chair- 
person of the TJCTA Nominating Commit- 
tee, has released names of candidates for 
state office for 1994-95. The committee 
met in Dallas on Nov. 6. and selected the 
slate of candidates. For the first time in 
recent memory, the committee left three 
positions uncontested. 

Nominated for president-elect was 
Patricia Green Smith. Temple Junior Col- 
lege. Dr. Smith has been on the computer 
information systems faculty at TJC since 
1 977. She presently serves as TJCTA state 
\'ice president and pre\ iously was elected 
state treasurer and state secretai7. 

Gienda H. Easter, since 1 982 an instruc- 
tor of office careers at the Bill J. Priest 



Institute in the Dallas County Community 
College District, was nominated for vice 
president. Mrs. Easter serves this year as 
TJCTA state secretary. 

Anna R. Holston, English instructor at 
Central Texas College since 1988, was 
nominated for secretary. She serves cur- 
rently as the Association's state treasurer. 

The only contested race on the ballot 
will be forthe office of treasurer. Nominees 
are Patsy W. Goss and James B. Riley. Mrs. 
Goss has taught history at the Central Cam- 
pus of San Jacinto College since 1966. Mr. 
Riley has been on the accounting faculty at 
Palo Alto College since 1985. 

Detailed back^jround information on 



each of the nominees and platform state- 
ments from the candidates will appear in the 
convention issue of the Messenger. 

The election will be conducted during 
the annual convention, Feb. 25. Officers' 
terms will begin April I, 1994, and end 
March 31,1 995. Absentee voting will begin 
in late January, under arrangements out- 
lined below. 

Under provisions of the TJCTA By- 
laws, candidates could have been nomi- 
nated by petitions. According to Mr. 
Dutton, no petition was filed by the Dec. 1 
deadline. The Bylaws also provide that can- 
didates may be nominated from the fioor 
durinr. the opening session of the TJCTA 
convention, scheduled to begin at 7:30p.m., 
Thursday, Feb. 24. 



PROCEDURES FOR ABSENTEE VOTING 



TJCTA members who wish to do so may 
express their preferences for 1994-95 officer 
candidates by casting absentee ballots. The 
Constitution provides for "no excuse" absen- 
tee voting by professional members. 

In order to vote absentee, a member must 
omplcte the Request for Absentee Ballot ^e- 

I 



low (or a reasonable facsimile thereof) and 
send it to the TJCTA State Office in Austin. 
After verifying eligibility for voting, the State 
Office will send the member an official bal- 
lot, which must be returned in the carrier en- 
velope provided for that purpose "at least three 
days immediately preceding the opening ses- 



sion of the general convention." Absentee 
ballots received after that deadline may not be 
counted. 

Measures will be taken to assure that a 
member who votes by absentee ballot does not 
receive another ballot if he or she later finds it 
possible to attend the convention. 



1 



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION 
REQUEST FOR ABSENTEE BALLOT 

TJCTA Bylaws. Article HI. Section 2: *^^\n\ professional member may cast a ballot by mail... Any professional member n-ho properly completes the request 
form and sends it to the State Office shall he provided an official ballot..,'' 

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided 
with an Official Ballot for use in electing officers for 1994-95. 



Member's Signature 



PRINT Name 



Collcse 



MAII THIS FORM TO THE STATF OFFICE' TJCTA. Banon Oaks Pla/a 1. Suite 410. t)Ol MnPac E\prcss\va> .South. Austin. Texas 78746. Or form 
mav he sent bv fax to Area Code 5 1 2. ."^28- 1086. RKQl'EST MI ST BE RECEIVED NO LATER THAN FEBRUARY 14, 1994. Under no circum- 



L 



stances mav a hallol be sent to a member whose request is received after the deadline date. Absentee ballots ill "Ji^jlHil'}:"^^ 

in late JanuarN. and the marked ballots must be returned to the State Office no later than February 22, 1994. NO EXCEPTIONS TO THE DEADLINES 
STATED ABOVE M.W BE PERMITTED. | 
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[BONDS ^/SrOQOl 
PLUMMET/ rUMM 

I^nd prices fell wit h ^ --g^i np th u mp^^^^J y he stock m j^k et f H]^^^^^! 


IF DIVERSIFYING 
IS SO IMPORIANT, WHY SHOULD YOU PUT 
ALL YOUR MONEY IN ONE PLACE ? 



Today, it's more Important than e\'cr not 
to focus \'Our investments too narrowly. 
If you're invested in just one or two markets, 
a sudden drop in one could send your retire- 
ment savings up in smoke. But putting mone\' 
in every possible place is unnecessary and 
exhausting. 

So what's the solution? 
When it comes to your retirement savings, 
TIAA-CRKF provides ail the diversification 
you need— one s\'Stem that balances saletN- and 
growth, traditional annuities and variable in- 
vestments, with diversity built in at every level, 

TIAA-CREF. 
DIVERSIFIED BY DESIGN. 

TIAA-CREF is really two companion com- 
panies that complement one another. 

TIAA's traditional annuit\' pro\'ides the 
securit\' ofguaranteed principal and interest, 
with the opportunity for dividends, TIAA's 
promises are backed by carefully selected loans 
to business and industry, bonds, mortgages 
and real estate. 

The bottom line: because of its stabiiitv* 



sound in\estments, claims-paying abilit\', and 
o\'erall fmancial strength, TIAA has received 
the highest possible ratings from the leading 
anaK'Sis of the insurance industry.'^ 

CRFF is a \'ariable annuity, and its returns 
f luctuate. It has potential for higher returns 
o\'er time, with f a'c in\'estment accounts!''^ 
TIAA-CREF. THE EXPERTS. 

You need security ii/k^ growth, plus the long- 
term perspective essential to sound retirement 
investing. Our experienced counselors can help 
you decide on the appropriate mix between 
TIAA and the CRfiF accounts. Because while 
no one investment will do the whole job, there 
is one place that does: TIAA-CREF. 



r 



m 



la Ensuring the future 
■ for those who shape it!*" 




SEND NOW FOR A FREE 
RETIREMENT INVESTMENT KIT. 

Mail this coupon to: TIAA'CRKK Oepi. QC, 
r,>0 Third Avenue, New York, NY lOOlT. Or call 
I 800-842-2733. Ext, 8016. 8 A.M. io8 P.M. (KST). 

^i7"/<■ ( !Mi-,i«.c- [iriiii ) 



/.,P i '.-rV 



lii'ltlulti>ii ( K 111! u.iim- ) 



) 



TIAA CHt.t htrlutpiint 



M + fSupt'ruT) (rom A.A\. BcM Co., , J, 1. 1 Cnmi I )tilV&' Phelps Crc<lit K-iiinj: Co.. . Liw (rom iWooclv's and , M, I iVom St,Tn(LirJ Poor's. AE 
Tlii'si' ratings <in noi applv \o ''Not .ill .ut ountsaii- <ivailal>le luuler ilic Inisii retlreriu'nt |>l.jns ai all insiitutioos. The^\' arc. however, all available lor 

TIAA CRI'K SirppleiJienial Ketiremeni Annuities. CRI\F Cert iltcitofi are dislrilnrtcd l>v TIAA CKI'.I' Indiv idual & (nstiiutiorial Services. 
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1993-94 
EXECUTIVE 
COMMITTcE 

BRIAN K. DILLE 

President 
Odessa College 
Odessa. Texas 79764 
(915) 335-6592 

SCOTT NELSON 

President-Elect 
Kingwood College 
Ktngwood. Texas 77339 
(713) 359-1671 

PATRICIA GREEN SMITH 

Vice President 
Ternple Junior College 
Ternple. Texas 76504 
(817) 773-9961. Ext. 314 

GLENDA H. EASTER 

Secretary 
Bill J. Priest Institute 
Dallas. Texas 75215 
(214) 565-5782 

ANNA R. HOLSTON 

Treasurer 
Central Texas College 
Killeen. Texas 76540 
(817) 526-1674 

MARILYN J.LANCASTER 

Immediate Past President 
Western Texas College 
Snyder, Texas 79549 
(915) 573-8511. Ext. 266 



COMMITTEE 
CHAIRPERSONS 

CYNTHIA M. SoRELLE 

Professional Developmenl Commtttee 
McLennan Commuriity College 
Waco. Texas 76708 
(817) 750-3645 

LARRY BERTHELSEN 

Legislative Committee 
Odessa College 
Odessa. Texas 79764 
(915) 335-6520 

DORIS D. PATRICK 

Membership Services Committee 
Austin Community College 
Austin. Texas 78701 
(512) 495-7169 

STEVE DUTTON 

Nominaling Committee 
Amanllo College 
Amarillo. Texas 79178 
(8061371-5080 

PATSY GOSS 

Membership Commtltee 
San Jactnto Colloge-Cenlral Campus 
Pasadena Texas 77501 
(713) 478-2712 

ELLEN H. BRENNAN 

Resolutions Committee 
San Antonio College 
San Anionio. Texas 78212 
(512) 733-2696 

JIM RILEY 
Audiling Commillee 
Palo Alto College 
San Antonio. Texas 78224 
(210)921-5166 

SUE J. BLAIR 

Convention Committee 
Odessa College 
Odessa. Texas 79764 
(915) 335-6538 

RICHARD LANCASTER 

Publications Commiltoe 
Western Texas College 
Snyder. Texas 795 49 
(915)573-8511. Ext. 289 

BILL RUTHERFORD 

Election Committee 
Odessa College 
Odessa. Texas 79764 
(915)335-6540 

LAWRENCE BELL 

Task Force on tong-Range Planning 
Tarrant County Junior College 
Norlheasi Campus 
Hurst. Texas 76054 
(817)788-6523 
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WFYGANDT KiESO KELL 

Accounting 

PRINCIPLtJS] 



Wiley— 
the pieces all come 
together in texas! 




GEOGRAPHY 




ACCOUNTING 
PRINCIPLES, Third Edition 

Mry [. Woygaiidt, Oi>nolc"i 1:. Kiosiv 

<iiui WnltcrC. Koll 

=;7ilh4-H, 1200pp.,ilolh, \ W 

BIOLOGY: EXPLORING LIFE, 
Second Edition 

Ciil Brum, Ct-jlitomio SltUc* I\>lytc'chnic 

\.<\vr\ McKtiiK-, Cilifornia SttiK* 
Polvtothnic L niwrsity M VomouA 
Cic-rrv K«irp, fornuTlv ol tlu- Lnivorsily oi 
Ri>ridti, CjtiinL'^\ illc 
=144l)S-h, 1031) pp., cloth, 1*^^*4 



CALCULUS 

rrodiicvd bs- tlu' Cikiilus CoHMirlium luscd M liirwird 
Lni\vrsil\— IX'bonih Hui;hos Hdllcll, llorvtird 
I niwrsity, Anda-w Clonson. Hdrvdrd L niwrsity, ci M. 
"^10^^-7, 0^(1 pp., p,ipor (.iKo cU tiiKibk- 'n cloth), N'-M 

STRUCTURED COBOL PROGRAMMING, 

Seventh Edition 

Wuicv Stern, 1 iol^tm Lniwr^itv 

U(»bert A. Stern, N^i'-stUi Coninumitv C\>lloi;o 

OOS\S-M. 7S4 pp.. pel per, r'^)4 



[■or nu>ro intorm«Uion, pltMse wrili' vv toll our Western 
Regiomil Olficr: lohn Wiley i<c Sons, hu.. IStU) We^tlake 
Avenue \orth. Suite 204, StMtlle, WA W81i)^> - (2l)h) 2S1 -'>Sn'^- 
WILEY hA\Cl)^» 2.SM h^O. ^ jp--. 



ELEMENTARY LINEAR ALGEBRA, Seventh Edition 

Howard Anton, Dre\el L'ni\ er>ity 
^S742-7, i^72 pp., cloth, l'^^4 

ELEMENTARY LINEAR ALGEBRA APPLICATIONS 
VERSION , Seventh Edition 

1 loward Anton, Chris Rorres. l!)re\el Lniwrsity 
=iS741-M, Slhpp., clotl^, I'-J^M 

HUMAN RESOURCE MANAGEMENT, Fourth Edition 

David A. De Cen/o, Towson State Lni\ ersity 
Stephen P. Robbing, S»in l)iei;o State Lniwrsity 
?7h87-=i, h"2 pp., cloth, ^>'4 

ENTRE NOUS: A COMMUNICATIVE APPROACH TO 
BEGINNING FRENCH 

M. iVter 1 lai;i\vara, Lni\ersity of Michii;an 
I'rancoise de Ki>cher, University oi Alabama 
0^>()hS-h, 4=^2 pp., cloth, 

PSYCHOLOGY IN ACTION, Third Edition 

Karen Huffman. PaU^marCollei;e 
Mark \'c-rnov, l\ilomarColley;e 
hidith X'enioy 
=iS4l)*'>-h, 7hH pp., cloth. r*^'4 

THE SCIENCES: An Integrated Approach, 
A Preliminary Edition 

j.uiiesTretil, Robert ( Id/en, (.eori;e Mason L'niwrNily 
":i)"M)l)-,^, ~^4=i pp , paper, r»^)4 

GEOGRAPHY: REALMS, REGIONS, AND CONCEPTS, 
Seventh Edition 

ll.j.de Bli) 

Peter (). Nhiller. Lniver'-Uv ol Miami 
=^S(),S'^-<-), =^">)2 pp., UiUh, I'-J'-U 
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TJCTA Mcssvnm'r 



Count on the Market Leader for All 
Your Computer Education Needs. 



SHELIA'/CaSHMAN StRIES 

Windows Applica i ions 

(jiiry B. Shelly and 
Tiiortuis }. Cashinan 

This new series from pro\ en 
authors encompasses everv'thing 
you need to teach Windows in 
a six-project format. Cover 
these applications: 

Microsoft Works 2.0 
for Wittdows 

Microsoft Word 2 JO for 
Windows, Microsoft 
Excel 4 for Wittdows, 
and Paradox 1.0 
for Windows 

Paradox 1.0 for Windows 

Microsoft Excel 4 
for Windows 

WordPerfect 5.2 
for Windows 

Microsoft Windows 3.1 
Introductory Concepts 
and Techniques 



Coming Soqn! 



Mi<:ROSon Works 3.0 
K)R DOS 

MicROSOM Visual Basic 

3.0 FOR WlNIX)WS 



COMPtrrERS AND 
INIORMATION PROCESSING 

rioyil Fuller, Lccs >AcRae CoUei^e 
Bill Manniii^^, Poiikvui State 
Uiiiversit}' 

hitroduce your students to the 
use of computers and informa- 
tion processing through coverage 
of tlie newest technologies and 
r.ppiications with a focus on 
TQM and international issues 
Experiential exercises let students 
apply learned theories. Extensix'e 
support package available. 



Masi erinc; and Usixd 
WordPerfhci 6.0 FOR OOS 

//. Albert Napier, Riee ihiivers^t}', 

Napier ^ Jiuhi, lih. 

PhiliiyJ. jitdd, Napier Si Jiuhl, Inc. 

Pro\'ide students with a working 
knowledge of both the basic and 
ad\'anced capabilities ol' 
WordPerfect 6.0 for DOS with 
this updated, best-selling text. 
Using a step-l3\'-step approach, 
students Icam thecreate-edit- 
print-sa\'e cycle by (Chapter 2. 
Other useful features include the 
menu Shell, opening numerous 
files simultaneously, graphics 
capabilities, and file management 
with Directory Tree. Suppcut 
package available. 



Using Microsoh 

Works 3.0: 
An In i roolci ion 

TO COMPtTING 

Kenneth Slunv, (Jwynne [.arson, and 
KathyWarold, Metropolitan State 
College Of Denver 

Offer students the most 
comprehensive over\'ievv of 
Microsoft Works 3.0 available. 
This text covers individual 
applications before integration 
of applications lor easier compre- 
hension. You'll find coverage of 
alternate ways to integrate Works' 
applications, the WorksWizard, 
Data Finder, and Address Book. 
Additional coverage on micro- 
computer ir'erfa^^es, data 
communications, and beginning 
1X)S concepts is integrated into 
the text. 




Don't mtss author 
Gary Sheilas presentation 
Can Colleges Keep Up With 
Technology?'' on Saturday 
morning, 9:00 - 10:15. 



^^Information through Innovations^ 




boyd &i fraser publishing company 

A Division of South-Westcrn Publishing Co. 

5101 Madison Road 
Cincinnati, Oil 45227-1490 



r-nWeVe not as big as TEXAS — 

'^^f but we're BIG on publishing books that 
provide rea/ solutions to your teaching challenges. 



-A-^ En glish 

•^^^> A BASIC HANDBOOK OF WRITING SKILLS 
Mary Pamela Sesser 

THE POWER OF WRrriNG 

David V/. Chapman and Pr«6ton Lynn Waller 

WRITING FROM A TO Z 

Sally Barr Reagan, Charles T. Brusaw, Gerald J. Aired and 
Walter E. Ollu 

A SENSE OF VALUE: A THEMATIC READER 

Ann Jeffries Thais* and Christopher Thaiss 

READING AND WRITING SHORT ARGUMENTS 

Williani VMterman 

PhnosQDhv 

MORAL PHILOSOPHY: A COMPREHENSIVE INTRODUCTION 
Brooke Noel Moore and Robert Stewart 

THE MORAL OF THE STORY: AN INTRODUCTION TO 
QUESTIONS OF ETHICS AND HUMAN NATURE 

Nina Rosenstand 

LOOKING AT PHILOSOPHY: THE UNBEARABLE HEAVINESS 
OF PHILOSOPHY MADE UGHTER, Sacond Edition 
Donald Palmer 

Speech and Communications 

^'^ . BETWEEN ONE AND MANY: THE ART AND SCIENCE OF 
PUBLIC SPEAKING 

Steven R. Brydon and Michael D. Scott 

-^^^ Psycholooy and Human Development 

THE PROCESS OF PARENTING. Third Edition 
Jane B. Brooks 

MARRIAGE AND THE FAMILY: DIVERSPfY AND STRENGTHS 

David Olson and John DeFrain 

HUMAN SEXUALPTY 

Bryan Strong and Christine OeVault 

Anthropology 

A VILLAGE OF OUTCASTS: HISTORICAL ARCHAEOLOGY 
AND DOCUMENTARY RESEARCH AT THE LIGHTHOUSE SITE 
Kenneth Feder 



APPLYING CULTURAL ANTHROPOLOGY: 
AN INTRODUCTORY READER. Socond Edition 
Aaron Podolefsky and Peter J. Brown 




APPLYING ANTHROPOLOGY: AN INTRODUCTORY READER, 
Third Edition 

Aaron Podolefsky and Peter J. Brown 

THE HUMAN SPECIES: AN INTRODUCTION TO BIOLOGICAL 
ANTHROPOLOGY, S«;ond Edition 

John H. Relethford 

FUNDAMENTALS OF BIOLOGICAL ANTHROPOLOGY 

John H. Relethford 

Art. Music and Theatre 

CRmCIZING ART: UNDERSTANDING THE CONTEMPORARY 

Terry Barrett 

THEATRE, Third Edition 

Robert Cohen 

THEATRE: BRIEF VERSION, Third Edition 

Robert Cohen 

TWELVE PLAYS FOR THEATRE 

Robert Cohen 

Health and Physical Education 

CORE CONCEPTS IN HEALTH, Sovonth Edition 

Paul M. Insel and Walton T. Roth 

CORE CONCEPTS IN HEALTH: BRIEF EDITION. S«v«mh Edition 

Paul M, tnsel and Walton T. Roth 

FIT AND WEIL: CORE CONCEPTS AND LABS IN FITNESS AND 
WELLNESS 

Thomas D. Fahey, Paul M. Insel and Walton T. Rolh 

FIRST STEPS IN TEACHING CREATIVE DANCE TO CHILDREN, 
Third Edition 
Mary Joyce 

BASIC WEIGHT TRAINING FOR MEN AND WOMEN. S^ond Edition 

Thonias D. Fahey 

SERVE rr UP: VOLLEYBALL FOR LIFE 

William J. Neville 

INTRODUCTION TO PHYSICAL EDUCATION. FITNESS. AND SPORT, 
Second Edition 

Daryl Siedentop 

Women's Studies 

^ WOMEN IN AMERICAN SOCIETY.Third Edition 

Virginia Sapiro 



To order your examination copy of any 
of these texts contact Susan Cowen, 
your Texas representative, at (713) 961- 
3649 or call our home office at 1-800- 
4233-1279. 
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1-800-433-1-279 



TJCTA Messenger 



President's Message 




American colleges and universities are no longer the bastion of the traditional, WASP male between 18 and 24 years of 
age. The profile of the college student has become increasingly diverse: more students of color, a greater number of interna- 
tional students, increased numbers of women, n'lore paii-timers, more disabled students, and a growing number of "non- 
traditionaP' students, all with varied religious backgrounds. 

A number of alarmists have warned about the negative consequences to higher education from this increased student 
diversity. These fears include concerns about lower academic standards, less collegiality and campus cohesion, increased 
polarization and division, overemphasis on multicultural curricula, and pressures for political correctness. While some of 

these concerns are valid and should be addressed, the many strengths in diversity have often 
been downplayed or ignored. 

MORAL. The current diversity in colleges and universities illustrates that our nation is 
closer to its political ideals and to the commitment made with the passage of the Higher Education 
Act of 1965 — equal opportunity for higher education for all Americans, regardless of race or 
economic circumstance. Despite its democratic and egalitarian ideals, our nation has unjustifiably 
denied certain under-represented social groups in America access to higher education. Education 
continues to be the key to upward mobility for the socioeconomically disadvantaged. The future 
of our nation depends on how well we educate and integrate previously under-represented groups 
into the mainstream of American society. Community junior colleges, as open door institutions, 
have a responsibility to ensure the equitable representation and participation of all groups in 
higher education. 

POLITICAL. Our more diverse college campuses can serve as ''microcosmic labora- 
tories," better preparing graduates for an increasingly interdependent and multicultural society. 

■ Increasing racial violence, hate crimes, harassment, and intimidation in the 1980s and 1990s — 

both on and off campus — illustrate the need for increased dialogue and understanding between different groups in our soci- 
ety. The 1992 Los Angeles riots following the verdicts in the Rodney King incident certainly indicate that despite all of the 
civil rights progress of the last 40 years, much still needs to be accomplished. Fostering a tolerance and respect for diversity 
can ease the political pressures that continue to impede the achievement of full equality. 

EDUCATIONAL. It has long been preached that intellectual inquiry and the pursuit of truth are enhanced by the 
free marketplace of ideas and dialogue rich with multiple vieVv'points.The increased level of diversity in higher education has 
brought together diverse religious, ethnic, national, political, cultural, generational, and gender perspectives. As college 
instructors, we all have experienced the improved class chemistry, dynamics, discussion, and interaction resulting from a 
diversity of viewpoints. The end result is, typically, a class that is much more intellectually challenging, responsible, enjoy- 
able, and rewarding to both the instructor and the student. This increased diversity can also lead to a more inclusive definition 
of knowledge and understanding of the human condition. 

ECONOMIC Greater diversity in higher education today can help prepare our students for successful employment 
in an increasingly diverse American workplace. As both technology and overseas competition increase, community Junior 
colleges provide the resources to maintain a skilled labor force needed to maintain economic growth and a high standard of 
living in America. It is also likely that many of our graduates will either supervise or be supervised by someone of another 
racial, ethnic, or gender group. Successful employment increasingly requires cultural understanding and diverse language 
skills, not merely technical ones. 

GLOBAL. A diverse, multicultural college environment better prepares Americans for dealing with the diverse 
cultures, religions, and ideologies present in today's world. The world is becoming increasingly interdependent — politically, 
economically^ and culturally. The ability to understand and operate within this more diverse environment will be a prerequi- 
site for the continued progress, growth, and prosperity of the United States in the 2 1 st century. Three-quarters of our world is 
composed of people with cultures different from our own. Our goal should be to provide our students with a college educa- 
tion to prepare graduates for this new, increasingly interdependent world. 

Let us, then, celebrate, not fear, the growing diversity in our colleges as a positive development and a strength. It is not 
only a reflection of the changing demographics in our stale and nation, but also an indication that access to the American 
dream has become a reality for more Texans and Americans. Strength in diversity is best expressed by this eloquent state- 
ment: "The strongest team, the strongest business, the strongest country, is one where these is freedom to be yourself without 
inequality or prejudice." (Special issue. 'The Dream Now and Then." Life magazine, 1988.) So also is the strongest educa- 
tional experience. 
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The ''Lone'' Star State? 



We at HarperCollins College Publishers have trouble believing that there's just one star in Texas, 
That is why we proudly invite you to meet each and every one of our all-star Texas field representatives, 
from the Panhandle to the Rio Grande, and across to the Gulf of Mexico. 
Our sales team has always been there to provide you with the best texts and packages 
for all of your courses. Through their untiring efforts, HarperCollins is able to extend 
our long-standing commitment to higher education deep in the heart of Texas. 



Dallas 



Fort Worth 



El Paso 



John Yolnc,, 

Rl-XUONAI. M/WAOHR 



John MAriiiAvs 



Krvr Mr.Riui.L 





Huntsville 

Lalha Stow k 

Rhc;K)NAl. Cc)\SLl.TANT 



Da\ ii) Gi.i-.w 




If 



Houston 



Austin 



Gri-.c; Odjakjian 

ASSOCIATl-: RhGR:>NAl. Manaokr 

Mki.issa 

GULLliY-PAVtV 



I\)\'TA1NI- 
EVAI.DO 



^^^^^^^^^^^^^^^^ 



CnARrhs Hickman 




Jim Camp 



f/ 



Yi^iX^pci-QoWimCollegePuhlishers 
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. . .And of course, we know better 
than to send our prized representatives 
into Texas without a stellar list. 

Our sales force is armed with a virtual universe of high-quality texts and support packages to suit 
your individual c<jurse needs and requirements. Here are but a few of our 1994 titles. 

Miller: Economics Today, 8c 
Zimbardo/Weber: Essentials of Psychology and Life 
Johnson/Steffensen: Elementary Algebra, 3e 
Johnson/Steffensen: Intermediate Algehja, 3e 
Tortora: Introduction to the Human Body, 3e 

Thompson/Hickey: Society in Focus 
Lineberry, et al.: Government in America, 6e 
Wiener: The Advancing Writer Series 
Nash, et al.: The American People, 3e 
Divine, et al.: America Past and Present, Brief 3e 
Clendenen/Kern: Fundamentals of College Mathematics 
Hunt: Calculus with Analytic Geometry, 2e 
Hewitt/Suchocki: Conceptual Physical Science 
McQuade, et al.: Harper American Literature, 2e 
Caws/Prendergast: The HarperCollins World Reader 
Adams: HarperCollins Concise Handbook for Writers 
Barnet, et al.: An Introduction to Literature, lOe 
DeVito: Human Communication, 6e 
DeVito: The Public Speaking Guide 
Gronbeck, et al.: Principles and Types of Speech Communication, lie 
Engleberg: Principles of Public Presentation 
Goshgarian/Krueger: Crossfire 
Lannon: Tech ^'ral Writing, 6e 
Preble/Preble: Artforms, 4e 
London/Upton: Photography, 5e 

Stop bv ouk luxvn is (# 68-70) iok wokv im-okmation a[u>lttiiI'SI-: or otiii r riTij-s. Ai so comi- i.ch at our 

ST(H:KP!I.K Oi- CD-ROM, LASI-.R disc AXD OTHKR COMPLThR TKCnNOl.OOiV A\*A!!.ABI !■. I-OR LSI' l\ VC>I R Cl.ASSROC^Xt. 

H^i'pQvCoWmsCollegcPHblishers invites you to attend 
TJCTAs Professional Development Seminar: 
Coping with Conflict with star author, Carol Tavris: Frid:y, February 25th at 7:30 and 12:30. 

HM HurpprCoWinsCollegePublishers 
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Diagnosing the , 
acaj^emic preparation of 
thousands of entering 
college freshman. 






National Evaluation Systems 
30 Gatehouse Road, P.O. Box 226 
Amherst, Massachusetts 01004 
(413) 256-0444 
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• The Texas Legislature and the Texas Higher 
Education Coordinating Board were concerned 
with the attrition rates of Texas college students 
because of a lack of preparation in college-level 
reading, writing, and mathematics. Too many 
students were dropping out or performing poorly 
because they did not have the fundamental 
academic skills for college work. The legislature 
passed a bill establishing a program to identify 
underprepared students and to provide them with 
remediation and advisory services. 



T h e A n s w e r : 

A customized diagnostic 

academic skills 
assessment from NES. 



• The Texas Academic Skills Program (TASP) has 

succeeded in keeping students in school and 
helping them maximize their college performance. 
The program uses a customized college- level basic 
skills test that identifies students with an academic 
weakness in reading, writing, or mathematics. The 
test development process involved thousands of 
Texas college faculty members and was completed 
at no cost to the state. Detailed diagnostic score 
reports help educators work with individual 
students to provide them the assistance they need. 

• NES created the test and a registration, adminis- 
tration, and score reporting process that allows 
more than 200,000 students to take the test, which 
is administered six times a year at more than 100 
sites across Texas. The legislation that established 
the TASP test is available from the state or NES. 

• The Texas Academic Skills Program — diagnos- 
ing collcge-lcvcl academic skills. From National 
Etmlufttion Systems. 



TJCTA Mexscftfier 



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION 

OFFICERS, 1993-94 




Brian K. Dille Scott A. Nelson Patricia Green Smith Gienda H. Easter Anna R. Holston Marilyn J. Lancaster 

President President-Elect Vice President Secretary Treasurer Immediate Past President 

Odessa College Kingwood College Temple Junior College Bill J. Priest Institute Central Texas College Western Texas College 



COMMITTEES, 1993-94 
(Appointments expire Marcti 31, 1994, uniess otherwise indicated.) 



PROl KSSIONAL DIIVKLOPMKNT 
COMMIT! EK 

Cy nlh i a M . So Rc 1 Ic, Cha irperxon , Mc Lc n n a n Com mu - 

nity College (1994) 
Edward R. Barkowsky, V/crC/w/V/K'nvwj. Western Texas 

College (1994) 
Daniia Mc Anally, Secreuu \ . A mar i Ho College ( 1994) 
Jacqueline U c BuUer, Grayson CouniN College ( 1 994) 
Jeff D. Edwards, Collin Couniy Community College- 
Spring Creek Campus ( 1994) 
Elva L. Allie, Tarrant County Junior College District 
(1995) 

Dale G. Catcs, Trinity Valley Community College ( 1 995 ) 
Ronnie E. Hall, Angelina College ( 1995) 
Diane Martin, Easifield College (1995) 
Anne Penney Newton, Temple Junior College ( 1995) 
Barbara A. Blair, Southwest Texas Junior College ( 1 996) 
Mcl L. GrnHn, Northeast Texas Community College 
(1996) 

Alden J. B. Smith, Hill College, ( 1996) 

Diane J. Starke, El Paso Community College (1996} 

Ai ditim; coMMinu: 

James B. Riley, Choir fwrson, Palo Alio College 

Cecil R. Ferguson, Vice Chairperson. Aiigelina College 

David F. Allen, San Antonio College 

Pamela D. A nglin, Navarro College 

Gaynell S. Gainer, St. Philip's College 

Caroline C. Garrett, The Victoria College 

Franklin R. Gentry, TSTC-Waco 

Royce L. Cranberry, Texarkana College 

PaulineR.Griffith.Tarrdnt County Junior College-South 
Campus 

Larr\' L. Hoover, Odessa College 
Patsy C. Leinasler, Amarillo College 
lr\ing D. Panzer. Hous'on Community College 
John R. Ross, Lon Morris College 

KLKC riON COMMI I TKi: 
William M. Rutherford. Chuirpcrum. Odessa College 
Patricia M. Stone, Wet' Chairperson, Tomball College 
Matthew W. Coulter. Collin County Community Col- 
lege-Spring Creek Campus 
Juli D'Ann Daughtry, Western Texas College 
Rrenda C. Hartman, Central Texas College 
Kay Nell Hodge, Midland College 
Don E. Jacobs, Odessa College 
Alex J. Kajstura. TSTC-Marshall 
Deann C. Merchant, Aniarillo College 
Robert M. Muno/, Odessa College 
Dan L. Nesniith, Navarro College 
M. June Nutt, Panola College 
James A Fuel/, North Harris College 
I cj^J Topham, Kingwood College 
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D. Williams, OJessa College 



i.K(;isi.A rni: coMMim- K 

W^ilter L. Berthelsen, Chairperson, Odessa College 
(1994) 

David M. Castles. Vice Cltairpersm, Kilgore College 
(1994) 

Nancy B. Krai, Secremr}; Tomball College (1995) 
Bobby O. Black, Paris Junior College (1994) 
Richard L. Elam, Hill CoUege-Clebume Extension Cen- 
ter (1 994) 

Gladys R. Leff, Richland College (1994) 

William G. Horine, Alvin Community College (1995) 

Dotli L. Jones, College of the Mainland ( 1995) 

David J. Ligon, Tyler Junior Col lege ( 1 995 ) 

Joseph D. (Dan) Mendoza, Lee College (1995) 

Milton VV. Hawkins, Del Mar College (1996) 

Patricia C. Knight, Amarillo College (1996) 

David M. Wilcox, Houston Community College ( 1996) 

T. David Yeilding, Central Texas College (1996) 

Robert E. Zeigler, San Antonio College ( 1996) 

C ()N\ KNTION COMMITTi: K 

Sue J. Blair, Chairperson. Odessa College 
Registration SimoMMirrKK 
Susan L. Sutton, Chairperson. Alvin Community College 
Carolyn C. Robertson. Vice Chairperson, Tarrant County 

Junior College-South Campus 
Social Subcommittee 

Jo-Carol Fabianke, Chairperson. San Antonio C ollege 

Stephanie R. Meinhardt, Vice Chairperson. Collin 
County Communit> College-Spring Creek Campus 

B. Rockford Burris, Western Texas College 

Jayne E. Dur\ea, Bee County College 

Sharon M. Freeman, San Jacinto College-Central Cam- 
pus 

Stephanie P. Kern, Odessa College 
Gloria F. Sw indle. TSTC-Sweet water 

in HLK A I IONS co.MMi n Ki: 

Richard E. Lancaster, Chairperson, Western Texas Col- 
lege 

Agnes J. Robinson, Vice Chairperson, El Paso Commu- 
nity College 

Billy V. Dowdy, McLennan Community College 

Aija R. Hoo\ er, Odessa College 

Thomas L. O'Kun^a, Lcc College 

J. Doug Richey, Northeast Texas Community College 

Nancy A. Roediger, Tarrant County Junior College- 

Northeast Campus 
Terry D. Scoggin, Clarendon College 
Robert W. Wylie, Amarillo College 

Mi:Mi?KKsnn' committkk 

Patsy W. Goss, Chairperson, San Jacinto College-Cen- 
tral Campu^ 

DavidJi.^ slon. Vice Chairperson, Kast field College 
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MKMBERSHIP SERMCKS 
COMMITTEE 

Doris D. Patrick. Chairperson, .Austin Community Col- 
lege (1996) 

Vi\ ian Ann Dennis, Vice Chairperson, Eastfield College 
(1995) 

Marvin C. Ray, ,Scirciary, Navarro College (1994) 
M. Margaret Dunn, Amarillo College ( 1994) 
Randal H. Hoppcns. Blinn College ( I W) 
Dennis P. Kriew aid, Laredo Community College ( 1994) 
Nanev Ellen Partlow, Wharton County Junior College 
(1994) 

Barrett R. Bums, Houston Community College ( i995) 
Norma Cruz-Gon/ales, San Antonio College (1995) 
Sarah H. Hermes, Galveston College (1995) 
Andrea C. Zabel, Midland College ( 199,S) 
Debra J. Foster, Temple Junior College 1 1996) 
Beveriy F. Tremain, Collin County Community College- 
Spring Creek Campus ( 1990) 
Mark E. Workman, Frank Phillips College (1996) 
Deborah A. Youngblood. San Jacinto College-Central 
Campus (1996) 

RKSOLl- HONS C OMMH TEK 

Ellen H. Brennan, Chairperson, San Antonio College 

Diana H. Cox, Vice Chairperson, Amarillo College 

I. Janice Br\ an, Jacksonville College 

Hoi lis E. Driskell, Trinity Valle> Community College 

Stan P, Dyer, Central Texas College 

Kathe A. Gardner. Lamar Universit\-Beaumon( 

Juanita H. Marque/, Bill J,. Priest Institute 

Larr\ D. Nichols, South Plains College 

James W. Sparks, Houston Community College 

Richard B. Spencer, Cisco Junior College 

Ernest Spikes, Jr., St. Philip College 

Ken Tasa, Bra/osport College 

NOMINA nN(; COMMITTEE 

Sieve Dulton, Chairperson. Amarillo College 
KebaD. Blackshear. Vice Chairperson, \i\ Centro College 
David J. Clinkscale, Tarrant County Junior College- 
South Campus 
Enimeline Dodd, College of ihc Mainland 
Roger A. Griffm. Austin Cotnnt unity College 
Doris M. Huibregtse, Howard College 
Lam G. Shirts. North Harris College 

advisory commntek on 
eon(;-ran(;e planninc; 

Lawrence Bell, Chairperson, Tarrant County Junior Col- 
lege-Northeast Campus 

Doris Burbank, Vice Chairperson, Alvin Community 
College 

[-.mnieline Dodd. College of the Mainland 
Mary R. Parker. Austin Community College 
Michael A. While, McLennan Community College 
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CLINICAL NURSING 
SKIIXS 
■ & 
TKCiHNlQUFS 




I l^^r I. _lk;^r ,11), i iiu 





^'^^'fHOicEs/'^^' Texts. 



Aiithvopolo^y An Applied Perspvi thv 
ti;iry 1^. IVrnuo. WVixIa R. Tiv\:!ihjn. 

JjIKM I". \ 

Humanity: An Introduction to Cultural 
Anthropology, 3rd l"d. 
UmR's IVopk-s. (Kink k H.iik'\ 

'^/-^ 

l^Iiick and \\ hitc Photoi;niphy 
C iK-nn M. KjiuI. l):i\kl K. 

Photography 
Urutv Wanvn 

Modern OfYicc Procedures 
Cluirk-.s Banvii. Cii^kK Kiiiihivll. 
Patti I'. Odi^crs 

Human Relations in Organizations, ^ih I'xI. 
Pan I.. C'Dstk-y. C'aniicii Saniana-Mclgo/J. 
Ralph Todd 

Total Quality: Management. Organization, 
and Strategy 

lames W. IX'jn. Ir.. lanics K. l!\ans 

W'est'r* Federal Taxation: 

C^orporations, Partnerships, Hstates, 

and Trusts, \ iMilioii 

Individual Income Taxes, l^)*)l l\litioii 

Comprehensive \'<)lume, 199 f !\liti(>n 

William H. llollnian. Jr.. William A. Kaabc. 

JaiiH's [-.. >»niith. l-u,y(.'iK' \\ illis. 

b:i\id M. .\lal()nc\ ' 

Real Estate Principles and Practices 
fames i:. l.arscn 

Human Resource Management, "ill 
Kohui L. \laihi.s. John II. laJ^son 

Income Tax Fundamentals, 199 { lulilion 
Clcrakl W. \\ hilicnhiii*L». Ka\ \\ hiningl^>i^. 
.Manila Aluis-Hulka- 

The Legal Environment of Business, ^ih IvJ. 
Ko.w K. Mcinei's. .\I 11. Rini^lcb. 
I'laiHL's 1, l\l\\;n\K 

Business Law Today: 

Ikisincss Law Today, Comprehensive Edition: 
Business Law Todas, Essentials Edition: 
'l ext, Simimarized (iases. Legal, Ethical, 
Retaliatory, and International 
nnvironment, .'^rd l"d. 
Ho.ucr l.cK<>\ Milk-r. ( liivlord .\. k'nt/ 

Computers 

Learning (. + + : A Hands -On Approach 
lai*.- NagkT 

I nderstanding Turho l^ascal: 
Programming and Problem SoUing 
Q gl,is \,incc 



FORTRAN with 90: Applications for 
Scientists and Engineers, 2ih1 I'xl 
Kani,i \. Redd\. Ca-ol .\. /ieulcr 

Introduction to Soft\%are Design and 
Development with Ada 
l)a\id Rudd 

Assembly Language Programming: 
Byte b\ Byte, Programming in the 
IBM PC Environment 
l)a\id Wen. Cmvv Ci. Whipple 

Criminal Investigation, lib 1a1. 
Wayne W. Bennell. Kaivn Mess 

(Community-Based Corrections: Probation, 
Parole, and Intermediate Sanctions, ."^rI 1\I. 
Paul c!r( >m\\<-'ll. deorgt-- I\illin!4<.T 

Policing: An Introduction to 
Law Enforcement 
John ^. l)einps(.'y 

Principles of Investigation, Iw^ I aI. 
John P. KeiHH-y. Man\ W. .More. Jr. 

C\)mmunity Policing: TheorN and Practice 
Kind. I S. .Miller. Karen .M. 1 less 

Criminal Justice, .'^r<.l 
Joel Sanuba 

Criminal Law and Procedure, 1x\k\ I'd. 
fobn \1. Seheb. John .M. Vbeb. II 

Juvenile Delinc[uenc\ : T heory, Practice, 

and Law, ^ib 1a1. 

Lany I. Siegt^'l. Jo.seph 1. Senna 

Oeo-e.iopmeKtai Studies 

Study Methods and Reading Techniques 

(SMART) 

Dt-'hbie Ci. Longman. Kh<>iHi:i 11. .Mkinson 

Drugs Across the Spectrum 
Raymond (iDldlKTg 

Jazz Dance Today 

l.{ )rrain Perse mi Ki iet^el. 

Kimberly ( ■.ban<-lk'rA*,Kt.aro 

Fitness and W ellness: 

The Physical Connection, ?\\\ \W 

IVank 1 ). Ro.s.ii( ) 

World Historx, Volumes 1 au<.l 2 

Willi, iin J 1 )uiker. Jai ks(in 1. S|-.iel\< jgel 

Western ("ivili/iuion, Jnd Ia' 

Western (avili/ation, NOk I:T'o PIS, Jriil I'd 

Western Civilization, N'ol, II: 

Since 1 2ih1 I d. 

Western ('ivilization, \'ol. A: To ISOO, JtuI Tel. 
ku kson I. spiel\( )gel 



ERIC 



60 



Western (Civilization, \'ol. B: 

I 300 To ISIS, Jnd I'd. 

W estern Civilization, Vol. C: 

Since rS9, 2nd I'd. 

Western Civilization: Since I .MX) 

kiekson I. spi(.-l\ c jgcl 

ffomc Studies 

Economic Issues for Consumers, ^ib I\l. 
Roger Lel\<)\ Miller. Akm I). M.iffnrd 

Nutrition: Concepts and Controversies, ()lh l!d. 
I'r;ineesSicnki<. \\ le/ ^i/<. r. 
bleanor \( )ss W biine\ 

Ce^ai ud Por-aie^ai 

Fun (.1 amen tals of Law Of fice Management: 
Systems, Procedures «S: Ethics 
Pannla I. l'\erell 

Introduction to (Contracts and 
Restitution, Iw^ Vx\. 
Nkiriin .\. |-re\ . TeriA I i. Billing. 
iMnllis {furley I'rey 

(Computer L'se for the Legal Assistant 
luliani.' Ka\ (iba/i 

The Law of Business Organizations, uh I\l. 
John I'.. .M( )\ e 

Principles of Legal Office Management: 
Concepts and Applications 
I'.ilet-'n Rosenberg 

Essentials of Torts 
William P. N.iisky 

Introduction to Ljus', Jnd l\l. 
Ikili W.ilsK )n-| )unbam 

Mathematics 

Introdiieiion to Statistics: 
(Concepts and Applications, Srd l\l. 
l)a\i<.l R. .\n<.kMs< )n. Dennis 1. Sweeiiev. 
Uioinas \. Williams 

Basic Mathematics 
Intrt>ductory Algebra 
Intermediate Algebra 
I )ere k Hloomfield 

Introductory Statistics, JikI 1!<.1. 
ku I )e\oie. Ro\y \\\ V 

I nderstanding Elementary Algebra: 
A (Course for (College Students, ."^rd !\1. 
I'nderstamling Ek-mentar\ Algebra 
with (ieometr\ , 3r1 IxI. 
Aribnr (ioot.lni,m. Lewis R llns<.b 

I nderstanding Intermediate Algebra: A Course 

tor(;oIlege Students, ^\\\ I'd 

I'ndersuuiding Algebra for (College 

Students, .^rd I'd. 

\ribur Cioodnian. Lewis R liirstb 




Laboratory Manual for theTI-81 
Graphing Calculator 
Laboratory Manual lor the Casio tS7()() 
Graphing Calculator 
l);i\i<.l l.i.ssiKT 

College Algebra: A Ciraphics Approach 
Intermetliaie Algebra: A Ciraphics Approach 
Or. W.Cj. X'tlle 

College Algebra 

College Algebra & Tritionometrx 
College Trigonornetr)' 
l)a\ W\ v.. ^t^ \ ens 

Contemporary Moral Problems 
Janvs i:. W Iiik' 

Poiiticai Science 

American Government and Politics Toda\': 
The Essentials, 1W|-<)S Kdilion 
liaibaij A B.iick's. Mjtk Vhcllc\. 11. 
StctVc-ti W SchniKli 

Texas Politics: Ik'onomics, Power 
and Polie\ , ^\\\ Id. 
JnnU'^ \\ . l-jiiiaiv 

American (iovernment, Sih l\l. 
Susiii WVkh. John (iiuhl. 
Michael Meminan. John Comer 

Social Psychology 

.M.'iiKnii H Brew tT. \\ ill j.iin i ). (iMiv » 

Essentials of" Ps\elioloi^\: 
Exploration and Applicition. '>lli I \l 
Dennis (!<ion 

Psychologx. ^Ih I'd 
john P. l)\\<)ivl/k\ 

L'nclerstanding Statistics in the 
BehaN ioral Sciences, Mil I aI. 
Uolvit K. l*:i^*;.ino 



Sciences 

Meteorology Today: 
An Introduction to 
Weather, Climate 
and the 
Environment, 
Sih 1-d. 

(". DooLild .\hiens 

I nderstanding Chemistry: 
An Introduction 
I nderstanding (^hemistr\-: 
A Brief Introduction 
Fred l)e\\e\ 

In Quest of the L niverse 
K.iil 1-. Kuhn 



The ("hanging Earth: 

Exploring Geology and Evolution 

J. ink's s. M()ni<)L'. Ket'tl WitLiiuki 

Cieology and the Environment 
Beinaal W . lM|")kin 

(Chemistry, Jnd 1\L 

Mank-y K:n.iel. M:irit)iic \a\idi 

Physical Cieolog\ 
John Kenton 

("hemistr\ for Toda\": Gt-neraE Organic, 
and Bioehemistr\\ 
Introductory (Chemistry for Toda) 
Organic and Biochemistry for Today 
Sj^eiH er 1.. .'se.ig*.'!'. .Michael K. SlabaUi'h 

Sociofo^^ 

C^hoices in Relationships: An Introduction 
to Marriage and the Family, llh I'd. 
I )v 1 )a\ i<.l l\n< )\. Cart )Iine ha<. h( 

I/oca tiondi/Tecknoio^ ^ 

Learning AutoCAD in Twenty Projects 
I h >ss<.'in .\ss.i<.lip< nil" 

I'lmdanicMuals of Drafting for Architecture 
and (.Construction 
lule^ ( '.iiia\ ai< )li 



Fvmdamentals of 
Digital Electronics 
Uolvri K. Dueck 

Graphic Arts 
Problem Solving 
•rank Graniicr 

Automotive Brakes 
and Anti-Lock Braking Systems 
Kaiion C. Lahuc 

Technical Draw ing and Design 
1.. (liiiA Lamil 

Principles of Engineering Drawing 
1.. Gar\- l.amil. Kathleen Kitto 

Eluid Power Tech no log \- 
Don NoiA-elle 

Terns Saies Repf^esenCativ-es 

Jane Boles 
Dall.i^ 

Tony Bolfeta 
1 1( )Usion 
("1.-^) 3fw-ssi \ 

Cyndi Eller 

DalkiN San .Xnionio 

< J I » ) I -".^o.s 

Brent Gordon 
.\uMin 

("^IJ) ^ ffvoSjg 

Lynn Hicks 

!!! Paso .\lbut|ucr( [IK" 

L. Brooke Mills 
Dallas 

(ST) S()|-<rJ.-^ 

Eric Moore 
I.ubb( H k 

l or more inforni.iiion. slop In our h<K)di. 
con(a<.'t \<)ur iL |wsentati\ e. or wi ite us at 
tlu' .Kkhx'ss below 
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CANDIDATES FOR STATE OFFICE, 1994-95 



Officers of the Texas Junior College Teach- 
ers Association for 1994-95 will be elected 
during the balloting to be conducted ai the con- 
vention on Friday, Feb. 25, 1994. According to 
Bill Rutherford. Odessa College, chairperson of 
the TJCTA Election Committee, voting will be 
conducted in the third floor foyer of the Marrioit 
Rivercenter hotel in San Antonio. Polls will be 
open from 8:00 a.m. to 5:00 p.m. 

Two candidates for the position of Treasurer 
and one candidate for each of the remaining 

CANDIDATE FOR 
PRESIDENT-ELECT 



three positions were named by the TJCTA 
Nominating Committee last November. The 
Dec. 1 deadline for "noniinations-by-petition'' 
passed with no petitions being filed, according 
to Steve Dutton, Amarillo College, chairperson 
of the Nominating Committee. Provision is 
made in the TJCTA Bylaws, however, for can- 
didates to be nominated from the floor during 
the general session. 

The Nominating Committee report will be 
presented at the first general session, Thursday. 

CANDIDATE FOR 
VICE PRESIDENT 



Feb. 24, at which time floor nominations will be 
in order. 

Only professional members are eligible to 
\ote in the election. Voting privileges are not 
extended to associate, student, and unaffiliated 
members under terms of the Bylaws. Provisions 
for absentee voting arc outlined on page 17. 

Pertinent background infomialion about the 
nominees appears on these pages. Platform 
statements are 'iirect, unedited quotes from the 
candidates, 

CANDIDATE FOR 
SECRETARY 



PLATFORM STATEMENT 




Patricia Green Smith ; 
Temple Junior College : 



TJCTA remains 
the most vital and 
powerful force in 
Texas to promote 
quality higher educa- 
tion throughout the 
state. It is the one orga- 
nization that effec- 
tively represents the community college interests in 
Texas, Through TJCTA we find our strength in num- 
bers. I am totally committed to the goals and objec- 
tives of this organization. 

If elected I will continue to work to: 

• represent interests of TJCTA members and com- 
munity colleges; 

• preserve our commitment to professional stan- 
dards; 

• communicate needs of community colleges to the 
legislature and other state agencies; 

• promote mem'ui*fship in TJCTA by making all 
eligible members conscious of ils benefits. 



PLATFORM STATEMENT 




Glenda H. Easter ; 
Bill J. Priest Institute 



I feci education is 
the single most pow- 
erful tool in shaping 
the future of our na- 
tion. The mechanism 
which provides the 
life blood of hope for 
reform and change for 
community college educators is TJCTA, 

Because the needs of community college educa- 
tors are as diversified as the needs of our student 
population, we must maintain our strong lobbying 
efforts to represent the divergent needs of all com- 
munity college educators. 

As Vice President of TJCTA, I will strive to lead 
us to higher levels of standards in our educational 
system by communicating the needs of community 
colleges to the state legislature, and remaining sen- 
sitive to issues which concern professional educa- 
tors. 



PLATFORM STATEMENT 




Anna R. Holston 
Central Texas College 



TJCTA must con- 
tinue to address the 
growing demands for 
quality education in a 
^fc^ I time of increasing 
Y ^^^^^ challenges. If 
re-elected to the Ex- 
ecutive Committee, I will continue to encourage 
local and state membership growth in TJCTA, an 
organization committed to active involvement in 
legislative and educational matters, as well as 
other local membership concerns at campus lev- 
els. 

Further, I pledge to devote the necessary time 
and energy to assist TJCTA in accomplishing 
those goals that through the years have shown 
TJCTA to be a vibrant, progressive professional 
organization. Experienced leadership is the key to 
TJCTA's continued success. 



EdttattUmul Hackiinmiul: I cmplc Junior Colleuc ( AA. 
1^)70); L'nivcrsitNolMary Hardin-Baylor (B AS". 197S); 
Souihwcst Texas Slate Univcrslly (MPA, 1981 ): Unl- 
vcrsiiy of Norih Texas (Ph.D., 1987): poslgraduiUc 
sliidics at Ccniral Stale Univorsily, Oklahoma. 

Profi'ssumal Expenciici.-. Instrudor of Conipulcr 1 mbr- 
nuilion Systems, Temple Junior College (1^78- 
prescni); Dcpanmcni Chairperson. Computer Inlornia- 
tion Systems, Temple Junior College ( 1 ySS-prcscnl). 

I,('(ulcr.\ltip Expaicncc. TJCTA Slate Vice Presideiil 
(1^)93-94); TJCTA Slale Secreiarv (1992-93); TJCTA 
Siale Treasurer (1991-92): Co-Chairperson TJCTA 
Chairpersons, Directors. Deans of Departmenls and 
Divisions of Business, Compuler liilormal ion Systems, 
Office Oceupalions, and Related Fields Section ( 1990- 
91): Chairperson. TJCTA Daia Processing Section 
(19X1-82. 1986-87): Temple Junior Colleue Facullv 
Council (Presidenl, 1984-85. 1 990-9 hSecreuirynVea' 
surer, l9X()-87, 1989-90: Vice Presidenl, 1989): 'YiC 
Adminisiralivc Council (1984-85. 1990-91 ); Board of 
Directors for Associalion of Compuier Cducalors in 
Te.Kas (1990-93): TJC Campus Computer Coniiniltee 
(1989-presem: Chairperson 1 990-prcseni): TJC Fac- 
ullv liNalualion Commillec (1989-90): TJC College 
Purpose Slaiemeiil Coinmlllee ( PJ88-89): TJC Self- 
Siudy Adminisiralive Processes Ccimmi lice (I9S8-89): 
TJC huellcclual Propcrls Commillee ( 1988): TJC Col- 
lege Program Commillee (1987-prcscnl); TJC Coin- 
mcnccmeni Planning Commillee ( 198.Vpresenl). 

AiUiiitontit Information: Member. TJCTA (1978- 
prescnu: TJC l-acult> Council ( 1978-prescni); TJC In- 
Scr\ ice Workshops Leader (198."^, 1984. 1986): Mem- 
ber, Texas AssociaiitmofCompuier Fducaiors in Texas 
(1982-prcscnl), TJC Speakers Bureau ( 19S2-prescni): 
"liber. Data Proccssinj: Management Ass(Kiation 
.'9-prcscnt). 
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EititititUuuil Iiaik\>rtiinui: Dallas Baplisi L'ni\ersii\ (BS, 
1^7,^): Blue CrOss/Blue .Shield: Maiiaucmenl Training Pro- 
gram (1^J75): Univcrsiij of Wmh Texas (MA. 19^0)." 

Prttfe^siomil Expt'riciHv: Mariagcinent Position, Blue Cruvs/ 
Blue Shield I1V70-72: 1975-78): Fnglish Teacher, Dal".is 
ISD ( 1973-74): Protliiclion Coordinator/Manager. Infornia- 
liim Processing Corptiralion (1978-81 ): Office Careers lii- 
slriictor.l-JCciiiro Col lege ( 1^8 1 -82): Computer Information 
Processing Instructor. Bill J. Priest Institute ( P)82-prcseni). 

Lviulcrslup Experk'tur: TJCTA Siate Secretary (199.^94). 
Chairperson. TJCTA Audning Coniniitiec ( 1992-93): 
TJCTA Campus Rcpresenlatisc (1984-^4): TJCTA Mem- 
bership Committee (iyS8-8y): TJCTA Prolessional Devel- 
opment Committee (.Sccreian.-. 1989-^0. 1991-92: Vice 
Chairperson, 1^90-91 ): OCCCD Special Program Associa- 
tion Hmmediaie Past President, l9yi-92: Presidenl. 1989- 
91 1; Chair. SPl lAcculivcCouncil: DCCCD Faculty-Special 
Program liistmctors Ass(x:iali(m iVice President 199.3-95): 
DCCCD l)i.s;rict-\Vide Aniculalitm Committee: BJIMIiD 
Toial Qualii N Management Steering Team: Texas Technical 
Society (Secretary/rreasurer. 1 990-9 1 : Chair, State liducaUtr 
of the Year Commillee. 1990-91; Board of Directors. 1990- 
93: 1993-96): Co-Cliair, DCCCD Sexual Mar.issniciil Coiiv 
mittce: DCCCD 1 990 Planning Committee for the league of 
InnoNalion Coinniiltoe: 1990 Texas Technical Sociels Stale 
Conrerciice Planning Coniniiuee: DCCCD 25th Anniversary 
Steering and Planning Ctnnniittec: DCCC D Speakers Bu- 
reau: Sccretarx. Oak Cliff Chamber of Commerce liduca- 
lional Commillee (1991*^2), North Texas Ctuisortimn i>t 
Comniunil) Colleges. 

AtUhttoiuil iniornuitum: Member. IJCTA ( 1981 present t: 
Member, Business and Prolcssionul Women's Association: 
DCCCD Special Program Instructor of the Year ( 1990-91). 
Texas Technical S(»cietN liducator of the Year (1991-92): 
I-sprii de Corps for Comnulmcnt to Hxcellenoe (l988-89j: 
Panicipanl. Isl Annnal DCCCD Cireal Teaching Seminar; 
Author of three lextbookN: Daui htm Apjtlimiittns tuul 
Pun vdurv\. IstEihtion: IhiUi hntn Applu atums ami Van 
tlitrcs, 2tul Edition: WonlPcrlvct 5. 1 Made EoxW 

io2 



Editrational Bui k^nnuuh Paine College (BA, 1964): 
Pcppcrdinc Uni\crsily (MA, 1978): Bavlor Uni\crsilv 
(MA, 1990). 

Pnifessionol Experience: Teacher Education Training, 
Fayctic\illc Stale University (1974-75): Educational 
Administration Training, New Mexico State University 
( 1 978-80): Army Education Center (1977-80): Killccn 
Independent School Distriei (1980-83); English In- 
sliuelor, McLennan Conmutnily College (1986-88); 
English Instructor. Centra! Te.xas College (1983-85, 
1988-prcscnl). 

lu'iulei wliip Experience: TJCT \ Stale Treasurer (1993- 
94): TJCTA Membership Sen ices Commillee (Chair- 
person. 1992-'-;3; 1991-92: 1990-91 ): TJCTA Resolu- 
tions Committee ( 1 989-90): TJCTA Auditing Commit' 
tee (1988-89): McLennan Community College Lan- 
guage Arts Faculty Represeniali\c to Faculls Senate 
ri987): Central Te'xas College Faeultx Senate Profes- 
sional Developtnent Cotniiiittee (1990): Piper Profes- 
sor ( 1991 ):CTCTask F-oice for Finance and Resources 
De\elopment ( 1991): CTC Self Slud\ Stceritig Cotn- 
inittec. Chairperson for F'ducaiional Support Services 
Committee (1992): Texas Council of Teachers of En- 
glish (Progniin Chair, I9S9; President, Region XII/ 
XIII, 1990); SRCC Conference Reconler and Facilita- 
tor (1991): CTC Prt>fcssional Dc\clopnient Award 
(1993). 

A(l(/iiion(fl Information: Member. TJCTA (1986- 
prcscnt): Central Texas College Academic Educalor of 
the Year ( 1 990 ):CTC Piper Professor Nominee ( 1 99 1 ); 
Member. SoutltN^esi Regiotuil Conference on English in 
the Two- Year College; Member. Te.xas Conference of 
T eachers of Hiiglish; Member, Conference of College 
Teacliers of English; and Member. DeltJi Sigma Theta 
Sorority. Inc. 

TJCTA Messenfivr 



PLATFORM STATEMENTS 

TJCTA is the most positi ve, experienced, success- 
ful advocate of the profession of community college 
education, protecting our financial future as well a^ 
enhancing our intellectual development. 

I pledge my enthusiasm and experience to: 

• energize the spirit and swell the ranks of our 
membership; 

• vitalize our lobbying efforts in Austin to protect 
and enlarge community college funding, retire- 
ment and health beneiiLs, and academic ^cedom; 

• discourage the escalating use of adjunct faculty; 

• encourage appropriate faculty involvement in col- 
lege governance. 

—PATSY W. GOSS 



Your vote in the 1994-95 election is important. 

My teaching field of accounting and experience in 
business have given me the background to be success- 
ful as TJCTA Treasurer— 

But the office of Treasurer involves much more 
than oversight of the Association's funds — 

It is a vital part of the leadership of TJCTA. and of 
your voice in Austin. 

If elected, I pledge to strengthen your investment 
in TJCTA by: 

• providing effective fiscal leadership for the Asso- 
ciation; 

• working for the protection of Association ideals 
and of individual members, and; 

• actively representing your interests in Austin. 

—JAMES B. RILEV 



CANDIDATES FOR TREASURER 




Patsy \V. (Joss 
San Jacinto College- 
Central Campus 



EtluciUional Backiiroinui: Texas Christian Uni\crsiiy (BS. 
1962): University of Texas at Austiit(MA. 196f)): Doctoral 
studies. I'liiversity of Houston (1968-72): PosijinKliiiitc 
studies. University of Houston-Clear Lake (1 976-80). 

Profcwiotuil ExiH'ricmr: Adjunct Instructor. Uiii\ersit\ of 
St. Thomas (1969): San Jacinto College-Central Campus 
(Histon' Departntent Chair. 1990-91; Director of Student 
Actixitics. 1990-92: HiMor> Instructor. 1 966-prcsent i. 

I^'tuicf whip Experiau e: Chairperson. TJCTA Mcnibcrslii|i 
CommittccM 1970-71; 1993-94); TJCTA Membership Ser- 
vice> Committee (1990-93); TJCTA Social Con^niittee 
(I9SS-90); TJCTA Campus ReprcseiitJiti\ e (1988-94); 
TJCTA Histor\ Seetion Chairperson (1993-94); San 
Jacinto College (Chair. I.yeeuui Committee. 1986-92: 
Planning & I-\aluation Self Stud> Comniince. 1988-89: 
District Planning Comminee on Student Sen iccs. 1 989-9 1: 
Speakers Bureau. 1979-89); Campus Trairter. Writinji 
Across the Curriculum ( I9S6-89): Minority Action Com- 
mittee { 199 1-92). 

Addin(>mii Inftirniaiian: Outstanding PTK .Sponsor m Tc.\as 
and United States ( 1984); Nominated for Piper Award for 
Teaching l-xcellencc (1970. 1980. 1990): San Jacinto Col- 
lege Teacher of the Year 1 1990): Board of Directors. San 
Jacinto Ri\cr Assciciation: Board of Directors. Rio Villa 
Ci\ic AssociationCommunit) Advisory Panel lorLyondell 
and Arco Chemical Companies. 




Jame.s B. Riley 
Palo Alio College 



Eiliu m'umal IhwKiinnmd: An selo State Uni\en>it\ (BBA. 
1970); .St. Mar> s University (MBA. 1980): Addiiiuna! 
graduate work at The Uni\ersity of Texas at San Antonio. 

l^rofc.ssioiuil E.\{fcrk'HC(': Instructor (1985-00). Assistant 
Professor ( 1990-prescnt ). Business Administration. Palo 
Alto College: Adjunct Tacullv. Business Administration 
and Heonomics (1980-85). St.'Philip's College. 

l.cihiershiit Expcrk'na''. Chairperson. TJCTA Auditi n« Com- 
miltee (1993-94): TJCTA Candidate for President'- Elect 
(1992-93); TJCTA Campus Representative (1986- 
prcsentl: TJCTA Rcsolmions Committee ( 1990-91 ); Pro- 
gram Site Coor<Iinator for IRS Volunteer Income Tax 
Assistance { 1991 -present): Palo Alto I-acully Senate Presi- 
dent ( l98,*?-88j; Chairperson. Business and Management. 
Palo Alto College ( 1987-90): Chairperson. Retail Manage- 
ment Scholarship Committee (1987-89): District-wide 
committee membership: Academic Program Review Com - 
miliee ( 1986-87) and Peat Marw ick MiTchell .Management 
Study Commiuee (1985-86): Palo Alto Committee Mem- 
bership: Tenure Re\icw Committee' '991 -present). Insti- 
tutional Advyncement (1992-93). Promotion .Appeals 
(1988-89). Academic Affairs ( 1987-89). Member: Faculty 
Dexclopment, Computer Uscs and Issues, Faculty Hand- 
book. Faculty .Senate Constitution. I'aculty Senate fixecu- 
ti\c. Grade Distribution. Graduation. Learning Resources 
Advisor}. , Marketing and Recmiinienl. Selection Coniinit- 
lee: Business Technology. Banking and Economies In- 
structors. Continuing Fducation Specialist. Dean of Student 
Sen ices. Dean of Technologies Sciences and Business. 

Aililukmnl lufoniuniou: Member: TJCTA ( 1985-prescnt ). 
American Accounting Association ( 1988-prcsL'ni). 



PROCEDURES FOR ABSENTEE VOTING 



TJCTA members who are unable to 
attend the convention this year may still 
express their preferences for 1994-95 offi- 
cer candidates. The constitution provides 
for "no excuse" absentee voting by profes- 
sional members. 

In order to vote absentee, a member 
must complete the Request for Absentee 



Ballot below (or a reasonable facsimile 
thereof) and send it to the TJCTA State 
Office in Austin. After verifying eligibility 
for voting, the State Office will send the 
member an official ballot, which must be 
returned in the carrier envelope provided 
for that purpose ''at least three days imme- 
diately precedi ng the opening sess ion of the 



general convention." Absentee ballots re- 
ceived after that deadline may not be 
counted. 

Measures will be taken to assure that 
any member who votes by ab.sentee ballot 
does not receive another ballot if he or she 
later finds it possible to attend the conven- 
tion. 



r- 



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATiON 
REQUEST FOR ABSENTEE BALLOT 

TJCTA B\ laws. Arliclc III. Scci ion 2: '*Any professional member may cast a ballot by mail . . Any professional member who properly completes the request form 
and sends it to the State Office shall be provided an official ballot. . . " 

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided 
with an Official Ballot for use in electing officers for 1994-95. 

Member's Signature 
PRINT Name 
College 

MAIL THIS FORM TO THE STATE OFFICE: T.ICTA. Barton Oaks Pla/.a I, Suite 410, 90 1 MoPac Expressway South, Ausiin. Texas 78746 
Or form may be sent by tax to Area Code 512, 328-1086. REQUESTS MUST BE RECEIVED NO I.ATER THAN FEBRUARY 14, 1994. 
Under no circumstances may a ballot be sent to a member \vhi)se request is received after the deadline date. Absentee ballots will be mailed from 
the State Oftlcc bcginninii in late January, and the marked ballots must be returned to the State Of fice no later than Pebruarv '^2 1994. NO 
EXCEPTIONS TO THE DEADLINES SI ATED ABOVE MAY BE PERMITTED. 



I 
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McGraw-mrs Texas Team 
Salutes the 46th Annual 
Convention of TJCTA! 




Stop by our booth and see the wide range of our custom pubiishmg projects. Whether you wish to 
customize a McGraw-Hill text or build a reader firom our database with our Primis system, or publish 
your own manuscript via our Cdiege Custom Seiies, McGraw-Hill is the publisher to meet your needs. 
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FEATURED TITLES FROM M<GRAW-H!LL 



MATHEMATICS 



Barnetf/Keams: Intermediate Algebra, 5/fi V ^^^^ ^ 



Barnett/Kearns: Elementary Algebro, 6/^ ^ ' ^ 
Barnett/Ziegler: College Algebro, 5/e 
Bornett/Ziegler: College Algebra wiflt Trtgojmmfty^ S/e 
Bornett/Ziegler: Precalculus: FundWitiQmt Grapb/ 3/e 
Forlow: Finite Mathematics end Its Appltcafioits, 2/e 
Forlow: An Introduction to Differentid Equotlons oad Thek 

Applications 
Heinemon/Torwaten Plane Trigonometry, 7/e 
Stein/Borceilos: Calculus and Analytic Geometry, 5/e 
Streeter/Hutchison/Hoelzle: Basic Moth Skills with 

Geometry, Form A, 3/e 
Streeter/Hutchison/Hoelzle: Begimwig Algebra, Forni A|lA 
Streeter/Hutdiison/Hoeizie: Infermedkite Algebrc^ FoRn^2/e 
Trivieri: Essential Mathematics with AppBcations, 1/^' 
Trivieri: Prealgebra f 



BUSINESS 




........ ' , ^'i:.; 



Concise History of the 
'^mp^J^V^ Nation of 

pS^ner/jfteywood: World 
nd interpretations 
History of Western 




fQrunfeU, 
Gvilizotions: Soui 
Sullivan/Sherman/Hi 

Gvilizotion/ 7/e 
Wolf: Personalities and 
World CWShotton 




etive Essoys in 



Woloch: Women ond the AMil^flperktee, 2/e 



COMPUIING 



Bartol: Management^ 2/e 
Clark/Kinder: Law aw{|0$fne$$: Tite Re^^^^ 

Environment, 4/e 
Johnson/Korifz/$<i»e^8f: Stiiei Moiio|em^^2/^ 
M<ortndl/|n<te; icono«d«/ 12/e I 
Piterson: 





Tvckery%^adiey/Ct^r/BcmQ}; FundameiS ab of Compvtiog I: 

Lo^ I^<» SoWkqi^ ProgrcBHs ^ Compiitjp:)i^ii2/e 
Hu{f/Fatlidlt:So(y isi^dsinCei^^ 
Kroeslte^MimgM^ 

^l^m %p\m$ CoiKi^pts for Monag«imi^; 5/e 

'"''l*«ry/WI|«iis/0'l^ llUOww-Hill CompnjUiig. r . 

Stop by ^jbtrtii^:^ fray of 0'|^:pf|ects. 



Reitzel/Seve»iK«/6ai]d«i^, 

Schiller:^i!faj^^ 




Infill '^^'^ '"^'^^ informaftottr contact your local McGraw-Hill representative, or call customer service at }-800''338''3987. 
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FEATURED TITLES FROM McGRAW-HILL 



PSYCHOIOGY 

Feldmom Essentials of UnderstawUng PsychoJo9^->5^x/lt|^1f ^^^^ 
HoHnwn/Paris/Hall: Developmental f^^Mim^0^ 

Hyde: Understanding Human Sexualty, 5/* - '.^v- ^ ^t^^lffp^ ^..^^ 
Myers: Exploring Social Psychology ^'"^ tv^.^^rf^iM^ 
Runyon/Kaber/Coleman:Behavi<wJS6tfrffa:1ti0&r« ' ; ? ' Rwfct^/W^^^^ ^ 



ENGLISH 



dos, 3/c 



Shdughncssy/Zedimeisten Rcseordi iHetteds in PsyAoJogy, 3/e 
SOCIOLOGY 

Adier/Mueller/Laufer. Criminal Justice 
Bird/Melville: Families and Intimate Relationships 
Colbun/Light /Keller: Sociology, 6/e 
Regoli/Hewitt: Delinquency in Society, 2/e ^ 
Ritzen Sociological Beginnings for Bepnners | 
Schaefer/lamm: Sociology: A Brief Introdyction, 4/e|;* 
Turner: Sociology: Concepts ond Uses 

MASS COMMUNICanON ^ 



Byrns: Speak for Yoarwjlf: ^An Intrododiomo.f ul^^l^.. . ■ lfflig»iR;:t#n^^ for mer^Sh form B 

Speaking, 3/e li^^^^^i^Mf*^^ Handfc*«lii^ 



Buscemi/Smifh: 75 Ra 
Clouse: Tronsittons: Fro 
Day/McMaHomTheWri^ 
Deese/Dees^: How to Stody and Other Sf^s for Soccess in 
College/ 4/e 

DiYttBBi:Uteratwe,3/e /J ^ 

Dnfafirt:*)*o4er^AmwiconP«et^2A / 
Fwrboniui Foct, Wu, Polity: R^|^^ Wiitins Ai|tfnients 

FormB . 




Tubbs: Human Commonkotion, 7/e 
Wilson: The Theater Sxpcrfeike^^ 
Wilsofl/GoW arb: A Httfory of ii^ ThoiiiK^ 




MASSftEMA 



. . ... .. .....>:y:?.^v;>.J^.::;Jvj^5: 



Muller/f^!^ Wiy^ ^ i^^t^} to I 



Beiton: AmerkpR Gntnifi/^^^^^^ 
Bordweii/Tloofpsofi: 

Dominidi^ Tlie D^ttomlcs ^ llUtsi immtk^ 
Wilson: mp^J^/lim nHk ^^^^ 

Kottok: Anthropolo^%l^ill»pp 
Kottak: Cultural Anthitj^j^iJ^' ^ ^ 



Writ%'«b6«^UM^it« 

Perkl«$/!li<»M^tl^'^^^^^^ 
Perkin$/I^^^ 




i ^^'^^^i^niWIIj^^^^fj 
Scylerl^^^te ResearA^^^^ 
Sllveriil Wes/Wknbroen Ruleil^Plt/e 
Silvei^lpghes/Wienbroen G^HI^Wa Practice 
Bi^^aompony Rules 
'^isntence Combinig 



MUSIC 



Kamien: Music An Appreciation, Secoi 
Kostka/Payne: Tonal Harmony, 3/e 



Inl Universe; 7/e 
; and ApptKotions 
IWono: Human Physiology, 6/e 



0"^?2 '^^^^ MortttQfion, contact your local McGraw-Hill represeittafive/ or call customer service at \-800''338'3987. 
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BEST COPY AVAILABLE 
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M<GRAW-HILL AUTHORS FEATURED AT TJCTA 



Bradley R. Schiller b<^5t4^^|| 

economics at The American Uhlv^NI^^I PilM*^^^ 
Ouz), and the Vm.erv<y 
ranging from Fresno, California, to 'btan&M;<ff^^^ 
teaching is his ability to relate basic principl 
institutions, and public policy decisions. This^ 
Economy Todays 



ive IS evfi 



:hing introductory 
and Santa 
1 00 colleges 
^ibution to 
iilpSil^ms, 
njghout The 



Dr. Schiller derives this policy focus f^fn his extensive experier. 
consultant. He has been a consultar^o most major federal agenci^^^^i|ngressional 
committees, and political candidate!^ In addition, he has evaluated scores of government 
programs and helped design others His studies of discrimination; training pr^Tctm?, tax 
reform, pensions, welfare, Social ^.ecurity, and . lifetime v/age:pcstrenns.h^ in 
both professional journals ond P<>t^l||^^<^^ . = ^ . . : . . 

on economic policy for television, H 



Dr Schiller received his Ph.D; fnom B^^ivS^^ great d^^n, 

was comp(eted=:atlh.6' University (Berkeley) ifil196$v^ He;isinc^ a prilyiSs^f of 

economics in the School of Public Affoirs at The Ameri^^if 




written books on spectf^o||; 
thored books on the Chines^^ 



llna, and 
England, 
larch at 
e chemistry 
fssor Chang has 
imistry and has coau- 
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CONVENTION GENERAL SESSION SPEAKERS 




NOTED HUMORIST TO 
ADDRESS OPENING SESSION 

The opening session of ihc 47th 
annual TJCTA convention v/ill be a 
banquet meeting open to ail associa- 
tion members and invited guests. 
Scheduled to begin at 7:30 p.m., 
Thursday. Feb. 34. the event will be 
held in tlie Grand Ballroom of the 
convcniion headquarters hotel, the 
San Antonio Maitiolt Rivercenten 

Preceding the meal will be an in- 
formal reception from 6:30 to 7:30. 
The reception will provide members 
an opportunity to renew acquaintan- 
ces from around the state and to meet . Bob Murphey 
candidates for state offices in the association. 

Featured speaker for the convention's opening session will be 
Bob Murphey, of Nacogdoches. A lawyer by protession. Mr. 
Murphey is a frequent speaker at banquets, conventions, seminars, 
and corporate meetings. His quiet, down to earth, philosophical 
humor has made him a popular convention personality. Mr. Murphey 
received the Bachelorof Science degree from Stephen F. Austin State 
University, and he received his law degree from the University of 
Texas at Austin. For more than 30 year's he has spoken throughout 
the United States to a wide variety of audiences: from a Washington. 
D.C. black-tie dinner honoring members of the U.S, Supreme Court 
to a "major * appearance before the International Chili Appreciation 
Society; from the Kennedy Center for the Performing Arts to dusty 
rodeo arenas: from the stage of the Grand Ole Opty and the Nashvi He 
TV netv/ork to guest appearances on Hee Haw. 

Tickets for the banquet will be sold for $25 and must be 
purchased in advance. Banquet tickets will not be available at the 
door. Tickets may be ordered by mail, using the form below. Ticket 
orders must be received in the TJCTA state office by Feb. 1 8 to allow 
ample time for processing. Tickets will be mailed or may be held at 
the convention registration desk. 

For those unable to aUend the banquet but who wish to hear Mr. 
Murphey's address, seating will be available in the Marriott 
Rivercenter's Grand Ballroom at 8:00 p.m. The session agenda will 
include several items of business, introduction of state office candi- 
dates, and a number of committee reports. 

I 



Bob Bullock 



REQUEST FOR BANQUET TICKETS 

Please send tickei(s) at $25 each for the TJCTA banquet scheduled for 7:30 p.m.. Thurs- 
day, Fcbruar)- 24. 1994. at the Marriott Ri vcrcenier hotel in San Antonio. 

My check in iho amount of S . payable to TJCTA. is enclosed- 

I undcrstund that full refunds will be made if reservations are cancelled before 1 2:00 Noon. Tuesday. 
February 22. and that no refund will be made for reservations cancelled after that time. (Ban- 
quel tickets are iransferrablc.) 

Hold lickci(s) 10 be picked up at ihc convention resist ration desk under my name. 

CD Mail tickct(s) to me at the address shown below. 

Name . 

Address ^ — 



LIEUTENANT GOVERNOR 
IS FRIDAY SESSION SPEAKER 

Texas Lieutenant Governor Bob 
Bullock will be the keynote speaker at 
this year's TJCTA convention in San 
Antonio. Mr. Bullock will speak at 
the convention's general session at 
2:00 p.m.. Friday. Feb- 25. in the 
Grand Ballroom of the Marriott Riv- 
ercenter hotel. 

"Our members take special pride 
in claiming Governor Bullock as an 
alumnus of one of ourfme colleges," 
said TJCTA stale president Brian 
Dille. '^Wc have a special sense of 
appreciation for his consistent and 
staunch support of our institutions.** 

In its ineeting last October, the TJCTA Legislative Committee 
N OtcL unanimously to recommend that Mr. Bullock be reco§ni?,ed by 
the Texas Junior College Teachers Association as "Outstanding 
Legislator • for his ^'e.xcellent support of community college educa- 
tion" and for his cooperation and assistance in the 73rd Legislature. 
The TJCTA Executive Committee in December unanimously en- 
dorsed the Legislative Committee's recommendation. When in- 
formed of his^seleclion for the TJCTA award, Mr. Bullock said. 
^'Your group has always had a special place in my heart, and this 
award will serve as a constant reminder of that friendship." 

Mr. Bullock is a 1947 graduate of Hill College. He received the 
Bachelor of Arts degree from Texas Tech University and earned his 
law decree from Baylor University. He served one term in the Texas 
House V Representatives, from 1957 to 1959, and was Assistant 
Attorney General in 1967-68. He was an aide to Governor Preston 
Smith from 1 969 to 1 97 1 , and was named Secretary of State by Gov. 
Smith in 1971. He was elected Texas Comptroller of Public 
Accounts in 1974, an office he held until 1991, when he became 
Lieutenant Governor, 

In its article on Texas' ^Ten Best Legislators/' Tcww Monthly 
maga^Jne said that Lt. Gov. Bullock is "better than the best." 

Mr. Bullock is the recipient of honors and awards from practically 
every majorareaof public interest in Texas. He was selected for the 
199.^ Mirabeau B. Lainar Medal from the Association of Texas 
Colleges and Universities for his support of 
higher education; and in 1992 he was given the 
Friend of Educati on Award by the Texas Class- 
room Teachers Association. In 1993. People 
First! honored Mr. Bullock for his commit- 
ment to health and human service programs; 
and the Texas Council on Family Violence 
recognized his advocacy of family violence 
services and laws. He receivedthe^'Champion 
of Children" award from the Texas Coalition 
for Juvenile Justice in 1991. He was also 
honored by the Texas Commission on Alcohol 
and Drug Abuse for^'Outstanding Leadership 
in ihe Field of Alcoholism and Drug Abuse." 
In 1 992, the Baylor College of Medicine con- 
ferred on Mr. Bullock an Honorary Doctor of 
Humanities in Medicine, citing his continuing 
dedication and service to the people of Texas. 



1 NOTfJ: riCHET ORnKH SHOlUn HI: RIXEIVED /A' STATE OFFICE BY FEB. IH TO ALLOW I 
I 77A//: FOR FHOCESSINC;. MAIL TO: TJCTA. Hovtoii Oaks Nu:a. ihMinx> I. Suite 410. 901 \ 
Si < >l\u l:sim'S\\vo\ Stntth, Austin. 1\'xu\ 7H746^5747. j 
I . ^ — — — ~ 
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Lt. Gov. Bullock was inducted into the Hill 
College Hall of Fame in 19S5; was named a 
Texas Tech Distinguished Alumnus in 1988 
and a Distinguished Alumnus of Baylor Uni- 
versity in 1992. Also in 1992. Hill College 
dedicated the Bob Bullock Sports Center. 

TJCI\\ M('ss('itf*('t 



"COPING WITH CONFLICT" IS TOPIC FOR 
PROFESSIONAL DEVELOPMENT SEMINAR 




Carol A. Tavris 



"Coping with Student Conflict" will be 
the topic for discussion at the Professional 
Development Seminar during the annual 
TJCTA convention. The seminar will be 
offered at 7:30 a.m., Friday, Feb. 25, in Salon 
D of the Grand Ballroom of the convention 
headquarters hotel, the Marriott Riverc enter; 
and the presentation will be repeated at 12:30 
p.m., the same day. 

Featured speaker will be Carol A. Tavris, 
prominent educator, author, lecturer, and talk- 
show guest. She will 
address an issue of 
increasing concern to 
professional educa- 
tors — "Coping with 
Student Conflict In- 
side and Outside the 
Classroom." Dr. 
Tavris will suggest 
strategies for dealing 
with students who are 
anxious, frustrated, 
hostile, and sometimes threatening in their 
communication with faculty and other col- 
lege personnel. 

Dr. Tavris holds the Bachelor of Arts de- 
gree {sumnia cum kinde) from Brandeis Uni- 
versity, with majors in sociology and com- 
parative literature. Her Ph.D. in social psv- 

CAMPUS SAFETY 
IS TOPIC FOR 
WELLNESS MEETING 

Sherri Plunk, police officer for Easifield 
College in the Dallas County Community 
College District, will be the featured speaker 
at this year's Wellness Seminar, sponsored 
by the Membership Services Committee of 
the Texas Junior College Teachers Associa- 
tion. The seminar will be held Friday from 
4:1 5 to 5:45 p.m., in Conference Room 1 of 
the Marriott Rivercenter Hotel. 

A police academ> graduate from Tarrant 
County Junior College, Ms. Plunk has been 
an officer at Easifield College since 1985. 
She completed training for the slate crime 
prevention inspection certification through 
the Dallas Police Department. She is eerti- 
fied by the Texas Commission of Law En- 
forcement Officer Standards and Education 
as a crime prevention inspector 

Ms. Plunk's responsibilities at Easifield 
College include public presentations on crime 
prevention, sexual assault, self defense, and 
child care center safely. She has spoken to 
high school and church groups, college 
classes, and campus organizations, and con- 
ducted numerous seminars on crime and 
safety issues. 

In her presentation on Friday, Ms. Pluck 
wll discuss practical crime prevention and 
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techniques for faculty and students. 
\ McsscHf^cr 



chology was earned at the Uni versiiy of Michi- 
gan. Her articles appear frequently in profes- 
sional journals and popular magazines, in- 
cluding Psyc luyloi^y Today. Voiiue. American 
Health, Mademoiselle, Ms., Redhook, 
Gentlemen 's Quarterly, Woman s Day, Cos- 
mopolitan, and Science Dit^est. She has 
made guest appearances on Donahue, the 
Today show, the CBS Morning News, and 
Good Morning, America. 

Dr. Tavris has lectured and written widely 
on human sexuality. She is author of The 
Mismeasure of Woman, which won the Dis- 
tinguished Media Contribution award from 
the American Association of Applied and 
Preventive Psychology ; and of what is gener- 
ally regarded as the definitive work on anger. 
Anger: The Misunderstood Emotion. She is 
co-author (with Carole Psychology, 
an introductory psychology textbook. Her 
columns in the Uys Angeles Tmies have ap- 
peared in many newspapers across the coun- 
try and in the International Herald Tribune. 

A highly regarded lecturer, Dn Tavris has 
addressed numerous state, regional, national, 
and internanonal organizations, including the 
American Psychological Association and the 
International Society for Research on Ag- 
gression. She taught at the Human Relations 
Center of the New School for Social Re- 
search in New York and in the psychology 
department at the University of California at 
Los Angeles. She is a Fellow of the American 
Psychological Association and the American 
Psychological Society. 

Arrangements for the Professional Devel- 
opment Seminar were made by the TJCTA 
Professional Development Committee, 
chaired by Cynthia M. SoRelle, McLennan 
Community College. 

SEMINAR SCHEDULED 

TO DISCUSS 
TECH-PREP PROGRAMS 

Sue Blair Odessa College, will be the 
moderator at a seminar to address issues re- 
garding tech -prep programs in community, 
junior, and technical colleges. The seminar 
program is entitled "Articulated Workforce 
Education: Practical Tech -Prep For Commu- 
nity and Technical College Staff" 

Scheduled for 
Friday, Feb. 25 at 
4: 15 p.m., the Tech- 
Prep program will 
meet in Conference 
Room 12 of the 
Marriott Rivercenter 
hotel. 

A panel discus- 
sion will he led by 
Carrie Nelson, direc- 
tor. Deep Fast Texas Tech-Prep Consortium. 
Also on the panel will be Ray Brown, direc- 





Ralph Fatheree 



Carrie Nelson 



FINANCIAL PLANNING 
SEMINAR PLANNED 

For the thirteenth consecu ti ve year, TJCTA 
members attending the annual convention 
will have an opportunity to gain practical and 
useful infoniiation concerning personal fi- 
nances. The Financial Planning Seminar will 
take place in Salon A of the Grand Ballroom 
in the headquarters hotel, the Marriott 
Rivercenter, in San Antonio. The seminar 
will be presented Friday, Feb. 25, at 7:30 a.m. 
and again at 12:30 p.m. 

Leading this year's seminar will be Ralph 
E. Fatheree, of Edu- 
cators Retirement & 
Annuity Services, in 
Austin. For more 
than 23 years, Mr, 
Fatheree has pro- 
vided financial and 
retirement planning 
services for Texas 
educators. He holds 
his securities license 
with Aetna invest- 
ment Services, Inc. He is a frequent speaker 
at seminars and workshops, especially for 
Texas community college educators. 

This year's seminar will focus principally 
on retirement planning for participants in the 
Optional Retirement Program (ORP). Mr. 
Fatheree will explain various investment 
options and tell how to evaluate different 
plans. He will also discuss the coordination 
of other benefits with ORP and will suggest 
important considerations in tax planning. 

Plans for this year's Financial Planning 
Seminar were developed by a subcommittee 
of the TJCTA Membership Services Com- 
mittee. Subcomn"sittee members are Randal 
Hoppens, Blinn College, chairperson; Barrett 
Burns, Houston Community College: and 
Norma Cn;z-Gonzales, San Antonio Col- 
lege. Doris Patrick, Austin Community Col- 
lege, serves this year as chairperson of the 
Membership Services Committee. 

tor. Southeast Texas Tech-Prep Consortium, 
and Ken Tunstall, director, Permian Basin 
Tech-Prep Consortiutn. 

In her present position. Dr. Nelson serves 
a 12-county region with 55 independent 
school districts, Angelina College, and 
Stephen F. Austin State University. She pre- 
viously served in the Comniunity and Tech- 
nical Colleges Division of the Texas Higher 
Education Coordinating Board, where she 
coordinated the statewide implementation of 
the Tech-Prep high school and associate de- 
gree program initiative. 

Dr. Nelson has served as a high school 
composite science teacher, community col- 
lege department head, and university lecturer. 
She also has significant private sector expe- 
rience as a registered medical technologist 
and electrical design consultant. She received 
her doctorate in inimimogcnetics from the 
University of Texas at Austin in 1981. 
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D. C. HEATH CONTINUES 
TO OFFER YOU THE BEST 



DEVELOPMENTAL ■ DEVELOPMENTAL 
READING ^ IwemNG 



A complete and 
relevant tool to Improve 
reading comprehension 



Emphasizes reading 
activities and progres- 
sive learning 




Practical and relevant 
strategies for mastering 
vocabulary 

. 1 



POLITICAL 
. SCIENCE ^ 



The best brief text gets 
even better 
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A thorough overview of 
the writing process 

> fcssays 




Helps students master 
punctuation and gramnnar 

7*1 




LANGUAGES 



The proven source for 
student success 




COMPUTER 
SCIENCE 



Readable, yet rigorous 
and pedagogically strong 



PASCAL 




AMERICAN 
;lHlSTpRY 



In its Tenth Edition, a 
classic invigorated by 
modern scholarship 



CHEMISTRV ■ MATH (CONT) 




A lively narrative — a 
concise scope 




Sets a new standard in 
history 

EndurinC'Vision 





Changing the way 
students learn biology 




Motivates students with 
relevant applications 




The defining choice — in 
three versions 



UitrqiiHrtory 
Cfiemisfru 



Advancing the standard 
of excellence 




Revitalizes calculus 
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To visualize the solu- 
tion, just graph It 




Uncompromising 
mathematics with 
graphing technology 

Precaiculus 
Functions and 
Graphs: A Graphing 
Approach 

Larson/Hostetler/Edwards 



Visit booths 
65 and 66 to 
examine 
copies of 
these and 
other fine 
D. C. fleath 
texts. 

For more informa- 
tion OR EXAMINATION 
COPIES, CALL US TOLL- 
FREE: 

1 -800-235-3565, 

OR write: 

D. C. Heath 
College Division 
1 25 Spring Street 
Lexington, MA 
02173 

DCHeath 

A RayHieon Company 

TJCI A Messenger 






^NEW MO REVISED FOR 1934!^ 




The Chemical World: Concepts 
and Applications 

Jack C. Kotz, State University of 
New York, Oneonta 

Melvin D. Joesten, Vanderbilt University 
James L. Wood, Resource Consultants, Inc. 
John W. Moore, University of Wisconsin 

General Chemistry 

Clifford W. Hand, University of Alabama 

Introduction to CheEnical 
Principles, 6/e 

Basic Chemical Principles, 2/e 

Edward I. Peters, West Valley College 
Robert C. Kowerski, CoZ/eg^e of San Mateo 



Health Styles: 
Decisions for Living Well 

6. E. Pruitt, Texas A & M University. 
Jane J. Stein, The Stein Group 



Principles of Physics 

Raymond A. Serway, James Madison 
University 



Essentials of Modern Geology: An 
Environmental Approach 

Graham R. Thompson, University of Montana 
Jonathan Turk 

Essentials of Physical Geography, 
4/e, Updated Version 

Robert Gabler, Western Illinois University 

Robert 3ager, Pierce College 

Daniel L. Wise, Western Illinois University 



Biology: A Journey into Life, 3/e 

Karen Arms 
Pamela Camp 

Jan Jenner, Talladega College 
Edward Zaiisko, Blackburn College 

Environmental Science, 2/e 

Karen Arms 

Nutrition: Science and 
Applications 

Lori A, Smolin, University of Connecticut 
Mary B. Grosvenor, Harbor-UCLA 
Medical Center 

The Human Body: Concepts of 
Anatomy and Physiology 

Bruce D. Wingerd, San Diego State 
University 

! 

Prealgebra, 2/e 

James Van Dyke, James Rogers, Jack 
Barker, all of Portland Community College 

Beginning Algebra: A 
Text/Workbook, 4/e 
Intermediate Algebra: A 
Text/Workbook, 4/e 

Charles P. McKeague, Cuesta College 



Elementary Algebra, Z/q 
Intermediate Algebra, 2/e 

Larn/ R. Mugridge, Kutztov\/n University 

Trigonometry, 3/e 

Charles P. McKeague, Cuesta College 

Contemporary Precalculus: A 
Graphing Approach 

Thoma? W. Hungerford, Cleveland State 
University 

Statistics: An introduction, 4/e 

Robert D. Mason, Douglas A. LInd, 
William G. Marchal, all of the University of 
Toledo 




Abstractions and Programming 
in Turbo Pascal 

Dale Shaffer, Lander University 
David Piatt, Mesa Community College 

To order your examination copy of any of 
these books, contact your local Saunders 
Representative, or call 1-708-647-8822. 

■ lULIUL ■ 
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a division of Harcourt Brace 
College Publishers 
Public Ledger Building 
620 Chestnut Street, Suite 560 
Philadelphia, PA 19106-3477 
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It's hard to find a retirement plan 
with more flexibility 
no matter how much research you do. 



After evaluating retirement plan alternatives, educators 
from over 1,350 colleges and universities found flexible 
retirement plans with VALIC. 

Nationwide portability. 

VALIC is licensed in all 50 states, so wherever your career 
takes you. there's always a VALIC representative near you. 
And your retirement dollars can move with you, subject to 
your employer's plan provisions. 
For more information, call your local VALIC representative 
at 1-80044-VALIC (1-800-448-2542). 




Tax-free account transfers. 

With \ALIC, moving directly to or from other carriers is 
easy and tax-free. We can also track your deposits, so that 
should you need access to your deposits, you can draw 
upon those which are subject to less stringent withdrawal 
and distribution requirements. 

Personalized service. 

VALIC s local service representatives are available to 
meet with you, at your convenience. Each has VALIC's 
customized 4SIGHT' software to assist you with selections 
in retirement planning, investment options, and retirement 
income options. 



Investment options. 

VALIC offers two highly competitive fixed-rate options, 
as well as an array of variable annuity options that spans 
the financial spectrum. From growth, to income, to 
stability — you can choose the investment options best 
suited to your retirement savings objectives. 

Retirement income options. 

We also offer options after you retire, with 60 standard 
income options, specially designed custom income 
options, systematic withdrawals, and ftill or partial 
cash distributions. 

Strength and Stability. 

All this from a company with over $20 billion in 
assets, ranking in the top 1% of America's life insurance 
companies. We carry the highest ratings from AM. Best — 
A++ (Superior), Duff & Phelps— AAA. and Standard & 
Poor s — AAA (Superior) . We have also received an Aa2 
(Excellent) rating from Moody's Investors Service. 
Join your colleagues who've already done the research 
for you. Select VALIC, the Alternative of Choice. 
For more information, call your local VALIC 
representative at 1-800-44-VALIC (1-800-448-2542). 



The Alternative of Choice 



aVALIC 



-k An American Gcncnil Qiinpanv 



® 
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Endorsed by your Association! 



"Call me about saving 

money on fioU 
replacement coverage 
for your home." 




'Here are four important reasons 
to phone me today for a FREE 
Nationwide homeowner's rate 
quote. 

*V\ fire could burn 
you out of your 
home. But if your 
present insurance 
docsn t offer full 
replacement at an 
affordable price, 
you could get 
burned as well. 

"Thankfully, Nationwide's 
homeowner covera[;c is nmong the 
best buys available. As a consumer 
looking for real value, consider 
these four advantages: 

"Nationwide's broad 
coverage offers your / 
home real protection 
from fire and other 

disasters. Inflation drives the cost of 
everything up. Including rebuilding a 
home lost to fire. And construction costs 





have soared even beyond inflation 
rate. You might only be able to repair 
or rebuild part of your home. 
But with Nationwide coverage, you 
don t have to live with that risk any- 
more. You can insure y \r home for 
all it's worth. 

"Nationwide can save you money. 

''Full replacement coverage for less? 
You het! Nationwide 
docs it because: 

• We sell insurance 
directly through 
the mail or over 
the phone. 

This saves us sales and 
administrative expense. 
And we pass the savings 
on to you. 

NATIONWIDE 
INSURANCE 

Nationwide w rm yOtir <iid/> 





Marlene Bray 
Sales Service Agent 



"Nationwide offers you fast, 
courteous claims service. 

**Saving money shouldn't 
mean sacrificing service. 
And at Nationwide, it 
doesn't. WeVe been on 
the side of homeowners 
like you for 65 years. 
Just call toll-free, 24 hours a day? 
seven days a v/eek, .365 days a )'car. 
We'll be at your side. 

"Nationwide offers you peace of 
mind right over the phone, 

"One call to me, and you can com- 
pare our coverage with your present 
policy in minutes. Then you'll know 
how much Nationwide can save you 
on full home replacement coverage. 

There's no obligaticm." 

just call, toll-free: 
!rving/I)allas/rt. Worth: 
214-751-0073 METRO 
Elsewhere: 1-.800-42M444 
Ask for extension 842. 




ERJC. 



'A Mcssvtiffer 



. 1/ 



73 



27 




Wesley Hill 



NURSING SECTION TO 
HEAR SPEAKERS 

Friday's meeting of the Associate Degree 
Nursing Section will feature a prcseniation 
by Wesley M. Hill, co-owner and prcsideni 
of H & S Associates, 
an education consult- 
ing firm. She will dis- 
cuss "An Innovative 
Approach to Geronto- 
logical Nursing." Ms. 
Hill serves the long- 
term care profession 
as a consultant for 
nursing facilities. She 
assists facilities in the 
implementation of new systems to improve 
quality of care, consults facilities in matters 
relating to certification and licensure, and le- 
gal and regulatory compliance. Ms. Hill re- 
ceived the Bachelor of Science degree from 
Texas Woman's University, and her Masters 
in Health Services Administration from 
Webster University in St, Louis. Missouri. 

Saturday's speaker w ill be Debra Nichols. 
direcloroflhcAlamoTech-Prep Consortium, 
in San Antonio. Her presentation, entitled 
•"Utilization of Tech-Prep in Nursing Educa- 
tion," will review concepts of tech-prep, with 
a focus on the future of student nurses. 

Continuing education units will be avail- 
able for participants in each section meeting 
for a small fee. 




John Ruszklewicz ' Laurie Kirszner Stephen Mandell 

NOTED SPEAKERS TO ADDRESS ENGLISH SECTION 



"Writing in the Moral Sense" will be the 
topic of Friday's meeting of the English Sec- 
tion. The presentation will be made by John 
Riiszkiewicz, associate professor of English 
and associate director of the Division of 
Rhetoric and Composition at the University 
of Tesas at Austin. He is also president of 
the Conference of College Teachers of En- 
glish of Texas. 

Dr. RuszkiewMCZ has been an active par- 
ticipant in the national debate about the role 
of ideology in English departments and has 
been one of the key proponents of a politi- 
cally neutral writing curriculum. He is a Fel- 
low of the Heritage Foundation, a conserva- 
tive research organization. He is coauthor of 
two college handbooks. The Scent Foresnum 
Handhonk For Witcrs, (third edition) and A 
Handbook of Current Enf^lish, (eighth edi- 
tion). He has also w ritten a college reader. 
The Prcsefh e of Others: Reading For Criti- 



cal Thinking and Writing 
. Saturday's meeting of the English Section 
will feature a presentation by Laurie G. 
Kirszner and Stephen R. Mandell. They will 
discuss "Teaching Literature Across the 
Canon." 

Since 1983, Dr. Kirszner has been a pro- 
fessor of English at the Philadelphia College 
of Pharmacy and Science. She was Writing 
Center Coordinator at that school from 1980 
to 1983. 

Dr. Mandell is professor of English at 
Drexel University. Since 1980, Dr. Mandell 
has served as a consultant to the Philadel- 
phia Electric Company for seminars in cor- 
porate writing and business presentation. Dr. 
Kirszner and Dr. Mandell have coauthored a 
number of college writing texts, including 
Literature: Reading. Reacting, Writing: Pat- 
terns For College Writing: The Holt Hand- 
book: and Basic College Writing. 



HISTORY SECTION 
PLANS PROGRAMS 

David M. Kennedy will be the speaker for 
the Friday meeting of the History Section. 
His topic will be "Can America Still Afford 
To Be a Nation of Immigrants?" Dr. Kennedy 
is Donald J. McLachlan Professor of History 
and American Studies at Stanford University, 
where he has taught since 1967. A native of 
Seattle, he received his undergraduate edu- 
cation at Stanford and earned his Ph.D. in 
American Studies at Yale University, com- 
bining the fields of historv'. literature, and 
economics. His first book. Birth Control in 
America: The Career of Margaret Sanger 
(1970). was honored w ith both the Bancroft 
Prize and the John Gilmary Shea Prize. His 
study of World War I, Over Here: The First 
World War and American Society ( 1 980). was 
a Palizer Prize finalist. He iscuirently work- 
ing on a volume in The Oxford History of the 
United States covering the periiid fmm 1929 
to 1945. Dr. Kennedy has twice been recog- 
nized by Stanford's graduating class lor the 
effectiveness of his teaching, and in 1 988 was 
presented with the Dean's Award for Distin- 
guished Teaching. He has chaired Stanford's 
program in international relations, and is cur- 
rently the chairperson of the Stanford history 
department. 

The Saturday program is entitled ''T<nii li- 
Q ne: A Journiil to Showcase the Historical 
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David Kennedy John Britt 

Research of Undergraduate Students in Texas 
Colleges and Universities." The presentation 
will be made by John C. Britt. David C. 
DeBoe. and James C. Maroney. 

Mr. Brill teaches American history and the 
American Studies honors course at Lee Col- 
lege. He and Dr. Maroney share the position 
of managing editor of Touchstone, a histori- 
cal journal featuring undergraduate research 
published at Lee College for the Texas State 
Historical Association and the Center for 
Studies in Texas History at the University of 
Texas at Austin. 

Dr. Maroney has been a faculty member 
at Lee Ci)llege since 1964. He is currently 
on sabbatical, wiirking with the Texas State 
Historical Association on the revised Hand- 
hook of Texas. 

Dr. DeBoe is the director of education lor 
the Texas State Historical Association, a di- 
vision of organized reseiirch based ini the 
campus of the University of Texas at Austin. 



James Maroney 



David DeBoe 
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In this capacity, he is responsible for the 
Association's student programs, including the 
Junior Historians. Texas Historv' Day. and the 
Walter Prescotl Webb Historical Society. 

"Writing Across the Curriculum" has be- 
come a significant teaching trend in higher 
education. Tnichstone, the only journal in the 
country devoted to publishing the historical 
research of undergraduates, gives students an 
incentive to write by offering them an op- 
portunity to see their work published in a 
journal w ith a statewide circulation. This pre- 
sentation w ill show how T<mchstone has been 
used at Lee College to motivate students to 
take their research and writing seriously. The 
jiHirnal is a required supplementary text in 
the Texas history courses at Lee College and 
has stimulated student interest in historical 
research by exposing them to the works of 
their peers. Dr. Mariiney will discuss the use 
of student-authoreci articles in his Texas his- 
tory class. 

TJCTA Afcssvttfier 




SOCIOLOGY SECTION TO 
CONSIDER URBAN ISSUES 

William Kornblum, professor of sociol- 
ogy in the Graduate School of the City Uni- 
versity of New York, will address the Soci- 
ology and Anthropology Section on both Fri- 
day and Saturday, His 
Friday presentation is 
entitled "Gangs and 
the Renewal of Com- 
munities." Saturday, 
he will discuss "Ur- 
ban Social Change in 
Comparative Perspec- 
tive.'* 

William Kornblum ^ specialist in ur- 
ban and community 
studies, Dr Kornblum began his leaching 
career with the Peace Corps in the early 
1960s, when he taught physics and chemis- 
try in French-speaking West Africa. He re- 
ceived his doctorate in sociology from the 
University of Chicago in 1971. He has also 
taught at the University of Washington at 
Seattle and worked as research sociologist 
for the U.S. Department of the Interior. 

At the City University of New York 
Graduate School he directs research on 
youth and employment and urban policy. He 
recently completed a study with his long- 
time research partner, Terr>' Williams, about 
teenagers and young adults growing up in 
high-rise public bousing projects. He is also 
directing an interdisciplinary study of the 
w ays in which home computers can improve 
the life chances of young people at risk of 
dropping out of school. 

The author's other publications include 
Blue Collar Contmunu\\ a study of the steel- 
making community of South Chicago: 
Growinii Up Poor (with Terry Williams), a 
study of teenagers growing up in different 
low-income communilics in the United 
States; and Social Problems, a comprehen- 
sive textbook about social problems and 
social policies in the United Stales. 

COURT REPORTING 
SECTION PLANS PROGRAM 

The Court Reporting Section will meet 
Friday to hear a presentation by Wiley 
Patterson, a physician specializing in addic- 
tion and addictive behavior. He is a member 
of the American Society of Addiction Medi- 
cine, and has counseled children and adulls 
with addictive behavior In his presentation. 
"Creating a Healthy Classroom nnvironmeni 
for the Teacher and Student," Dr. Patterson 
will examine with the group the instructor's 
role in student performance and will consider 
the relationship between classroom perfor- 
mance and personal issues in both students 
and teachers. 



DEVELOPMENTAL READING 

SECTION TO DISCUSS 
"TEACHING STRATEGIES" 



NOTED VIROLOGIST 

TO ADDRESS 
BIOLOGY SECTION 
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-Jaturday, Sabrina D. Daiinheim wil 



Lynda Vern Laralne Flemming 

The Friday meeting of the Developmen- 
tal Reading Section will feature a discus- 
sion of "The Complexity of Teaching Read- 
ing at the College Level."' Leading the dis- 
cussion will be Lynda G, Veni, ciuiirperson 
of the reading department at Alvin Commu- 
nity College. 

Dr. Vern earned the bachelor's degree 
from Baylor University and the Master of 
Arts and Ph. D. degrees from the Univer- 
sity of Houston. She is a frequent speaker at 
workshops and conventions. As a member 
of the Fund for the Improvement of 
Postsecondary Education Residing Content 
Committee, she participated in writing a 
document defining college-le\el reading 
skills. Dr Vern also ser\*ed on the state level 
Content Advisory Committee in Reading for 
the Texas Academic Skills Program (TASP), 
and is the author of a reading textbook en- 
titled Reaclhii^ Skills: Preparm^^ for the TASP 
Test, published by Harcourt Brace 
Jox'anovich. 

Also participating in Friday's discussion 
will be Susan J. Bradshaw and Laura L. 
Lynch, instructors of reading at Alvin Com- 
munity College. 

Saturday the section will host Laraine 
Flemming, who will discuss "Strategies for 
Integrating Critical Reading with Reading 
for Comprehension." A freelance w riter of 
textbooks and book reviews. Dr. Flemming 
is also planning a book entitled Hikes That 
Taste Good. She is currently tutoring stu- 
dents in developmental reading and field 
testing her new book, Reading For Success, 

Dr. Flemming isalso the author of three 
other books, Reading For Results ( fifth edi- 
tion). Becoming a Successful Student (sec- 
ond edition), and Readiui^ For Thinking 
(1993). 

be the featinvd speaker. She will discuss "Past 
and Present Experiences and Future Goals 
as a Deaf Orally-Linguistic Adult." Ms. 
Dannheim is adeaf iidult skilled in sign lan- 
guage and oral communication, hut prefers 
to use her oral skills to communicate. She is 
currently the business manager for the Sun- 
shine Cottage School for Deaf Children, 
where she is responsible for all areas of busi- 



Charles Gauntt 



Elizabeth Hughes 



Charles Gauntt, professor of microbiol- 
ogy at the University of Texas Health Sci- 
ence Center in San Antonio, will be the fea- 
tured speaker at the Friday meeting of the 
Biology Section. He will speak on "Virus- 
Induced Heart Disease; Mechanisms, Diag- 
nosis, Treatment, and Prevention.'' 

Dr. Gauntt is a graduate of Southwest- 
ern University in Georgetown, and earned 
the Master of Science and Ph.D. degrees 
from the University of Texas at Austin. He 
received his postdoctoral training at the 
Wistar Institute in Philadelphia. 

Dr. Gauntt 's research deals with the 
cocksackie virus and myocarditis. He has 
supervised many postdoctoral and doctoral 
.students and teaches ii, the Dental School, 
Medical School, and Graduate School of 
Biomedical Sciences. He is the author of 
over 65 research papers published in pro- 
fessional journals, and regularly reviews for 
1 7 professional journals. 

Saturday, Elizabeth Hughes, Education 
Director of the San Antonio Botanical Gar- 
dens, will be the featured speaker. She will 
discuss "Using the San Antonio Botanical 
Gardens as a Biology Laboratory." Her slide 
show is a tour of the Botanical Gardens with 
special emphasis on opportunities for biol- 
ogy teachers. 

Ms. Hughes started her college educa- 
tion at San Antonio College and earned both 
the Bachelor of Science and Master of Sci- 
ence degrees from Sul Ross State Univer- 
sity. 

At the Botanical Center she conducts 
adult classes, children's classes, seminars, 
and workshops on plant taxonomy, xeri- 
scape gardening, wild llowers of south cen- 
tral Texas, and other related subjects. 

ness management, and supcn'iscs 50 employ- 
ees. Ms. Dannheim will discuss her experi- 
ences as a deaf adult and her goals for the 
future. 

After Ms. Dannheim 's presentation, par- 
ticipants will engage in a roundtable discus- 
sion on "Applying the Skills of Your Court 
Reporting Students to Assist Your College's 
ESL Classes.^' 
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47th Annual Convention 
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION 

and 

TEXAS JUNIOR COLLEGE ASSOCIATION 

MARRIOTT RIVERCENTER HOTEL FEBRUARY 24-26, 1994 

Convention Theme: 

Strength in Diversity'' 

— Convention-At-A-GIance — 



SAN ANTONIO, TEXAS 



THURSDAY— FEBRUARY 24, 1994 

7:30 a.m.- S.OO p.m. Special Meetings (to be announced) 



12:00 Noon-10:00p.m. 
1:00- 4:00 p.m. 

4:a)- 5:00 p.m. 



6:30- 7:30 p.m. 
7:30 p.m. 



Convention Registration— Third Floor Foyer 
Committee Meetings, as called by Comniiltee Chair- 
persons 

Meeting of Executive Commillee. Resolutions Com- 
mittee, and all TJCTA Committee Chairpersons- 
Conference Suite 529 
Informal Reception — Salon E, Grand Ballroom 
BANQUET AND FIRST GENERAL SESSION— Sa- 
lon E. Grand Ballroom 



FRIDAY— FEBRUARY 25, 1994 

Fitness Walk — Meet in Marriott Rivercenter Hotel 
Lobby 

Financial Planning Seminar — Salon A. Grand Ball- 
room (repeated at 12:30 p.m.) 
Professional Development Seminar — -Salon D. Grand 
Ballroom (repeated at 12:30 p.m.) 
8:00 a.m.- 5:00 p.m. Convention Registration— Third Floor Foyer 
8:00 a.m.- 5:00 p.m. E.\hibits Open— -Salon I, Grand Ballroom 
8:00 a.m.- 5:00 p.m. Polls Open (Election of Officers)— Third Floor Foyer 



6:00-7:00 a.m. 
7:30- 8:45 a.m. 
7:30- 8:45 a.m. 



9:00- 1 0:30 a.m. Section Meetings for Some Sections 
10:45 a.m.-12: 15 p.m. Section Meetings for Remaining Sections 
12:30- 1:45 p.m. Financial Planning Seminar— Salon A, Grand Ball- 

room (repeat of 7:30 a.m. presentation) 
12:30- 1:45 p.m. Professional Development Seminar — Salon D, Grand 

Ballroom (repeat of 7:30 a.m. presentation) 
2:00- 4:00 p.m SECOND GENERAL SESSION— Salon E. Grand 

Ballroom 

4: 1 5- 5:45 p.m. Wellnes.s Program Seminar — Conference Room 1 

4:15_5;45 p.,n. Retirement Seminar — Salon B. Grand Ballroom 

5:00- 8:00 p.m. HarperCollins Casino Night— Conference Room 18 

9:00 p.m.- 2:00 a.m. Dance for TJCTA Members and Invited Guests- 
Salon E. Grand Ballroom (Admission by comen- 
tion badge only) 

SATURDAY^ FEBRUARY 26, 1994 



8:00-11 :30 a.m. 

8:00-1 1:30 a.m. 

9:00-10:15 a.m. 
10:30- 11:45 a.m. 
1 1:45 a.m. 

12:00 Noon- 3:00 p.m. 



Convention Registration— Third Floor Foyer 
Exhibits Open — Salon I. Grand Ballroom 
Section Meetings for Some Sections 
Section Meetings tor Remaining Sections 
Adjournment 

Special Meetings (to be announced) 



TJCTA COMMITTEE MEETINGS 
Thu-sday, February 24, 1994 
Mai riott Rivercenter Hotel 

iNow: All vommittirs are subja ' to addiiionai mveimas as called by ilieir i liairporsons. ) 

Professional Development Committee 1:00-3:00 p.m.— Conference Room 5 

Legislative Committee 1 :0()-3. 00 p.m.— Conference Room 13 

Membership Services Committee 1 :()0-3:0() p.m.— Conference Room 16 

Publications Committee 1:00-3:00 p.m.— Conference Room 6 

Task Force on Long-Range Planning 1:00-3:00 p.m.— Conference Suite 529 

Auditing Committee 2:00-3:00 p.m.— Conference Room 14 

Resolutions Committee 3:00-4 :(X) p.m.— Conference Room 1 1 

Executive Committee and all 

TJCTA Committee Chairpersons 4:00-5 :(X) p.m.—Conference Room 1 1 

Election Committee 9.00-10:00 p.m.—Conference Room 9 

SPECIAL MEETINGS 

Texas Higher Education Coordinating Board— Federal Projects Advisory Council- 
Wednesday, February 23. 1:00-5:00 p.m.— Conference Room 1 1— Kenne 
Turner. Chairperson 

Texas Higher Education Coordinating Board — Project Directors and Managers 
Meeting for Discretionary- Grants Fundc' Under the Carl D. Perkins Vocational 
Education Act— Thursday. Feb. 24. 8:00 a.m. -2:00 p.m.— Salon D. Grand Ball- 
room — Chairperson: Larr>- C. Key. Director of Federal Projects. Division of 
Community and Technical Colleges. Texas Higher Education Coordinating Board 
Business/Computer Information Processing/Office Occupations Division Directors 
and Chairpersons— Thursday. Feb. 24. 8:30 a.m. -3:30 p.m.— Heritage Room. 
Campus Center. St. Philip's College. 1 80 1 Martin Luther Ki ng Drive— Glenn A. 
Rahb. Si. Philip's College. Chairperson 
Junior College Student Personnel Association of Texas (JCS PAT)— Executive 
Committee Meeting —Thursday. Feb. 24. 2:00-4:00 p.m.—Conference Room 
12— Lina Silva, Palo Alto College. President 
Texas Post -Secondary Cosmetology Educators Association— Friday. Feb. 25, 8:00 
a.m.-12:i5 p.m.—Conference Room 17— Elizabeth P. Jolivettc. Houston Com- 
munity College. Chairperson 
Texa.^ Junior College Retirees Associa;ion— Friday, Feb. 25. 12:30-1.45 p.m.— 
Conference Room 9— 'Potential Effects of the Clinton Healthcare Plan on 
Medicare and Current Health Insurance Programs." Mitchell Grossman, San 
Antonio College, President 
Placement Association of Texas— Friday. Feb. 25. 12:.^()'1:45 p.m.—Conference 

RtH)m 3— David MeClurc, Central Texas College 
Texas Association of Postsecondary Oc upational Education Administrators 
(TA PSORA )--Executivc Board— Luncbo on Meeting— I'riday. Feb. 25. 12:30- 
O 45 p.m.- -Conference Room 19— D(ui A. Perry. Mountain View College, 
"x'sidcnt 



Texas Mathematical Association of Two- Year Colleges (TexMATYC) — Friday. 
Feb. 25. 4: 15-5:45 p.m.—Conference Room 7— J. David Price. Tarrant County 
Junior Collcgc-Sfiulh Campus, ^resident 

Phi Theta Kappa Chapter Sponsors— Friday. Feb. 25. 4: 15-5:45 p.m.—Conference 
Room 6 — Mary S. Hood. Western Texas College. State Advisor 

Texas Community College Women Educators Association — Friday. Feb. 25. 4: 15- 
5:45 p.m. — Conference Rwm 3— "AAWC Focus: Connecting for a Changing 
World." Ruth Burgos-Sasscer. President. San Antonio College. Speaker: Rosario 
M. Martinez. Paris Junior College. President; Judy C. Flakes Nwachie, Austin 
Community College. Program Chairperson 

Tech-Prep Seminar — Friday. Feb. 2.'i. 4:15-5:30 p.m. — Conference Room 12— 
"Articulated Workforce Education: Practical Tech- Prep for Community and 
Technical College Staff." Sue Blair. Odessa College. Moderator 

Southwest Regional Conference on English in the Two-Year College— Executive 
Committee— Saturday. Feb, 26. 10:30-11:45 a.m.-^Conference Room 2— 
Dennis P. Kriewald. Laredo Junior College. President 
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TEXAS JUNIOR COLLEGE ASSOCIATION 
Annual Luncheon Meeting 

Friday— February 25—12:30-1:45 p.m. 

River Grille, Marriott Rivercenter Hotel 

President Bobby Walters, Paris Junior College 

Vice President Cheri T. Sparks, Howard College 

Secretary-Treasurer Vance W. Gipson, Frank Phillips College 

CONVENTION GENERAL SESSIONS 
First General Session 

Thursday. February 24. 7:30 p.m Grand Ballroom 

Presiding • Brian K. Dille. Odessa College. 

President, Texas Junior College Teachers Association 

Business Session 

ADDRESS Boh Murphey 

Second General Session 

Friday. Fchruar}' 25. 2:00 p.in Grand Ballroom 

Presiding Brian K. Dille. Odessa College. 

President. Texas Junior College Teachers Association 

Remarks Chuck Barlow, Bra/osport College, 

State President, Phi Thela Kappa 

Business Session 

ADDRESS The Honorable Bob Bullock 

Lieutenant Governor of Texas 
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CONVENTION REGISTRATION FEES 

Pursuant to action of the Association in its 1982 convention, the TJCTA Executive Committee has estab- 
lished the following schedule of registration fees for the 1994 convention: 

Professional, Associate, Student, and Unaffiliated Members $ 30 

Immediate Family of Registered Members (provided the guests are not themselves eligible 

for professional membership) No charge 

Guests of the Association: 

Program Speakers (not eligible for professional membership) No charge 

Representatives of Exhibitors (not eligible for professional membership) No charge 

All Others $55 

NOTE: Employees of Texas two-year colleges may NOT register as guests. 

MEMBERS AND GUESTS WILL BE REQUIRED TO PRESENT 
CONVENTION BADGES FOR ADMISSION TO ALL CONVENTION ACTIVITIES. 



SECTION MEETINGS 

(NOTE: Most sections will meet twice during the convention. Members are urged to attend the section 
meetings for their areas of specialization during the scheduled times and utilize the "free" time to attend 
other section meetings and visit the commercial exhibits.) 



MEETING LOCATIONS ARE TENTATIVE. CONSULT bFFICIAL PROGRAM AT REGISTRATION. 



ACCOUNTING 

Chairperson: GLENN A. RABB. St. Philip's College 
Friday, 10:45 a.m.-l2:l5 p.m. — Conference Room 12 
"How Not to Be a Burned-Out Accounting Teacher," Jeffrey 
Slater, Professor of Accounting, North Shore Community 
College 

Saturday, 9:00-11:30 a.m. — Accounting Computer Lab, St. 
Philips College, 1801 Martin Luther King Drive 
"The Modern Accounting Connputer Lab: A Hands-On Expe- 
rience From Grant Through Purchase, Installation, and Use," 
Joannis Flatley, Director, Educational Support Services, St. 
Philip's College; Mayme B. Willianns. Manager, Institutional 
Advancement and Development. St. Philip's College; Marye 
B. Gilford. Chairperson, Business Information Systems, St. 
Philip's College; and William G. Sailer, Computer Lab Coor- 
dinator, St. Philip's College 

(NOTE: Transportation will depart from the lobby level Com- 
merce Street e.xil of the Marriott Riven enter hotel promptly at 
9:00 ajn., and return at oppmximately 11:30 a.m. Free park- 
ing available on campus.) 



AERONAUTICAL TECHNOLOGY 

Chairperson: CURTIS W. LANDRUM, JR., Tarrant County Jun- 
ior College-Northwest Campus 

Friday, 9:00-10:30 a.m.— Conference Room I 

"Ultrasonic Non-Destructive Testing in Aviation." Eundra L. 
Phillips. Civilian Service Air Reserve Technician. Non-Dc- 
struclivc Testing Specialist. Kelly Air Force Base 

Saturday, 10:30-1 1 :45 a.m.—Conference Room I 

'*Eddy Current Noii-Destructivc Testing :n Aviation," Eundra 
L. Phillips, Civilian Service Air Reserve Technician, Non-De- 
structive Testing Specialist, Kelly Air Force Base 
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AGING SERVICES 

Chairperson: JOE T. ARRINGTON, McLennan Community 
College 

Friday, 10:45 a,m.-l2: 15 p.m. — Conference Room I 
"Upcoming National and State Standards for Nursing Home 
Administrators," Bobby Schmidt, Executive Secretary, Texas 
Nursing Facility Administration Board 

Saturday, 9:00-10: 15 a.m. — Conference Room I 
Roundtable Discussion on Pertinent Issues 



AGRICULTURE 

Chairperson: RONALD D. PRESLEY, South Plains College 

Friday, 9:00-10:30 a.m.—Conference Room 5 
"Stages of Composting Soils and General Questions Regard- 
ing Horticulture." Malcomb Beck, President, Gardenville Hor- 
ticultural Products 

(NOTE: The Agriculture Section and the Horticulture Section 
will meet jointly for this presentation.) 
Saturday, 1 0:30- 1 1 :45 a. m. —Conference Room 5 
Roundtable Discussion 



AIR CONDITIONING AND 
REFRIGERATION TECHNOLOGY 

Chairperson: ARTHUR A. PORTER, JR., St. Philip's College 
Friday, 10:45 ajn.-l2:l5 p.m.— Conference Room 19 
''Alternative Refrigerants and Retrofit Options," Dick Seelye. 
National Marketing Manager, McQuay Service/Snyder Gen- 
eral Corporation 
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SatimJay, 9:0()-]0: 15 a.m.— Conference Room 19 

"EPA Technician Testing/Ccrufication Update." Roy L. 
Maddox. Associate Training Specialist. Texas Engineering 
Extension Service, Career Advancement Center, Texas A&M 
University System 



Saturday. 10:30-1 1 :45 a.m.—Conference Room 7 

"Integrating Multimedia into tiie Business Classroom," Riciiard 
Lindgren, Vice President. Teciinology. South-Western 
Publisiiing Co. 



ART 

Chairperson: JOHN W. INGLE. San Antonio College 
Friday, 9:00 ajn- ll: 15 p.ni 

Tour of San Antonio Art Department Computer Lab. and 

McNay Art Museum 

(NOTE: Transportation will depart from the lobby level Com- 
meree Street exit of the Marriott Rivereenter hotel promptly at 
9:00 a.m., and return at approximately 12:15 p.m.) 
Saturday. 9:00-10:15 a.m.— Conference Room J 

"Concepts of Duality in Mexican and Chicano .Art." Jacinto 
Quiarte, Professor of Fine Arts. The University of Texas at 
San Antonio 



ASSOCIATE DEGREE NURSING 

Chairperson: KATHLEEN N. JANIGA, Sar. Antonio College 
Friday 1 0:45 a. m~l2:l5 p, m. — Confcrcm e Room 2 

''An Innovative Approach to Gerontological Nursing." Wesley 

M. Hill. President. H&S Associates. Inc. 
Saturday, 9:00-10: 15 a.m— Conference Room 2 

'*UtHi/,alion of Tech-Prcp in Nursing Education." Dcbra 

Nicholas, Director. Alamo Tech- Prep Consortium 



AUTOMOTIVE SERVICES 

•Chairperson: CHARLES E. STATZ, Temple junior College 
Friday. 9:00 a.m.- 1 0:30 a.m. — Conference Room 3 

"OTC Engine Diagnostic Equipment," Dean Bounds. District 
Manager. OTC. Inc. 
Satunlay. 10:30-1 1:45 a.m. — Conference Room 3 

"Snap-On Engine Diagnostic Equipment." Steve Fellers. In- 
dustrial Representative, Snap-On Tools Corp. 



BIOLOGY 

Chairperson: JOE HARBER. San Antonio College 
Friday, 10:45 a.m.-Noon — Salon C Grand Hall room 

"Virus- Induced Heart Disease: Mechanisms, Diagnosis. Treat- 
ment, and Prevention." Charles Gauntt, Professor of Microbi- 
ology, University of Texas Health Science Center, San Anto- 
nio 

.Saturday. 9:00-10: 15 a.m.— Sahm C. Grand Hal In mm 

"Using the San Antonio Botanical Gardens as a Biology Labo- 
rator>." Elizabeth Hughes. Educational Director, San Antonio 
Botanical Gardens 

BUSINESS ADMINISTRATION 

Chairperson: THOMAS M. MILLIGAN, St. Philip s College 

Friday 9:00-10:30 a.m. - -Conference Room 7 

"Integrating the Marketing Plan into the Principles Course." 
Steven J. Skinner. Chair and Rosenthal Professor of Market- 
ing, University of Kentucky 



CHEMISTRY 

Chairperson: JAMES A. PETRICH, San Antonio College 

Friday, 9:00-10:30 a.m.— Conference Room 6 
'The Dilemma of the Chemistry Professor Making Chemistry 
More Interesting — From Abstract to Reality," Raymond 
Chang, Professor of Chemistry. Williams College 

Saturday, 10:30-1 1 :45 a.m.— Conference Room 6 

'The Search for the Magic Bullet: Cancer Therapeutic Agents." 
Robert Edward Lyie. Vice President and Treasurer, GRL Con- 
sultants 



COMPENSATORY/DEVELOPMENTAL 
EDUCATION 

Chairperson: CARMAN E. WIESE, Southwest Texas Junior 
College 

Friday. 1 0: 45 a.m.- 12: 1 5 p.m. — Confe rence Roou \ 4 \ 
"The TASP." Ronald Swan son. Interim Director, Texas Aca- 
demic Skills Program, Texas Higher Education Coordinating 
Board 

Saturday. 9:00-10: 15 a.m, — Conferem'e Room 4 

"Paradigm Busting inTexas Developmental Education," Janice 
H. Be ran. Director of Developmental Education, McLennan 
Community College and Chair. Central Texas Literacy Coali- 
tion: Paul B. Beran, Instructor of English and De\ clopmental 
Education. McLennan Community College: and Hansel E. 
Burley. Instructor of English. McLennan Community College 



COMPUTER CENTER DIRECTORS 

Chairperson: CHARLES W. (BILL) BANE, McLennan Com- 
munity College 

Friday. 9:00- 10:30 a.m.— -Conference Room 14 

"Dining, Debit, and Access Control Cards in the Campus En- 
vironment." Bob Lemley. President,'AppIied Network Tech- " 
no logics 

Saturday. 10:30-1 1 :45 a.m. — dmfe rence Room 14 

"Exploring Internet Resources," Dave Hoyt. Network Man- 
ager and Electronic Postmaster, El Paso Community College 



COMPUTER INFORMATION 
PROCESSING 

Chairperson: MARK E, WORKMAN, Frank Phillips College 

Friday. 10:45 a.m. - 1 2: 15 p.m. — Conference Room 1 7 

''Implementing Multimedia in the CIS Curriculum." Al 
Schroeder and Bmilio Ramos. Instructors of Computer Infor- 
mation Systems. Richland College 

Saturday. H.OO 10:15 a.m.- C 'ai if e rence Room I H 
H:00 f/./7;.--Continental Breakfast 

"Can Colleges Keep Up With Computer Technology?" Gar>' B. 
Shelly. Author 
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COSMETOLOGY 

Chairperson: ELIZABETH P. JOLIVETTE, Hoiisloii Conimu- 
nily College 

Fii(la\\ 9:00-10:30 ajii.—ConJcrencc Room 17 
"A Learning Slyle Workshop," Janiee H. Beraii, Director of 
Developmental Education, McLennan Community College: 
and Paul B. Beran, Instructor of English and Developmental 
Education, McLennan Community College 

Saturday. ^1-30-11 :45 a.m.—Conference Room 17 

"Title IV Funding for Vocational Training," T R. Williams, 
Associate Program Director, Community and Technical Col- 
leges Division, Texas Higher Education Coordinating Board 



COUNSELING AND STUDENT 
PERSONNEL SERVICES 

Chairperson: JOE W. ANDERSON, San Antonio College 
Friday, 9:00-10:30 aMi.—Sakm A, Grand Ballroom 

"Gender Equity," Helen Vera, Counselor and Coordinator, San 
Antonio College Women's Center 
Saturday, 10:30-1 1:45 a.m. — Salon A, Grand Ballroom 

"Counselors in the Community: Outreach and Retention Strat- 
egies for Special Populations," Rosa Maria Gonzalez and Olga 
Garcia, Counselors. San Antonio College Women's Center 



COURT REPORTING 

Chairperson: MONETTE BENOIT San Antonio College 
Friday, 9:00-10:30 a.m.— Conference Suite 544 

"Creating a Healthy Classroom Environment for the Teacher 
and Student," Wiley Patterson. M.D., member, American So- 
ciety of Addiction Medicine 
Sataraay, 1 0:3 0- 1 / :45 a, m . — Conference Suite 544 

"Past and Present Experiences and Future Goals as a Deaf 
Orally-Linguistic Adult," Sabrina D. Dannheim, Business 
Manager, Sunshine Cottage School for Deaf Children 
Roundtablc Discussion: "Applying Skills of Court Reporting 
Students to Assist ESL Classes" 

CRIMINAL JUSTICE 

Chairperson: BRIAN L. RUTHVEN, Kilgore College 

Friday, 9:00-10:30 a.nu—Conference Room 4 

"Completer and Placement: The Future of Criminal Justice 
Programs," Kay Hale, Program Director, Division of Com- 
munity and Junior Colleges, Texas Higher Education Coordi- 
nating Board 

Saturday, 1 0:30- 1 1 :45 a, m. —Conference Room 4 

'Texas Peace Officer Academic Sequence: Committee Rec- 
ommendations and Proposal," Edward T Laine, Director, Spe- 
cial Programs, Texas Commission on Law Enforcement Stan- 
dards and Education 



DEVELOPMENTAL READING 

Chairper.son: SYLVIA YBARRA, San Antonio College 

Friday, 9:00-10:30 a.m.— Conference Room H 
*'Thc Complexity of Teaching Reading at the College Level," 
Lynda G, Vern, Susan J, Bradshaw. and Laura L. Lynch, In- 
structors of Reading, Alvin Community College 



Saturday. 10:30-11:45 a.nt.'—Conference Room S 

"Strategies for Integrating Critic.! 1 Reading with Reading for 
Comprehension," Laraine Flemming, freelance writer 



ECONOMICS 

Chairperson: HARRELL E, REASONER, Houston Community 
College 

Friday, 10:45 a,m.- 12: 1 5 i).m.— -Conference Room 6 

"Clintonomics: Policy Issues 1994," Bradley R. Schiller, Pro- 
fessor of Economies, School of Public Affairs, The American 
University 

Saturday, 9:00-10:15 a.m.— -Conference Room 6 

"Why We Will Always Lose the War on Drugs," Roger L. 
Miller, Director of Special Projects and Research and Profes- 
sor of Economics, Center for Policy Studies, Clenison Uni- 
versity 



ELECTRONICS 

Co-Chaii-persons: JOHN E. LONG, St. Philip s College, and 

GUS D. RUMMEL, Central Texas College 
Thursday, 8:00 a. m.-5:30 i:.m.— Conference Room 15 

* Breakfast and Luncheon Meeting — prior reservations re- 
quired. 

"Interactive Multimedia and Your Electronics Program," 
Richard Reskow, Editorial Director for Trade and Technical 
Publishing, Glencoe Division, Macmillan/McGraw-Hill 
Publishing Company; Charles A, Schuler, Professor of Industry' 
and Technology, California University of Pennsylvania: Dairell 
Ward, President and Chief Executive Officer, HyperGraphics 
Corporation 

Friday. 12:00 Noon- 1:4 5 p.m.— Heritage Room, St. Philips 
Colletie, 1801 Martin Luther Kiui; Drive 

* Luncheon Meeting — prior reservation required. "Distance 
Learning and Local Area Networks," William Biggs, Systems 
Analyst, St. Philip's College: and William Davis, Data Com- 
munications Instructor. St. Philip's College 

Friday, 6:00-H:00 ly.m.—'t re Okie Spaghetti Warehome. 1226 
East Houston Street 

*Dinner Meeting — prior reservation required. "High-Tech 
Teaching Aids for the Electronics C'l Ssroom" 

Saturday, 8:00-9:30 a.m.— Garcia 's Restaurant. 849 Ea.st Com- 
merce Street (Riveiventer Mall, Lower Level) 
*Breakfast Meeting — prior reservation required. '^Current 
Issues and Concenis for Today's Texas Electronics Instruc- 
tors," Koundtable Discussion 

*Meal reservations must be made in advance. Contact Gus 
Rummel, 1-800-223-4760, ext. 1119. 



ENGINEERING GRAPHICS AND 
COMPUTER AIDED DRAFTING 

Chairperson: MICHAEL D. PSENCIK, San Antonio College 
Friday, 9:00-- 10:30 a.m.— Conference Room 16 
"Demonstration of Latest Third Parly Application Additions 
to Auto-CAD," Matt Dillon. Consultant and Registered Ar- 
chitect 

Saturday, 10:30-11:45 a.m,— Conference Room 16 

"Use of Solids Modeling in Teaching Engineering Graphics," 
Thomas Knieger, Assistant Professor, Technology Department, 
Southwest Texas State University 
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ENGLISH 

Chairperson: DONNIE D. YEILDING, Central Texas College 
Friday, 10:45 a.m.- 1 2: J 5 p.m.— Salon A Grand Ballroom 
•'Wring in the Moral Sense/* John Ruszkiewicz, Associate 
Professor of English and Associate Director of the Division of 
Rhetoric and Composition, The University of Texas at Austin 
Saturday, 9:0<}-J0:J5a.m.—SalonD, Grand Ball ro^jm 

'Teaching Literature Across the Canon/' Laurie G. Kirsxner, 
Professor of English, Philadelphia College of Pharmacy and 
Science; and Stephen R. Mandell, Professor of English, Drexel 
University 



ENGLISH-AS-A^ 
SECOND-LANGUAGE 

Chairperson: CAROL SWANSON, San Antonio College 

Friday. 9:00-10:30 a.m.— Conference Room 2 

"What Do You Put in a Cocktail, Ice or Eyes? — Approaches 
to Pronunciation in ESL Instruction," Joseph Dunwoody, Jr., 
and Ann Hildrcth, Instructors of English-as-a-Second-Lan- 
guage, San Antonio College 



FASHION MERCHANDISING 

Chairperson: CINDY M. DISMUKES, Austin Community 
College 

Friday. 9:00-10:30 a.m.— Conference Suite 529 
"An Agent s Perspective of the Fashion Industry/' Sandra 
Kester, Sinclair Talent and Modeling Agency, Inc., San Anto- 
nio 

Saturday. 10:30-11:45 a.m.— Conference Suite 529 

"Trends in Fashion, Behind the Scenes of a Fashion Show," 
Doe Bailey, Fashion and Marketing Director, Saks Fifth Av- 
enue, North Star Mall, San Antonio 



FOREIGN LANGUAGE 

Chairperson: GILBERTO HINOJOSA, Tarrant County Junior 
College-Northeast Campus 

Friday, 10:45 a.m.- 12: 15 p.m. — Conference Room 15 

"Learning to Wiitc or Writing to Learn?" Lucfa Cayccdo Gar- 
ner, Professor of Spanish, University of Wisconsin-Madison 

Saturday. 9:00-10: 1 5 a.m.— Conference Room 15 
''Comprehension: The New Paradigm," Ingcborg H. McCoy, 
Professor of German, Southwest Texas State University 



GEOLOGY AND GEOGRAPHY 

Chairperson: ARTHUR TROHLL, San Antonio College 
Friday. 10:45 a.m.-12: 15 pjn.^Conferenre Room 16 
"Achieving Science Literacy Education for All Americans,'* 
Robert M. Hazcn, Research Scientist, Carnegie Institute, Wash- 
ington Geophysical Laboratory, and Robinson Professor of 
Earth Science, George Mason University 
Saturday, 9:00-10:15 a.m.— Conference Room 16 
"Groundwater Resources of the Edwards Aquifer and Other 
Aquifers in South Texas," George Ozuna, Supervising Hy- 
dro log ist. Water Resources Division, United States Geologi- 
cal Survey 



GOVERNMENT 

Chairperson: M. THERON WADDELL, Jr., Galveston College 
Friday, 9:00-10:30 a. m.^Salon C. Grand Ballroom 
"The 'Cueless' Public: Creating Bill Clinton's Image," W. 
Lance Bennett, Professor of Political Science, University of 
Washington, Seattle 
Saturday, 10:30^11 :45 ajn.—Salon C, Grand Ballroom 

"The Politics of Conservation: The Texas Hill Country,'' Jim 
Sulentich, Director of Special Programs, Texas Nature Con- 
servancy 



HEALTH OCCUPATIONS 

Chairperson: PHYLLIS E. HARRIS, St, Philip's College 
Friday 9:00-10:30 a.m.— Conference Room 18 
"Cultural Diversity in Health Careers Education," Lorece Por- 
ter Williams, Senior Associate, Group Innovation and Diver- 
sity Associates, and Professor, Our Lady of the Lake Univer- 
sity 

Saturday. 10:30-11:45 a. m.— Conference Room 18 

"Cultural Diversity in Health Careers Education: Application 
Simulation," Derrick L, Williams, Chief Executive Officer, 
Group Innovation and Diversity Training Associates 



HEALTH, PHYSICAL EDUCATION, 
AND RECREATION 

Chairperson: CAROL S. HIRSH, Austin Community College 

Friday 9:00-10:30 a.m.~-Conference Room 15 
"Do It For Yourself," John Poteet, Associate Director, Divi- 
sion of Continuing Education, Cooper Institute for Aerobic 
Research 

Satu rday, / 0:30-1 1 :45 a. m. — Conference Room / 5 

"Students Talking About Reality." Lou Kuck, Dental Hygiene 
Instructor, Tyler Junior College 



HISTORY 

Chairperson: PATSY W. GOSS, San Jacinto College-Central 
Campus 

Friday. 1 0:45 a.m.- 12: 15 p. m. —Sa Ion A, Grand Ballroom 
*'Can America Still Afford To Be a Nation of Immigrants?" 
David M. Kennedy, Donald J. McLachlan Professor of His- 
tory and American Studies. Stanford University 

Saturday. 9:00-10:15 a.m. — Salon A. Grand Ballroom 

"'Touchstone: A Journal to Showcase the Historical Research 
of Undergraduate Students in Texas Colleges and Universi- 
ties," John C. Britt, Instructor of History. Lcc College; David 
C. DeBoe, Director of Education, Texas State Historical As- 
sociation; and James C. Maroney, Instructor of History, Lee 
College 



ERIC 



80 



TJCTA Mc.'isonvi'r 



HORTICULTURE 

Chairperson: GEORGE E, (ED) HAGEN, Palo Alto College 

Friday. 9:00-10:30 Q.nu—Conferetice Room 5 
''Stages of Composting Soils and General Questions Regard- 
ing Horticulture/' Malcomb Beck, President, Garden ville Hor- 
ticultural Products 

(NOTE: The Hordcuhure Section and the Aariculuire Section 
will meet jointly for this prosetitatiotu) 
Satufday, 9:00-10:15 a.m.— Conference Room 5 
"Texas Animal Damage Control: General Control Techniques 
of Wildlife;' Randy Smith, Technician, Animal Damage Con- 
trol Division, Animal and Plant Health Inspection Service, 
United States Depanment of Agriculture 



LEARNING RESOURCES 

Chairperson: CARY L, SOWELL, Austin Community College 
Friday. 9:00-10:30 omi— Conference Room 1 1 

"CD-ROM Technology: The Next Generation," George M. 

Teoh, Librarian. Houston Community Colleger-Northwest 

Campus 

Saturday, 10:30-1 1 :45 a.m. — Conference Room II 

"The Americans With Disabilities Act and How It Impacts the 
Community College Classroom," Mary P. Froh, Special Popu- 
lations Coordinator, Chairperson, Home Economics Depart- 
ment, San Jacinto CoUege-Nonh Campus 



LEGAL ASSISTANT 

Chairperson: DUANE E. CROWLEY. JR., Austin Community 
College 

Friday, 9:00-10:30 a.m.— Conference Suite 530 

"The Ethical Employment of Legal Assistants." Terry L, Hull, 
Director, Lawyer's Assistant Program, Department of Politi- 
cal Science, Southwest Texas State University 

Saturday. 10:30-11:45 a.m.—Conference Suite 530 

"How To Turn an Associate Degree in Legal Assistant into a 
Bachelor *s Degree.'' Steve Springer, Director. Occupational 
Education, Southwest Texas State University 

MATHEMATICS 

Chairperson: IRENE DOG, Austin Community College 
Friday 9:00-10:30 a.m.—Salon E. Graful Ballroom 
"Teaching Calculus Using the Harvard Consortium Materi- 
als," Mike W. Dellcns and Anthony Vance. Instructors of Math- 
ematics. Austin Community College 
Saturday. 10:30-1 1 :45 a.m.-Salon E. Grand Ballroom 

"Conquering Math By Overcoming Math Anxiety, or. The Sum 
of Your Students' Fears Can Equal Zero!*' Ellen Lcvitov, Di- 
rector. Student Support Services, University of New Orleans 

MUSIC 

Chairperson: BRENT OSNER, Palo Alto College 
Friday, 9:00-10:30 a.m.— Conference Room 19 
"Productive Processor Playing: Attracting More Students to 
the Music Department by Use of a Multimedia Computer Lab.*' 
David C. Stone, MIDI Consultant. Alamo Music Center 
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Saturday, 1 0:30- 1 1 :45 a.m. --Conference Room 1 9 
**It's Not Just a Piano: Creative Ways to Use Digital Keyboards 
to Enhance the Learning of Piano Skills," David C. Stone 



OFFICE TECHNOLOGY 

Chairperson: LINDA D, STANFORD, McLennan Community 
College 

Friday, 1 0:45 cun.-l2:l5 p. m. — Con ference Room 7 

"Word Processing in DOS or Windows Environment: What 
Decision Will You Make?" Nita Rutkosky, Instructor, Pierce 
College, Puyallup, Washington 

Saturday, 9:00- 10:15 a.m.— Conference Room 7 

"Getting the Most Out of Your WordPerfect Software: Utiliz- 
ing WordPerfect for Instruction of Keyboarding, Document 
Processing, and Legal and Medical Document Processing," 
Brenna Ehrett, Marketing Manager, Coniputer Education and 
Office Technology, Glencoe Division, Macmi I Ian/McGraw- 
Hill Publishing Company 



PHILOSOPHY 

Chairperson: RONALD R. COX, San Antonio College 
Friday 9:00-10:30 a.m.— Conference Room 9 

"Indian Thought in the Twentieth Century," Saranindra N. 

Tagore, Instructor of Philosophy, The University of Texas at 

San Antonio 

Saturday. 10:30-! 1:45 a.m.— Conference Room 9 

"The Value System of Japanese Culture and Business." Yukio 
Shirahama, Instructor of Philosophy. San Antonio College 



PHYSICS AND ENGINEERING 

Chairperson: PATRICK W. WILSON, JR„ St. Philip's College 
Friday 10:45 a.m.- 1 2: 15 p.m. — Conference Room 9 
"Laser Crystal Efficiency," Miroslav Synek. Associate Pro- 
fessor of Earth and Physical Sciences. The University of Texas 
at San Antonio 
Saturday. 9:00-10:15 a.m.— Conference Room 9 

"0/one Holes." Fred Loxsom, Professor of Physics, Trinity 
University 

"Global Warming.'' Eugene Clark, Professorof Physics, Trin- 
ity University 



PSYCHOLOGY 

Chairperson: DEANN C MERCHANT, Amarillo College 
Friday. 10:45 a.m.- 1 2: 15 p.m.— Salon E, Grand Ballroom 
"Diversity and the Discipline of Psychology," Spencer A. 
Rathus, Psychologist and Author 
Saturday 9:00-^10:15 a.m.— Salon E, Grand Ballroom 

**Giving Psychology Away: Teaching and Motivating the Di- 
verse Students of the 1 990s," Richard O. S»raub, Chairperson, 
Depaiiment of Behavioral Sciences, University of Michigan 
-Dearborn 
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RADIO/TELEVISION AND MEDIA 

Chaii-person: TIANA L SPIVEY. S^n Amtmio College 
Friday, 10:45 (un-l 2:15 pJiL—ConJi 'vnce Suite 529 
"AudioA'icleo Technology at USAA Niedia Resources," Chris 
Thompson, Director, Operations and Production, Media Re- 
sources, USAA 
S(iiiir(i(i\\ 9:00-10:15 aMi—Confcrencc Snifc 529 
"Video Training tor the Military,'* Jimmy Spacek, Visual In- 
formation Producer/Director. Randolph Air Force Base 



REAL ESTATE 

Chairperson: JOHNNIE L. ROSr£NAUnR. San Antonio College 
Friday, 9:00-10:30 (i.ni. — Conference Parlor (located between 
Conference Room^i 4 and 7) 

"The New Texas Real Estate Commission Licence Exam Study 
Guide." Nancy Hendricks, Chief Examiner, Texas Real Estate 
Conimis on 

Saturday, 10:30-11:45 a. m.— Conference Parlor (located he- 
fween Conference Rooms 4 and 7) 

"\^^)}^ Changes to Real Property Codes in Texas." Morion 
Baiid, Board Certified Real Estate Auomey 



REGISTRARS AND ADMISSIONS 
OFFICERS 

Chairperson: DIANE HUDSON. Hill College 
Friday. 10:45 a,nr~-l : 15 iKnr-^Cnnferenee Roow 10 

"Carl Perkins Data Collection and Tracking System," Lan\ 
C. Ke\, Director of F-cderal Projects. Texas Higher Education 
Coordinating Board: and Bill Dixion, Associate Director of 
Federal Projects, Texas Higher Education Coordinating Board 
Saturday, 9:00-10: 15 a-nr — Conference Room 10 

Roundtiible Discussion of the Ne\vTASF^Standards. Academic 
Fresh Start, and Other Pertinent Issues 



I SOCIOLOGY AND ANTHROPOLOGY 

i Chairperson: BILLIE J. HOSKINS, Galveston College 
i Friday 9:0(UI 0: 30 a.nh— Conference Room 12 

"Gangs and the Renewal of Communities." William Kornhkim. 
Professor of Sociology, Graduate School of the City Uni \ cr- 
sity of New Vnrk 
Saturday, 10:30-1 1 :45 a Jn.~ -Conference Rootn 12 

"Urban Social Change in Comparative Pcrspecti\e,'* William 
Kornhluni 



SPEECH AND DRAMA 

Chaiipcrson: RAYMOND C. PUCHOT Leo College 
Friday ^):00^I0:30 d-m.—Conferem e Room 10 
"The Challenges of Educational Coninuinication." Rudolph 
Verderher. Professor of Communication, Univ ersit> of Cin- 
cinnati 



Saturday, 1 0: 30- N :45 a.m.— Conference Room 10 

"Reader's Theater: A True Eclectic Approach to the Perform- 
ing Ans," Jeff Hunt. Co-Director of Forcnsics. San Antonio 
College 



TEXAS ADMINISTRATORS OF 
CONTINUING EDUCATION FOR 
COMMUNITY/JUNIOR COLLEGES 
(TACEC/JC) 

Chairperson and President: RUBEjN TORRES, San Antonio 
College 

Friday 9:00^10:30 a.m. —Salon D, Grand Ballroom 
"The Texas Council on Workforce and Economic Compcti- 
livencss: An Update." Lynda Rife. Deputy Director of Educa- 
tion Initiatives. Texas Council on Workforce and Econoniic 
Competiti\eness 

Saturday, I0:3(KI 1 :45 a.ni—Sahfn I), Grand Balltaoni 
Board of Directors Meeting 



TEXAS ASSOCIATION OF COMMUNITY 
COLLEGE CHIEF STUDENT AFFAIRS 
ADMINISTRATORS (TACCCSAA) 

President: PATRICIA C. WILLIAMS, Houston Community 
College 

Program Chairperson: WILLIAM G. RAFFETrO, San Jacinto 
College-South Campus 

Friday, 10:45 a.m. -12: 15 p.m. —Conference Room 14 
"Key Issues .Affecting Student Transfer." Kay Hale, Prograni 
Director, Division of Community and Technical Colleges, 
Texas Higher Education Coordinating Board 

Saturday. 9:(}(}-l0: 15 ajn. — dmference Ro(mi 14 

"Assessing Student Needs: The First Step hi Institutional Hf- 
fectivcness,'* Aubrey Lewis. Director of Assessment Services, 
Southwest Region, American Collciie Testiniz 



TEXAS ASSOCIATION OF JUNIOR 
AND COMMUNITY COLLEGE 
INSTRUCTIONAL ADMINISTRATORS 
(TAJCCIA) 

Presidcm: STIiVL L. BLLIS. Collin Count) Community College 

President-Bleet: SUSAN A. McBRlDE. iNortheast Texas 
CommunitN College 

Thursday, 4:0()--5:30 p,m.~~-Confcrence Room 14 
1 AJCCIA Lxecutive Committee Meeting 

Friday 7:30 a.m.- f 2: 15 p.m. — S(don li Grand Hall nnnn 
Joint Meetirig w ith Texas Association of Post-Secondary Oc- 
cupational Bducation Administrators (TAPSOHA) 
7:30- H:30 r/j//.— Registration 

<S:30-lO:30a,m.—^'Qrcining. Lffecti\ e Learning Fin\ironnicnis 
for Diverse Sludenl Populations," Richard Richardson. Ari- 
zona Stale University 

} 0:30 'Noon- - Panel [discussion: "Texas Ccnmcil on Workforce 
Compeiiti\cness" 
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Sutunfay. K-OO- 1 (I'MUi.m.—Solon li Gnnul Ballroom 

Joint Meetini; v ith Texas Association of Post-Secondary Oc- 
cupational Education Administrators (TAPSOEA) 
S:0()-S:M) Registration 

K3()-'9:M)(un.—?i\nc\ Discussion: "Status Repon on Institu- 
tional Effecti\'eness** 

9:M)-I():M) a.m.—Rcpon from the Texas Higher Education 
Coordinating Board, Bob Lahti. Acting /\ssistant Co m mis- 
sion er. Division of Community and Technical Colleges, Texas 
Higher Education Coordinating Board 
l(K-J()'ll:45 TAJCCIA Business Meeline 



TEXAS ASSOCIATION OF SECONDARY 
OCCUPATIONAL EDUCAT50N 
ADMINISTRATORS (TAPSOEA) 

President: DON A. PERRY, Mountain View College 
Program Chairperson: GEORGE McSHAN, Texas State 

Technical College- Harlingen 
Friday, 7:30 ajn.-l2:l5 pjn. — Salon B. Grand Ballroom 

Joint Meeting with Texas Association of Junior and C{)nimu- 

nity College Instructional Administrators (TAJCCIA) 

7:30~iS:M) Registration 

<SV,^0- /^'>';,Wrt,//i,— "Creating Effective Learning Environments 
for Di\crse Student Populations," Richard Richardson, Ari- 
zona State University 

l():3(}-Noon — Panel Discussion: "Texa** Council on W{*rkfoire 
Compel iti\eness'* 
Saturday, H:00-l 0:30 a.m. — Salon B. Grand Ballroom 

Joint Meeting with Texas Association of Junior and Commu- 
nity College Instructional Administrators (TAJCCIA) 
}i:0()-H: 30 a, ///. — Regi st rati on 

^<:3()~9:30a.m.~-Pimc\ Discussion: "Status Report on Institu- 
tional Effectiveness" 

9: 30- 10 30 </.//?.— Report from the Texas Higher Education 
Coordinating Board. Bob Lahti. Acting Assistant Commis- 
sioner Division of Community and Technical Colleges. Texas 
llijihcr Education Coordinating Board 



TEXAS COMMUNITY COLLEGE CHILD 
DEVELOPMENT EDUCATORS 
ASSOCIATION (TCCCDEA) 

Chairperson: JOAN S. vVYDE. Houston Community C\)llege 
Friday. 10:45 a.m.- 11: 15 p. ' —Conffrcncv Room 13 

Developing Syllabi to Inclu : Competency- Based Objectives 
and SCANS Goals With an Eye Toward Tech-Prep Programs:. 
Joan S. Wyde, Department Chairperson, Child Development, 
Houston Community College: and Deborah Simpson-Smiih. 
Instructor of Child Development, ^un Jacinto Collegc>Cen- 
tral Campus 

So turday. 9:00- 1 0: 1 5 a. m.- ( 'onfvrcnrc Rorm 1 3 

"A Discussion: NAEiYC's Early Childhood Professional Dc- 
Nclopmenl Framework and Its Implications lV)r Two- Year Col- 
lci;es." Betty S. , '.arson. Chairi'>tMson, Child De\clopinent De- 
partment, San Antonio College: and Joan S. Wyde 



TEXAS JUNIOR COLLEGE 
MANAGEMENT EDUCATORS 
ASSOCIATION (TJCMEA) 

Chairperson: DAVID L. WAY, Gaheston College 
Thursday, No(m~l :30 p.m. — The Okie Spaghetti Warehouse 

Restaia-ant, 1226 Fast Houston Street 

Luncheon Meeting — "Building Quality into Business Man- 

ajiement and Marketing TexJs," David L. Kuilz, Professor of 

Marketing, The Univ ersity of Arkansas 
7 'hursday. 2 :00-^: 00 p. m. — 77? e A lamodome 

Tour of the Alamodome and a Presentation on its Marketing 

Strategies 

Thursday. 4:30-6:30 p.m.— Ofnference Room 4 
"What It's Like to Teach Management io Russia," Russell D. 
Kunz, Management Development Coordinator, Collin County 
Community College-Spring Creek 

Friday. 10:45 a.in.-l : 1 5 p. in. — Omfe rem e Room 1 1 

10:45 a.m.- 1 2: 1 5 p.m.— 'To\i\\ Quality Management Comes 
to the Community College: Implementing TQM," Larry 
Stanley. Presidc.it, College of the Mainland 
12:30-1:45 />.///. —Roundtable Discussion with Kay Hale, 
Associate Program Di recto division oi"C{) mm unity and Tech- 
nical Colleges. Texas Higher Education Coordinating Board 

Saturday, cS': 30- 1 0: 15 a, m. — Con fe rem r Room 1 1 
S:30~9: 15 a.m. — TJCMEA Annual Business Meeting 
9:15-10: 15 a.m. — "All These Management Fads and What We 
Should Be Teaching." RichiU'd Daft. Professor of Managepient, 
Vanderbilt University 



VOCATIONAL-TECHNICAL EDUCATION 

Chairperson: ROBERT GAMBOA. Texas State Technical 
Col lege- Waco 

Friday. 1 0:45- 12:15 p.m. — C V mfcrem r Room 8 
"Knowleilge RequirenvMits for the Changing Texas Workplace: 
Acquisition. Integration, and Application." Mary Ann Roe, 
Dean of Institutional Advancement. TSTC-Waco: Hugh K. 
Rogers, DciUi of Instruction. TSTC-Waco: Bill Richurds, Vice 
President for Educational Programs. North Harris College; 
Richard Scott. Project Manager. Automation Research Manu- 
facturing Systems Development. Sematech: and Ste\ en Starr, 
Independent Oil Industry Consultant. Houston 

Saturday. 9:00-10-/5 a.m. — Conference Room <S' 

"Technology Deployment Through Life-Long Learning: Chal- 
lenges for Faculty Leadership in Technical and Community 
Colleges." Mary Ann Roe. Dean of Institutional Advancement, 
TSTC-Waco 



WELDING 

Chairperson: HAMP DREW. St. Philip's ColU-ge 
Friday 9:00-10:30 a.m.- Conference Room 13 
**Tccii-Prep Education." Elduardo Gaytnn. Associate Program 
Di recti M\ Division of Community and T':chnicJl Colleges, 
Texas Higher Educatioi] Coordinating Board 
Saturday 10:30- 1 1 :45 a.m.—Confereiwe Room 13 
"Tech-Prep I vclucation," Theodore R. Williams, Associate Pro- 
gram Director, Division of Community and Technical Col- 
lejies, Texas I ligher Education Coordinating Board 
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Houghton Mifflin - For a Ra 



POLITICAL SCIENCE 

The Challenge of Democracy: 
Government in America 
Brief Edition 
Second Edition 

Kenneth Janda, NonhwcsU'rn Lnivcrsity 

Jcffrc) M. BeiT>. Tiifis TnlvcrsiU 

Jerr>- Goldman, Nonji western I niversiiy 

EarF D. Huff, California Polucchnic Suue University 

American Government: 
People, Institutions, Policies 
Third Edition 

Paul E.Johnson, lnivcrsity of Kansas 

Gar) J. Miller, W;Lsliingion University, St» Ix)uis 

jc' 1 H» Aldrirh. [)\ikc L'ni\'ersity 

Da.id W. Rnhdc, Michigan State University 

Charges W. Ostrom, Jr., Michigan State University 

The Global Puz/Je: 

Issues and Actors in World Politics 

Richard W. Mansbach, Iowa State University 

Portraits of American Politics: 
A Reader, Second Edition 

Bruce Allen .Murphy. Pennsy lvania Stale Uoivti'sity 

Public Policymaking: An Introduction 

Second Edition 

James A ierson, Tevas A&M l'ni\erSity 

Ainerican Courts: Process and Policy 
Third Edition 

Lawrence Baum, Ohio State I niversity 

Before the Law: An Introduction to the 
Legal Process 
Fifth Edidon 

John J. Bonsignorc, Ethan Katsh, Peter D'Errico, 
Ronald M. Pipliin. Stephen Arons, and Janet Rilkin, 

•Ml of The l nivcrsity of Massachusetts. Amherst 

Also Ara liable 

Practicing Texas Politics 
Eighth Edition 

Eugene W.Jones, Angelo Sute Iniversiiy 

Joe E. Ericson, Stephen \\ Austin Stale I niversity 

Lyle C. Brown. BaUor I niversity 

Robert S. Trotteri Jr., Kl CentroOillejie of the Dallas 

C(Hmt\ ( lonin III iiity College Distmt 

Eileen M. L)nch. iJrooknaien {;ollev»e of the Dallas County 

Community College Disirii l 

ACCOUNTING 

Financial & Managerial Accounting 
'lliird Edition 

Bcl\€rd £► Needle.^. Jr.. I)el*aul l ni\ersiiy 
Henry R. Anderson, lni\fj*sit\ of Central Florida 
James C. Caldwell, l*artner. \ndeisen Consulting 



BUSINESS AND 
ECONOMICS 

Contemporary Management, Tliird Edition 

David D. Van Fleet, Arizona State L nivcrsity- West 
Tim O. Peterson, I'nivcrsitv ofTul.sa 

Business Ethics: Ethical Decision Making 
and Cases, Second Edition 

O- C, FerrdU, Memphis Stale University 

John Fraedrich, Southern Illinois University; Carbondale 

Human Recources Management 
Third Edition 

Wcddell I. French, University of Washington 

Small Business Management, Fifth Edition 
Nichotes C. Sirofwlls, Cuv^ahoga Community Celine 

Human Relations: Principles and Practices 

Second Edition 

fiarryL.Ree<:t, 

Virginia Potytechnk: Institute and State University 
RlHNMia Brandt^ Phillips junior College 

Personal Finance, Fourth Edition 

£. Thomas Gamian^ 

Virginia Pol\lcchnic Institute and State Universit)" 
Raymond E. Forgue, l nivcrsity of Kentiicl<\' 

Marketing, Second Edition 

Steven J. Skinner, l iiivcrsit)- of Kentnclcs- 
Retailing 

George H. Lucas, Jr.. Memphis Slate l nivcrsity 
Rouert P. Bush. Memphis State l nivcrsity 
Larry G. Gresham, Tcxits A&M Iniversiiy 

Economics, Second Edition 
Willifl£i Boyes and Michael Melvin 
Both cf Arizona State I nivcrsitv' 

Microeconomics 

i(aH L* Gfiuols 

Universiiy of Illinois at I rbasa'-^.i 

Economics, Second Edition 
Rodney H. Mabry and l^otiey Ulbrteh 

Both of Clemson University 

Macroeconomics 

James K. (Ialbncitb> University of Texas 

WUIbon A* Darlty. Univetsity of Noith Carolina 

History of Economic Thought 
Third Editioi 
Hanry XanirfJuy t>ntre College 
David ColMtder, Mtddiebury College 

«:OMPllVCR SCIENCE 

Working Tvith Microsoft® Works 3 0 

Robert Blissmer, College of Mii'-onesia 
lioland Alden, CO (k>nu)r,U(on, Fosfer City. L\ 



Using MS-DOS® Through Version 6.0 
Ronald A. Goodman> Quinty College 

Using Microsoft® Windows^" 5.1 

jcnry Horazdovsk) , Anolta-I^mseyConinuniitv College 

Applying WordPerfect® 6.0: 

A Project Approach 

Carol M, Cram, Capilano Collcfic (Canad;0 

ENGLISH 

Grassroots: 

The Writer's Workbook, Fifth Edition 
Grassroots with Readinj^s: The Writer's 
Workbook, Fifth Edition 
Susan Fawcett 
Alvin Sandberg 

The Confident Writer 

Carol C. Kanar. Valencia Commnniiv- College 

Face to Face: Readings on Confrontation 
and Accomodation in America 

Joseph Zaitchili, l ni\ersily of Miussaclu'.selts at lx)\vell 
William Roberts. I nivei-sitN of MjLssaciuisetts at I^meil 
Holly Zaitchili, Boston l nivcrsity 

Making a Difference: A Reader ^or Writers 
Trudy Smoke, Hunter Cx)llege 

Patterns 

A Short Prose Reader, Fourth Edition 
Mary Uhi Conlin, Cu)'alioga Communit)* College 

interactions: A Thematic Reader 
Second Edition 
Aan Moseley, East Texas State University 
Jcanctte Hanis, University of Southern Missis.>ippi 

Hainking Critically, Fo?!rth Edition 
John Chaffee, LaGuardla Community College of the 
City University of tkvf York 

Form and Style: Research Papers, Reports, 
Theses, Ninth Edition 
Carole Slade, Cohimhia University 
William Campbell 
Sifpben BoUou 

A G^ide to MLA Documentation 
Third Edition 

Joseph 7« Trimiiter. Ball State Universitv 

Practi<jal Sti-ategies for Critical Thinking: 
A Student's Handbook 

Jan Rehner, York I nivcrsit\ 

Ba;»ic Reading Skills Handbook 

Tliird Edition 

Haney S. Uiener. Adelplii I rmersitv 

Charles Ba/ermiin, (ieorgia institute of Technology 
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Reading Skills Handbook, Sixth Edition 

Harvey S, Wiener, Vlclplil l iiiMTSlty 

Charles Bazerman. C.oorgia Institute of Tec)inolo};y 

MODEL LANGUAGE 

Video Veritc: 

Regards et reflexions sur !a vie 

Eiizahetli G. Joiner, Annie Duiuenil. ami James T. Day 

All of The L iiiiersiiy of Souili Carolina 

Entre amis: An Interactive Approach to 
First-Vear French, Second Edition 

Michael D. Oates. i nhcTsiJv of Nju'IIktii Iowa 
l;irbi Oukitda. Indiana I nivcrsitv hulianapolis 

Kaleidoskop: Kultun Literatur und 

Grammatik, FourtJi Edition 

Jack Moeller, Oakland I nixersiU 

Helniui Liedloff. Southern Illinois rnj\eNi\ 

>X innifred R. Adolph, Honda S' .tie I ni\t'rsii\ 

Barbara Mabee, Oakland I ni\c'r>iiy 

Oggi in Italia, Fifth Edition 
Franca Merlonght 
Ferdinando Merlonghi 

Joseph A. Tursi, State Tniversit) of New York at Stony Brook 
Brian O'Connor, Boston Collcj»e 

Temas: Invitacion a la literatura Hispanica 
Maria Estrella Iglesias, L'riiversity School of NjLShviUe 
Christopher Maurer, Viindcrbilt (.-niveniit>' 

MATHEMATICS 

Fundamentals of College Matliematics 

Introduction to Algebra 

Intennediate Algebia 

All by Sandra Clarkson and Barbara Barone 
Both of Hunter College, City University of New York 

Prealgebra 

Richard N, Aufinann, Palomar Col'cgc 
Vernon C- Barker, Palomar College 
Joanne Lockwood, Pl)Tnouth State College 

Algebra for College Students: 
A Functions Approach 
Richard N, Aufinann, Palomar College 
Joanne Lock^'ood, PKmouih State College 

Business Mathematics, Second Edition 
Richard N. Aufciai^n, Palomar College 
Vernon C. Barker. Palomar Colics;!.' 
Joanne I.oek>^ood. PKmouili Suite Ciillege 
Also available in a Brief Version 

HISTORY 

Western Civilization: 
The Continuing Experiment 
TliomasF. X, Noble, lni\u jt\ of \irgii.i.i 
Barr) S. Strauss, Cor ell l aiHTsiK 
Duane J, Osheun, lm\mit\ of\lrgini;J 
Kristen B. Neuscliel, Duke I wiwr^H) 
\^'ll]iain B. Cohen, Indiana 1 nivrrNit\ 
David I), Roberts, I ni\er>ii\ of (icorgia 



A People and a Nation: 

A History' of the United States 

fourth Edition 

Mar) Beth Norton, Cornel! lniversit\ 

David \y Kat/man, l iiiversiiyof Kaiisiu^ 

Paul D, Escott, \\«ke I'ore.si rni\ecsit\ 

Howard P, Chudacoff, Hrown I ni\er.siiy 

Thomas G. Paicrson, l iiixersin of Coiinecticul 

William Tuttle, Jr., Inivtrsityof Kiuisas 

Discovering the American Past: 
A Look at the Evidence, Tliird Edition 
William Bruce Wlieeler, I nivci"sity of Tennessee 
Susan D. Becker. I niversity of Tennessee 

The L'nited States in the World: 

A History' of American Foreign Policy 

n. W. Bnmds. Te\as.\&M L ni\en>ii\ 

Tlie Human Record: 
Sources of Global History- 
Second Edition 
/VJfredJ. Andrea, rnivorsityofVcrfnom 
Jani j» H. Overfield, I'nivcj-sity of Vermont 

PSYCHOLeCY 

Psychology, Third Edition 

Douglas A. Bernstein, 

I'nivcrsity of Illinois at L'rbana-Champaign 

Alison Clarke-Stewart, L'nivcrsil\' of Califoniia at Irvine 

Ed'^'ardJ. Roy. Universiu' of Illinois at L'rbana-Champaign 

Tliomas K SruH, University of Illinois at Urbana-Champaign 

Christopher D. Wickens, 

Univcrsit)* of Illinois at L'rbana-Champaign 

Understanding Abnormal Behavior 
Fourth Edition 

David Sue, Western Washington Lnivcrsit>- 
Derald Sue, C^ifoniia Stale Inivcrslty, Mauvard 
Stanley Sue. University of Callforia, Los /Vngeles 

Applied Statistics for the Behavioral 
Sciences, Third Edition 
Dennis Hinkle, Towson State 
William Wiersma, Universit)' of Toledo 
Stephen G. Jurs, Uni\ crsit>' of Toledo 

STUDENT SUCCESS 
PROGRAMS 

Becoming a Master Student 
^Seventh Edition 
Da>id B.Ellis 

College Study Skills, Fifth Edition 
Jmues Shepherd, Quccnshorough Coniniiniii\ College 

Essential Study Skills 

Linda \Soag, Lane (.ninmtinit\ College 



COMMUNICATION 

Public Speaking, Third Edition 
Michael Osbom, Memphis Slate l ni\ersil\ 
Su/^nne Osbom, Memphis State l iiiversily 

Understanding Mass Commiunication: 
A Liberal Arts Perspective, Fifth Edition 
iMelvin L. DeFleur. Suae use l ni\ersity 
Everette E, Dennis, Kreedoni Koruni Media Center, 
Cf)lnmhia lniversit\ 

Broadcasting in America, Seventh Edition 
Sydney Head 

Christopher H. Sterling, (leorge Washittgion i ni\evisity 
Lemuel Scho field, I ni\'ei-sii\ of Miami 

CHEMISTRY 

Chemistry 

James P. Birk, Arizona Slate I iii\en>ii\ 



TEXfiS SALES 
REPRESENTATIVES 

Southem Texas, Houston 

Don Garainger 

Central and Western Texas 

Melinda Horan 

Central Texas, Austin 

Stacy Thrash 

Southeastern Texas, 
Houston 

Saira Whittern 

Western Texas 

To fwquestiW examhutdou copy, contact your Ihu^btoii 
Mifflin s(tlrs rcpresentatifo or cult /■ 800-733^ 1 7 17. \our 
aill will hefortcardcdautomaticdlly to tlx reaionnl 
officii nearest you. 

^Houghton Mifflin 
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Branded for Success in Texas 



FRESHMAN 
COMPOSITION 



THE ST. MARTIN'S GUIDE 
TO WRITING 

Foufth Edition 

RISE B. AXELROD, California State Vniivnity 
at San Beriiarclino 

CHARLES R. COOPER, Univemty of California 
at San Diego 

Cloth / 816 pp. / Just Published 
Instructor's Manual available 

Also available in Short Fourth Edition (without /handbook) 
Paper / 704 pp. / Just Published 
Instructor's Manual available 



LANGUAGE 



LANGUAGE 
AWARENESS 

Sixth Edition 

Edited by FAIX ESCHHOLZ. ALFRED ROSA, and 
VIRGINIA CLARK, all of the rnirersityofVernunit 

Paper / 512 pp. / Just Published 
Instructor's Manual available 



LITERATURE 



LITERATURE 

The Human Experience 

Sixth Edition 

RICHARD ARCARIAN and MARVIN KLOTZ, 
both of Califorjiia State {-iiirersitw Xofihridge 



Paper / 1397 pp, / Just Published 
Instructor's Manual available 



READERS 



THE PRESENCE 
OF OTHERS 

Readings for Critical 
Thinidng and Writing 

ANDREA A. LUNSEOKD, Ohio State l^nirefyity 
JOHN J. RUSZKIEWICZ, 7he {'nirefyityof '/exas 
at Austin 

Paper / 692 pp. / Just Published 
Instructor's Manual available 



COMMON GROUND 

Reading and Writing about 
America's Cultures 

LAURIE G. KIRSZNER, Philadelphia College 

of Pharmacy cind Science 

STEPHEN R. xMANDELL, Drexel Vnirersity 

Paper / 485 pp. / Just Published 
Instructor's Manual available 

FIELDS OF WRITING 

Readings across the Disciplines 

Foiitih Editiofi 
Edited by 

NANCY R. COMLEY, Queois College, CiWY 
DAX'ID H/\MILTON. Vnirersity of Iowa 
CARLH. KLAUS, Vniveisity of Iowa 
ROBER'I' SCHOLES, Brown liiirersity 
NANCY SOMMERS, Harvard Vnirersity 

Paper / 816 pp, / Just Published 
Instructor's Manual available 

DE VEL OP MEN TA L 
WRITING 

THEMES FOR WRITERS 

PAUL ESCHHOLZ and hLVmX^ ROSA, tooth of 
the Cfiirersity of VernKnit 

Paper / 450 pp. / Just Published 
Instructor's Manual available 

SENTENCE BASICS 
Diction, Usage, and Mechanics 

ELLIOTT L. SMITH, Ferris State University 

BLYTHE M. SMITH 

Paper / 384 pp. / Just Published 
Instructor's Manual available 



RESEARCH 

WRITING RESEARCH 
PAPERS 

A Guide to tlie Process 

Foiiiih Edition 

STEPHEN WEIDENBORXER ^r/^/^r/ DOMEXICK 
CARL'SC), both of Kiffgshorough ' !y})nnunity Cj)llejife 
Spiralbound / 283 pp, / Just Published 
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with Titles from St. Martin's Press 



HISTORY 



MAKERS OF THE 
WESTERN TRADITION 

Portraits from History 
Volumes 1 and 2 

Sixth Edition 

J. KFLLKY SOmRDS. The \\lchitci State Liiircmty 

Volume 1: Paper / 338 pp, / 1994 
Volume 2; Paper / 336 pp. / 1994 



A STUDENT'S GUIDE 
TO HISTORY 

Sixth Edition 

jrLKS R. I^ENJAAIIX. Ithaca College 
Paper / l64 pp. / 1994 

POLITICAL SCIENCE 



POLITICS IN A 
CHANGING WORLD 

A Comj^arative Introduction 
to Political Science 

MARCUS E. H'lTIRIDGH a}2cl HOWARD nANi:)ELMAN, 
hi)th (jftbe I 'fiirersity of Wisconsin at Milirankee 

Hardcover / 592 pp. / 1994 
Instructor's Manual available 

Instructor's Edition (manual included) also available 
Computerized Test Item File available to adopters 

THE PUBLIC AGENDA 

Issues in American Politics 

Third Edition 

LAWRHXCH G. BRHW'STF.R. Golden Gate State 
( niivrsitv 

MICHAHL H. BROWX. Calijoniia State nn'ivmfy 

— Fullertofi 

Paper / 330 pp. / 1994 

AT ISSUE 

Politics in the World Arena 

STKVl-X L SPll-OHL a>nl ])A\'\D }. IM'RN'Ks, both of 
the rnirersity (f GaUfoDiia — Los A)ii^eles 
Paper/ 520 pp. / 1994 



COMMUNICATION 



INTERPERSONAL 
COMMUNICATION 

A Goals-Based Approach 

DANIEL J. CANARY, Ohio University 

MICHAEL J. CODY, Unive}^ity of Southern California 

Paper / 384 pp. / Just PubRshed 

Instructor's Manu?J available 

Computerixed Test item File available to adopters 

PHILOSOPHY 
/RELIGION 



WORLD 
FAITHS 

Second Edition 

S.A. NIGOSIAN, rtiirersity (f Toronto 

Paper / 529 pp. / 1994 
Instructor's Manual available 

Instructor's Edition (manual included) also available 

WITH GOOD 
REASON 

An Introduction 

to Informal Fallacies 

Ei/th Edition 

S. MORRIS EXCEL. York Eniroyity 

Paper / 276 pp. / 1994 
Instructor's Manual available 

Instructor's Edition (manual Included) also available 

SOCIOLOGY 



EXTRAORDINARY 
GROUPS 

An Examination of 
Unconventional Life-Styles 

Eifth Edition 

WILLIAM M. KEFHART, Inte of the Cnirersity 
(f I\nnisylra}ua 

\VILL1AM W. ZELLNER. luist Central ( nirosity 
Paper / 322 pp. / 1994 
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Show them the steps. 
They'll find the way. 

Elementary Algebra: G)ncepts and Applications) Fourth Edition 
Intermediate Algebra: Concepts and Applications, Fourth Edition 

BittingeTy Keedy, and Ellmbogen 



ffFective proolem-solving calls for a strategy. One that is simple to remember, and easy to follow. In the 
fourth editions, Bittinger, Keedy, and Ellenbogen provide your students with such a strategy, using a five-step 
problem-solving algorithm — familiarize, translate, cany out, check, and state. The authors then use these five steps 
throughout the texts, giving students a clear starting point for any type of problem they might encounter and, 
perhaps more importantly, freeing rheni to focus on the mathematics. 

In addition to its problem-solving focus, the new editions offer rignificant improvements in content and design: 

• Neio miting exercises. Nearly e\'ery set of Synthesis Exa'cises now begins with two writing exercises to help 
students with comprehension, critical thinldng, and conceptualization. 

• Amnctive opai desigit The new editions are now easier to read. Pedagogical use of color makes it easy to tell where 
exercises, explanations, and examples begin and end. A new art program features accurate computer-generated 
graphs that help soidents widi visualization, and situational art helps motivate students. 

• Niimaviis comerit changes. Both texts feamre changes based on feedback from users across the coimtry. 



Intermediate Algebra: 
A Graphing Approach 

DamvM, Waits, Clenim, and Greene 

Its a whole new approach to inienncdiate 
algebra ... A graphing approach. And 
you II only find it in Demana, Waits, 
C Siemens, ( j rcc ne — Intermediate Algebra: 
A Graphing Approach. 

I'his exciting new text is the first to 
balance graphical skills \vidi algebraic skills. 
Giving students a new way of seeing — 
and understanding — mathematics. 

ITic authors start students oif with a 
strong algebraic foundation. Then they add 
the visualization that only technology can 
provide. Tlie result? Important algebraic 
concepts come to life in a way never possible 
widi straightfoiward papcr-and -pencil 
manipulation. 



ALSO AVAILABLE 

Calculus, 
Second Edition 

Finney and Thomas 

The most successful first edition caladus 
text to hit the market in 20 years is 
now out in an exciting, new edidon. 
Calculus, Second Edidon builds on the 
success of the first edition — providing a 
concise, contemporary study of calculus 
applicable to a wide variety of majors. 

Every chapter of this new edidon 
emphasizes the books Get /i»^/approach to 
calculus. Rc«il-worId chapter openers and 
examples, realistic exercises, and an accessi- 
ble wriung style make Cilculus, Second 
Edition the real choice for todays students. 



A 



Calculus: Graphical, 
Numerical, Algebraic 

Finney Thomas, Demana, and Waits 

There's a fresh approach to calculus thats 
taking root. Introducing Gdculus: 
Graphical, Numerical* Algebraic, die 

groundbreaking text that uses a three-fold 
approach — graphical, numerical, algebraic 
— for teaching calculus. 

This unique approach helps students 
better understand, and in turn, better apply 
the ftmdamentals of calculus, l o date, over 
100 instiuctors and 8,000 students have 
cliiss-tcsted the book, and their feedback has 
been overwhelmingly positive. 



ADDISON- WESLEY PUBLISHING COMPANY 
One Jacob Way • Reading, MA 01867 • (617) 944-3700 
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MATHEMATICS SECTION 
PLANS PROGRAMS 

Mike Dellcns and Anthony Vance will 
speak at Friday's Mathematics Section on 
"Teaching Calculus Using the Har\ ard Con- 
sortium Materials." They w ill focus on some 
of the more interesting mathematics prob- 
lems that can be addressed using this ap- 
proach, which views every concept graphi- 
cally, numerically, and analytically, 

Mr. Dellens has taught mathematics at 
Austin Cummunity College since 1980, He 
received his Bachelor of Arts and Master of 
Arts degrees in mathematics from the Uni- 
versity of California in Los Angeles. 

Mr. Vance has taught mathematics at 
Austin Community College since 1984, He 
received his bachelor's degree from 
Vanderbilt University and the Master of Arts 
in mathematics from the University of Texas 
at Austin. 

Saturday's meet- 
ing will focus on 
"Conquering Math by 
Overcoming Math 
Anxiety, or. The Sum 
of Your Students' 
Fears Can Equal 
Zero." This discus- 
sion will be led by 
Ellen Levi to V. Direc- 




Mary Ann Roe Hugh Rogers Bill Richards Steven Starr 

VOCATIONAL-TECHNICAL EDUCATION 
SECTION TO CONSIDER INDUSTRY TRENDS 




Ellen Levitov 



tor of Student Support Services at the Uni- 
versity of New Orleans. She has conducted 
numerous workshops on this topic and has 
recently co-authored a workbook titled 
"Overcoming Math Anxiety." 



The Friday meeting of the Vocation- 
Technical Education Section will feature a 
panel discussion on "Knowledge Require- 
ments for the Changing Texas Workplace: 
Acquisition, Integration, and Application." 
The panel will consist of Mary Ann Roe, 
Dean of Institutional Advancement at Texas 
Stale Technical College in Waco; Hugh K. 
Rogers, Dean of Instruction at TSTC-Waco; 
Bill Richards, Vice President for Educa- 
tional Programs at North Harris College; 
Richard Scott, Project Manager of Automa- 
tion Research Manufacturing Systems De- 
velopment for Sematech; and Steven Starr, 
an independent oil industry consultant. 

The panel will consider the changing 
needs of industry and how educators can 
best prepare their students for new techno- 
logical trends. 

Saturday, Dr. Roe will address t^e topic 
"Technology Deployment Through Life- 
Long Learning: Challenges for Faculty 



POLICY MAKER TO DISCUSS "CLINTONOMICS" 



On Friday, the Economics Section will 
hear Bradley R, Schiller, professor of eco- 
nomics in the School of Public Affairs of 
American University. He will discuss 
"Clintonomics: Policy Issues 1994." 

Dr. Schiller recei\ed the baccalaureate 
degree from the University of California- 
Berkley, and his Ph, D. from Harvard. Now 
living in Washington, D.C., lie divides his 
time between leaching, writing, and consult- 
ing. 

Dr. Schiller not only teaches public 
policy, but practices it as well. As president 
of the Potomac Institute for Economic Re- 
search, lie has designed, evaluated, and even 
operated several employment, training, and 
welfare programs. He is an acti\e consult- 
ant in these areas as well as international 
trade, development, and budget pt^licies. 

Dr. Schiller has written editorials for the 
Wall Street J (Hinuil. the New York Times, ami 
many daily papers, as well as articles for 
professional journals. Mis book, Ihe Leo- 
nomk's of Poverty and Discriniindtufn, is a 
siandard text for that field, and his principles 
textbook. The Ecaiunny Today, is one of the 
most widel> used economics textbooks in 
the countrv. 




Saturday's meet- 
ing will feature Roger 
L. Miller, director for 
Special Projects and 
Research and profes- 
sor of economics in 
the Center for Policy 

r^Xiy^^Oii^ Studies at Clemson 
\ / % University. His pre- 
Roger Miller sentarion is entitled 
"Why We Will AN 
ways Lose the War on Drugs." Dr. Miller 
graduated smnma eiim laiule from the Uni- 
versity of California-Berkley, and earned his 
Ph. D. from the University of Chicago. 

He has written numerous bot^ks and ar- 
ticles, including A Radical's Guide to Eeo- 
nomic Reality and Abortion. Haselndi (ind 
Weed: Eeonomir Issues of Our Times. iUs 
best-selling ICeonomies 7r^r/(/v is expected to 
sell over 25(),()(K) copies in its next edition. 

Dr, Miller has extensive experience 
teaching members of the media how to re- 
port eciMH^mic and political news, He has 
continued to teach in both law and econom- 
ics while w liting in the subjeets of law, cco- 
numics, government and political science, 
and career development, 



Leadership in Technical and Community 
Colleges." 

The presentation will consider the role 
of education in fields of rapidly advancing 
technologies, Dr. Roe received the Master 
of Education and Ph.D. degrees from the 
University of Texas at Austin. A widely pub- 
lished author, her books include Teae'^in^* 
Factories: A Strategy for World Class Mar.a- 
faet tiring and Creative Cultures: ln.^ide 
America s Best Community Colleges. She is 
director of the Texas Manufacturing Tech- 
nolooy Center, 
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Nita Rutkosky Brenna Ehrett 

COMPUTER SOFTWARE 

IS TOPIC FOR OFFICE 
TECHNOLOGY SECTION 

For the Friday meeting of the Office 
Technology Section, Nita Rutkosky will dis- 
cuss "Word Processing in DOS or Windows 
Ep\ironment: What Decision Will You 
Make?" Ms. Rutkosky is an instructor in 
Office Technology at Pierce College, in 
Puyallup, Washington. An author of books 
on software packages Un word processing, 
she is currently writing a book for 
WordPerfect for Windov s. 

Her presentation will consider popular- 
ity, equipment requirements, purchasing in- 
formation, and offer ideas and suggestions 
about integrating each into the business edu- 
cation curriculum. 

Saturday's speaker will be Brenna Bhrett, 
who will discuss "Getting the Most Out of 
Your WordPerfect Software; Utilizing 
WordPerfect for Instruction of Keyboaiding, 
Document Processing, and Legal and Medi- 
cal D(K'unicnt Processing." 

Ms. ILhrett is marketing manager of com- 
puter education and oil ice technuloyy for 
Cilencoc Division of Macmillan/McCfiaw- 
llill Publishing Company. 
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We both work in Texas 
We both pay taxes in Texas 
We're both proud to be in Texas 



Harcourt Brace and The Dryden Press 
Your Only Texas Publisher 



To order examination cooies, 
please contact: Harcourt Brace College Publishers 
200 Academic Way 
Troy, Missouri 63379 
1-314-528-8110 



Harcourt Brace College Publishers 301 Commerce St., Suite 370O Fort Worth, Texas 76102 
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TOPICS AND SPEAKERS ANNOUNCED FOR SECTION MEETINGS 








Robert E. Lyie Gary B. Shelly Robert M. Hazen Lance W. Bennett John Poteet___Ggorg6Teoh 



Mary Froh 



CHEMISTRY 

Friday s meeting of the Chemistry Sec- 
lion will feature a presentation by Raymond 
Chang, professor of chemistry at Williams 
College. His topic will be -'The Dilemma of 
the Chemistry Professor Making Chemistry 
More Interesting: Abstract to Reality." 

Dr. Chang has developed a videodisc en- 
titled "Cheniistry al Work." which is corre- 
lated with the fourlh edition of his textbook. 
Ciwnistry. The videodisc, displayed on tele- 
vision monitors through a videodisc machine 
or a personal computer, includes 90 percent 
of the photographs contained in ihc textbook 
and several sample problems for each chap- 
ter. Motion picture sequences include the 
Hindcnberg explosion, metallurgical pro- 
cesses, and plant production of oxygen. 

On Saturday, the Chemistry section will 
hoar Robert Edward Lyle discuss "The 
Search for the Magic Bullet: Cancer Thera- 
peutic Agents." Dr. Lyle is a retired vice presi- 
dent of the Chemistry and Chemical Engi- 
neering Division of SouJhwcst Research ln~ 
stitutc, and now serves aS vice president of 
GRL Consultants. 

COMPUTER INFORMATION 
PROCESSING 

Al Schroeder and Emilio Ramos will be 
the featured speakers at the Friday meeting 
of the Computer Information Processing Sec- 
tion. They will diseuss 'implementing Mul- 
timedia in the CIS CuiTiculum.** As computer 
science instructors at Richland College, they 
are using multimedia software in the class- 
room, and arc continuing to develop and 
implement multimedia technology. In their 
presentation, they will demonstrate current 
software and methodology and explore po- 
tential uses of multimedia by both faculty and 
students. 

On Saturday. Gary B. Shelly will discuss 
'•Can Collegi^s Keep Up With Technology V" 
A leading authority in computing and com- 
puting education. Mr. Shelly has developed 
methodologies for teaching Windows and 
Windows applications software. 



GEOLOGY AND 
GEOGRAPHY 

On l-riday. Robert M, Ha/en will speak 
to the Geology and Geography Six'tion on 
the topic, "AchicN ing Science I .iterac) lidu- 
Q ' m lor All Americans." Dr. Ma/en is a re- 



search scientist at the Carnegie Institution of 
Washington's Geophysical Laboratory and 
professor of earth science at George Mason 
University. A prolific writer, several of his 
books explore the ties between technology 
and culture. With Professor James TretjJ, he 
has developed a course on scientific literacy 
and a companion text. Science Matters: 
Achieving Scientific Literacy, 

On Saturday- George Ozuna. supervising 
hydrologist for the United States Geological 
Survey.^will speak. His topic is entitled 
"Groundwater Geology of the Edwards Aqui- 
fer in South Texas." 

GOVERNMENT 

*^The Xucless' Public: Creating Bill 
Clinton^ Image" will be the topic for the 
Friday meeting of the Government Section. 
The presentation will be made by Lance W. 
Bennett, professor of political science at the 
University of Washington. He has published 
widely on American politics, particularly in 
the areas of the mass media, public opinion, 
elections, and United States foreign policy. 
He is a member of the Foreign Policy Stud- 
ies Committee of the Social Science Research 
Council. In addition, he has taught the intro- 
ductory course in American politics to sev- 
eral thousand undergraduates at the Univer- 
sity of Washington. 

Saturday. Jim Sulcntich will discuss **The 
Polities of Conservation: The Texas Hill 
Country" Mr. Sulcntich is director of spe- 
cial programs for the Texas Nature Con*^er- 
vancy. 

HEALTH, PHYSICAL 
EDUCATION, AND 
RECREATION 

On Friday, the Health. Physical Educa- 
tion, and Recreation Section will meet to hear 
John Potect, associate director of the divi- 
sion of continuing education at the Cooper 
Institute for Aerobic Research. His program, 
entitled "Do It For Yourself/* will explore 
the use of aerobic exercise in physical edu- 
cation curricula. Mr. Potect has taught and 
administered health and ph\sical education 
prograins for almost 40 years, at both sec- 
ondary and university levels. In 1 982, he won 
the Excellence in Teaching \\vard from the 
University of Texas at Rl Paso. 

Saturday, the program will be led by Lou 
Kuck, dental hygiene instructor alTylcr Jun- 
ior College. Dr. Kuck will discuss "Students 
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Talking About Reality." Her presentation will 
discuss this peer education program instituted 
at Tyler Junior College. 

LEARNING RESOURCES 

The Friday meeting of the Learning Re- 
sources Section will feature a presentation 
by George Tcoh, entitled -^CD-ROM Tech- 
nology: The Next Generation." Mr. Teoh is a 
librarian in the campus library of Houston 
Community College, Northwest Campus. 

Saturday, Mary Froh, special populations 
coordinator and cl lirperson of the Home 
Economics Department at the North Cam- 
pus of San Jacinto College, will discuss "The 
Anierieans With Disabilities Act and How it 
Impacts the Community College Classroom." 

MUSIC 

David C. Stone, consultant with the 
Alamo Music Center, will meet with the 
Music Section on Friday and Saturday to dis- 
cuss technology in the music curriculum. On 
Friday, his topic will be "Productive Proces- 
sor Playing: Attracting More Students to the 
Music Department by the Use of a Multime- 
dia Computer Lab." Saturday, he will present 
^'It's Not Just a Piano! Creative Ways to Use 
Digital Keyboards to Enhance the Learning 
of Piano Skills." 

Mr. Stone combines his knowledge of 
computers with 15 years as a professional 
musician as he demonstrates the use of tech- 
nology in the making and teaching of music. 
He conducts nearly UK) seminars each year 
to musicians as well as lay music enthusi- 
asts. 

SPEECH AND DRAMA 

The Friday meeting of the Speech and 
Drama Section will feature a presentation by 
Rudolph Verderber, entitled "The Challenge 
of Educational Communication." Dr. 
Verderber is professor of communication at 
the University of Cincinnati. He is a leading 
authority on the lecture method of teaching 
and has conducted numerous workshops on 
effective lecturing. He is the author of sev- 
eral textbooks, including Commnm ine! now 
in its seventh edition. huer-Act. and Speech 
for Effective Communictiium. 

( )n Saturday, JctT Hunt, co-director of fo- 
rensics at San Antonio College, will present 
"ReaderVThcatcr: A'l'rue Eclectic Approach 
in the PcrrcMniing Ans." 

t jn A Mi'S^vtmcr 
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ELECTRONICS SECTION TO DISCUSS MULTIMEDIA TECHNOLOGY 



The Electronics Section has planned a se- 
ries of meetings on Thursday. Friday, and 
Saturday, with speakers covering a wide 
range of issues related to electronics instruc- 
tion. 

On Thursday, the group w'ili hear Rich- 
ard Reskow discuss the results of a two-year 
study conducted to examine the profile of 
the electronics student, curriculum trends, 
instructional media, and challenges and op- 
portunities facing today's electronics pro- 
grams and instructors. Mr Reskow is cur- 
rently the cdilorial director for Trade and 
Technical Publishing for the Glencoe Divi- 
sion of Macmillan/McGraw-Hill Publishers. 
He has been involved in technical publish- 
ing for the past 24 years. 

Participants will then hear Charles A. 
Schuler, professor of industr>' and technol- 
ogy at the California University of Pennsyl- 
vania. In 1 988, he received a research grant 
from Apple Computer to develop and test 
multimedia materials for computer assisted 
instruction in technology and engineering. 
His presentation, '•Using Technology to 
Teach Technology;' will offer ways in whicb 
electronics instructors can motivate and re- 
tain students using a variety of instructional 
methods and media. 





Richard Reskow Charles A. 

Mr. Reskow will follow Dr. Schuler's 
presentation with a discussion of "Multime- 
dia Systems that Deliver Student Retention," 
which will provide a look at two interacii\'e 
multimedia instructional delivery systems in 
electronics designed to improve student re- 
tention. 

After lunch. Mr Reskow will discuss 
"Evaluating Multimedia Courseware in Re- 
lation to Your Objectives." This session will 
suggest steps and procedures to follow in 
evaluating off-the-shelf courseware and the 
relation between courseware and course ob- 
jectives. This will be followed by a discus- 
sion about 'Implementing Multimedia into 
YourElcctronicsProgram/'which will dem- 
onstrate integration of hardware, software, 
instructional facilities, print material, and 
curriculum development. 



MANAGEMENT EDUCATORS ANNOUNCE PROGRAM 




David Kurtz 



The Texas Junior College Management 
Educators Association is planning its annual 
meeting in conjunction with the Texas Jun- 
ior College Teachers 
Association conven- 
tion. The Thursday 
program wall feature a 
presentation by David 
Kurtz, professor and 
chairperson of the 
Marketing and Trans- 
portation Department 
at the University of 
Arkansas. He will dis- 
cuss '^Building Quality into Business Man- 
agement and Marketing Texts." An author 
or co-author of 24 books and numerous ar- 
ticles, his textbooks Corjemponuy Market- 
ing and Contemporary Business are lead- 
ing textbooks in their respective fields. Dr, 
Kurtz brings his experience in education and 
the private sector lO a discussion of quality 
in business texts. 

Thursday afternoon, the management 
educators will participate in a tour of the 
nearby Alamodoine and a presentation of its 
marketing strategies. 

F'ollowing the tour. Russell Kunz will 
speak at an informal reception on ''What It\ 
Like to Teach Management in Russia/' Mr. 
"un?: is the management development co- 




Larry Stanley 
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ordinator at Collin County Community Col- 
lege. 

The Friday morning session will feature 
an address by Larry 
Stanley, president of 
College of the Main- 
land. He will discuss 
"Total Quality Man- 
agement Comes to the 
Community College: 
Implementing TQM.'' 

Mr. Stanley has 
been president of CoN 
lege of the Mainland 
since 1 983. Prior to his appointment, he was 
the chairperson of the Arts and Humanities 
Department at the college. He received his 
bachelor's degree in music from Baylor 
University in 1961 and the Master of Arts 
from Sam Houston State University. 

Participants in the f'riday afternoon ses- 
sion will engage in a roundtable discussion 
with Kay Hale, associate program director 
in the Community and Technical Colleges 
Division of the Texas Higher Education Co- 
ordinating Board. 

Richard Daft will address the Saturday 
morning session. Dr. Daft is professor of 
management at Vundcrbilt University, Hi-^ 
topic will he ''All These Management l-uds 
and What We Should Be Teaching." 



Schuler Darren Ward 

After a short break. Dr. Schuler wi 11 lead 
a '*real life" media lesson using multimedia 
materials to demonstrate their use in a class- 
room setting. All those in attendance will 
have an opportunity to participate. 

Darrell Ward, president and chief execu- 
tive officer of HyperGraphics Corporation, 
will provide instruction on ^'Authoring a 
Multimedia Program." He will demonstrate 
the process of altering and customizing com- 
mercially available multimedia courseware. 
In addition, he will instruct participants on 
creating an original program. This session 
will include instructional design, story- 
boarding, developing shells and libraries, 
animation, graphics, and the creation of 
screens. 

Dr. Ward has 30 years of exp^-rience in 
the field of education, studying both teach- 
ing and the technology to assist the instruc- 
tional process. He has been a technology 
consultant for General Dynamics, Texas In- 
struments, the Civil Ser\'ices Commission, 
and the United States Army. 

At the Noon session on Friday, William 
Biggs and William Davis will discuss '^Dis- 
tance Learning and Local .^rea Networks.'' 
Mr, Biggs is currently a systems analyst at 
St. Philip's College. In this capacity, he 
served on the product development team 
which, in collaboration with IBM Corpora- 
tion, developed the IBM Academic 
DESKlab. an integrated software solution 
for remedial students. 

Mr Davis has been a computer systems 
technician and data communications instruc- 
tor at St. Philip's College for five years. He 
was also a member of the product develop- 
ment team for Academic DESKlab. 

Friday evening's dinner session will fea- 
ture a roundtable discussion on "High-Tech 
Teaching Aids for the Electronics Class- 
room." Indu.stry representatives will be 
available to answer questions and demon- 
strate equipment. There will also be a round- 
table discussion at the Saturday morning 
breakfast session, entitled "Current Con- 
cerns forToday's Texas Electronics Instruc- 
tors." 

Prior reservations are required to attend 
those sessions. Vox more information, or to 
place reservations, call Ous Rummel at 1- 
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We march along! 
Come see our OLD and NEW disciplines. 



Accounting: 

Advanced Accounting 
Revised Edition 
Pointer/Kratchman/Briner 

Auditing 
Sixth Edition 
Hubbard/Johnson 

Intermediate Accounting 
Volume I and 11 
Hermanson, Editor 



I Business Math: 

Arithmetic Review for Business 
Revised Edition 
Berston/Fisher 

Collegiate Business Mathematics 
Sixth Edition 
FisherSerston 



Managerial Accounting 
Fourth Edition 

Copeland/Dascher/Strawser/Strawser 

Principles of Financial and Managerial Accounting 

Volume I and II 

HubbardAawrenoe 



Readings in Accounting Information Systems 
Schiff 

Survey of Financial Accounting 
Seventh Edition 

Schugart/Benjamin/Francia/Strawser 

TAXATION SERIES 

Available Fall, 1994 
Dickens, Editor 



Warketing: 

Cases and Problems in 

Contemporary Retailing 
Third Edition 
Mason/Mayer/Bzell 




Management information Systems: 
Application Programming 

Using Cobol 
Douglas/Teglovic 

Advanced Application Programming 

Using Cobol 
Douglas/TeQiovic 

Windows: Acquiring Functional Skills 
Excel for Windows 
Harvard Graphics for Windows 
Lotus 1-2-3 for Windows 
Paradox for Windows 
WordPerfect for Windows 
Massey/Douglas 



7800 Bissonnet-Suite 416 
Houston, TX 77074 



Finance: 

Foundations of Business Finance 
Revised Edition 
Roden 



Management: 

Labor Agreement Negotiations' 
Third Edition 
Hilgert 

Management 
Revised Edition 
Trawatti a/A/e wport/Johnson 



DAME 

PUBLICATIONS, INC. 



Production and Operations Management: 

An Overview 
White 



(713) 995-1000 
FAX: (713) 996-9637 
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ANNUAL CONFERENCE 

PLANNED FOR 
BUSINESS EDUCATORS 

The annual conference for Business, 
Computer Information Processing, and 
Office Occupations Directors and Chair- 
persons will be held Thursday, Feb. 24, 
on the campus of St. Philip's College in 
San Antonio. The campus is located at 
1801 Martin Luther King Drive. The 
college will provide bus transportation, 
leaving at 8:00 a.m., from the lobby level 
Commerce Street exit of the Marriott 
Rivercenter Hotel. Reservedparkingwill 
be available on the campus within walk- 
ing distance of the various activities. 

Conference registration will begin at 
8:30 a.m., in the Heritage Room of the 
Campus Center, A continental breakfast 
will be served. 

Theopening session, beginning at9:00 
a.m., will feature a presentation by 
Thomas O. Harris, of the St. Philip's 
College business management faculty, 
on the topic 'Total Quality Management: 
Can It Work in an Educational Setting?'^ 

At 10:45, a representative from the 
Division of Community and Technical 
Colleges, Texas Higher Education Coor- 
dinating Board, will provide conference 
participants with an update on the Tech- 
Prep program and other issues of concern 
to business educators in the two-year 
colleges. 

Lunch, catered by the Hospitality Man- 
agement Department of St. Philip's Col- 
lege, will be served at P OO Noon, in the 
Upper Deck on the second floor of the 
Campus Center. Speaker for the lun- 
cheon session will be attorney Frank 
Bumey, an international law specialist 
with the San Antonio firm of Martin, 
Drought, and Torres. Mr. Bumey was 
actively involved in negotiation of the 
North American Free Trade Agreement 
(NAFTA). The topic of his presentation 
will be "NAFTA: What Can It Mean to 
Business Educators?" 

During the afternoon conference par- 
ticipants will take a **hands-on'' tour of 
the IBM Technology Transfer Center, 
The facility is one of nine such centers 
established by IBM in the United States 
and Canada, Participants will observe 
some of the exciting distance learning 
activities cuirently underway as a coop- 
erative effort among IBM, Texas A&M 
University, and St. Philip s College. 

Registration fee for the conference is 
$25. Those planning to attend the confer- 
ence should register directly with the 
conference chairperson: Glenn A. Rubb, 
St. Philip's College, 1801 Martin Luther 
King Drive, San Antonio, Texas 78203. 
Additional inforrnation*conu>iing the 
conference may be obtained by calling 
Mr. Rabb at Area Code 210.53)0452. 




SEMINAR TO CONSIDER 
RETIREMENT AND 
ESTATE PLANNING 

A Retirement Seminar will be offered 
again this year for members attending the 
TJCTA convention in San Antonio. The 
seminar is scheduled from4: 1 5 to 5:45 p.m., 
Friday, Feb. 25, and will be presented in 
Salon B of the Marriott Rivercenter hotel's 
Grand Ballroom. 

Speaker for the seminar will be Dean 
Caswell, of Austin, senior life underwriter 
with New York Life Insurance Company. 
Mr. Caswell has been a field underwriter 

- — - since 1970. He has 

extensive experi- 
ence in retirement 
and estate planning 
and speaks fre- 
quently at work- 
shops and seminars. 

Mr. CaswelTs 
presentation will of- 
fer seminar partici- 
Dean Caswell pants helpful infor- 
mation concerning planning and goals lead- 
ing toward retirement and following retire- 
ment. He will include adiscussion of federal 
estate taxation and suggestions of means to 
reduce estate tax liability. 

Plans for the Retirement Seminar were 
developed by a subcommittee of the TJCTA 
Membership Services Committee. Subcom- 
mittee members are Debra Foster, Temple 
JuniorCoIlege.chairperson;Viviim Dennis, 
EastfieldCollege;and Mark Workman. Frank 
Phillips Col lege. DorisPatrick,Austin Com- 
munity College, is chairperson of the Mem- 
bership Services Committee. 

RETIREES ASSOCIATION 
TO CONSIDER EFFECTS OF 
CLINTON HEALTH PLAN 

Potential effects of the Clinton admin- 
istration's health care plan on medicare and 
current health insurance programs will be 
discussed at the meeting of the Texas Junior 
College Retirees Association during the an- 
nual TJCTA convention. 

The group will meet Friday, Feb. 25, at 
12:30 p.m., in Con- 



ference Room 9 of 
the Marriott River- 
center Hotel in San 
Antonio. 



^r*^ Speaker for the 

^ r • .J meeting will be 
Dottie Fry, a noted 
columnist and con- 
sultant on Social Se- 
curity and related 
topics. Ms. Fry is an 
honor gruduaic ^jf Trinity University, hold- 
ing the Bachelor ci Arts degree in journal- 
ism. She was employed for 25 years by the 



Dottle Fry 
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PLACEMENT CENTER 

TO OPERATE 
DURING CONVENTION 

The TJCTA Membership Ser\'ices Com- 
mittee will operate a placement center dur- 
ing the annual onvention at the Marriott 
Rivercenter hotel, in San Antonio. Commit^ 
tee member Nancy Ellen Partlow. Wharton 
County Junior College, serves as chairper- 
son of the subcommittee to handle arrange- 
ments for staffing and organi2ing the place- 
ment center. Also serving on the subcom- 
mittee are Marv in C. Ray, Navarro College, 
and Andrea C. Zabel, Midland College. 
Members of the Membership Ser\Mces Com- 
mittee will help staff the center during the 
convention. 

This will be the eighteenth consecutive 
year that a placement center has been op- 
erational during the annual TJCTA conven- 
tion. In past years, as many as 125 job list- 
ings have been posted. 

In a joint letter from Ms. Partlow and 
TJCTA President Brian Dille, each college 
president was invited to submit information 
regarding anticipated openings on the full- 
time faculty and administrative staff for the 
coming academic year. 

Job listings will be posted on a bulletin 
board near the registration center in the 
Marriott Rivercenter hotel third floor foyer. 
Hours of operation will be from 8:00 a.m. 
to 2:00 p.m.. on Friday, Feb. 25, and from 
8:00 to 1 1 :00 a.m., Saturday, Feb 26. 

TJCTA members who wish to do so are 
invited lo send resumes to he included in a 
loose-leaf binder, filed according to teach- 
ing fields. College personnel officers and 
other administrators attending the conven- 
tion will be given opportunities to review 
the resumes and obtain information about 
potential candidates for staff opening.s. 
Resumes should be sent to the TJCTA State 
Office, 901 South MoPac Expressway, 
Building One. Suite 410, Austin, Texas 
78746-5747. Resumes should be mailed in 
time to be received by Feb 22. After that 
date, members may take their resumes di- 
rectly to the placement center at the con- 
vention site. 

Pollowin^j the convention, job listings 
and resumes of those seeking positions will 
be returned to the state office for the TJCTA 
placement/referral service. 

Social Security Administration. Since 1987 
she has written a column, ''Ask Dottie Fr>'/' 
published three times a week in the San 
Antonio Express-News. She also maintains 
a private consulting practice on Social Secu- 
rity matters and is a frequent guest on radio 
and television talk shows. 

Ms. Fry will di.scuss implications of the 
Clinton health care plan for medicare and 
other health insurance programs. 

President of the retirees association is 
Mitchell Grossman, San Antonio College. 
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College Accounting 

'jy Price Haddock, and Brock 

When your students open our College 
Accounting, Seventh Edition, textbook,, 
they will open their minds to accounting 

Incorporating the recommendations of the American 
Accounting Association's Change Commission, 
Gloncoe's College Accounting, Seventh Edition, by 
Price Haddock, and Brock provides learning support for 
the student and a comprehensive support package for 
the instructor. 

For the student: 

The Student Learning package includes: 

• rull-color textbook organized into short learning 
segments 

• Study Guide and Working Papers 

• Tutorial Software 

• ACCLAIM Software problems and practice sets 

• Templates for PEAC:HTREE, DACEASY and ACCPAC 
SIMPLY ACCOUNTING commercial software 
packages 

• Video 

• Practice Sets 

• Accounting Dictionary 

For the instructor: 

The Instructor's ^'caching Package Includes: 

• Instructor's Wraparound Edition 

• Solutions Manual for Study Guide and Working 
Papers 

• Solution transparencies for all exercises and problems 

• Keys for all practice sets 

• SO'full-coIor teaching transparencies 

• Comprehensive print- and software-based testing 
package 

• Printed A and B achievement tests 

• Two-hour video review of accounting cycle concepts 

• Instructor's Resource Portfolio containing the 
following booklets: 

-~ Lesson Plans and Lecture Outlines 

-~ How to Study Accounting 

-~ Math Review with pretest and teaching masters 

- Blackline Teaching Masters 

- Strategies for Using Transparencies 

- Strategies for Integrating Computers in Clollege 
Accounting 

-~ Strategies for Teaching Ethics in Accounting 
-~ Strategies for Infusing C^.omniu 'cations in 
Accounting 

Strategies for Teaching Cilobal Perspectives in 
Accounting 



i 

Glencoe's 
Microcomputer 
Accounting Series 

Help your students break 
the business barrier. 

• PEACHTREE COMPLETE III ~ Contents include: 
introduction to Peachtree Complete 111; loading the 
software; general ledger; invoicing; purchase orders; 
accounts receivable; accounts payable; inventory; 
fixed assets; payroll; utilities; and financial analysis. 

• DACEASY — Contents include; introduction to com- 
puterized accounting; file setup; the general journal; 
billing; cash receipts; purchasing; cash payments; 
periodic operations; completing the accounting 
cycle; reports; accounts receivable; accounts payable; 
advanced reports; payroll file setup; processing pay- 
roll; and systems maintenance. 

• ACCPAC SIMPLY ACCOUNTING ~ Contents 
include: introduction to ACCPAC Simply 
Accounting; file setup; general ledger; accounts 
receivable; accounts payable; payroll; inventory; job 
cost systems; and systems maintenance. 

Each series is founded on firm educational principles: 

• Short learning segments boost comprehension and 
success. 

• Hands-on problem-solving exercises help students 
learn by doing. 

• Software-«specific template disks are easy to use at 
any time. 

• Step-<by-step tutorials combine the power of the 
computer with text. 

• Self-tests lead to understanding. 



Glencoe also has new instructional materials in the 
areas of: 

• Computer Technology 

• Child Development 

• Adult Basic Education 

• Paralegal 

• Allied Health 

• Psychology 

• Multimedia/Interactive Learning Systems 

• Electronics 

• Automotive 

• Travel/Tourism 

• Hospitality 

• English/CommuniCcUions 

• Office Technology 



Visit Clencoe Booths 110, 111, 112, and 1 1 3 to satisfy your instructional needs. 



GLENCOE 




141b Elbridge Payne Road. Suite 180 • Chestt^rfield. MO 63017 
(314) 530-9981 ' (800) 257-5785 
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Clencoe introduces . 



Peter Norton's Introduction to Computers 

A new name in computing education from one of the most trusted names in computing 



Peter Norton is a pioneer- 
ing software developer and 
author. Norton's Dcsktoi) 
for Windows, Utilities, 
Backup, Antivirus, and 
other utility programs are 
installed on millions of 
PCs worldwide. His Inside 
the IBM PC and DOS Guide 
have helped millions of 
people understand com- 
puters from the inside out. 

Now Glencoe has teamed 
with this most trusted 
name in computing to 
help college students better understand the role com- 
puters will play in their lives. 

Peter Norton's Introduction to Computers incorporates fea- 
tures not found in other introductory programs. 
Among these are the following: 

• Focus on the business-computing environment for 
the 1990s and beyond, avoiding the standard "MIS 
approach." 




• A "glass-box" rather than the typical "black-box" 
view^ of computers — encouraging students to 
explore the computer from the inside out. 

• Optional hands-on computer activities that supports 
computer concepts instruction. 

The result of this approach is students who become 
empowered, intelligent end-users and w^ho are fully 
prepared to tackle today's information society. 

Includes optional computer activities for DOS, 
Window^s, and Norton Desktop for Windows. 

The Peter Norton's Introduction to Computers program 
includes an array of instructional support materials 
including an ANNOTATED INSTRUCTOR'S EDITION, 
COMPLETE INSTRUCTOR'S MANUALS WITH 
ANSWER KEYS, FULL-COLOR TRANSPARENCIES, 
PRINTED AND COMPUTER-GENERATED TEST 
BANKS, and a UNIQUE "INSTRUCTOR'S PRO- 
DUCTIVITY CENTER" that allows you to demonstrate 
computer activities, display "ELECTRONIC TRANS- 
PARENCIES," WORK WITH INSTRUCTOR SUPPORT 
MATERIALS ELECTRONICALLY, and MORE. In addi- 
tion, HyperG rapines software will be available for the 
Norton program this fall to bring technology into your 
classroom instruction. 



The Glencoe Seminar Series 



You Spoke — We Listened ... 

This exciting new series was designed for short 
software specific seminars or short 
courses on software applications packages. 
Offered at low cost with an EXTENSIVE 
TRAINER'S MANUAL, the program offers sem- 
inar materials for LOTUS, PARADOX, 
WORDPERFECT, EXCEL FOR WINDOWS, 
WINDOWS, WORD FOR WINDOWS, DBASE 
IV, HARVARD GRAPHICS, and DOS 6.0. 




HyperCraphics 

Using Technology to Teach Technology ... 

Glencoe is pleased to announce its association w'th HyperCJraphics is available for many Cilencoe products 
HyperCraphics — the program that brings the excite- in the areas of Computer Technology, Electronics, 
ment of technology to your classroom instruction. Automotive, and many more. 



Visit Glencoe Booths 110, 111, 112, and 113 to satisfy your instructional needs. 
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Hats Off to Quality 






Essentials of Maternal-Newborn 
Nursing, Third Edition 

Patricia \\\ Ladewig. Marciii L. London. 
Sally B. Olds 
()-cS053-5589-8 



QuickQalc 

Kiliii1tiiomg,e Calculations 

QuickCalc 

MurriieeTolhuiMMcDuffie 
0-80S3-13^^^^^ 



ana innovawions 



Adc^ison-Wesby Nursing is comiriittecl ip creaHivg cjuality, 





■ADiisoi-Wisiir J 
tuRSiis ; 

Infection 
Prevention 
^GoBilrol 



The Addison- Wesley Nursing 
Infection Prevention and Control 
Interactive Videodisc 

Content \\\\)en: Marguerite Jackson 
()-8053-3O3S-6(S.2S"disk) 
0-8053-3034-8(3.5" disk) 




Maternal-Newborn Nursing: 
A Family-Centered Approach, 
Fourth Edition 

Sally li Olds. Marcia L London. 
Patricia W. Ladewig 
0-8053-5580-4 




The Nurse, Phamiacolog)*, and 
Drug Therapy: AProtot>pe 
Approach, Second Edition 

Marshal Shlafer 
0-8053-''24i-5 




Psychiatric Nursing, 
Fourth Edition 

Holly Sk(xl()l Wilson and Carol R. Kiieisl 
0-8(;53-9400-l 



WeiLse stop by our booth at the /Viiiiual Meeting. Your local sales representatives will be there 
to talk to you about your course needs. If you ever need iufornKition about a partictilar text, 
ple'cLse don't hesitate to call us at: 



O 800/950-5544. 

ERLC 
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390 Bridge Parkway 
itedwoodCity, CX 94065 

TJCTA Messenger 



. S..er r„„ Sh.aeM.' 
'» Rigbf D|re.tl 



m 



COMPUTER 
CURRENTS 

N'4i'i4(i(tnif Tomemrci T-flMt<>{<;flT, 




GEORGE BEEKMAN 



Computer Currents: Novigating 
Tomorrow's Technology 

George Beekmon 
0-8053-2454-2 



COMPUTERS & I 
tNFOfiMATION SYSTEMS I 




Computers and Information 

Systems: Tools for an 
Information Age, Third Edition 

HA. Copron ond J.D. Perron 
0-8053-0973-X 



THE STUDENT EDITION OF 

LOTUS 1 23 




Timothy 0*Leary 
Linda O'Lcary 



Student Edition of Lotus® 1-2-3®, 
Release 2.4 

Timothy J. O'Leory ond Lindo I. O'Leory 
3.5" Lotus software with book: 0-8053-1 353-2 
5.25" Lotus software with book: 0-8053-1352-4 
tutorial guide: 0-8053-1354-0 



MicroGomputer 
Appikatibns 



The SELECT System for Custom 
Publishing 

Choose from 3 core texts and 20 modules 
to creote the peifect text or lab monual 
for your course. 



LOCAL AREA / 
NETWQRKS ' 



David .4. Stamper 




' MA\ \ul Ml N T 




eOMPUMSCIENCE: 



A rs. < > V I- K V I I.-, w 




Local Areo Networks 

Dovid A. Stamper 
0-8053-7724-7 



Modern Databose Management, 
Fourth Edition 

Fred R. McFodden and Jeffrey A. Hoffer 



0-8053-6047-6 
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Computer Science: An Overview, 
Fourth Edition 

J. Glenn Brookshear 
0-8053-4627-9 



53 



CoHMcfloiis 

Neil A. Campbel!, Lawrence G. Mifchell, 
Jone B. Reece 
0-8053-0920-9 



Biology, Third EdHkM 

NeilA-Compbell 
0-8053-188C-1 



Mioroliioloav: Aa htrodocHoo. 
FowrA EdHtofl 

Gerard J. Tortoro, Berdell R. Funke, 
Christine L. Case 
0-8053-8480-4 




Fundomentals of Microbioiogy, 
Fourth Edition 

i. Edward Alcamo 
0-8053*0325-1 



All 

Invitation 
to Health 




An Invitotion to Heolth, Sixth 
Edition 

Dianne Hales 
0-8053-5480-8 




Human Anatomy and Physiology, 
Second Edition 

Elaine N. Marieb 
0'8053-4120-X 




Nutrition for living, Fourth 
Edition 

Jonet L Christion ond Janef L Greger 
rn?^- 0-8053.1 570-5 




/ Stop by the Benjamin/Cummings booth anJ 

meet our champion Texas sales reps: Tom Taylor, Dona Smith, Sydney 
Bumpass, Eric Svendsen, and Mark Childs. Let them help you lead your 
/' students down the troil of success with our innovative brands of Life Science, 
CIS, Computer Science, Engineering and Health titles. 
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For more information or to request catalogs and examination copies of 
our texts, please call 800/552-2499. 



©"'; BFiNJAMlNClIMMINGSPlIBLlSHiNCi COMPANY. INC 



TJCTA Mcssetificr 




Miroslav Synek 



Eugene Clark 



Fred Loxsom 



PHYSICS AND ENGINEERING SECTION PLANS PROGRAM 



The Physics and Engineering Section will 
meet Friday to hear Miroslav Synek speak 
on "Laser Crystal Efficiency." Dr. Synek is 
associate professor of earth and physical sci- 
ences at the University of Texas at San An- 
tonio and has been with the University of 
Texas System since 1971 . 

Dr. Synek earned his Ph.D. in physics 
from the University of Chicago in 1963. He 
received his bachelor's degree in chemistry 
and physics and the Master of Science de- 
gree in chemical physics from Charles Uni- 
versity in Prague, Czechoslovakia. 

As author and co-author of approximately 
40 scientific publications, his research has 
been included in the Journal of Chemical 
Physics\ the International Journal of Quan- 
tum Chemistry, and The Physical Reviews, 

Saturday's meeting will feature discus- 
sions on ozone holes and global warming. 
Speakers for this section will be Fred Loxsom 
and Eugene Clark, professors of physics at 
Trinity University in San Antonio. 

Dn Loxsom received the Bachelor of Arts 



degree in physics from Bowdoiii College and 
his Ph.D. in physics from Dartmouth Col- 
lege. In addition to teaching ^'^neral physics 
and theoretical and experimental physics 
courses, he has developed and teaches mi- 
crocomputer based laborator)' courses in gen- 
eral and advanced physi-.r,. Dr. Loxsom has 
done extensive research in atmospheric and 
environmental physics and has written more 
than 50 publications on these topics. 

Dr. Clark received his Ph.D. in physics 
from the University of Florida in 1970 be- 
fore spending two years as a Fulbright Fel- 
low at the University of London. After serv- 
ing three years at St. Mary's State College in 
Marylanti, Dr. Clark joined the physics de- 
partment of Trinity University in 1975. He 
teaches classical inechanics, astronomy, at- 
mospheric physics and computer methods of 
data analysis. As director of Trinity's gradu- 
ate program in applied solar energy, he di- 
rected three major projects on solar radiation 
and environmental heat transfer. He also nas 
published more than 40 research articles on 
this topic. 



T 

Hansel Burley 




Janice Beran 



Paul Bjran 



COMPENSATORY/DEVELOPMENTAL EDUCATION 
SECTION ANNOUNCES PROGRAM 



On Friday, the Compensatory/Develop- 
mental Education Section wiil hear Ronald 
Swansor. interim director of the Texas Aca- 
demic Skills Program of the Texas Higher 
Education Coordinating Board. He will dis- 
cuss recent changes in the TASP test. After a 
brief presentation. Dr. Swanson will respond 
to questions from the audience. Participants 
are encouraged to come prepared to ask ques- 
tions about the TASP. 

Saturday's meeting will feature a panel 
discussion entitled "Paradigm Busting in 
Texas Developmental Education." The panel 
will consist of Paul Beran. instructor of En- 
glish and developmental education at 
^^Lennan Community College: Hansel 



Burlcy. instructor of English at McLennan 
Community College: and J;mice Beran, di- 
rector of developmental education at 
McLennan Community College. 

Paul Beran. president of the Texas chap- 
ter of the College Reading and Learning As- 
sociation, will discuss changes in classroom 
teaching needed to accommodate students 
currently in developmental education classes. 

Dr. Burley, an expert on institutional re- 
search, will introduce and discuss the state 
statistics regarding the demographics of 
higher education, especially focusing on de- 
velopmental courses. He will present infor- 
mation from around the state which demon- 
strates how the sttidcnt population, particu- 
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PSYCHOLOGY SECTION 
TO DISCUSS DIVERSITY 

On Friday, the Psychology Section will 
hear Spencer A. Rathus, a noted author and 
psychologist, discuss "Diversity in the Dis- 
cipline of Psychology: Implications for the 
'90s and Beyond." 

Dr. Rathus received his Ph.D. from the 
State University of New York at Albany in 
1972. He has a wide range of experience in 
the fields of teaching and clinical psychol- 
ogy. He has taught psychology at several uni- 
versities, including New Mexico State Uni- 
versity and St. John's University. 

He has written books on a wide variety of 
subjects, including behavioral psychology, 
child development, and human sexuality. He 
has written more than 20 articles in profes- 
sional journals, including Behavior Therapy 
Adolescence, and Journal of Clinical Psy- 
cho/of^y. 

The featured speaker at the Saturday sec- 
tion meeting will be Richard 0. Straub, chair- 
person of the department of behavioral sci- 
ences at the University of Michigan at 
Dearborn. It is Dr. Straub's belief that the 
higher education cam- 
pus of the 1990s is 
very different from the 
campus of the 1980s. 
The increased diver- 
sity of students* ages, 
backgrounds, and 
skills is both a re- 
source and a challenge 
to the instructor. In 
addition, students to- 
day need to accom- 
plish more in their courses than merely mas- 
ter disparate bodies of factual material. They 
need t(^ learn to think critically about infor- 
mation in general, whether it be a chapter of 
a textbook, lecture material, advertising, a po- 
litical speech, or the premise of an argument 
encountered in a conversation. 

In this presentation. Dr. Straub will dis- 
cuss pedagogical techniques for the 199()s 
classroom, including applications for tradi- 
tional and non-traditional students, ''distant 
learners," and students who i:jed remedia- 
tion in communications and studying skills. 
Techniques for shiftingcurricular focus from 
lecturing that merely encourages memoriza- 
tion to an active learning classroom that fos- 
ters critical thinking will also be discussed. 

larly in community colleges, is changing in 
both age and ethnicity. These data suggest 
that the no n -traditional student will have a 
profound impact on developmental education 
in Texas and across the country. 

Janice Beran will discuss the latest na- 
tional literacy study and its impact on devel- 
opmental education in Texas. The focus of 
the discussion will be on the need to expand 
the traditional inteipretation of developmen- 
tal C'Jucation to include workplace literacy 
and technical education. 
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Richard Straub 



Significant savings: 


Austin to: 


AT&T 


MCI 


SPRINT 


WESTEL 




Dallas 


SI. 64 


SI. 74 


81.66 


S .90 




Denver 


1.15 


1.09 


1.15 


.78 




Chicago 


1.15 


1.13 


1.15 


.78 




Los Angeles 


1.23 


1.19 


1.23 


.84 



.Above costs leased on a 4.2 minute call made during prime calling hours. 

Premium Features: • Six seconds billing increments • No monthly charges 

• Fiber optic sound quality • No installation costs 

• Free calling cards • No minimums 

Risk Free Trial: • 90 day saiisfaciion guarantee 

• Free line conversion lo Westel 

• Free return to previous carrier if not fully satisfied with the excellent 

sound quality and low rates. 

Support TJCTA: • 10°/t» of your monthly long distance charges will be donated to TJCTA. 

A benefit to you! A benciit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's 
quality, service, and tremendous savings! 



I 1 

Westel TJCTA Calling Plan Application 

□ Yes! I select Westel, Inc, as the primary' long distance cairier for the number(s) listed 
below, and authorize Westel to notify my local telephone company of my choice, \ 
understand that my local telephone company may impose a small, one time fee to change 
my prlmar\^ carrier to Westel and, if a copy of that conversion charge Is sent to Westel with 
my first, second, or third month billing, Westel will issue credit for such charge. 

Name 

Address 

City State Zip 

Phone Number(s) 



ERLC 



Number of Calling Cards requested . 

Estimated monthly long distance usage 

Social Security' Number 

Employer 



Employer Phone Number, 



Signed Date 

If a copy of the local phone company's bill indicating the conversion charge is sent to Westel 
within 90 days of senMce, Westel will issue credit for the charge. If within the initial 90 days, I'm 
not satisfied with the low^ rates and excellent sound quality, Westel will credit the phone 
company's fee to convert my phone to my previous carrier. For this credit, I just need to send 
Westel a copy of the bill indicating this charge, 

Mail application to: Westel, Inc. 

P. O. Box 1985 

Austin, Texas 78767-1985 

Or call Wcstel's Association Representative at 1-800-580-5565, 
THANK YOU FOR SUPPORTING TJCTA BY CHOOSING WESTEL LONG DISTANCE SERVICE. 
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A MESSAGE FROM THE EXECUTIVE COMMITTEE 



As reported elsewhere on this page, 
your Executive Committee has acted 
unanimously to recommend passage of an 
amendment to the TJCTA Bylaws provid- 
ing for a $10 increase in all categories of 
individual membership dues beginning in 
September 1994. 

Consideration has been given to a dues 
increase for the past several months. It is 
our belief that an increase is necessary to 
preserve the financial stability of the As- 
sociation and to assure its continued inde- 
l^endence. 

Dues of professional members have 
been increased only five times since the 
organization was established in 1948. 
Original dues of $3 v/ere increased by 
voice vote in 1966 to $5. In 1973, by a 
vote of 450 to 114, dues were increased to 
$10. In 1975, dues were increased to $15 
by a unanimous vote. The fourth increase, 
to $20, was approved without dissent in 
1980. The fifth dues increase was approved 
in 1984 by voice vote of the meinbership. 

As all of us are aware, since 1 984. when 
dues were last increased, the cost of prac- 
tically evetythini^ has risen. Expenses as- 
sociated with travel, lodging, and meals for 
officers and committee members to attend 
meetings have increased steadily. While 
such meetings have been held to an abso- 
lute minimum, we cannot expect the com- 
mittees to function properly if further re- 
strictions are imposed on the number or 
duration of meetings. 



Briiui K. Dille. President 



Patricia Green Sniiih, \lce PresUlent 
Anna R. Holston, Treasurer ' 



Operating expenses for our state office 
also have risen, and still greater increases 
are anticipated in the months ahead. Rent 
alone has increased significantly since the 
present dues structure was set. Salaries of 
our slate office staff have been increased 
and Social Security contributions have 
risen. The hiring of an additional staff 
member also has contributed to increased 
state office expense. 

First class postage has risen 45 percent, 
from 20c to 29(i per ounce, since the last 
dues increase. Mailing and printing costs 
of the Messenf^er continue to climb up- 
ward. 

When dues were set at the present level, 
legal counsel for members was available 
at the rate of $120 per hour. The present 
rate is $212.50. 

The proposed increase in dues would 
have come several years earlier if our 
membership had not maintained its steady 
growth and if we had not been able to in- 
crease revenues from other sources. 

Since the last dues increase, the aver- 
age beginning salary at Texas two-year 
colleges has risen almost 38 percent. 

Even at $35, TJCTA dues will remain 
significantly below those of practically all 
other statewide professional associations. 

It is our hope that the proposed dues 
increase will be oveiAvhelmingly approved 
in the annual business meeting during the 
forthcoming convention. We urge you to 
vote for the Bylaws amendment. 

Scott A. Nelson. Presidenr-HIecf 
Glcfidt^I:i.,Easicr, Secrirm'S' 



Marilyn J. LancaslA Immediate Past President 



NOTICE OF PROPOSED AMENDMENT TO BYLAWS 

As required by the TJCTA Constitution, notice is hereby given that an amend- 
ment has been proposed to the Association Bylaws and will be considered during the 
annual business session at the convention on Friday, Feb. 25, 1994, beginning at 2:00 
p.m. 

By a unanimous vote, the TJCTA Executive Committee offers the foUowing amend- 
ment to the Bylaws: 

Article I 

Membership Dues and Condition of Membership 
Section 1. Professional Members. Strike **$25.0O" and insert in lieu thereof <*$35.00/' 
Section 2. Associate Members. Strike '*$15.00" and insert in lieu thereof '*$25.00." 
Section 3. Student Members, Strike **$10.00" and insert in lieu thereof "$20.00." 
Section 5. Unaffiliated Members. Strike "$15.00" and insert in lieu thereof **$25.00;' 
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"TEXAS UNLIMITED" TO 
PERFORM AT DANCE 

Always a popular event at the conven- 
tion, the annual convention dance will be 
held in the Grand Ballroom of the Marriott 
Rivercenter hotel. The dance will begin at 
9:00 p.m,, Friday, Feb. 25, and will end at 
2:00 a.m. 

Jo-Carol Fabianke, San Antonio Col- 
lege, chaiiperson this year of the TJCTA 
Social Subcommittee, has made arrange- 
ments for *Texas Unlimited" to perform at 
the annual convention dance. In its thir- 
teenth year, "Texas Unlimited" plays in 
halls, clubs, and arenas across Texas and 
the Southwest, from Mississippi to Arizona, 
The band has opened for George Strait, 
Steve Wariner, Restless Hearty George 
Jones, Eddy Raven, jjVi many others. The 
group will perform primarily country and 
western music. 

No fee is charged for admission to the 
dance; however, the function is open only 
to individuals officially registered at the 
convention, and convention badges must 
be presented to enter the ballroom. 



RESOLUTIONS COMMITTEE 
INVITES SUGGESTIONS 

The TJCTA Resolutions Committee 
invites individual members and campus 
faculty organizations to submit sugges- 
tions for proposed resolutions to be sub- 
mitted at the 1 994 convention in San An- 
tonio. 

Suggestions should be received well 
before the committee meeting at the an- 
nual convention, so that the Resolutions 
Committee can give ample consideration 
to the proposals. In the meeting of the 
Resolutions Committee set for Feb. 24, 
1 994, priority consideration will be given 
to proposals submitted in advance of the 
meeting. 

Proposed resolutions should be sent 

to: 

Ellen H. Brennan, Chairperson 
TJCTA Resolutions Committee 
San Antonio College 
1 300 San Pedro Avenue 
San Antonio, Texas 78212 



Messenficr 



'if 



103 



'"^HPy AVAILABLE 
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INNOVATI VE PUBLISHING 



BUSINESS 

Certo 

MODERN MANAGEMENT: 
Diversity, Quality, Ethics, and the 
Gbbal Environment, 6/e 

Cherrlngton 

ORGANIZATIONAL BEHAVIOR: 
The Management of individual and 
Organizational Perfomnance, 2/e 

f/.anmng 

PARTNERSHIP SELLING: A Role 
Play/Simulation for Personal Selling 

Uarkn 

PERSONAL SELLING: 
An Interactive A^^proach, 5/e 

Plunkett 

SUPERVISION: Diversity and 
Teams in the Workplace, 7/e 

Render Stair 

OUANTI rATIVE ANALYSIS FOR 
MANAGEMENT, 5/e 

Render & Heizer 
PRINCIPLES OF OPERATIONS 
MANAGEMENT: Buildlna and 
Managing Worid Class Operations 

Treece 

SUCCESSFUL COMMUNICATION 
FOR BUSINESS AND THE 
PROFESSIONS, 6/e 

Watson etal 

STATISTICS FOR MANAGEMENT 
AND ECONOMICS, 5/e 

COMMUNICATION 

Barranger 

UNDERSTANDING PLAYS, 2/e 

Caputo etal 
INTERPERSONAL 
COMMUNICATION: Competency 
Through Critical Thinking 

Compesi & Sheriffs 

VIDEO FIELD PRODUCTION AND 

EDITING, 3/e 

Gamble & Gamble 

PUBLIC SPEAKING IN THE AGE 

OF DIVERSITY 

Gouran et al 
MASTERING 
COMMUNICATION, a/e 

Harder & Steinke 
HARMONIC MATERIALS IN 
TONAL MUSIC: A Prcgra-ned 
Course, 7/e 



Oriik 

BROADCAST/CABLE 
C0PYWRlTING,5/e 

RjchardMon 

ACTING WITHOUT AGONY: 
An Atternative to the Method, 2/e 



EDUCATION 

BankB 

AN INTRODUCTION TO 
MULTICULTURAL EDUCATION 

Cooper 

TEACHER'S PROBLEM- 
SOLVING: A Casebook of 
Award-Winning Teaching Cases 

Editorial Projects in Education 
THOUGHTFUL TEACHERS, 
THOUGHTFUL SCHOOLS: 
Issues and Insights in 
Education Today 

Elkind 

A SYMPATHETIC 
UNDERSTANDING OF THE 
CHILD: Bir»h to Sixteen, 3/e 

EmtTieretMl 

CLASSROOM MANAGEMENT 
FOR SECONDARY 
TEACHERS, 3/e 

Evertsonetai 

CLASSROOM MANAGEMENT 
FOR ELEMENTARY 
TEACHERS, 3/e 

Glazeri Burke 

AN INTEGRATED APPROACH TO 
EARLY LITERACY: 
Literature to Language 

Grossman & Grossman 
GENDER ISSUES IN 
EDUCATION 

Hallaban St Kauffman 
EXCEPTIONAL CHILDREN: 
Introdudkm to Special 
Educatk)fi, 6/e 

Hieberti Taylor 
GEHING READING RIGHT 
FROM THE START: Effective 
Eariy Literacy Interventions 

Johnson etal 

INTRODUCTION TO THE 
FOUNDATIONS OF 
AMERICAN EDUCATION 

Johnsof} & Johnson 

JOINING TOGETHER: Group 
Theory and Group Skillc, 5/e 



King Btal 

EDUCATING YOUNG CHILDREN 
IN A DIVERSE SOCIETY 

McAfee & Leong 
ASSESSING AND GUIDING 
YOUNG CHILDREN'S 
DEVELOPMENT AND LEARNING 

Parsons i Wicks 

COUNSELING STRATEGIES 
AND INTERVENTION 
TECHNIQUtS FOR THE 
HUMAN SERVICES, 4/e 

Slavin 

EDUCATIONAL PSYCHOLOGY: 
Theory and Practice, 4/e 

Spodek St Saracho 

fflGHT FROM THE START: 
Teaching Chikiren Ages Three 
to Eight 

ENGLISH 

Bruce Ballanger 

THE CURIOUS RESEARCHER: A 

Guide to Writing Research Papers 

Richard R Batteiger 
READING AND WRITING 
ARGUMENTS: A Rhetoric 
and Reader 

Cain 

LIVING IN THE USA:Cutlural 
Contexts for Reading and Writing 

Cain 

THE ALLYN& BACON 
WORKBOOK 

Gillespie etal 
LITERATURE ACROSS 
CULTURES 

Gorrell 

A WRITER'S HANDBOOK 
FROMATOZ 

Nicholas St Nicholl 
MODELS FOR EFFECTIVE 
WRITING 

Pemberton 

WRITING PARAGRAPHS. 2/e 
Reep 

TECHNICAL WRITING: Principles, 
Strategies, and Readings, 2/e 

Rosen St Behrens 

THE ALLYN& BACON 
HANDBOOK, 2/e 

Tuman 

CROSSFIRE: A Video Reader 



Roth 

THE ELEMENTS OF BASIC 
WRITING -WITH READINGS 

Vesterman 

READINGS FOR THE 21 ST 
CENTURY: Tomorrow's Issues 
for Toda/s Students, 2/e 

PSYCHOLOGY 

Allen 

PERSONALITY THEORIES 

Baron S Bymo 

SOCIAL PSYCHOLOGY: 
Understanding Human Interaction 

Berk 

INFANTS AND CHILDREN: 
Prenatal Through Earty Childhood 

Berk 

INFANTS AND CHILDREN: 
Prenatal Through 
Middle Childhood 

Cohen 

PSYCHaOGYAND 
ADJUSTMENT: Values. Culture, 
and Change 

Heesacker S Washington Post 
Writers Group 

PORTRAITS OF ADJUSTMENT 
Lefton 

PSYCHaOGY,5/e 

Lonner £ Halpass 
PSYCHOLOGY AND CULTURE 



SOCIOLOGY 

BryiakSSoroka 

CULTURAL DIVERSITY IN A 
CHANGING WORLD. 2/e 

Bre^na etal 

SEEING SOCIETY: 
Perspectives on Social Life, 2/e 

Eitzen S Baca Znn 
SOCIAL PROBLEMS, 6/e 

Kammeyer 

SOCIOLOGY: Experiencing 
Changing Societies, 6/e, 
Economy Version 

Kart 

THE REALITIES OF AGING, 4/e 

UcLemore 

RACIAL AND ETHNIC 
RELATIONS IN AMERICA, 4/e 
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THE PUBLISHING POWER OF 

BROWN ® BENCHMARK 



ART 



A History of Western Art 

(ISBN 13182-3) 
Laurie Schneider Adams 

American Art: History and 
Culture (ISBN 1 6763-1) 
Wayne Craven 

Art Fundamentals: Theory & 
Practice (ISBN 12545->9) 
Otto G. Ocvirk, Robert E. Stinson, 
Philip R. Wigg, Robert o. Bone & 
David L. Cayton 



E-DUCATION 



Learners With Disabilities: A 
Social Systems Perspective of 
Special Education 

(ISBN 15370-3) 

Thomas M. Shea & Anne Marie 

Bauer 



fIT.NESS/WELLNESS 



Concepts of Physical Fitness 
with Laboratories 8/e 

(ISBN 12611-0) 

Charles B. Corbin & Ruth Lindsey 

Concepts of Fitness and Wellness 
with Laboratories 

(ISBN21611-X> 

Charles B. Corbin & Ruth Lindsey 

A Wellness Way of Life 2/e 

(ISBN 12659-5) 

Gwen Robbins, Debbie Powers, and 
Sharon Burgess 



HEALTH 



Healthy Decisions (ISBN 17043-8) 
Clint E. Bruess & 
Glenn E. Richardson 

The AIDS Booklet 3/e 

(ISBN 15235-9) 
Frank D. Cox 



mBrown& 
Benchmark 



A l imes Mirror 

U ('<)lt1pllll> 



jOURNALISM 



Nevvs Reporting and Writing 6/e 

(ISBN 13935-2) 

Workbook for News Reporting 
and Writing 6/e (ISBN 1 3937-9) 
Melvin Mencher, Emeritus 



MARRIAGE & FAMILY 



Marriage and Family: The Quest 
for Intimacy 2/e ( ISBN 12702-2) 
Robert Lauer & Jeanette Lauer 



MUSIC 1 



Listeners Guide to Musical 
Understanding 8/e ( ISBN 12509-2) 
Leon Dallin 



POLITICAL SCI&NCE 



American Government; The 
Political Game (ISBN 13387-7) 
Stephen Frantzich & Stephen Percy 

Governments and Politics in a 
Changing World (ISBN 14730-4) 
Robert E. Gamer 

Principles of Politics & 
Government, 5/e (ISBN 12697-8) 
Edwin Coulter 



PSYCH QLOGY 



Child Development, 6/e 

(ISBN 14511-5) 
John W. Santrock 

Life-Span Development, 4/e 

(ISBN 11894-0; 
John W. Santrock 

Psychology 4/e ( Customized text) 
John W. Santrock 

An Introduction to Psychology, 3/e 

(ISBN 12757-5) 
Patricia M. Wallace & 
Jeffrey H. Goldstein 

Human Development Across the 
Lifespan, 2/e (ISBN 12732-X) 
John Daccy & John Travcrs 



Lifespan Developmental 
Psychology (ISBN 06430-1 ) 
Donald B. Irwin & Janet A. Simons 

Human Adjustment 

(ISBN I7199-X) 

Janet A. Simons, Sclh Kalichman, 
John W. Santrock 

Psychology, 2/e (ISBN 12722-2) 
Lester M. Sdorow 

Psychology: The Contexts of 
Behavior (ISBN 12374-X) 
LaRue Allen <k John W. Santrock 

Educational Psychology: Effective 
Teaching, Effective Learning 

(ISBN P;565-4) 

John Travers, Stephen N. Elliott & 
Thomas R. Kratochwill 



SEXUALITY 



Dimensions of Human Sexuality 

4/e (ISBN 12602-1) 

Curtis Byer& Louis Shainber^^ 



SPEECH COMMUNICATIO 



I 



Understanding and Sharing 6/c 

(ISBN 13940-9) 

Judy Cornelia Pearson & Paul 

Edward Nelson 

Effective Public Speaking 4/e 

(ISBN 12911-X) 

Joe Ayres & Janice Miller 

Interviewing: Principles & 
Practices 7/e (ISBN 13942-5) 
Charles Stewart &William Cash 

Fundamentals of Voice & Diction 

10/e(lSBN 13932-8) 
Lyle V. Mayer 
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APPLIED BIOLOGY 



GEOLOGY 



Human Anatomy, SccimiJ Kditiim 
Holc/Koos( 12252) 

Understanding Human Anatomy and Physiol Sc Edition 
Madcr( 13671) 

BIOLOGY 

Exploring Life: The Principles of Biology 
Blamirc (recycled 14537) 

Life Explored: The Principles of Biology 
IMamirc (recycled 23370) 

Concepts in Biology, Seventh Edition 

Engeret al. (paper recy Iced 13645; hardcover recycled 1 3644) 

Biology of Animals, Sixth Edition 
Hickman (hardcover 21990; paper 23120) 

Biology, Sixth Etlirif)!! 

Kimball (recycled paper 20284; recycled hardcover 14257) 

Human Genetics: Concepts and Applications 
Lewis (recycled 133 15) 

Inquiry into Life, Seventh Etlition 

Madcr (paper recycled 1 3680; hardcover recycled 1 3679 
Introduction to Biology 

Mvkler (paper recycled 16626; hardctu'er recycled 2 1002) 
Zoology, Second Edition 

Millcr/Harley (paper recycled 1 3704; hardcm-er recycled 16952) 

Introductory Plant Biology. Sixth Edition 

Stern (paper recycled 1 3714; hardcover recycled 13/1 

CHEMISTRY 

Fundamentals of Chemistry 
Goldberg (12799) 

Chemistry, Industry, and the Environment 

Lowe (17087) 

Chemistry in Context: Applying Chemistry to Society 
The American C^^heniical Society (21948) 

GEOGRAPHY 

Earth Science: A Holistic Approach 
Conic et al. (13407) 

Introduction to Geography, Fmirth Edition 
Cletiset al. (paper I 3606; hardcover 1 3605) 

Human and Cultural Geography: A Global Perspective 

Shelley/Clarke (21 745) 

PHYSICS 

University Physics: Models and Applications 

Crummett/Western ( 1 1 199) 

Astronomy: Through Space and Time 
Engclhrektson(1092 3) 

Fundamentals of College Physics 
Nolan (12145) 



Laboratory Exercises in Environmental Geology 
Rl.,tt (17071) 

An Introduction to the World's Oceans, Fourth Edition 
Duxbury/nuxhury (I 3597) 

Dinosaurs: The Textbook 

Lucas (1 4429) 

Earth: Then and Now, Second E<.liiion 
Moiitgomery/Paihe ( I 3622) 

PhysSical Geology, Sixth Evlition 
Plummer/McGeary (paper I 3807; hardct)\*er I 3806) 

MATHEMATICS AND 
COMPUTERSCIENCE 

Beginning Algebra 
Chrisiy/Rosenfeld (ISBN 16400) 

Intermediate Algebra 

Christy/Rosenteld (ISBN 16401 ) 

Elementary Statistics 

Gibson (ISBN 10251 ) 

Precalculus and Its Applications 
Goldstein (ISBN 21656) 

Calculus 

Janus: (ISBN 15^74) 

Basic Statistics 
Jarrell (ISBN 21595) 

Calculus with Analytic Geometry 
Repka (ISBN 6918) 

Single Variable Calculus 
Repka (ISBN 1 5375) 

Finite Mathematics, Third Hdition 
Rc»lt(ISBN 16171) 
Introduction to C Programming 

Sass (17003) 

Data Structures From Recipes to C 

Turner (17286) 

Practical Business Math, An Applications Approach, 

Sixth Hdition. Tuttle (ISBN I 2450) 

College Algebra and Trigonometry with Applications 

Wosner/Mahler (ISBN 11655) 

College Algebra with Applications 

Wesner/MahlerdSBN 11654) 

Trigonometry with Applications. Second Hdition 
Wesner/MahlerdSBN 12 292) 

Fundamentals of Business Mathematics. Sixth Hdition 
Williams/Reed (ISBN 12457) 



Wm. C. Brown Publishers 

A Division of Wm. C. Brown Communications, Inc. 
1-800-228-0459 
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Business and Educational Technologies, 
A Division of Wm. C. Brown Communications, Inc. 

1994 Titles 



Introductory Courses 

Erickson/Vonk: Computer: Concepts and implicalions (ISBN 23945) 

Erickson/Vonk: Computers: Concepts, Implicalions, and Applications 
with DOS 5.0. WordPerfect 5.1. Lotus 1-2-3. Release 2.3, and dBase [V 1.2 
(ISBN 23950) 

Erickson/Vonk: Computer: Concepts, Implications, and Applications 
with DOS 5.0, WordPerfect 5.1. Lotus 1-2-3. Release 2.4, and dBase IV 1.5 
(ISBN 2395!) 

Erickson/Vonk Computers: Concepts, Implications, and Applicat ons 
with DOS 5.0. WordPerfect 5.1, Quattro Pro 4, and Paradox 4.0 
(ISBN 23952) 

Combined Applications 

Erickson/Vonk: Microcomputer Applications with DOS 5.0, 
WordPerfect 5.1, Lotus 1-2-3. Release 2.3. and dBase IV 1.5 (ISBN 23964) 

Erickson/Vonk: Microcomputer Applications willi DOS 5.0, 
WordPerfect 5.1, Lotus 1-2-3. Release 2.4, and dBase IV i.5 (ISBN 23965) 

Erickson/Vonk: Microcomputer Applications with DOS 5.0, 
WordI\>rfect 5.1. Quattro Pro 4. and Paradox 4.0 (ISBN 23963) 

InteRrated Applicaiions 

Weinsarlen: Microsoft Works 3.0: A Practical Approach (ISBN 21204) 
Operating Systems 

Gorham: Personal Productivity Using DOS 5.0 (ISBN 22710) 
Word Processinc^ Applications 

Gorham: Personal Productivity Using WordPerfects.! (ISBN 13056) 
Spreadsheet Applications 

Holloway: Lotus 1-2-3, Release 2.3: A Classroom Approach with 
Practical ApplicaUons (ISBN 23237) 

Holloway: Lotus 1-2-3, Release 2.4: A Classroom Approach with 
Practical Applications (ISBN 23239) 

Database Applications 

Preslon/Ferretl: Database Management Using 
Microsoft Access (ISBN 22283) 



Desktop Publishing 

Bradley, et. al: Desktop Publishing Using PageMaker 5.0 — 
Macintosh Version (ISBN 21359) 

Bradley, et. al: Desktop Publishing Using PageMaker 5.0 — 
Windows Version (ISBN 21361) 

BASIC 

Bradley, et, al: QuickBASIC a:id QBASIC Using Modular Structure, 2/e 
(ISBN 12897) 

Systems Analysis 

Gore/Stubbe: Contemporary Systems Analysis, 5/e (ISBN 07697) 



Stop by our booth and find out how you can build the perfect text 
for your course without sacrificing quality. 

Now you can design a textbook that fits your exact needs and 
course requirements with our customized services. Choose any 
combination of materials and combine them in any order you 
want to make the book of your dreams. You can even include 
your own material. 

Our customized services provide you with: 
Q Flexibility 

o Content that meets your needs 

o Quality 

o Hassle-free ordering 



lERLC 



107 



For more information on these texts or customized 
services, simply call 1-800-338-5371. 

^m.^m " ^ 02-94-7036 

DiiC business and 

Educational Technologies 

/ A Division of Wm. C. Brown Communications, Inc. 



SOME HOTEL ROOMS STILL AVAILABLE 



TJCTy\ members planning to attend the 
47lh annual convention. Feb. 24-26, 1994. 
at the Marriott Rivcreentcr Hotel in Sun 
Antonio, should reserve hotel accommoda- 
tions immediately. A block of 1 /i5() rooms 
in seven hotels was reserved for ihcTJCTA 
convention, but four hotels were sold out 
before the reservation cut-off date of Jan. 
25. 

After the ciii'Oft date, reservations must 
be made directly with the hotels. The Stin 
Antonio Convention ct- Visitors Bureau will 
no lonjier accept resetrations. 

Individuals desiring hotel accommoda- 
tions should telephone the hotels directly, 
using the numbers printed in the bo.\ on this 
page. (The toll-free numbers lised by hotel 
chains should not be used, since agents al 
those numbers will be unable to confirm 
reservat ion s o vc r the T.ICTA meet i ng dates . ) 
When making reservat icMis. callers should 
make clear that they are attending the 
TJCTA meeting and should request assur- 
ance that the special convention rates will 
be honored. Unfortunately, at this late date 
the rangeof accommodations and rates will 
be severely limited. 

Of course, last-minute cancellations fre- 
quently occur, so it is possible that mem- 
bers could be fortunate enough to obtain 
accommodations at their first-choice ho- 
tels — even as late as the convention open- 
ing date. Hotels might not honor the special 
convention rates, however. 

Inquiries concerning hotel reservations 
should not be directed to the TJCTA state 
()ffice. Members should contact the hotels 
directly for confirmations, changes, or can- 
cellations. 
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1994 CONVENTION HOTELS AND RATES 



Single 



Double 



*Ennily Morgan Hotel 

705 East Houston Street - 



(1 person) (2 persons) 

$80 $90 
(210) 225-8486 

Holiday Inn Riverwalk $1 05 $1 05 

217 North St. Mary's Street — (210) 224-2500 

Hyatt Regency San Antonio $125 $125 

123 Losoya Street — (210) 222-1234 

*La Quinta Convention Center $88 $88 

1001 East Commerce Street — (210) 222-9181 

^Marriott Rivercenter Hotel $1 27 $1 39 

101 Bowie Street — (2^0) 223-1000 



Triple Quad 
(3 persons) (4 persons) 

$100 $110 



$105 3105 
$135 3135 



3100 
$150 
$119 
$78 



$100 
3150 
$129 
$78 



6 *Menger Hotel $99 $109 

204 Alanno Plaza — (800) 345-9285 

Travelodge Hotel on the River $78 $78 

1 00 Villita Street — (21 0) 226-2271 

.Xi press litnc ihc holds iiulicaicd uiih nsierisks \vcrc sokl oul However. hmoK olien K\ct\c ^..uKvlKilions 
in the tiays prcccdini! I he eimvenuon. nnd ii is puNsihle ihni ihc hniel will [>laLe names nii a \\.iiim«: lisi lo Iv 
LHrniacied il xacaiicies oeeiir. 
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We're still in tune for an exciting TJCTA meeting. 

Stop by Booths 78^79 if you would like to learn why we are so 
pleased to be here. John Hunger will tell you that Worth is a little 
company that has produced unique textbooks and extraordinary 
teaching materials that have a BIG impact on courses in: 



/ Psychology 

/ Child and Life Span Development 
/ Sociology 

/ Biology, Botany, and Biochemistry 

/ Physics 

/ Mathematics 

/ Economics 

/ Music 

/ American History 
and soon in ^ Geology 



Worth Publishers 

33 Irving Place 

New York, New York 10003 

1-800-223-1715 or 1-212-475-6000 



John Hunger, Texas Sales Manager 
1-800-477-8398 or l«512-458-9890 
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Best-Selling Options — at the Bedford /St. Martin's Booth 
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THE 

BEDFORD 
HANDBOOK 
FOR 

WRITERS 

Fourth Edition 

Diana Hacker, Prince George's Covwnimty College 



1994/721 pages 
Paper $16.50 net 
Cloth $18 net 



Tin- Anc:iuariks 

Practical Resources for Instructors; Instrmwrs Annowtcd Edition. Diagnostic Rvsoimrs (expanded), Tninsparencics (new) 
Professional Resources for Instructors; llw Balford Guide for Writing Tutors (new), Backgronnd Ranliiigs (revised), 
The Bedford BiMiogniphy for Teachers of Writing. Tliird lulition 

Resources for Students: Bedford Basics. Second Edition (w itli Answer Kc\ ), Snpplewe/ita/ Exercises (witli Answer Ke\'), 
Rcsonrces for Research and Docn mentation Across the Carricahmi (expanded). Research li 'orkbook (new), Ans-.i^ers to Exercises. 
Preparing for the C/,//.S7'(revisetl), Preparing for the TASP (revised) 

Software (IBM and Macintosh): Grammar Hotline. Exercise Tntor, llnters Prologne, MicroGnidc 





THE BEDFORD 
INTRODUCTION TO 
LITERATURE 

Third Edition 
Michael Meyer, University 
of(j)/ineeticnt 



1993/cIoth/2122 pagcs/$26 net 
Spiral-bound Instructor's Manual 
Poetr)' Audiotape 




THE COMPACT 
BEDFORD 

INTRODUCTION TO 
LITERATURF 

Reading, Thinking, and Writing 

^rhird Hdition 

Michael Meyer, University ofConneeticnt 



1994/papcr/l456pages/S21 net 
Spiral-bound Instructor's Manual 
Poetr)' Audiotape 




THE BEDFORD 
READER 

Fifth Edition 

X.J. Kennedy 
Dorothy M. Kennedy 
Jane E. Aaron, \eu }'ork 
Universi^'r 



1994/paper/832 pages/S17,50 net 
Instructor's Edition 




THE BRIEF 
BEDFORD READER 

Fifth Edition 

X.J. Kennedy 

Dorothy M. Kennedy 

Jane E. Aaron, .Wz:' }ork Vnivevsit)' 



lQ94/paper/592 pages/Sl2 net 
Instructor's Edition 



Bedford Books o/ St. Martin's Press 

For exam copies, call 1-800-446-8923 
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EXECUTIVE DIRECTOR 
HONORED FOR SERVICE 




Pholo by Tom Stutzcnburg 

During this year's TJCTA convention in 
San Antonio, Charles Burnside was recog- 
nized for 20 years of service as ''the only 
executive director the association has ever 
had;* 

TJCTAState President Brian Diile, above, 
left, presented a plaque to Mr. Burnside, "in 
sincere appreciation for 20 years of service 
in behalf of faculty in Texas two-year col- 
leges, for steadfast dedication to faculty 
rights, inspired leadership for the cause of 
academic freedom, advocacy before the 
Texas Legislature in behalf of higher educa- 
tion, and unwavering commitment to aca- 
demic excellence." 

Mr. Burnside was also given a scrapbook 
containing congratulatory letters from state 
officials, college presidents and chancel- 
lors, TJCTA past presidents and current of- 
ficers, and other professional colleagues and 
friends. 

Gov. Ann Richards commended Mr. 
Burnside for his ''professionalism and com- 
mitment to excellence'' and joined in look- 
ing forward to his "continued leadership, 
expertise, and insight." Lt. Gov. Bullock 
congratulated Mr. Burnside forgiving teach- 
ers^'the voice they deserve in Austin;" House 
Speaker James E. "Pete" Laney commended 
him as "a responsive and effective advo- 
cate;" State Sen. John Montford com- 
plimented Mr. Burnside "for his contribu- 
tion to higher education in Texas;" and State 
Rep. Wilhelmina Delco congratulated him 
for his "notable accomplishments in the 
field of higher education for the State of 
Texas." 

Mr. Burnside was appointed executive 
secretary Sept. I, 1973, and the title was 
changed to executive director in 1992. 



BUDGET PROCESS BEGINS FOR NEXT BIENNIUM 



With the 1 996 fiscal year still more than 
two years away, legislators already have 
begun warning state agencies to be pre- 
pared for significant budget shortfalls. In a 
letter to all state agency heads, the mem- 
bers of the Legislative Budget Board ex- 
plained the situation state government will 
face in the coming biennium. "We can be 
assured that revenues for the 1 996-97 bud- 
get period will be insufficient to fund the 
expected demand for state services," they 
wrote. 

Gov. Ann Richards described the priori- 
ties of state leaders who will consider 
agency budget requests. "In writing the 
upcoming budget, we will carefully scruti- 
nize the public benefit of every dollar agen- 
cies spend. The decisions we must make go 
far beyond where we can eliminate waste. 
We may have to downsize agencies, reduce 
responsibilities and eliminate services. 
These decisions will not be pleasant, but 
may be unavoidable." 

Both the Legislative Budget Board and 
the Governor's Office instructed agency 
leaders not to request budget increases 
except in the following circumstances: 

• funds are necessary to comply with 
court mandates or settlements, 

• expenditures are required by federal 
mandate, 

• expenditures are required by the 
Texas Constitution, or 

• in an emergency. 

The LBB explained that "public school 
enrollment, public school financing includ- 
ing facility funding, operating the massive 
expansion of state prisons and jails, and 
federal mandates regarding health and hu- 
man services will top the demands of the 
1996-97 budget." With so much of the 
budget controlled by the courts and federal 
mandates, and a public sentiment strongly 
against tax increases, the legislature will 
find it impossible to write a balanced bud- 
get without severely reducing appropria- 
tions for discretionary budget items. Writ- 
ing toagency leaders, LBB inembers stated, 
"You will be responsible for recommend- 
ing to the Legislature in your appropria- 
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tions request how you will operate your 
agency at your current appropriations 
amount. You must identify programs in 
your agency which can be cut back or 
eliminated to live within the revenue con- 
straints. The Legislative Budget Board staff 
has been directed to prepare a balanced 
budget for the next biennium. This must be 
accomplished with no state tax increases or 
new taxes during the 1 996-97 Regular Ses- 
sion." 

These warnings of limited state resources 
come at a time when the Texas Higher 
Education Coordinating Board is urging 
the state to increase significantly funding 
for public higher education. In keeping 
with the Master PlanforHighar Education 
in Texas, the Coordinating Board has" said 
the state should raise the per-student fund- 
ing level to that of the national average by 
1996. The U.S. Department of Education 
reported that the per-student expenditure 
in Texas in 1 990-9 1 was $8,929. That same 
year the national average was $11,731, 
while the average among the ten most 
populous states was $12,581. 

Included among the goals of the master 
plan is the aim that the state "close the 
higher education funding gap between 
Texas and other states by achieving the 
national average by 1995 and being on a 
par with the 1 0 most populous states by the 
year 2000." The Coordinating Board re- 
ports that its funding formula recommen- 
dations would achieve that goal by 1996. 

Allocation of state dollars to institu- 
tions of higher education in Texas is based 
on a funding formula adopted by the Coor- 
dinating Board. The formulas and defini- 
tions of institutional cost are the result of a 
year-long review process that i nvol ves more 
than 70 institutional administrators, fac- 
ulty, students, and lay persons who make 
recommendations to the Commissioner of 
Higher Education, Kenneth H. Ashworth. 
The Commissioner then makes recommen- 
dations to the Texas Higher Education Co- 
ordinating Board. These formulas and defi- 
nitions were officially adopted by the Co- 
ordinating Board at its quarteriy meeting in 
January of this year. 




PRESIDENT'S MESSAGE 

It has been another banner year forTJCTA. 
For the fifth consecutive year, TJCTA has 
reached a new record membership! As of 
April 18, a record 6,582 have joined the 
Associaiion, topping 
last year's record 
membership by over 
250, A number of 
people deserve to 
share the credit for 
this accomplishment. 
Special thanks go to 
Patsy Goss, chair of 
the Membership 
Committee for 1993- 
94. Patsy did an excellent job inspiring the 
campus representatives at a very productive 
workshop last August. Thank you to all of the 
campus representatives who worked so dili- 
gently at your institutions to increase mem- 
bership. Eighteen campuses reached new all- 
time membership highs. Marilyn Lancaster, 
last year's state president, also deser\'es spe- 
cial mention.The excellent job she performed 
representing community, junior, and techni- 
cal colleges before the Legislature and other 
state agencies proved to be an excellent re- • 
cruiting tool. Thanks, Marilyn! 

The Conference for Faculty Leaders last 
October was also a success, attracti ng a record 
161 registrants who heard presentations by 
Senator John Montford, Kenneth H. 
Ashworth, Commissioner of Higher Educa- 
tion, and others. Thank you to Professional 
Development Committee Chair Cindy 
SoRelle and all committee members for the 
hard work and the excellent conference. 

The 1 994 state convention in San Antonio 
was a tremendous success. With more than 
3,600 registrants, the convention featured 
two general sessions and over 100 section 
meetings. At the Thursday evening general 
session and banquet, the Association hon- 
ored Charles Buniside for 20 years of distin- 
guished service. Hu morist Bob Murphey was 
the featured speaker Thursday evening. Lieu- 
tenant Governor Bob Bullock was the key- 
note speaker at the Second General Session 
Friday afternoon, where he was presented 
with the ^^Outstanding Legislator" award for 
his record of consistent support for commu- 
nity, junior, and technical colleges. Thanks 
go toConvention CommiUee Chair Sue Blair, 
Social Subcommittee Chair Jo-Carol 
Fabianke, and Registration Subcommittee 
Chair Susan L. Sutton for their hard work and 
contributions in making the 47th annual 
TJCTA convention a success. 

TheTask Force on Long-Range Planning, 
chaired by Larry Bell, accomplished some 
important work for the Association. The Task 
Force submitted two plans to the Executive 
Committee — a "Plan for Operation of TJCTA 
Slate Office in Absence of Executive Direc- 
Q ""r" and a "Plan for Hiring a New Executive 



Director." As a result of their work, TJCTA is 
better prepared for the future and the neces- 
sary transition to a new executive director 
when Charles Bumside rides off into the 
"retirement sunset." A special thanks goes to 
that distinguished committee of former 
TJCTA presidents for their excellent work. 

A new service is now available to all 
TJCTA memb^rs for the low annual member- 
ship fee of $29.95. The Membership Services 
Committee, chaired by Doris Patrick, recom- 
mended a new program from Quest Interna- 
tional, an organization offering sizable dis- 
counts off the "rack rate'' for hotel accommo- 
dations. This service was approved by the 
Executive Committee in December. For ad- 
ditional information, see the Quest insert in 
this issue of the Messenger, 

The first dues increase since 1984 was 
approved at the San Antonio convention. An 
amendment to the TJCTA Bylaws providing 
for a $10 increase in all categories of indi- 
vidual membership beginning in September 
1994 was approved by the membership in a 
voice vote. This increase is necessary to 
preserve the financial stability of the Asso- 
ciation and assure its continued indepen- 
dence. 

While accomplishments for this year 
abound, TJCTA members continue to face a 
challenging political scene. With the Legisla- 
ture convening in January 1995, we have a 
responsibility to do everything we can — as 
individuals, as faculty organizations, and as 
institutions — to convey to our state represen- 
tatives and senators the important role we 
play in educating the majority of freshmen 
and sophomore students in the state. Numer- 
ous interests will be battling over an increas- 
ingly scarce resource — state funding. Let us 
begin now by showing our local legislators 
the job that we do. and do so well. 

In closing, I want to thank all the remain- 
ing commiUee chairs for their diligent work: 
Larry Berthelsen, Legislative Committee; Bill 
Rutherford, Election Committee; Dick 
Lancaster, Publications Committee; Steve 
Dutton, Nominating Committee; Ellen 
Brennan, Resolutions Committee; and Jim 



Riley, Auditing Committee. Thank yous also 
go to the 1 993-94 Executive Committee mem- 
bers for their dedication and support during 
the past year: Marilyn Lancaster, Scott Nelson, 
Patricia Smith, Glenda Easter, and Anna Hol- 
ston. Newcomer Patsy Goss joined the com- 
mittee as state treasurer The Association will 
be in very capable hands in 1 994-95 under the 
leadership of ScoU Nelson. A special thank 
you goes toMarilyn Lancaster who is leaving 
the Executive Committee after five years of 
service. She has served the Association well, 
particularly as an eloquent spokesperson for 
two year colleges during the 1 993 legislative 
session. 



EDITORIAL POLICY 

1. The TJCTA Messenger provides a forum for TJCTA 
members to address professional issues and subjects of 
interest to educators in the two-year college. Prospective 
authors are invited lo submit articles dealing with the theory, 
practice, history, and politics of two-year colleges in Texas. 
Topics should be of general interest lo members and not 
limited lo a single teaching discipline. Articles normally 
should be six to ten typed, double-spaced pages. 

2. Longer articles may be published when their substance 
and likely reader- interest justify greater length. Shorter 
pieces of one to two pages intended as guest editorials, letters 
to the editor, or personal perspectives on problems, issues, or 
concepts related lo the two-year college are also accepted. 
No excerpts from grant proposals, dissertations, theses, or 
research paper?; written forcoursc work should be submitted. 

3. Submissions should be original (not previously pub- 
lished or being considered for publication). Authors should 
limit the use of specialized terminology. Authors' names and 
tiilesof key sources should be included within the text, with 
page numbers in parentheses. The editor reserves the right to 
edit submissions so that tht'ir usage conforms with the 
editorial practices of the M esse tiger. Publicity accorded to a 
piuticular point of view does not imply endorsement by 
TJCTA, except in announcement of policy, when such en- 
dorsement is specified clearly. 

4. Submissionsarc reviewed by aneditorialrcviewboard, 
though the editor maintains responsibility for final selection. 
An author should send a high-contrast original of the manu- 
script with the author's name only on a separate cover sheet. 

5. Articles published in the Messenger may be repro- 
duced provided they are reprinted in their entirety and thai 
appropriate credit is given to the author and to the TJCTA 
Messenger. Brief quotations and statistical data may be 
reproduced provided that the TJCTA Messenger is cited as 
the source. 

6. Manuscripts should be sent to: Chairperson. TJCTA 
Publications Committee, 901 MoPac Expressway South. 
Building I, Suite 410, Austin. Tc.t.as "^8746-5747. Authors 
should retain copies of their manuscripts for their files. 
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TJCTA MESSENGER 
PARTICIPATING IN ERIC 
INFORMATION SYSTEM 

The TJCTA Messenger has been selected 
as a contributor to the Educational Resource 
Information Center, or ERIC. ERIC is a na- 
tional information system dedicated to the 
dissemination of educational research reports, 
practitioner-oriented materials, and otherdocu- 
mentary sources of information that can be 
used to develop more effective educational 
methods and programs. 

Brian Young, processing coordinator for 
the ERIC Clearinghouse for Community Col- 
leges, said in a letter, '*Our reviewers feel that 
[the TJCTA Messenger] will make a valuable 
addition to the ERIC collection." 

The system operates through a network of 
16 subject-specialized ''clearinghouses," each 
responsible foracquiring, selecting, indexing, 
and abstracting materials in its area of interest. 
Volumes of the Messenger will be processed 
on the ERIC Clearinghouse for Community 
Colleges. 

First established by the U.S. Office of 
Education in 1 966, ERIC is now administered 
by the Office of Educational Research and 
Improvement, of the U.S. Department of Edu- 
cation. Document abstracts are published 
monthly in ERIC's journal, Resources in Edu- 
cation, which is distributed by the Govern- 
ment Printing Office on a subscription basis. 
Currently, about 15,000 documents are an- 
nounced each year in Resources in Education, 
and full texts of most of these materials are 
available through ERIC. In addition, the ERIC 
Clearinghouses coopt^rate in the production of 
a comprehensive index to educational jour- 
nals. Current index toJounuds in Education. 
This nionthly publication indexes more than 
750 journals. 

The ERIC database v> used by nio'c than 
400 database search services operated by edu- 
cation agencies, colleges, and commercial 
firms. The daiaba.se contains more than 620.tXX) 
citations to documents and journal articles 

Participation in the ERIC system will in- 
crease awareness of the Associatiop/s work, 
and make the Messenger more useful. c 
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A voluntary system to improve student 
transfer opportunities between Texas public 
institutions of higher education has been 
adopted by more than 100 colleges and uni- 
versities statewide. The Texas Common 
Course Numbering System (TCCNS) has 
been implemented at all the state's commu- 
nity and junior colleges and every public 
senior institution except one. Several inde- 
pendent colleges are also participating in the 
program. 

R.Zack Prince, chairperson of the TCCNS 
board and registrar and dean of admissions at 
the University of Texas at Arlington, said in 
a letter to Kenneth H. Ashworth, Commis- 
sioner of Higher Education, 'This voluntary 
system is designed to facilitate a smooth 
transition from one college to the next by 
assisting students in identifying which 
course(s) at one college will meet specific 
course requirements at another college and 
by assisting college personnel in identifying 
courses with comparable content." 

The Coordinating Board lists the appro- 
priate commoncourse numberin its Commu- 
nity College General Acadennc Course Guide 
Manual. Also, the Coordinating Board re- 
ported that the TCCNS has produced three 
publications to publicize and implement the 
program. A brochure for students provides 
information about the common course num- 
bering system; the Te.xas Common Course 
Numbering System Directory provides cam- 
pus contacts for each participating institu- 
tion: and the System-Wide Course Matrix 
identifies common courses offered at partici- 
pating institutions. 

Responding to the TCCNS report, Com- 
missioner Ashworth wrote, "The results and 



For the fifth consecutive year, member- 
ship in the Texas Junior College Teachers 
A.sscciation has passed the 6,000-mark. In 
each year, tlie organization has set an all-time 
record total membership. This year almost 
6,600 educators — from every community, 
junior, and technical college in the state — 
have enrolled as TJCTA members. 

State membership chairperson Patsy W. 
Goss, of San Jacinto College-Central Cam- 
pus, expressed pleasure with the successful 
membership campaign. The excellent re- 
spOiise to this year's membership drive was 
especially gratifying to Mrs. Goss. 'The cam- 
pus representatives share much of the credit 
for the success TJCTA has enjoyed,'' Mrs. 
Goss said. *They sent reminders and made 
personal contacts to be certain every poten- 
tial member received an invitation to join 
TJCTA. The dedication of the campus repre- 
sentatives to the organization makes TJCTA 
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speed with which this has been accomplished 
has been extraordinary. The size and scope of 
this effort will be impressive to everyone 
involved with higher education in Texas.'' 

The goal of improving student transfer 
has been a priority for Texas two-year col- 
leges for some time. In addition to saving 
students considerable time and money, the 
common course numbering system will save 
the state valuable resources, as it prevents 
unnecessary duplication of services. 

To facilitate transfer of student course 
work, all public institutions are required to 
include dispute resolution guidelines in their 
catalogs. The Coordinating Board reports 
that if a student is required by a university to 
retake a course unnecessarily, its rules *'re- 
quire that state funding for credit hours in the 
repeated course be deducted from the 
institutions's state appropriations. If courses 
offered by a community college are repeat- 
edly denied for transfer because the quality is 
poor, then state funding for those credit 
courses will be deducted from that institution's 
state appropriation." The Commissioner of 
Higher Education has authority to settle dis- 
puted cases. 

The Coordinating Board sponsors model 
transfer programs to test ways to improve 
academic advising, referral, student follow- 
up, and financial aid counseling. Such pro- 
grams include the B.E.S.T. project involving 
Blinn College, Texas A&M University, and 
Sam Houston State University; and the South 
Texas Transfer Project, including Southwest 
Texas Junior College, Texas A&M Univer- 
sity at Kingsville, Southwest Texas State 
University, the University of Texas at San 
Antonio, and Sul Ross State University. ^ 



a more effective advocate for faculty across 
this state," she said. 

The largest increase this year came at 
Weatherford College, where membership in- 
creased from 55 to 76, a gain of 28 mem- 
bers — and a 51 percent increase. Carol A. 
Eppright is campus representative at Weath- 
erford College. 

A significant membership increase was 
also reported at San Antonio College, where 
Ellen H. Brennan is campus representative. 
Ms. Brennan reported an enrollment gain on 
that campus of 26 members over the preced- 
ing year. 

East fie Id Cv^Mege, where David Preston 
and Diane Martin led the membership effort, 
posted an enrollment increase of 25 members 
over the preceding year. 

The TJCTA statewide membership total 
for 1993-94 is 6.582. compared with 6,322 
the preceding year. ^ 
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TJCTA MEMBERSHIP SETS RECORD FOR 
FIFTH STRAIGHT YEAR 



Trail's Story — and Ours 



Scott Nelson 
KiNGWOOD College 
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Tran 's prose 
paid little 
attention 
to tense. He 
was time 
travelling 
mightily 
within each 
sentence, 
as if in 
metaphysical 
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Nothing about him was panicularly noteworthy when 
he walked into class, 

He was, and is, a slcnderyoung man, apparently in his 
twenties, eagerly deposited upon American shores from 
Vietnam — but certainly no( unique to a Houston area 
community college, 

Spotting his surname on the roM, I approached it with 
mild embarrassment, h takes courage and adenoidal dex- 
terity for a Texan to form an Asian array of vowels and 
consonants. Oh, it's tempting to forge ahead, lining to 
seem sophisticated, but most of us end up savagely 
assaulting the ears with silly honking noises. 

Hence my relief when his first name proved a cinch: 
"Tran" (not his real name). 

During my government class his large head would 
lurch upwards, soaring high above the others. So he 
attracted one's attention, perched unnaturally amidst the 
assembled congregation of forty-or-so, as he tried mod- 
estly to evade notice. His face always wore an eager 
expression, but the ostrich-like pose made it obviously 
impossible for him to take notes. 

Perhaps perversely, I looked forward to the odd 
spectacle: Tran's ostrich head jutting skyward from the 
massof J asons, Stephanies, Brians, Jennifers, and Bubbas 
hunkered over their notebooks. 

Due to an accent thick with native experience, con- 
versation was difficult. To complicate inaUcrs, I adopted 
the idiotic habit of SHOUTING at people schooled in 
foreign tongues. More than once 1 detected him thinking, 
"Why is this weird man SHOUTING at me? 1 am not 
hard of hearing!" 

Tran and I rapidly adopted a ritual of salutation. He 
would spot me in the hall, blurting something that 
sounded like: "WILSON!" while pointing his finger in 
my direction. Then: '^HAI, HA!, HA!, HA!!" he would 
add, his head rolling back in mock hilarity. 

It was a puzzle. First, while 1 may be many things, I 
am not, nor have I ever been, a "Wilson." Furthermore, 
there was no discernible cause for merriment. 

Well, the name was doubtlessly a mispronunciation. 
As for the laugh, his fellow students had apparently 
coached him. The key to success, it seemed, was to 
chuckle heartily at ihe instructor's jokes (a charge 1 
further deny, but it may be like chicken soup for a cold: 
coiiUIn) hurt). 

Whatever the reason, I began to respnnd, 'TRAN!" 
like a swaggering toddler announcing his first syllable. 
Sure, we drew some attention but, you liadtofigure, most 
of us have been called worse things than "Wilson." 
The Problem 
In teaching, there is always aday of reckoning, Tran's 
first examination was, to be blunt, pitiful. His written 
work, while showing promise, displayed sparse confo] 
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mity to subject-verb agreement and proper syntax — the 
sort of infractions that drive people with diplomas wild 
with consternation. Most disturbing, Tran's prose paid 
little attention to tense^ He was time-traveling mightily 
within each sentence, as if in metaphysical rebellion. 

So, with a heavy heart, ! marked it up, scrawled an 
"F" and scribbled terse, red instmctions recommending 
strongly that he visit our tutoring center for help in 
English. 

Passing out the papers, I saw him droop his ostrich 
head for the first time. Would he simply disappear? 

Later, Tran poked his head into the office, 
**WILSON!! HA! HA! HA! HA!" 
"TRAN!" ! bellowed happily. 
As noted eariier, conversation was not easy. When he 
dutifully came in for a conference, I ended up shouting 
absurdly, "TRAN!, YOU GOTTA DO BETTER, 
YOU'RE GONNA HAVE TO IMPROVE— OR YOU 
WONT MAKE IT," Or similar pearis of pedagogical 
wisdom. 

But a quiet voice — the soft muse of our profession — 
whispered not to suggest, as 1 have many times, that he 
simply drop the course and try again later. 

Because Tran had the fire in his belly. 

For my inspection, he peeled off lecture notes he had 
copied from a classmate. The pages were soiled and 
wrinkled from repeated fingering. We jointly perused 
his assigned books, which ranged from Machiavelli's 
The Prince (penned around 1510) to a modem text on 
Texas Government, 

But things didn't look good. 

There was the language dilemma, of course, but a 
cultural chasm also yawned between us. My job was to 
explain the logic of a political system in which, among 
other peculiarities, the Railroad Commission has almost 
nothing to do with railroads, the Commissioners' Court 
is not really a court, and the County Judge, in all 
likelihood, does no judging. Politicians must accept 
money to get themselves elected, you see, then we are 
shocked — shocked!! — when they get into trouble. 

In thinking about it, Tran probably associated "gov- 
ernment" with the killing fields of his native soil. Per- 
haps he saw me as a sadistic propaganda minister con- 
trolling his mind and fate: aThought Policeman. 1 hoped 
not. 

It's hard to imagine his impressions. One day, Tran's 
eyes surveyed the walls of my office, which are decorated 
with a tacky assortment of maps and artifacts. He spotted 
something on my desk — a paperweight of sorts. Well, it's 
a stuffed frog... playing a wooden saxophone, (The frog 
gutuds The Pile, my unique filing system.) 

- A trace of fear touched his eyes. 
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*'Uh, it's a...rrog," I said sheepishly, not shouting for 
once. "He's playing a saxophone," I added, trv'ing lo help. 

In a moment of reflective silence, he pondered mat- 
ters. 

Now Tran didn't come across as a frog-hugging 
vigilante of our fragile eco-system, but you can never 
tell these days. 

WAS A GIFT!" I shouted abruptly. 

There. That should clarify the situation, 

*'0h;' he said, thinking for a moment. "HA! HA! 
HA! HA!" 

The Epiphany 
To say that Tran made progress is like saying Hous- 
ton weather is a tad humid. Not only did the writing make 
steady gains, his comprehension of the entire subject 
inched forward as well. He still had serious problems, 
but things were looking up. 

On the other hand, pride in Tran's achievements was 
tempered by dark and cynical thoughts. Was he cheat- 
ing? I resolved, reluctantly, to watch him more closely. 

Such games of cat and mouse are the stuff of early 
retirement. 

Tran added to my suspicions when he made ine an 
offer. You see, he worked at an establishment ctlled Big 
Bob's Liquor Store Number Two (which is noi its real 
name; the real name is even more ridiculous), repeatedly 
inviting me to patronize the place. 

"YOU COME IN! I BUY! HA! HA! HA! HA!" he 
would say. 

Indeed, I was tempted to drop by Big Bob's Liquor 
Store Number Two, but only to visit, being curious about 
his personal life, which remained a mystery. Tran didn't 
talk about himself He never offered excuses, though he 
probably had some good ones. He obviously didn't have 
much money, sporting the same clothes most of the 
time — a clean, faded uniform of daily life. 

When someone wears the same clothes every day. 
that person is either (1) an eccentric faculty member 
making a fashion statement. (2) broke, or (3) both. 

Well, Tran was not making a fashion statement. At 
any rate, he would probably have interesting stories to 
tell. How did he escape Southeast Asia to find his way to 
Southeast Texas? 

But I didn't visit his workplace while he was in class, 
frankly because I never got around to it. I also had 
comical flashes of paranoia — cold-sweat headlines which 
screamed : "M CULTY LEADER SELLS O UTFOR SIX- 
PACKir ... ''GRAND JURY PROBES VETERAN IN- 
STRUCTOR IN MASSIVE BOOZEGATE SCAN DALIT 
...etc. 

You get the idea. Not wanting to end up sobbing 
pathetically on "Geraldo'" or "Oprah," I kept our rela- 
tionship strictly professional. 

Then, one morning . . . 

Coming in to work early, I spotted him sitting on the 
steps, apparently waiting for the library to open. He 
didn't know I was directly behind him, standing silently 
in the heavy fog. 

There was Tran, hunched bow-like on the concrete, 
poring intently over his textbook. 

Was there a test t(xlay. or tomorrow, or even soon ? No! 
My first reaction was anger — anger at myself for 
doubting Tran's integrity and. regrettably, anger at the 
perennial pack of students who complain about any task 
more demanding than TV without remote control. Watch- 
ing Tran's arched spine in the dim light was invigorating, 
Q jver. It was a sign of hope. 



I left him to his studying. 

Sure enough, Tran's improvement began to snow- 
ball. Barely passing the first semester, he enthusiasti- 
cally enrolled in the next installment, this time passing 
with a wide margin of safety. 

All too typically. I had never complimented him to 
his face. Oh, I had scrawled positive notes on his work, 
we barked our salutation at each other, and he invited me 
to Big Bob's now and then. But the weeks flew by, as 
they tend to do. 

After the fmal, Tran poked his head into the office, 
wanting to know, as always, how he did. I showed him 
the exam — far from perfect, but (as we have learned to 
say) not had. 

"TRAN!," I shouted, touching him on the shoulder, 
finally realizing he would not be in class any more. 'IT'S 
GOOD. VERY GOOD, TRAN! " 

I was startled as his eyes filled abruptly with emotion. 
He looked down, embarrassed. We stood there staring at 
the carpet for a while, a couple of too-typical American 
males stuck in the ragged end of the twentieth century, 
re-enacting our Neanderthal heritage, unable to speak or 
show any sign of weakness. 



"SO LONG. TRAN!!" 
hands. 



[ shouted hoarsely. We shook 
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And Godspeed. I thought. 

"YOU COME IN!! I BUY!! HA! HA! HA! HA!" he 
said, and hustled away. 

The Lesson 

It is the cruel reality of our profession that the 
greatest successes fade from view most abruptly. 
However, v^hile I am uncertain of many things, 
this student u'///achieve his goals, wherever he goes (last 
I heard, he was headed into a field of engineering). 

Sadly, we rarely share in collective accomplish- 
ment either. You never see a bumper sticker proclaiming, 
"My Kid Goes to a Community College," though over 
two-thirds of Texas freshmen and sophomores do. There 
are very few nostalgic homecomings on our campuses, 
where teary eyed, affluent alumni sing The Old School 
Song aflerThe Big Game. 

Experts could have a field day with Tran. Why did he 
"succeed" when others all too often do not? Countless 
explanations could be advanced, including the usual 
wacky pop-theories of ethnicity and culture. 

From a teacher's perspective, he "made it" because 
he walked through the Open Door and never gave up. It's 
that simple. The prize doesn't always go to the privi- 
leged — a maxim community colleges prove every day. 
With lousy test scores, Tran's statistical profile had "At 
Risk" written all over. 

But somehow he knew the lesson we wish we could 
tattoo on the foreheads of our students at registration, 
because so many of them need it: KEEP TRYING. 
HARD WORK PAYS OFF. <t 

Scott Nelson received the Bachelor 
of Science and Master of Science de- 
grees from the University of North 
Texas, and his Ph. IX degree in politi- 
cal .science front the University of 
Houston. He has been an instructor of 
government at Kingwood College, in 
the North Harris Montgomery Com- 
niunity College District, since I9H4. 
On April I of thi,% yean Dn Nelson hecanie president of 
jhe Texas Junior College Teachers A.ssociation. 
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Counseling Services and 
Advising Functions: 
A Case for Separate Identities 
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The high 
profile that 
advising 
receives 
because of 
the TASP 

has 
seemingly 
buried the 
question of 

whether 
counseling 
and advising 
are distinct 
services 
that are 
better 
performed 
separately. 
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[Editor's Note: Through a chance ineetin^ and a 
missed opportunity to work together at the same college 
in 1976, the authors began a professional friendship. For 
years at TJCTA conventions, they have discussed coun- 
seling, the organizational structure of academic and 
student affairs in colleges, theories of coimseUng. evalu- 
ation of services, how to pronwte in-depth personal and 
career counselinj^ for students. Their latest thoughts 
focus on the delivery of excellent counseling sen-ices and 
equally excellent academic advising sen- ices. In this 
article, they describe a way to assist students more 
effectively to succeed academically in our colleges.] 

Counseling and academic advising services sup- 
port the instructional missions of our community 
colleges by helping students achieve their academic 
and personal goals. Counseling addresses overall stu- 
dent development, goals, academic problems, crises, 
and personal and educational history. Advising is 
directed at assessing academic skills and assisting in 
course selection and degree planning. Both services 
support the requirements of the Southern Association 
of Colleges and Schools, but advising has taken on an 
increasingly important role because of the Texas Aca- 
demic Skills Program (TASP), 

Some colleges have responded to the demands of 
managing the many records the TASP requires by 
creating separate advising centers that use student 
affairs professionals other than counselors. Others 
assign faculty a large part of academic advising. On 
many campuses counseling offices have assumed the 
major role in academic advising. The high profile that 
advising receives because of the TASP has seemingly 
buried the question of whether counseling and advis- 
ing are distinct services that arc better performed 
separately. Are counseling services in a community 
college something different from academic advising 
services? 



Counseling Function 

Counseling addresses personal de\elopment and 
other psychological issues related to academic perfor- 
mance. Personal problems may hinder students' abili- 
ties to function in the classroom. Problems of a devel- 
opmental nature may include such things as identity 
issues, depression, and anxiety derived from life situ- 
ations, intimate relationships, or career goals. Coun- 
seling also offers students help in responding to the 
disruptive intluences of more chronic problems of 
depression, indecisiveness, perfectionism, chemical 
dependency, and abuse. The symptoms of long stand- 
ing personal problems can emerge under stress and 
interfere with academic success. 

Writing in Student Affairs Functions in 
Higher Education (1988), Elizabeth 
Yarris says, "There is an increase in 
emphasis on personal counseling, and continuation 
of vocational counseling — now usually called ca- 
reer counseling. " S. B. Robbins, T. M, May. and 
J. G. Corazzini point out in the Journal of Counsel- 
ing Psychology (1985) that counseling staff are 
involved in a diversity of tasks and frequently 
report having to deal with more seriously disturbed 
clients and crisis-oriented situations. Through the 
services of trained college counselors, students can 
address personal stresses and unclear career and 
educational goals. 

Counselors provide comprehensive diagnosis and 
assessment of students' attributes, personalities, 
and problem areas relating to academic achieve- 
ment. They conduct counseling to address these 
issues. Besidesproviding individual andgroupcoun- 
seling for students, counselors as faculty often 
teach credit courses in the areas of human develop- 
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menl or psychology; consult with faculty on student 
issues; and plan programs for students that assist 
them in their personal, educational, and career de- 
velopment. 

The counselor's focus is to promote positive men- 
tal health, which promotes students' abilities to con- 
centrate, manage stress, have direction in their lives, 
cope with crises, and generally succeed in the class- 
room and proceed toward their goals. This function, 
though educationally related, is different from the 
advising function. 

Advising Function 

Though assessment and advising have been pro- 
vided for students for many years, theTexas Academic 
Skills Program, with its testing and mandatory course 
placement, requires additional "monitoring" of stu- 
dents until completion of TASP requirements. Aca- 
demic advisors interpret assessment scores, review 
academic history, deterinine the need for remedial 
course work, and help students with course selection 
and degree planning. Advisors record and monitor 
students' progress in remediation and other course 
work. They also keep records on students' completion 
of the TASP test for those under the TASP mandate. 
Additionally, academic advisors refer students to ad- 
visors in academic departments for more specific 
long-range planning in particular majors. Students 
needing more assistance in deciding upon a major are 
referred to the counseling center. 

For most college campuses, it is desirable to 
have an academic advising center that as- 
sists students in fulfilling the general educa- 
tion or core curriculum requirements. Campus-wide 
centers provide "easier access for students; continuity 
of contact; better trained, better-supervised person- 
nel; student-centered focus, rather than department or 
content-centered focus; more accurate and timely 
information; more complete records and more consis- 
tent monitoring of academic progress; possibility of 
offering a wide range of advising services by specially 
trained personnel," writes D. S. Crockett in New 
Directions for Student Services: Developmental Ap- 
proaches to Academic Advising* ( 1 982). 

Students can use counseling services for a broader 
based exploration of self, goals, pressures, and the 
problems atYecting their academic achievement. Stu- 
dents can use advising services for more specific 
examination of educational programs and course se- 
lection. Students may move from one service to the 
other as they progress through their educational expe- 
riences. 

Staffing 

The different functions provided by counseling 
andadvisingservicesmay require different personnel. 
We recommend the use of professional master or 
doctoral level counselors for the delivery of counsel- 
ing services and the use of bachelor or master level 
student development specialists for academic advis- 
ing functions. 

Counselors' education and training encompass 
study in human development, learning theories, per- 



sonality theories, abnormal psychology, social and 
cultural effects on behavior, group dynamics, and 
career and life planning. The background of student 
affairs advisors is interpersonal skills training, studies 
in normal human development, communication theory, 
and management skills. 

We believe it is important that all personnel in 
student affairs operate from a student development 
viewpoint. Many student affairs personnel will have 
counseling backgrounds, but not all will be providing 
professional counseling. Some student affairs profes- 
sionals will work in counseling, others in academic 
advising, others in financial aid, student activities, or 
special services fordiverse populations. Asensitivity 
to students and interpersonal communications is re- 
quired for all student affairs positions. Students will 
benefit from all services being focused on a student 
development perspective. 

Conclusion 

It is our view that students are better served by 
creating separate identities for counseling services 
and advising functions. When academic advising is 
separate from counseling services, greater attention 
can be given to both. Professional? in each area can 
fully develop their services and p/ovide clarity and 
accessibility to students. Student', benefit when pro- 
fessional counselors are utilized i- 1 providing in-depth 
counseling, teaching, consulting, and program man- 
agement, and when student advisors provide full aca- 
demic advising services. It i^ ; to refocus and use 
more effectively the training and education of student 
affairs professionals. The objective of the TASP and 
the mission of educational institutions is to promote 
students' success. Professionals in student afTairs can 
best support these goals by differentiating their func- 
tions; utilizing their highest level of skills based on 
training and credentials; and providing a service sys- 
tem to students that is clear and well organized, 

Maty Forbes received the Bach- 

eh)r of Science dei^ree in education, 

PP^^H Eu^hsh, and i^ovenime fit from the Uni- 
versity of Texas at A nstin and the Mas- 
ter of Education deforce in counsehnfi 
from the University of Houston. She is 
a member of the counsehng staff and 
facnhy at Austin Conmwiity College, 
where she provides personal and career counseling for 
students and consultation with faculty on student issues. 
She currently is the counselini^ task force leader for 
Austin Commufiity ColU\^es collcffc-wide counselin_ii 
organization and has previously served as president of 
the college s full-time faculty senate, 

Joe W. Rode received the bachelor s 
degree hi education from the Univer- 
sity of Dallas, and his masters and 
doctoral degrees from the University 
of North Texas. He has served as di- 
j fi^^ rector of counseling and career place- 
^■v^. .ii^ mentfor Tarrant County Junior Col- 
mtk ^./^Km lege-Northwest Campus since it 
opened in 1 975. He is responsible for freshmen advising 
and .supen'ises the placement testing program for the 
campus, Dk Rode serves as an elected member of the 
Southwest Regional Council of the College Board. 
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Study Indicates Job Placement 
Rate Remains Constant 



Thirty-four community and techni- 
cal colleges in Texas participated in the 
Texas Student Information System Fol- 
low-up ^nrvey (TEX-SIS) during the 
1 992-V . hool year. The TEX-SIS i s a 
state-W' - student and employer fol- 
low-up system operated forTexas com- 
munity and technical colleges. The pri- 
mary follow-up populations surveyed 
were academic and technical first year 
graduates, employers of technical 
graduates, non-returning students, third 
year graduates, and fifth year gradu- 
ates. 

Results of the survey were published 
in the lalestedition of the TEX-SIS News- 
letter. Information in this article is based 
on that report. Jim F. Reed is the director 
of TEX-SIS Student Information Sys- 
tems. TEX-SIS has contracted with col- 
leges in thirteen states to provide student 
follow-up information, including Michi- 
gan and Mississippi, where his company 
performs state-wide follow-up surveys. 
In Texas, TEX-SIS iscurrcntly involved 
in statewide employer follow-up, using 
Social Security number matching. Op- 
erating in Texas for the past 17 years, 
TEX-SIS is funded through contracts 
made with individual institutions which 
provide the company with student infor- 
mation for tracking purposes. 

Salaries Increase, Placement 
Rate Remains Constant 

Overall, 8,280 first year graduate 
survey instruments were processed with 
the majority of them (7,538) being tech- 
nical respondents. Many of the colleges* 

survey data were merged 

with Social Security num- 
ber matched data from the 
Texas Employment Com- 
mission flies (for employ- 
ment reporting) and Texas 
Higher Education Coordi- 
nating Board flics (for pur- 
suing additional education 
reporting). 

The average annual sal- 
ary for technical graduates 
working full-time was 
$21,636 — an increase of 
about 4 percent from last 
year, when the average sal- 
ary was S20,748. The chart 
below, right, reflects the 
most recent seven years of 
salary data by report year. 

The results of the state's 
TEX-SIS surveys demon- 
strate an 82 percent place- 
^"^ent rate for TEX-SIS 

ERIC 



community and technical colleges. This 
rale remains the same as last year's fig- 
ure — after five consecutive years of 
placement rate increases, according to 
the TEX-SIS report. 

High training relatedness rates were 
posted by many of the programs — espe- 
cially in the allied health fields. The 
TEX-SIS placement rate is computed by 
comparing the numberof graduates who 
are employed in the tleld for which they 
were trained with the number who arc 
employed in a nonrelated tleld or are 
unemployed and seeking employment. 
In some cases, students tlnd job oppor- 
tunities asaresultoftheirtraining,butin 
fields unrelated to theireducation. While 
these outcomes certainly reflect success- 
ful training, they are not included in the 
survey's placement rate figures. TEX- 
SIS calculr-3s 8.3 percent of students 
included in the survey fall into this cat- 
egory, Mr. Reed said. 

Response rates for state reporting for 
TEX-SIS colleges have changed con- 
siderably over the past three years; in- 
creasing from 52 percent in 1990-91 to 
67 percent in 1991-92. In the 1992-93 
academic year, the response rate in- 
creased to 87 percent. The ability to 
include Social Security numbermatched 
data increased the response rate to the 
survey by 20 percent from 1991-92 to 
1992-93. 

Many of the occupational and techni- 
cal programs in the state are listed on the 
following page, with state TEX-SIS av- 
erage annua! salariesand placement rates. 







Diagnostic Medical Sonography 


S33,396 


Real Estate 


$31,884 


Instrumentation Technology 


$30,852 


Dental Hygiene 


$29,740 


Nuclear Medical Technology 


$29,496 


Fire Control and Safeiy/FMre I'ighting 


$29,412 


Nursing, Associate Degree 


$29,040 


Airplane Pilot 


$28,284 


Civil Technology 


$26,500 


Court Reporting 


$25,760 


Electrician 


$25,492 


Physical Therapy Assisting 


$25,324 


Business Administration/Management 


$25,164 


Robotics Technology/Technician 


$24,996 


Radiologic Technology 


$24,744 


Respiratory Therapy Technology 


$24,252 


Chemical Technology 


523,836 


Aircraft Mechanics 


$23,580 


Occupational Therapy Assisting 


$23,424 


Interior Design 


$23,328 


Industrial Equipment Maintenance/Repair $22,884 


Drafting and Design Technology 


$22,836 


Electromechanical Technology 


$22,824 


Mechanical Technology 


$22,528 


Electronic Technology 


S22.426 


Architectural Design Technology 


$22,440 


Hcciting/Air Conditioning Maint/Rcpalr 


522,344 


Laser Electro-Optic Technology 


$21,960 


Emergency Medical Technician 


$21,816 


Computer Programming 


$21,444 


Communications Systems Install/Repair 


$20,916 


Medical Laboratory Technology 


$20,892 


Biomedical Equipment Technology 


$20,256 


Banking and Finance 


$19,996 


so I KCi: : TEX-SIS Ni. wsu. n l \'ol 
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JOB PLACEMENT RATE FOR TEX-SIS community 
and technical colleges held constant this year at 82 
percent, after five consecutive years of placement rate 

increases. source: TEX-SIS Newslfitep. vol. 17, no. 1 



AVERAGE ANNUAL SALARY for technical graduates 
Increased about 4 percent, from S20,748 last year to 
$21,636. The chart above represents salary data re- 
ported since 1 987. source; TEX-SIS NewSLerr^n. voi . 1 7. no. 1 
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TEX-SIS STATE EMPLOYMENT DATA, 1993-94 

AVERAGE ANNUAL SALARIES AND PLACEMENT RATES* 

SOl'RCK: TRX-SIS Student Information System (used by permUsion) 



Communications/Media Technologies 

coniniercial art/graphic design 
graphic arts/print communications 
photographic technology 
radio/TV/broadcasiing technology 

Computer and Information Sciences 

computer programming 

computer science/data processing 

computer servicing technology (ft +) 

computer technology 

computer/console operations (ft +) 

computer/data entry 

data processing technology/technician 

Construction Trades 

construction/building technology (ft +) 
building/properly maintenance 
electrician 
welding (ft +) 

Protective Services 

fire control and safety/fire fighting (ft +) 
law e>iforcementycriminal justice 

Legal Sciences 

court reporting (ft +) 

legal assisting/paralegal 

legal secretarial/administrative assistant . 

Engineering/Eng Related Technology 

biomedical equipment technology 
chemical technology 
civil technology (ft +) 
communication systems install/repair 
drafting and design technology 
electrical/electronics drafting 
electromechanical technology 
electronic technology 
instrumentation technology 
laser electro-optic technology 
mechanical technology 
robotics technology/technician (ft +) 

Business and Management 

business administration/management 
business, general 
mid-management 
real estate 

Business (Administrative Support) 



$14,004 


16% 


*S14 808 


159c 


$10J26 


909c 


^ I 7 

4> 1 / , J.'Z 


1 „' /C 


<s'>l AAA 


/c 




U J /c 


$15,984 


%\9c 


3 1 V,4Z0 


4 1 Yr 


$14,772 


407r 


^ 1 1 ,424 


8 19c: 


$13,752 


787r 


c t A Ton 


83% 




"7 or/ 


$25,992 


129c 


tr 1 ^\ inn 

$19,188 


119c 


iron 1 1 o 


cs^c/ 
yjVc 


loo 


109c 


$25,760 


939c 


^ 1 0 son 


1 fC 


v? 1 J,UUU 


l\j fC 


$20,256 


919c 


$23,836 


\009c 


$26,500 


\009c 


$20,916 


919c 


$22,836 


IWc 


$19,872 


\009c 


$22,824 


939c 


$22,426 


119c 


$30,852 


%59c 


$21,960 


909c 


$22,528 


%19c 


$24,996 





525,164 
$16,644 
$20,928 
$31,884 



669^ 
599c 
m9c 
%19c 



Allied Health and Health Sciences 

dental assisting $14,100 

dental hygiene $29,740 

dental laboratory technology $12,984 

diagnostic medical sonography $33,396 

emergency medical technician (ft +) $21,816 

medical assisting 516,272 

medical laboratory technology $20,892 

medical records technology $15,972 

mental healtli/human services technician $15,276 

nuclear medical technology (ft +) $29,496 

nursing assisting $ 9,732 

nursing, associate degree $29,040 

nursing, licensed practical $19,044 

occupational therapy assisting 523,424 

opticianry/dispcnsing optician 513,728 

pharmacy assisting $ 1 7,448 

physical therapy assisting $25 324 

radiologic technology $24,744 

respirator}' therapy technology $24,252 

surgical technology $16,872 

veterinarian assisting $19,728 

Consumer/Personal Home Services 

alcohol/drug abuse counseling $18,588 

child development $13,428 

cosmetology $14,520 

dietetic aide/assisting (ft +) $1 3,080 

food production/management $15,732 

Transportation and Materials Moving 

airplane pilot $28,284 

truck and bus driving (ft +) $17,820 

Mechanics and Repairers 

aircraft mechanics $23,580 

automotive body repair $14,916 

automotive mechanics 518,276 

diesel engine mechanics (ft +) $18,024 

electrical/electronic equipment repair $19,704 

heating/air condition maintenance/repair $22,344 

heavy equipment maintenance/repair $15,840 

industrial equipment maintenance/repair $22,884 

Marketing and Distribution 

fashion merchandising $17,448 

food marketing $12,756 

travel services marketing $15,708 

Precision Production 



accounting technology 


515,036 


857r 


machine shop technology (ft +) 


$20,808 


banking und finance 


$19,996 


829^r 


meatcutting 


$13,932 


executive secretarial/assistant 


$15,972 


%09c 


welding technology (ft +) 


$19,188 


secretarial science/administrative assistant 


$13,764 


199c 






medical secretarial 


$13,356 


lA9c 


Agriculture and Natural Resources 




medical transcription 


$11,460 


887r 


farm and ranch management (ft +) 
forestry products/services 


513,476 


office supervision/management 


$15,000 


679^: 


$18,876 


typing/general office 


$11,856 


119c 


horticulture 


$15,816 



Environmental Design 

architectural design technology 
fashion design/illustration 
interior design 



ALL OCCUPATIONAL PROGRAMS 

$22,440 647r all occupational programs $21,636 

$13,500 509c certificate (one year) $19,080 

$23,328 839f associate degree (two year) $23,652 



909c 
919c 
939c 

\009c 
9\9c 

\009c 
9Wc 

\009c 
^59c 
m9c 
969c 
9H9c 
9S9c 
9\9c 
86% 
S99c 

100% 
98% 

100% 
93% 
86% 



74% 
92% 
83% 
100% 
93% 



60% 
88% 



50% 
81% 
89% 
92% 
65% 
80% 
100% 
1009c 



827r 
80% 
63% 



90% 
94% 
77% 



88% 
86% 
89% 



(ft +) Indicates employment in occupation whose "average hours worked per week" calculation exceeded the standard 40 hour work week. 
* Salary and placement rate data arc produced from student follow-up surveys conducted by TEX- vSIS community and technical colleges. The placement 
rate is that percentage of graduates available for employment who were employed in jobs related to their fields of training. Former students list various 
reasons for not being employed in related fields. In addition to being unable to find jobs, some students found better jobs in other fields, others found higher 
pay in other fields, while others previously worked in related fields then changed jobs. Also, as many as 30 percent of former students in some programs 
were employed in related fields prior to completing their programs. 
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Significant savings: 



Premium Features: 



Risk Free Trial: 



Support TJCTA: 



AT&T 


MCI 


SPRINT 


WESTEL 


$1.64 


$1.74 


$1.66 


$ .90 


1.15 


1.09 


1.15 


.78 


1.15 


1.13 


1.15 


.78 


1.23 


1.19 


1.23 


.84 



Austin to: 
Dallas 
Denver 
Chicago 
Los Angeles 

Above costs based on a 4.2 minute call made during prime calling? hours. 



• Six seconds billing increments 

• Fiberoptic sound quality 

• Free calling cards 



No monthly charges 
No installation costs 
No mlnlmums 



• 90 day satisfaction guarantee 

• Fi ^e line conversion to Westel 

• Fr vc return to previous carter if not fully satisfied with the excellent 
sound quality and low rates. 

• 10% of your monthly long distance charges will be donated to TJCTA. 

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's 
quality, service, and tremendous savings! 



I , 

I Westel TJCTA Calling Plan Application 

□ Yes! I select Westel, Inc. as the primary long distance carrier for the number(s) listed 
I below, and authorize Westel to notify my local telephone company of my choice. I 

understand that my local telephone company may impose a small, one ti ^.e fee to change 
my primary carrier to Westel and, if a copy of that conversion charge ;t to Westel with 
j my first, second, or third month billing, Westel vdll issue. credit fo su. > charge. 

I Name . 

I Address . . . . 

1 City State Zip 

I ~ 

Phone Number(s) 



Number of Calling Cards requested _ 



I Estimated monthly longdistance usage . 

I Social Security Number 

I Employer 

I 



Employer Phone Number. 



Signed ^ — ^ Date _ 



j If a copy of the local phone company's bill indicating the conversion charge is sent to Westel 

I within 90 days of service, Westel will issue credit for the charge. If within the initial 90 days, I'm 

not satisfied with the low rates and excellent sound quality, Westel will credit the phone 
company's fee to convert my phone to my previous carrier. For this credit, I just need to send 
' Westel a copy of the bill indicating this charge. 



Mail application to: Westel, Inc. 

P. O. Box 1985 

Austin, Texas 78767-1985 

Or call Westel's Association Representative at 1-800-580-5565. 



I ^ THANK YOU FOR SUPPORTmG TJCTA BY CHOOSING WESTEL LONG DISTANCE SERVICE, 
^1 I 
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Scott A. Nelson 
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Kingwood College 



Patricia A. Smith 

President-Elect 
Temple Junior College 



Qlenda H. Easter 

Vice President 
Bill J. Priest Institute 
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Anna Hoiston 

Secretary 
Central Texas College 



Patsy W. Goss 

Treasurer 
San Jacinto College-Central 



Brian K. Diile 

Immediate Past President 
Odessa College 



COMMITTEES, 1994-95 
(Appointments expire Marctt 31, 1995, unless otherwise indicated,) 



PROFESSION/' U DEVELOPMENT 
COMi TTEE 
Daniia McAnally, Chairpersotu Amarillo College 
(1997) 

Mel L, Griffin, Vice ChairpersoHy Northeast Texas 
Community College (1996) 

Elva L, Allie, Tarrant County Junior College Dis- 
trict (1995) 

Dale G, Gates, Trinity Valley Community College 
(1995) 

Ronnie E. Hall, Angelina CoHege ( 1995) 
Diane Martin, Eastfield College (1995) 
Anne Penney Newton , Temple Ju n lor College ( 1 995) 
Barbara A. Blair, Southwest Texas Junior College 
(1996) 

John G. Partin, Grayson County College (1996) 

Aldcn J. B. Smith, Hill College, ( 1996) 

Diane J. Starke, El Paso Community College ( 1 996) 

Paul B. Beran, McLennan Community College 
(1997) 

Betty J. Larson, San Antonio College (1997) 
Nancy Ellen Panlow, Wharton County Junior Col- 
lege (1997) 
Patricia Speights, Kilgore College (1997) 

PUBLICATIONS COMMITTEE 

Richard E. Lancaster, Chairperson, Western Texas 
College 

Thomas L. O'Kuma, Vice Chairperson, Lee Col- 
lege 

Aija R. Hoover, Odessa College 
Agnes J. Robinson, El Paso Community College 
Terry D. Scoggin, Clarendon College 
Larry Cole Thompson. Northeast Texas Commu- 
nity College 
Robert W. Wylie, Amarillo College 

ELECTION COMMITTEE 

Patricia M. Stone, Chairperson, Tomball College 
Hal Lec Ward, Vice Chairperson, Temple Junior 
College 

Matthew W. Coulter, Collin County Community 

College-Spring Creek Campus 
Richard L. Elam, Hill College-Clebume 
Joseph R. Minton, Kingwood College 
Linda L. Murdock, Kingwood College 
Dan L. Nesmith, Navarro College 
Katherine B. Persson, Kingwood College 
Joan W. Samuelson, Kingwood College 
Brian R. Shmaefsky, Kingwood College 
Le^J. Topham, Kingwood College 



LEGISLATIVE COMMITTEh 

William M, Rutherford, Cluiirperson, Odessa Col- 
lege (1997) 

PatriciaC, Knight, ViceChairperson, AmdnWo Col- 
lege 0996) 

William G, Horiiie, Alvin Community College 
(1995) 

Dotii L Jones, College of the Mainland (1995) 
Nancy B. Krai, Tomball College ( 1995) 
David J, Ligon, Tyler Junior College (1995) 
Joseph D. (Dan) Mendoza, Lee College (1995) 
Lewis M. Fox, San Antonio College (1996) 
Milton W. Hawkins, Del Mar College ( 1996) 
David M. Wilcox, Houston Community College 
(1996) 

T. David Yeilding, Central Texas College ( 1996) 

Maria D. (Lucy) Cardenas, Laredo Community Col- 
lege (1997) 

Tarn mi e D. Jackson. Tarrant County Junior Col- 

lege-Nonhcast Campus ( 1997) 
John Edward Pratt, Cedar Valley College ( 1997) 
Robert K. Starke, El PasoCommunity College( 1 997) 

CONVENTION COMMITTEE 

Steve Duiton, Chairperson, Amarillo College 

Registravion Subcommittee 
Susan L. Sutton, Chairperson, Alvin Community 
College 

Carolyn C. Robertson, Vice Chairperson, Tarrant 
County Junior College-South Campus 
Social Subcommittee 

Stephanie R. Meinhardt,C/w/>/?^r.w/». Collin County 
Community College-Spring Creek Campus 

Gwen L. Hauk, Vice Chairperson, Temple Junior 
College 

Stephanie P. Kern, Odessa College 
Cynthia A. Teter, Bill J. Priest Institute 

AUDITING COMMITTEE 

David M. Castles. Chairperson, Kilgore College 
Brenda C. Hartman, Vice Chairperson, Tomball 
College 

Roger L. Dimick, Lamar University-Beaumont 
Sharon M. Freeman, San Jacinto College-Central 
Campus 

Patsy C. Lemaster, Amarillo College 
Juanita H. Marquez, Bill J. Priest Institute 
Robert M. Munoz, Odessa College 
Irving D. Panzer, Houston Community College 
Marvin C. Ray, Navarro College 



MEMBERSHIP SERVICES COMMITTEE 

Debra J. Foster, Chairperson, Temple Junior College 
(1996) 

Mark E. Workman, Vice Chairperson. Frank Phil- 
lips College (1996) 
Barrett R. Bums, Houston Community College ( 1 995) 
NoniiaCruz-Gonzales,San AnionioCollegc( 1995) 
Vivian Ann Dennis, Eastfield College (1995) 
Linda G.Gober, South Plains College (1995) 
Andrea C. Ziibcl, Midland College (1995) 
Kathe A. Giirdner,LaniarUnivcrsiiy-Beaunioni( 1 996) 
Beverly F. Trcmain, Collin County Community 

College-Spring Creek Campus ( 1996) 
Deborah A. Youngblood, San Jacinto College-Cen- 
tral Campus (1 996) 
Gigi N. Beaton, Tyler Junior College (1997) 

B. Rockford Burris, Western Texas College (1997) 
Veneta B. Edwards, Hill College ( 1997) 

C. Reagan Hathcock, Amarillo College (1997) 
Rudy C. Siippec, Tanani County Junior College- 
South Campus ( 1997) 

RESOLUTIONS COMMITTEE 

Cynthia M. SoRelle, Chairperson, McLennan Com- 
munity College 
J. Doug Richey, Vice Chairperson, Northeast Texas 

Community College 
Henry Castillo, Temple Junior College 
Stan P. Dyer, Central Texas College 
Kenneth Ray Hopkins, Brazosport College 
Deann C. Merchant, Amarillo College 
James W. Sparks, Houston Comr'uniiy College 
Richard B. Spencer, Cisco Junior College 
Ernest Spikes, Jr., St. Philip's College 
Teresa K. York, Kilgore College 

MEMBERSHIP COMMITTEE 

Ellen H. BTennun, Chairperson, San .Antonio College 
David E. Preston, Vice Chairperson. Eastfield College 

NOMINATING COMMITTEE 

Marilyn J. Lancaster, Chairperson, Western Texas 
College 

Doris D. Patrick, Vice Chairperson, Austin Com- 
munity College 

Reba D. Blackshear, El Ccntro College 

David J. Clinkscale, Tarrant County Junior Col- 
lege-South Campus 

Emmelinc Dodd, College cf the Mainland 

James B. Riley, Palo Alto College 

Larry G. Shirts, North Harris College 



1994 CONVENTION ATTRACTIONS 







(From left to right) THE SECOND GENERAL SESSION featured an address by Lt. Gov. Bob Bullock {left), who shared memories of his days 
as a student at Hill College and his views on the future of Texas conrinriunity , junior, and technicai colleges. Humorist Bob Murphey was the 
featured speaker at the First General Session. PhiTheta Kappa State President Chuck Barlow, Brazosport College, spoke Friday afternoon. 
Brian Dille presented a clock to outgoing immediate Past President Marilyn Lancaster for her dedicated service to TJCTA. 






OFFICERS ELECTED this year were Patricia A. Smith, Presi- 
dent-Elect; Glenda H. Easter, Vice President; Anna R. Holstcn, 
Secretary; and Patsy W. Goss,- Treasurer. Presiding over the 
General Sessions was TJCTA Stale President Brian K. Dille 
(center). TJCTA Executive Director Charles Burnside (riglit) 
was honored by Lt. Gov. Bullock for 20 years of sen/ice. 





This year's convention registered more than 3,600 members, 
exhibitor representatives, guests, and program participants. 



About 350 members attended the banquet preceding the First 
General Session. 



—Photos by Tom Stutzenburg— 



122 



erJc 



eESTlWr AVAILABLE 



TJCTA Messenger 



